
* * * * * * * * SATURDAY/SUNDAY, SEPTEMBER 3 - 4, 2022 ~ VOL. CCLXXX NO. 55 WSJ.com HHHH $6.00

WSJ
THEWALL STREET JOURNALWEEKEND

The Two
Faces of
China’s
Surveillance
State

REVIEW

Goodbye,
Lockdown
Style

OFF DUTY

BACK TOWORK
The boss is getting
serious about the

return to the office B1

The College Football Playoff
will expand from the current
four teams to 12 by no later
than the 2026 football season,
the event’s governing body de-
cided Friday, the latest bid to
maximize the rapidly escalat-
ing financial value of the
sport’s marquee games.

The move was approved
unanimously by the College
Football Playoff Board of Man-
agers, which is composed of 11
presidents and chancellors
from the top conferences in
Division I plus Notre Dame. It
continues a frenzied summer
of off-the-field moves in col-
lege sports that has included a
massive new TV deal for the
Big Ten Conference, which
also successfully lured UCLA
and Southern California away
from the Pac-12.

“I’m very pleased we were
able to get this accomplished,”
said Mississippi State presi-
dent Mark Keenum, who
chairs the CFP’s board of man-
agers. “More teams, more par-
ticipation and more excite-
ment are good for our fans,
alumni, and student-athletes.”

Expanding the playoff to
decide a national champion is
also a way to add more
games, and bring in more
money, to the benefit of the
top conferences.

The playoff’s management
committee—the 10 conference
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College
Football
Playoff to
Expand to
12 Teams

The average 30-year fixed
mortgage rate rose to 5.66%
this past week, nearly double
what it was a year earlier, ac-
cording to a Freddie Mac sur-
vey. The shift is a shock for
many buyers because low in-
terest rates in the past few
years had ushered in a period
of greater affordability and
brought many first-time buy-
ers into the market.

In the fourth quarter of
2020, median mortgage pay-
ments and asking rents were
basically equal at just under
$1,200. Since then, rents have
risen 10% to $1,314 in June, ac-
cording to Census Bureau data,
while mortgage payments have
risen 58% to $1,893, according
to MBA mortgage application
data. The ratio between the
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Bands Improve
With Bags
Of Fiberglass
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Engineers’ tricks
coax better music
from giant arenas

BY CHRIS KORNELIS

Drew Thornton noticed
something surprising about
the arena that the New York
Islanders hockey team now
calls home—Billie Eilish
sounded great inside.

It could have been the wide,
thin bags filled with fiberglass
tucked against the ceiling of
the new digs, UBS Arena,
which opened last year. Or the
panels pockmarked with holes
strategically placed to capture
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Russia indefinitely sus-
pended natural-gas flows to
Europe via a key pipeline
hours after the Group of Seven
agreed to an oil price cap for
Russian crude—two opposing
blows exchanged between
Moscow and the West in an
economic war running parallel
to the military conflict in
Ukraine.

Kremlin-controlled energy
company Gazprom PJSC said
late Friday it would suspend
supplies of gas to Germany via
the Nord Stream natural-gas
pipeline until further notice,
raising the pressure on Europe
as governments race to avoid
energy shortages this winter.

Gazprom said it had found
a technical fault during main-
tenance of the pipeline, which
connects Russia with Germany
under the Baltic Sea. The com-
pany said the pipeline would
remain shut down until the is-
sue is fixed, without giving
any timeline.

The pipeline was due to re-
sume work early Saturday af-
ter three-day maintenance.
Before the maintenance, the
pipeline was operating at 20%
of its capacity.

Russia first began throt-
tling supplies via Nord Stream
in June, saying that needed
maintenance was being pre-
vented by Western sanctions
imposed following Russia’s in-
vasion of Ukraine. The notion
was dismissed by European of-
ficials as an excuse for Russian
President Vladimir Putin’s re-
gime to use its gas exports to
punish Europe for its support
of Ukraine.
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BY GEORGI KANTCHEV
AND ANDREW DUEHREN

EXCHANGE Rates Alter Calculus
Of Buying vs. Renting

Home buyers are feeling the
pinch of rising costs more
than renters.

The median monthly mort-
gage payment was almost one-
and-a-half times as much as
the median monthly asking
rent in the second quarter, the
largest differential in records
going back to 2009, according
to data tracked by the Mort-
gage Bankers Association, an
industry trade group.

Home prices and rents have
both risen briskly over the
past year-and-a-half. But the
rising relative cost of buying is
largely the result of additional
interest buyers are paying
when they lock in mortgages
at the highest rates in years.

BY BEN EISEN
AND NICOLE FRIEDMAN

America has a drinking water problem.
The 2.2 million miles of pipes that carry

water into homes, businesses and public
places are breaking. Many of the roughly
145,000 public water systems’ treatment fa-
cilities that make water safe to drink are de-
caying. And a growing number of the pumps
and pipelines that funnel water from reser-
voirs and rivers are failing.

Every two minutes, there’s a new crack
somewhere in the country’s buried water
pipe system, according to the American Soci-
ety of Civil Engineers. Wastewater treatment

plants constructed around the Clean Water
Act’s passage in 1972 are at the end of their
20- to 50-year lifespans, according to the
Environmental Protection Agency. About 14%
of treated water is lost to leaks, with some
water systems reporting losses of more than
60%, the EPA says.

The water crisis that erupted in Jackson,
Miss., this past week was years in the mak-
ing, officials say. Aging and inadequate infra-
structure had left the city’s water system
faltering. Residents have long contended
with disruptions in service and frequent
boil-water notices, including one that had al-
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BY RACHEL WOLFE

JacksonWater Crisis
Puts U.S. Cities on Alert
Utilities say they are struggling to keep up aging infrastructure

 G-7 will cap the price of
Russian oil................................... A7

 Kyiv says Moscow hindering
access to nuclear plant........ A7

Russia
Halts Flow
From Gas
Pipeline

The tight U.S. labor market
loosened some in August as
employers hired fewer work-
ers, more people sought work
and wages rose at a slower
pace.

Employers added 315,000

BY SARAH CHANEY CAMBON
AND DAVID HARRISON

Payroll rise of 315,000
marks a pullback from
July as labor-force
participation increases

jobs last month, down from
the prior month’s revised
526,000 jobs, the Labor De-
partment said on Friday, with
new jobs spread across the
economy. The deceleration
marked a pullback from robust
gains that characterized much
of the past two years. Still, job
growth remained well above
the prepandemic trend.

“The labor market is still
very strong,” said Rhea
Thomas, senior economist at
Wilmington Trust, adding the
August report “shows an ini-
tial step towards some cooling

of what has been a very tight
labor market.”

The jobless rate rose to
3.7% in August from a half-
century low of 3.5% the prior
month. The increase in the un-
employment rate reflected
more workers entering the la-
bor force. The share of adults
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Hot Hiring Shows Signs of Cooling
Change froma year earlier in hourly earnings and inflation

Source: Labor Department via the St. Louis Fed
*Seasonally adjusted

Hourly earnings*

CPI (July)

Wages for all private
workers in August held
steady at 5.2% for the
third straightmonth
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 Employer data keep Fed on
track................................................ A6

 Wage growth eases as more
seek work.................................... A6

 Heard on the Street: Job
market fights the Fed........ B12
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BIG HIT: Serena Williams, the 23-time major singles champion, bowed out of her tennis career with a three-set loss to Ajla
Tomljanovic of Australia on Friday night at Arthur Ashe Stadium in the third round of the U.S. Open. A14

The tightU.S. labormar-
ket loosened inAugust as em-
ployers hired fewerworkers,
more people soughtwork and
wages rose at a slower pace.
The jobless rate rose to 3.7%
fromahalf-century lowof
3.5% in July.A1, A6
The strong employment
figures keep the Fed on track
to raise interest rates this
month to combat inflation.A6
CVS is in advanced talks
to acquire home-healthcare
company Signify for about $8
billion, according to people
familiar with thematter. B1
Shell is laying groundwork
to replace CEO Ben van Beur-
den as he prepares to step
down after nine years. B1
A late-summer selloff ac-
celerated in a volatile session
with the S&P 500 andDow
each falling 1.1% and theNas-
daq losing 1.3%.B11
 The sharp slowdown in
China’s growth is prompt-
ing many experts to recon-
sider when China will sur-
pass the U.S. as the world’s
largest economy—or even
if it ever will. A8
 Chobani said it is with-
drawing the yogurt maker’s
previously delayed IPO. B11
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Russia indefinitely sus-
pended natural-gas flows

to Europe via a key pipeline
hours after the G-7 agreed to
an oil price cap for Russian
crude—two opposing blows
in an economic war running
parallel to themilitary con-
flict in Ukraine.A1, A7
 The College Football
Playoff will expand from
the current four teams to
12 by no later than the
2026 football season. A1
TheVAwillprovideabor-
tionsservices toveterans in
casesofhealthdangers, rape
and incest, even instateswhere
theprocedure isoutlawed.A3
The IRS inadvertently
posted confidential informa-
tion of about 120,000 indi-
viduals before removing the
data from its website. A3
TheU.S. Army said its per-
sonnel installed thewrong
parts on some Chinook heli-
copters, prompting it to
ground the entire fleet.A3
Top secret and other clas-
sified documents at Mar-a-
Lago were kept in boxes that
also held news clippings,
clothing and gifts, according
to amore detailed list of
items the FBI seized from
Trump’s Florida home. A4

World-Wide

Business&Finance

NOONAN
Boris Looms,

Trumplike, Over British
Politics A13

NOTICE TO READERS
WSJ.com andWSJ

mobile apps will publish
throughout the weekend.

The print edition won’t appear
Monday, Labor Day, but a daily
edition will be available in
WSJ iPad and Android apps.
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Kevin Ortner is the presi-
dent of Appreciate, a rental-
property manager and online
marketplace. A Page One arti-
cle on Monday about small in-
vestors who are out-of-state
landlords incorrectly said he is
chief executive.

Fourth-grade math scores

on the 2022 National Assess-
ment of Educational Progress
showed the first statistically
significant decline since the
math portion of the test began
in 1973. A U.S. News article on
Thursday about the test scores
incorrectly said the 2022 math
scores showed the first decline
since 1971. Also, the federal

government has provided $190
billion in stimulus funds to
schools during the Covid pan-
demic. In some editions
Thursday, the article incor-
rectly said the Biden adminis-
tration provided that sum.

China’s home sales fell in
July and August, according to a

real-estate data provider. In
some editions Thursday, aWorld
News article about August eco-
nomic data for Chinese factory
activity and home sales referred
to July in one instance when de-
scribing August’s home sales.

Roughly 55% of workers
who cast valid votes from an

Amazon.com Inc. facility
named JFK8 in Staten Island,
N.Y., voted earlier this year to
establish the company’s first
union in the U.S. A Business
News article on Friday about a
recommendation from the Na-
tional Labor Relations Board
incorrectly said it was more
than 57% of eligible voters.

CORRECTIONS AMPLIFICATIONS

Readers can alert The Wall Street Journal to any errors in news articles by emailing wsjcontact@wsj.com or by calling 888-410-2667.

isting bowl games, such as the
Rose Bowl and Sugar Bowl, on
a rotating basis. The national
championship game will con-
tinue to be played at a neutral
site.

Increasing the field before
2026 would require the Col-
lege Football Playoff’s manage-
ment committee to quickly
hammer out the details, some-
thing that has proved tricky.
The commissioners spent
months bickering over the lo-
gistics of an expanded postsea-
son and ultimately failed to ex-
pand the playoff.

“There is work to be done
to make this format a reality,
but I am pleased we are all
moving in the same direction
with a common purpose,” said
SEC commissioner Greg San-
key in a statement on Friday.

Whatever happens, one
thing is certain: A larger Col-
lege Football Playoff will inject
even more cash into college
football. The Big Ten—which
just announced a $7.5 billion
television deal—and the SEC

as soon as practicable.”
A 12-team race for the

championship adds eight
games to the tournament for a
total of 11 in the playoff—all of
which ESPN, or another broad-
caster in the future, would pay
to air. The additional cash
would go to the College Foot-
ball Playoff, which in turn dis-
tributes shares of the revenue
to the member conferences
and Notre Dame. If the extra
playoff games materialize be-
fore the end of the current
contract, ESPN has the first
right of refusal to televise
them.

For almost as long as col-
lege football has existed, there
have been debates and dis-
agreements over how to anoint
a champion. National titles
were traditionally awarded via
multiple year-end polls of
coaches, sportswriters and
broadcasters, which sometimes
led to several teams claiming
titles for the same year.

That changed with the cre-
ation of the Bowl Champion-

ship Series in 1998, but fans
still squabbled over which two
teams should play in the title
game. The debate became par-
ticularly thorny in seasons like
2010, when there were more
undefeated teams left standing
at the end of the regular sea-
son than spots in the BCS
championship. Auburn beat
Oregon in the title game while
Texas Christian was left out
despite its second undefeated
season in a row.

Those conflicts are a big
reason why the sport adopted
a four-team format under a
new name, the College Football
Playoff, for the 2014 season.
Yet debate continued about
whether worthy teams were
left out even as semifinal
matchups frequently yielded
lopsided games.

The College Football Playoff
board has seriously considered
expansion since 2019, when
the Management Committee
assembled a four-person work-
ing group to explore possible
formats. The group ultimately

Mikhail Gorbachev, its last
leader who died this week, re-
vealed in 1989 that the Soviet
Union had wildly concealed
the extent of its military
spending: It was four times as
much as officially reported.
Many top Soviet planners
didn’t know the real situation.
“For the first time, we know
ourselves what we are spend-
ing,” an aide to Mr. Gorbachev
told journalists at the time.

The quality of economic
data improved as Russia
moved to a market economy
and began integrating with
the West. Some economic in-
stitutions, such as the cen-
tral bank, gained a reputa-
tion for technocratic
competence and indepen-
dence, even as Mr. Putin
tightened his grip over the
machinery of the state.

Still, Rosstat has faced
questions about its indepen-

dence and integrity, even be-
fore this year. In 2017, Mr.
Putin had placed the statis-
tics agency under the pur-
view of his Economic Minis-
try, and questions became
more common about the
quality of its data. There are
other reasons to doubt the
few statistics that still come
out, beyond the discontinua-
tion of data economists
cross-check to assess the
performance of an economy.

Russia has a well-known
system of “hidden unemploy-
ment.” Labor laws make it
generally difficult to lay off
employees, but during down-
turns companies can send
workers on mandatory un-
paid “vacations,” which pre-
serve their status as em-
ployed though they are
neither working nor receiv-
ing income. The numbers
aren’t small: An estimate for

2015 said the unemployment
rate that year would have
been about 2.5 percentage
points higher if the hidden
unemployed were included.

In a July paper ,Jeffrey
Sonnenfeld, the founder of
Yale’s CELI, Mr. Tian and col-
leagues argued that contrary
to Russian government data,
the exodus of Western busi-
nesses and sanctions are dev-
astating Russia’s economy.

They tally over 1,000 com-
panies, with revenue exceed-
ing 40% of Russia’s GDP, that
have exited, representing the
reversal of most foreign in-
vestment since the fall of the
Soviet Union.

Some of those businesses
have reopened under Russian
owners. For example, former
McDonald’s stores are now
called “Vkusno & tochka,”
which means “Tasty & that’s
it,” and sell very familiar

THE NUMBERS | By Josh Zumbrun

Suspect Data Cloud Russia’s Economic Hit
In the early

weeks of Rus-
sia’s invasion
of Ukraine,
the U.S. and
European al-

lies rolled out wave upon
wave of economic sanctions.

As part of Moscow’s re-
sponse, the Russian Federal
State Statistics Service
(known as Rosstat) and other
government agencies halted
publication of many eco-
nomic statistics. Regular re-
ports on imports and exports,
debt, monthly oil production,
banking, airline and airport
passenger volumes, and so
on, simply disappeared.

But then, as the war
dragged on, something
strange happened. Media
coverage noted Russia’s
economy was holding up
much better than expected.
Key pieces of evidence in-
cluded Russia’s gross domes-
tic product dropping only 4%
in the second quarter from a
year earlier, and its unem-
ployment rate hitting a re-
cord low of 3.9%.

The source for that data:
Rosstat, the agency that just
six months ago blacked out
its economy to hinder the
ability of Washington and
Brussels to tell how well
sanctions were working.

“The quality of the data is
falling off a cliff,” says Robin
Brooks, chief economist at
the Institute of International
Finance, a Washington-based
global association of finan-
cial firms.

The skepticism that greets
Russia’s claims of military
successes or the supposed
Nazi ties of the Ukrainian gov-
ernment led by President Vo-

lodymyr Zelensky, who is Jew-
ish, is largely absent when it
comes to its economic figures.

In the run-up to the war,
much of the West was
“largely hoodwinked by [Rus-
sian President Vladimir] Pu-
tin until it was too late,” said
Steven Tian, research direc-
tor of the Chief Executive
Leadership Institute (CELI) at
Yale University’s School of
Management. “Now the eco-
nomic community, the media,
is similarly hoodwinked by
trusting Rosstat data despite
all the warning signs that
maybe we shouldn’t.”

They are taking economic
data at face value, in part,
because it is there, Mr. Tian
said: “All the quantitative
modelers, all they want are
time series to be able to put
into their models.”

D espite canceling much
of the underlying data,
Rosstat still produces

headline figures for GDP and
the unemployment rate. You
can plug those numbers into
Excel and produce a chart
that shows the current eco-
nomic contraction isn’t as
bad as during the global fi-
nancial crisis in 2008.

Elina Ribakova, deputy
chief economist at the IIF
and an expert on Russia’s
economy, says that isn’t a
coincidence. For years, Mr.
Putin has been talking about
“Fortress Russia,” his slogan
for an economy that can
withstand international
sanctions. “To show they are
contracting more than in
2008 would be acknowledg-
ing defeat,” she says.

Economic data in the So-
viet Union was highly suspect.

burgers and chicken nuggets.
So the hit to GDP wouldn’t
be 40%, but it is almost cer-
tainly more than 4%.

CELI estimates 500 of
those companies have com-
pletely ceased operation,
with as much as 12% of Rus-
sia’s workforce thrown out of
their jobs by the withdraw-
als. Some of the displaced
workers have likely found
new jobs, many in Soviet-
style make-work programs.
“It’s not to say unemploy-
ment is 12%, but it’s much
more than 4%,” Mr. Tian said.

O ne economic sector
that has clearly per-
formed better than

the West expected is energy.
Oil exports have fallen far
less than expected, while
soaring oil prices have
brought in a gusher of reve-
nue.

Even here, though, there
may be less than meets the
eye. Russia’s benchmark oil,
known as Urals, typically
trades within a dollar or two
per barrel of Western crude
benchmarks Brent and West
Texas Intermediate. That dis-
count has increased signifi-
cantly this year, with Russian
oil selling for $30 less per
barrel at times. Russia conse-
quently hasn’t reaped all the
benefits of higher prices. But
again, it can be hard to know
exactly because Russia’s En-
ergy Ministry suspended pub-
lication of detailed produc-
tion and export data.

Ms. Ribakova of the IIF said
“the big picture is they’re see-
ing a big contraction…and
they’re unlikely to see recov-
ery after this, no matter what
you do with the numbers.”

A soft-drink production line at a plant in Chernogolovka in the Moscow region this summer.
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settled on a 12-team model
and proposed their findings
for public feedback in June
2021. Disagreements about
several issues—including
where games should be played
and the role of traditional New
Year’s Day bowls—proved dif-
ficult to iron out and early ex-
pansion was set aside in Feb-
ruary.

“Even though the outcome
did not lead to a recommenda-
tion for an early expansion be-
fore the end of the current 12-
year contract, the discussions
have been helpful and informa-
tive,” said College Football
Playoff executive director Bill
Hancock in a statement at the
time. “I am sure they will
serve as a useful guide…as we
determine what the Playoff
will look like beginning in the
2026-2027 season.”

The failure to expand ear-
lier meant leaving millions of
dollars in broadcast revenue
on the table. That frustrated
the presidents and chancellors
on the Board of Managers, who
this week took matters into
their own hands by approving
a model that is essentially
identical to the working
group’s initial proposal from 15
months ago.

“It’s time to make a deci-
sion,” Mr. Keenum said. “We
needed to give them [the com-
missioners] a definitive ‘This
is where we think college foot-
ball needs to head to deter-
mine our champion.’ ”

commissioners and the athletic
director at Notre Dame, who
operate the playoff—will as-
sess the possibility of begin-
ning the expanded playoff in
either the 2024 or 2025 regu-
lar season, according to Fri-
day’s announcement.

That could require changes
to the College Football Play-
off’s current 12-year broadcast
deal with ESPN, which expires
after the 2025-26 academic
year.

In a statement, ESPN said
“We’re supportive of our part-
ners at the College Football
Playoff and today’s vote by the
Board of Managers to expand
to 12 teams.”

The new format creates two
ways to get into the 12-team
field. Six spots will be reserved
for the highest-ranked of the
10 conference champions,
meaning that the so-called
Power 5 conferences—the At-
lantic Coast Conference, Big
Ten, Big 12, Pac-12 and South-
eastern Conference—won’t be
guaranteed spots in the play-
off. The remaining six at-large
spots are for the highest-
ranked teams that did not win
their leagues.

The four highest-ranked
conference champions will be
seeded Nos. 1 through 4, and
each will receive a first-round
bye. The other eight teams will
play in the first round, with
the higher seeds hosting the
lower seeds—either on campus
or at other sites designated by
the higher-seeded team. That
could result in something
many college football purists
have clamored for as more and
more top games are held in
NFL stadiums: on-campus
playoff contests.

The four quarterfinal games
and two playoff semifinal
games would be played in ex-

ContinuedfromPageOne

Football
Playoff
To Expand

have recently lured new, big-
name members to their confer-
ences based on their ability to
collect more money from
broadcasters for TV rights.
The universities of Texas and
Oklahoma are set to join the
SEC in the summer of 2025.

Playoff expansion is one
way for leagues with smaller

television deals to shore up
revenue. The Pac-12 Confer-
ence, which recently learned it
would lose USC and UCLA to
the Big Ten, said in a state-
ment Friday: “We look forward
to working with our fellow
conferences to finalize the im-
portant elements of an ex-
panded CFP in order to launch

A larger College
Football Playoff will
inject evenmore
cash into the sport.

The University of Georgia’s football team celebrated its national championship early this year in Indianapolis.
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Watch a Video
Scan this code
for a video on
NASA’s plans to
return to the
moon.

pecting more air travelers
over the Labor Day weekend
than a year ago.

Airlines have been facing a
shortage of labor and equip-
ment and have had a hard
time ramping up capacity
again to meet demand. Airline
experts recommend booking
nonstop flights and getting to
airports early to avoid travel
headaches.

Searches for hotels over the
Labor Day weekend rose 19%
compared with a year ago, ac-
cording to data from travel
website Priceline. Flight
searches were up 15%.

“We’re certainly seeing a
healthy travel environment
that exceeds last year,” said
Brett Keller, chief executive of
Priceline, a subsidiary of
Booking Holdings Inc.

By some measures, more
people want to travel this week-
end than before the pandemic.

Searches for VRBO vacation
homes for stays over the holi-
day weekend have jumped
nearly 25% compared with 2019,
according to Expedia Group.

For those getting away by
car, the recent drop in gas
prices from record highs
should also be helpful, he said.

Gas prices soared earlier this
year, with the national average
surpassing $5 a gallon in June,
but have fallen in recent
weeks. The average price for
regular unleaded gasoline was
$3.81 a gallon on Thursday, ac-
cording to AAA.

“Any relief in pressure
there will help consumers get
out on the roads and travel,”
Mr. Keller said.

Dominique Lessing, a 28-
year-old film archivist in Pitts-
burgh, was planning to drive
to Scranton, Pa., over the long
Labor Day weekend. The
roughly five-hour road trip

would mark the first time she
has traveled over a Labor Day
weekend during the pan-
demic.

She planned to leave early
Friday morning to get a head
start ahead of the busy travel
weekend, she said. She hasn’t
traveled much in the pan-
demic, she said, but is going
home to visit her family and is
planning a future trip to Palm
Springs, Calif., with a friend.

“Because everything is
opening up, I’m able to go
there and feel [a] little more
at ease,” she said of the Cali-
fornia trip she is planning.

use the Space Launch System
rocket to blast the Orion
spacecraft—without anyone on
board—toward a lunar orbit.
NASA plans to fly Orion back
to Earth after a few weeks,
with its crew capsule testing a
heat shield upon re-entry. The
flight is designed to stress test
those vehicles and set the
stage for future operations
with astronauts on board
Orion.

NASA called off a launch at-
tempt that began Monday
morning, after engineers de-
cided they needed more time
to review a procedure that
aims to cool down the four en-
gines on the main part of the
SLS vehicle.

To cool the engines to
around minus 420 degrees
Fahrenheit, the agency flowed
ultracold liquid hydrogen into
them, but one engine wasn’t
getting as cold as the others,
NASA officials said.

On Thursday, officials said a
temperature sensor delivered
faulty data and that the en-
gines were receiving ultracold
liquid hydrogen in sufficient
quantities.

MH-47 Chinooks that are used
by Army special forces units,
people familiar with the mat-
ter said. Those feature larger
fuel tanks, inflight-refueling
and advanced sensors needed
for special operations.

The Army experienced at
least seven incidents of fuel
leaks, four of which involved
engine fires, according to one
of these people. A spate of
these incidents within a two-
week period drew increased
attention leading up to the
grounding, this person said.

The Army said the engine in-
cidents resulted in no injuries,
and the parts in question, types
of seals known as O-rings,
weren’t faulty, just not the ones
that were supposed to be in-

stalled. The Army has taken
steps to correct the maintenance
error and inspect helicopters
suspected of having the incor-
rect O-rings, said Cynthia Smith,
a spokeswoman for the Army.

“Due to a cataloging error,
an O-ring that did not meet
the heat specifications re-
quired for the application was
assigned an incorrect part
number and subsequently in-
stalled on some Chinook heli-
copters,” Ms. Smith said in a
statement. “This error has
been corrected.”

As of Friday, the entire fleet
remained grounded, Army offi-
cials said. But earlier this
week, the service had issued a
directive allowing a two-star
general or above to authorize

a temporary exception to the
grounding for some Chinooks
to fly if necessary. Army offi-
cials declined to say how many
of the aircraft, if any, had
flown under the exception.

Ms. Smith, the Army
spokeswoman, said military
personnel were evaluating the
quantity of incorrect O-rings
installed on the Chinook fleet.

The Pentagon’s contractor
management agency said it
halted taking Chinook deliver-
ies from Boeing Co., which
manufactures helicopters in
the Philadelphia area. Honey-
well International Inc. pro-
duces its engines.

The Defense Contract Man-
agement Agency said this
week that the Chinook prob-

lems don’t appear to be re-
lated to the helicopters’ pro-
duction and that it was
working with Boeing to ensure
the Army’s safety directives
and any associated updates
will be followed.

Boeing declined to com-
ment, referring questions to
the Army. Boeing delivered
nine new Chinooks in the first
half of the year and four refur-
bished and overhauled ones.
The aerospace company
doesn’t detail which customers
received the helicopters.

Honeywell declined to com-
ment, but the company has
said it was working with the
Army to investigate the mat-
ter, and that it didn’t make the
O-rings in question.

U.S. NEWS

IRS Says It Exposed Some Taxpayer Data

More Americans are ex-
pected to travel over the Labor
Day weekend compared with a
year ago, capping a busy sum-
mer for many travelers increas-
ingly on the move again despite
surging inflation and ongoing
disruptions in air travel.

Bookings for domestic
travel, which includes every-
thing from air travel, cars,
cruises, hotels and tours, are
up 22% for the holiday week-
end versus a year ago, accord-
ing to AAA. Internationally,
those bookings have more
than doubled from Labor Day
weekend in 2021.

Many Americans are look-
ing to get away for the last
long weekend of the summer—
even as many air travelers
have experienced lost luggage,
delays and flight cancellations.
More people have also been
feeling the effects of rising
costs, as the prices of airfares
and car rentals have increased
in recent months.

Still, the desire to travel re-
mains high. Delta Air Lines
Inc. and United Airlines Hold-
ings Inc. said they were ex-

BY ALLISON PRANG

Labor Day Travel Is Poised to Soar
Domestic bookings are
up 22% fromayear ago;
recent drop in gasoline
prices is help for some

Travelers packed Moynihan Train Hall in Penn Station in New York City as the holiday started.

National average price for
regular gasoline

Source: AAA
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The Department of Veterans
Affairs, for the first time in its
history, will provide abortion
services and counseling to vet-
erans in cases of health dangers,
rape and incest, including at
federal facilities in states that
have outlawed the procedure.

The department, whose
healthcare reach spans the
country and U.S. territories, an-
nounced the policy in an in-
terim final rule Friday that it
said allows for immediate im-
plementation of the new policy.

“Pregnant veterans and VA
beneficiaries deserve to have
access to world-class reproduc-
tive care when they need it
most,” VA secretary Denis Mc-
Donough said.

“That’s what our nation owes
them, and that’s what we at VA
will deliver.”

The policy is the latest sig-
nal that the Biden administra-
tion is aiming to challenge
states that have banned or
heavily restricted abortion
since the Supreme Court’s deci-
sion in June that overruled Roe
v. Wade and ended the consti-
tutional right to the procedure.

The VA said that if clini-
cians face legal action in
states where abortion has
been outlawed, the Justice De-
partment will step in.

“If it ever becomes neces-
sary, VA will work with DOJ to
ensure the full strength of the
federal government is avail-
able to defend eligible VA em-
ployees,” a VA spokesman said.

The move drew criticism
from the GOP.

“This proposal is contrary to
longstanding, settled law and a
complete administrative over-
reach,” said Rep. Mike Bost of
Illinois, the top Republican on
the House Committee on Veter-
ans’ Affairs. I “am already
working to put a stop to it.”

Rep. Mark Takano (D., Calif.),
the chairman of the House com-
mittee, said the new policy puts
the VA “on par with all other
federal healthcare programs.”

When the VA last considered

the issue in-depth in the late
1990s, it declined to provide
abortion services at its facilities,
knowing that veterans and bene-
ficiaries had legal access to abor-
tions in their communities, the
department said.

The VA serves about
300,000 women of childbear-
ing age, said a spokesman, the
fastest-growing demographic
the department serves. It
didn’t have an estimate of the
number of women who might
seek abortion services said.

“VA is taking this action be-
cause it has determined that
providing access to abortion-
related medical services is
needed to protect the lives
and health of veterans,” the
department said.

About a dozen states have
banned many or most abor-
tions following the Supreme
Court’s decision.

Some federal agencies face
restrictions on using govern-
ment funds to pay for abortions,
under a policy known as the
Hyde Amendment. Since 1994
the amendment has included
exceptions for rape, incest and
the health of the woman, the VA
said. And the department isn’t
subject to the Hyde restrictions
in any event, it said.

Since the Supreme Court de-
cision, the Biden administration
has focused on seeking abortion
access for women facing threats
to their health, or whowere vic-
tims of rape or incest.

The Justice Department last
month sued Idaho to challenge
the scope of its near total ban
on abortion, arguing the state
measure violated a federal law
that required hospitals and
doctors accepting Medicare to
provide emergency treatments,
which can sometimes include
abortion. A federal judge issued
an initial ruling that sided with
the department and blocked
the state from enforcing its ban
in emergency circumstances.

BY BEN KESLING

VAWill
Provide
Limited
Abortion
Services

The policy signals a
challenge to states
that have banned the
procedure.

The U.S. Army said its
maintenance personnel in-
stalled the wrong parts on
some of its Chinook helicop-
ters, prompting military offi-
cials to ground the entire fleet
of the battlefield workhorse
due to a risk of engine fires.

A rash of recent incidents
involving Chinooks led to the
Aug. 30 grounding of the air-
craft, which is used by both
regular and special forces
troops, said people familiar
with the matter. The Army has
more than 400 of the Vietnam-
era, tandem-rotor helicopters.

At least some of the inci-
dents involved the Army’s

BY ANDREW TANGEL
AND GORDON LUBOLD

Maintenance Error Led to Helicopter Grounding

JO
E
SK

IP
PE

R/
RE

U
TE

RS

NASA is pushing ahead with
a second attempt at launching
its massive moon rocket Sat-
urday afternoon, after scruti-
nizing technical problems that
emerged during the initial try
earlier in the week.

Liftoff could begin as soon
as 2:17 p.m. Eastern time Sat-
urday, when a two-hour win-
dow opens for the flight, the
agency has said. Weather con-
ditions are expected to be 60%
favorable for launch as that
period begins, officials said
Friday.

On the Artemis I mission,
the National Aeronautics and
Space Administration plans to

BY MICAH MAIDENBERG

NASAReadiesMoon-Rocket Launch
NASA plans to use the Space Launch System rocket to blast the Orion spacecraft toward a lunar orbit.
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WASHINGTON—The Inter-
nal Revenue Service inadver-
tently posted what is normally
confidential information in-
volving about 120,000 individ-
uals before discovering the er-
ror and removing the data
from its website, officials said.

The data are from Form

990-T, which is often required
for people with individual re-
tirement accounts who earn
certain types of business in-
come within those retirement
plans. That typically includes
people whose IRAs are in-
vested in master limited part-
nerships, real estate or other
assets that generate income,
not those whose IRAs are

solely invested in securities.
The disclosures included

names, contact information
and financial information
about income within those
IRAs. It didn’t include Social
Security numbers, full individ-
ual income information or
other data that could affect a
taxpayer’s credit, the Treasury
Department determined, ac-

cording to a letter that the ad-
ministration is sending to key
members of Congress.

Like most individual tax fil-
ings to the IRS, those forms
are supposed to be confiden-
tial. But charities with so-
called unrelated business in-
come are also required to file
Form 990-T, and those filings
are supposed to be open to the

public.
The IRS and Treasury De-

partment blamed a human
coding error that occurred last
year when Form 990-T began
to be electronically filed. The
nonpublic data was mistakenly
included with the public data,
and all of it was available for
searching and downloading on
the agency’s website.

BY RICHARD RUBIN
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Republicans are preparing a
rescue effort for their mid-
term-election candidates for
governor and Senate in Penn-
sylvania, who trail in public

opinion surveys and are
prompting concerns that GOP
prospects are fading in the
closely divided state.

Both Doug Mastriano, a
state senator and the Republi-
can nominee for governor, and
Mehmet Oz, the celebrity sur-
geon who is the party’s Senate
nominee, lag behind their
Democratic opponents by
more than 7 percentage points
in a state that President Biden
won by 1.2 points in 2020, the
Fivethirtyeight.com aggregate
of polls shows.

Now, the GOP candidates
are getting some backup. A
political-action committee
with ties to Senate Minority
Leader Mitch McConnell (R.,
Ky.) has reserved more than
$29 million in ads to support
Mr. Oz, the ad-tracking firm
AdImpact finds. The expected
ads will likely present the first
sustained attack of the cam-
paign cycle against Mr. Oz’s
Democratic opponent, Lt. Gov.
John Fetterman.

On Saturday, former Presi-
dent Donald Trump will hold a
rally to support Messrs. Mas-
triano and Oz in Wilkes-Barre
Township. The rally could
boost attention to Mr. Mastri-
ano, who has drawn sustained
negative publicity for his false
assertions that the 2020 elec-
tion was stolen and for having
attended the Jan. 6, 2021, rally
at the Capitol that became a
riot. Mr. Mastriano hasn’t run
a single TV ad since the pri-
mary season ended, according
to AdImpact. By contrast, his
Democratic opponent, Attor-
ney General Josh Shapiro, has
spent about $14 million on TV
ads since the primary.

Republicans hope that infla-
tion and tepid views of Mr. Bi-
den’s job performance will

By Kris Maher in
Pittsburgh and Aaron
Zitner in Washington

WHITE HOUSE

John Podesta Picked
For Climate Post

President Biden picked John
Podesta, a longtime Democratic
operative and environmental ad-
vocate, to oversee the imple-
mentation of the climate-related
provisions in the climate, health-
care and tax legislation Mr. Bi-
den signed into law last month.

Gina McCarthy, Mr. Biden’s
top domestic climate adviser,
said Friday that she plans to
leave her post this month, in a
long-expected move that comes
just weeks after Congress
passed the White House’s cli-

mate agenda. Ali Zaidi, Ms.
McCarthy’s deputy, will replace
her as national climate adviser,
according to the White House.

Mr. Podesta is the founder of
the Center for American Prog-
ress, a left-leaning think tank,
and was chairman of Hillary Clin-
ton’s 2016 presidential campaign.
He will serve as Mr. Biden’s se-
nior adviser for clean energy in-
novation and implementation,
the White House said.

In addition to overseeing the
nearly $370 billion in climate and
clean energy spending in the
legislation, Mr. Podesta will lead
Mr. Biden’s National Climate
Task Force.

—Andrew Restuccia

TEXAS

Eight Migrants
Found Dead in River

At least eight migrants were
found dead in the Rio Grande af-
ter dozens attempted a hazard-
ous crossing near Eagle Pass,
Texas, officials said Friday.

U.S. Customs and Border Pro-
tection and Mexican officials
made the discovery Thursday
while responding to a large
group of people crossing the
river following days of heavy
rains that had resulted in partic-
ularly swift currents. U.S. offi-
cials recovered six bodies, while
Mexican teams recovered two

others, according to the CBP.
The agency said U.S. crews

rescued 37 others from the river
and detained 16 more, while Mexi-
can officials took 39 migrants into
custody. Officials on both sides of
the border continue searching for
any possible victims, the CBP said.
The Border Patrol’s Del Rio sector,
which includes Eagle Pass, is fast
becoming the busiest corridor for
illegal crossings.

In June, 53 migrants were
found dead or dying in a tractor-
trailer on a back road in San An-
tonio in the deadliest tragedy to
claim the lives of migrants
smuggled across the border
from Mexico.

—Associated Press

WASHINGTON—Top secret
and other classified documents
at Mar-a-Lago were kept in
boxes that also held newspa-
per and magazine clippings,

clothing and gifts, according to
a more detailed list, made pub-
lic Friday, of items FBI agents
seized in their search of for-
mer President Donald Trump’s
home last month.

Agents took around 33
boxes, containing more than
100 classified documents,
prosecutors have said. Seven
of the boxes or containers
were located in Mr. Trump’s
office and the rest in a storage
room at the private club, ac-
cording to the inventory.

Prosecutors had previously
made public a shorter list that
showed agents had recovered
sets of classified documents
and other items, including the
executive grant of clemency
for Mr. Trump’s ally Roger
Stone and information about
the president of France, but
the new inventory details how
many items and of what type
were found in each box.

By Sadie Gurman,
Aruna Viswanatha
and Alex Leary

U.S. NEWS

In one of the boxes found in
Mr. Trump’s office, 99 newspa-
per and magazine clips dated
from 2017 and 2018 were held
alongside seven documents
marked as top secret, 15 docu-
ments marked as secret, 43
empty folders marked as clas-
sified, and 28 empty folders
labeled “Return to Staff Secre-
tary/Miliary[sic] Aide,’ among
other items, the receipt shows.

Another five empty folders
with classified banners were
found in the storage room, ac-
cording to the list. It couldn’t
be determined whether the
files originally held in any
folders marked classified were
found elsewhere in the search
or have been otherwise ac-
counted for.

U.S. District Judge Aileen
Cannon ordered the more de-
tailed inventory unsealed
Thursday after Mr. Trump’s
team had asked for it and the
Justice Department said it was
prepared to make it public.

The inventory appears to il-
lustrate the haphazard organi-
zation of the files Mr. Trump
took with him to his Florida
resort during his chaotic exit
from the White House. A law-
yer for Mr. Trump, speaking at
a hearing before Judge Can-
non on Thursday, likened the
dispute over the material to
one involving overdue library
books.

The list also underscores
what Justice Department offi-
cials have described as con-

cerns that the highly sensitive
information, including some
derived from clandestine hu-
man-intelligence sources, was
commingled with other items
and insecurely stored. The list
doesn’t describe the subjects
of any of the classified or
other documents.

One box removed from the
storage room held 68 press
clippings dated between 2015
and 2017, with an article of
clothing or gift, one book, and
two U.S. government docu-
ments or photographs without
classification markings, accord-
ing to the list. Another con-

tained 30 press clippings along
with 21 documents marked as
secret and another 11 marked
as confidential, the list said.

Several of the boxes agents
seized also contained reams of
government documents that
weren’t classified, according
to the inventory. One con-
tained 357 such documents or
photos, alongside two marked
as classified, and two dozen
media clips from 2020, it said.
Two other boxes held a total
of 1,036 government records
that weren’t classified, it said.

Prosecutors have said they
are investigating potential vio-

lations of both the Espionage
Act, which governs classified
information, and a presidential
records law requiring that
White House records go to the
National Archives.

A spokesman for Mr. Trump,
Taylor Budowich, wrote on
Twitter: “The new ‘detailed’ in-
ventory list only further proves
that this unprecedented and
unnecessary raid of President
Trump’s home was not some
surgical, confined search and
retrieval that the Biden admin-
istration claims, it was a
SMASH AND GRAB.”

Mr. Trump and his team

have said the material was
shipped to Mar-a-Lago at the
end of his presidency follow-
ing frantic last-minute pack-
ing. In the final months of his
term until he left office on
Jan. 20, 2021, Mr. Trump was
largely preoccupied with over-
turning his November 2020
election loss.

“These were things that
were haphazardly being kept
and were taken haphazardly,”
said Mr. Trump’s former At-
torney General William Barr,
who left office in December
2020. “Once you’re investigat-
ing, and you go in and execute
a search warrant, you’re enti-
tled to take not only the gov-
ernment records but things
from the same containers
where you found the docu-
ments that will show the con-
text in which they were held.”

The former president has
since said he declassified the
material before he left office,
but there is no documentation
of that.

In a separate filing dated
Aug. 30 but also unsealed Fri-
day, prosecutors said investi-
gators had reviewed all of the
seized materials separate from
those set aside as potentially
protected by attorney-client
privilege.

Investigators will use the
materials as they “take further
investigative steps, such as
through additional witness in-
terviews and grand jury prac-
tice,” the filing said.

Court Releases Details of Seized Items
Classified material
was commingled with
press clippings, gifts
at Mar-a-Lago home

Lawyers for former President Trump were surrounded by members of the media Thursday in Florida.
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positively to his positions on
crime, inflation and schools.

Mr. Fetterman has faced his
own challenge—conveying to
voters that he is physically up
to the job, as the lieutenant
governor continues to recover
from a stroke he suffered 3½
months ago. On Tuesday, Mr.
Fetterman backed out of a de-
bate scheduled to be held in
Pittsburgh next week.

“The job of a senator in-
volves a lot of advocacy and
persuasion—you are persuad-
ing your fellow senators to
vote for policies to benefit the
commonwealth and the coun-
try,” said Jeff Bartos, a co-
chairman of the Oz campaign.
“Voters want to see how the
person interviewing for the
job will conduct themselves.”

Mr. Fetterman has said he
would debate Mr. Oz under the
right conditions but that he is
focusing on his recovery.

In the case of Mr. Mastri-
ano, some Republicans say his
policy positions, including
banning abortion without ex-
ception at about six weeks
when a fetal heartbeat is de-
tected, have turned off moder-
ate voters in places like the
Philadelphia suburbs.

Mr. Mastriano’s campaign

while 28% held favorable
views. Their Democratic oppo-
nents were viewed more posi-
tively than negatively.

For Mr. Oz, the challenge
results in large part from mil-
lions of dollars in negative
campaign ads run against him
during the Republican pri-
mary, some of which used
clips from his long television

career to suggest that he had
come only lately to his conser-
vative positions on abortion,
gun rights and other issues.

“My biggest challenge as a
county chairman is convincing
my conservative Republicans
that Dr. Oz has our values,”
said Arnie McClure, chairman
of the Republican Party in
Huntington County.

A spokeswoman for Mr.
Oz’s campaign said he has
been campaigning every day
and that voters are responding

help them retake the Pennsyl-
vania governor’s office, which
Democrats now hold, and re-
tain the seat of retiring GOP
Sen. Pat Toomey.

Mr. Biden plans to visit
Pittsburgh for the Labor Day
parade with Mr. Shapiro and
other Democrats on Monday.

People in both parties say
that the Senate and governor
races remain competitive. “I
think the Oz campaign is in a
solid position right now,’’ said
Elizabeth Preate Havey, secre-
tary of the state’s Republican
Party in an email, adding that
“Pennsylvanians are just start-
ing to learn” about Mr. Fetter-
man’s policy positions.

Larry Ceisler, a Democrat
and public-affairs consultant
in Philadelphia, said elections
in the state tend to be close.
“Doug Mastriano is the nomi-
nee of a major political party
in the commonwealth of
Pennsylvania, and thus he al-
ways has a chance to win,” he
said.

In a mid-August Franklin &
Marshall poll, 57% of voters
held an unfavorable view of
Mr. Oz, compared with 27%
who viewed him favorably. Mr.
Mastriano drew unfavorable
ratings from 49% of voters,

More Funds
Are Sought
For Covid-19,
Foreign Aid

WASHINGTON—The White
House is asking Congress for
$47.1 billion in emergency
funding for Covid-19 and mon-
keypox and to back Ukraine in
its war with Russia, as well as
spending for natural disasters,
according to administration
officials.

Congress must vote on a
spending bill by the end of
September to avoid a partial
government shutdown. Law-
makers are expected to use a
stopgap funding measure that
will maintain funding levels
for the short term.

The White House is asking
Congress to add the emer-
gency funding on top of that,
with about $22.4 billion for
Covid-19 vaccines, testing
programs, clinical trials and
research; $4.5 billion to bol-
ster efforts to fight monkey-
pox; and $6.5 billion to help
areas of the country prepare
for and recover from natural
disasters.

The administration is also
asking for $13.7 billion to con-
tinue supporting Ukraine in
its war against Russia. The
money would go to military
and intelligence support, to
help Kyiv continue operating
its government, and to supply
uranium to fuel U.S. nuclear
reactors in the chance of a po-
tential decrease in Russian
supplies.

The emergency funds
wouldn’t be paid for with new
or shifted revenue, and would
be new money that hasn’t
been previously appropriated.

Senate Republican leader-
ship didn’t immediately re-
spond to a request to com-
ment about the White House’s
request for emergency fund-
ing. Spending bills require 60
votes, and in the 50-50 Senate
at least 10 Republicans would
need to back any bill that
contained the administra-
tion’s request.

In May, Congress passed a
nearly $40 billion military
and economic aid package to
help Ukraine, and lawmakers
said they would expect fur-
ther funding needs as the war
continued.

Lawmakers have been un-
able to agree on a coronavirus
funding package for months,
with Republicans saying any
additional funding must be
paid for.

The White House is asking
for $4.5 billion to help people
recover from floods in Ken-
tucky, as well as disasters in
California, Texas and Louisi-
ana. The agency is also look-
ing to use the funds to ad-
dress anticipated wildfires,
droughts, floods and extreme
heat.

BY NATALIE ANDREWS

has also been hampered by
controversies, most recently
the emergence of a photo of
him posing in a Confederate
uniform in a U.S. Army War
College 2013-14 faculty photo.

The Mastriano campaign
didn’t respond to a request for
comment.

Mr. Shapiro has run ads
about Mr. Mastriano’s past
payment to Gab, a social-me-
dia platform criticized by the
Anti-Defamation League as a
haven for anti-Semitism and
white nationalism, for consult-
ing services. One ad notes that
the shooting suspect in the
2018 Tree of Life synagogue
massacre in Pittsburgh posted
to the site just before carrying
out the attack.

Mr. Mastriano deleted his
Gab account and said on Twit-
ter in July: “I reject anti-Semi-
tism in any form.”

More than a dozen promi-
nent Republicans in the state
have spurned their party’s
nominee and instead endorsed
Mr. Shapiro. Among the state’s
current House delegation,
eight of the nine Republicans
have endorsed Mr. Mastriano.

GOP Mounts Rescue Effort in Pennsylvania

Doug Mastriano, left, and Mehmet Oz, the GOP nominees for governor and senator, respectively, both trail Democratic rivals in polls.

Donald Trumpwill
hold a rally Saturday
to supportMessrs.
Mastriano andOz.
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HEALTH

Jane Fonda Reveals
Cancer Diagnosis

Oscar-winning actress Jane
Fonda said she was diagnosed
with non-Hodgkin lymphoma and
is undergoing chemotherapy treat-
ments. The 84-year-old shared the
announcement Friday on Insta-
gram. Ms. Fonda, who has won an
Oscar for best actress for “Klute”
and “Coming Home,” said she was
also lucky because she has health
insurance and access to the best
doctors and treatments. She said
she would undergo chemotherapy
for six months.

—Talal Ansari
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U.S. NEWS

next move,” she said.
The decline in affordability

is pressuring the housing
market. Some 16% of buyers
in contract to purchase a
home in July backed out, ac-
cording to a Redfin analysis.
Home price growth slowed in
June and existing-home sales
have been falling for months.

“Clients that I’ve worked
with might have been able to
afford a more expensive home
at the lower interest rates,”
said Heather Kruayai, a Red-
fin real-estate agent in Jack-
sonville, Fla. “Because inter-

est rates have gone up,
they’re priced out of the
home they wanted.”

Alec and Ashley Xenakis
went back to renting, at least
temporarily, when they
moved to Tucson, Ariz., in
August. They sold their home
in the Denver area but found
that buying a similarly priced
house would cost over a
thousand dollars more a
month because interest rates
had risen so much since they
got their sub-3% mortgage
last year.

So they signed a nine-

month lease for a townhome,
where they have the option to
keep renting on a monthly
basis afterward.

They plan to buy a house
in the mid-$400,000 range,
below the more than
$600,000 they sold for. But
they aren’t in a huge rush.

“We’re going to be paying
more for interest, but I don’t
think rates will be this high
forever,” Mr. Xenakis said.

The affordability chal-
lenges may be easing up
slightly. The median mort-
gage payment fell to $1,844

two stood at 1.44.
“The ratio is a great indica-

tor for households deciding
‘should we rent or should we
go ahead and buy?’ ” said Ed-
ward Seiler, a housing econo-
mist at the MBA.

By some measures, housing
is the least affordable in de-
cades because the rise in rates
has collided with a jump in
home prices.

With inflation hitting all
facets of daily life, the higher
costs of buying are encourag-
ing some prospective buyers
to bite the bullet and keep
renting, even if their land-
lords are asking for more
money.

Melissa Siani and her fam-
ily went under contract ear-
lier this year to buy a newly
built home in Forney, Texas,
but the completion date was
delayed several months past
when they needed to relocate

ContinuedfromPageOne

The latest strong employ-
ment figures keep the Federal
Reserve on track to raise in-
terest rates by either 0.5 or
0.75 percentage point at its
meeting this month to combat
high inflation.

Employers added 315,000
jobs in August and have added
a monthly average of 381,000
positions over the past six
months, the Labor Department
said Friday. The unemploy-
ment rate increased—by 0.2
percentage point to 3.7%—be-
cause more Americans looked
for jobs in August than in July.

Monthly wage growth eased
last month to its slowest pace
in six months. Average hourly
earnings for private-sector
workers rose 0.3%, or an annu-
alized rate of 3.8%, in August
from July and 5.2% from a
year earlier.

The labor-force participa-
tion rate rose in August, and a
more moderate pace of wage
growth could damp concerns
about an overheating labor
market that pushes up prices.
But earlier labor-market fig-
ures, including a widely
watched report on wage
growth during the second
quarter, showed wages were
continuing to increase at a
brisk pace that requires a
sharper slowdown to reduce
inflation to the Fed’s 2% tar-
get.

Friday’s report isn’t likely
to significantly change Fed of-
ficials’ views about how much
to raise the fed-funds rate at
their Sept. 20-21 policy meet-
ing. A handful of them have
indicated they would prefer to
lift it by 0.5 percentage point,
though they have left the door
open to backing a 0.75-point
increase. At least one official,

St. Louis Fed President James
Bullard, has said he would fa-
vor a third consecutive 0.75-
point rate rise.

An August inflation report,
due on Sept. 13, along with
other data on spending and
economic activity could fur-
ther influence the debate over
how much to raise rates this
month. Officials have said they
want to see evidence that
price pressures and economic
growth are cooling before they
slow their pace of rate rises,
but they have signaled they
also are paying attention to
how their previous increases
this year are affecting the
economy.

The Fed has raised rates
four times this year, its fastest
clip since the early 1990s,
when it began using the fed-
funds rate as its primary tool.

The decision over how
much to raise rates this month

is likely to come down to how
quickly Fed Chairman Jerome
Powell wants to get rates high
enough to further slow eco-
nomic activity.

One of Mr. Powell’s top pol-
icy-making lieutenants, New
York Fed President John Wil-
liams, said Tuesday in an in-
terview that slowing inflation
is likely to require lifting the
fed-funds rate above 3.5% and
holding it at that level through
next year.

“We always have the oppor-
tunity at the following meet-
ing to adjust the policy actions
as well,” said Mr. Williams.
“So it’s not like you make one
decision once and for all, but
you really think about the path
of policy.”

In a speech last week, Mr.
Powell underscored the central
bank’s resolve to reduce infla-
tion, even if it weakens the job
market.

Mr. Powell is set to speak
on the economic outlook dur-
ing a moderated discussion
Thursday at the Cato Institute.
Fed Vice Chairwoman Lael
Brainard is set to speak at a
banking conference in New
York on Wednesday.

In his interview, Mr. Wil-
liams pointed to crosscurrents
in recent readings of economic
activity. Consumer spending
and overall output have been
weaker than expected and in-
flation decelerated in July,
“but I think the real news here
has been the labor market has
been very strong despite some
slowing growth in the first
half of the year,” he said.

After the employment re-
port was released Friday, trad-
ers in interest-rate futures
markets continued to see bet-
ter than even odds that the
Fed will raise rates by 0.75
percentage point.

pitality—which includes hotels,
restaurants and theaters—saw
their average earnings rise 0.5%
to $20.30 an hour as Americans
vacationed and dined out in Au-
gust. Their pay rates have
grown 21% since the end of
2019, before the Covid-19 pan-
demic hit the U.S. economy; that
compares with the 14% increase
seen for all private workers.

Employers in leisure and
hospitality have struggled
with widespread staffing
shortages for months, and re-
ported that they had 1.5 mil-
lion open positions in July, the
latest month available, accord-
ing to the Labor Department.

The financial activities sec-
tor—which includes bankers,
and real-estate agents—posted
0.5% growth.

One area of weak wage

growth in services was retail-
ing, where hourly pay grew
0.1% in August from July. That
comes as several major retail-
ers have said they have a glut
of unsold goods, prompting
widespread discounting.

Manufacturing wages pla-
teaued, remaining the same in
August as in July.

On an annual basis, average
hourly wages rose 5.2% in Au-
gust from a year before, a
rapid pace. But prices for
many goods and services re-
mained much higher this sum-
mer than last.

Monthly wage growth for
U.S. workers slowed in August
to its slowest pace in half a year
as more people sought work
and hiring lost some steam.

Average hourly earnings for
private-sector workers rose by
10 cents, or 0.3%, to $32.36 in
August from July, the Labor
Department reported Friday.

The number of people in
the labor force—defined as
those holding or seeking
jobs—reached its highest level
since U.S. records began in
1948 at a seasonally adjusted
164.7 million last month, up
0.5% from July. The share of
adults working or seeking a
job rose to 62.4% in August
from 62.1% in July.

Brad Hershbein, an econo-
mist at the W.E. Upjohn Insti-
tute for Employment Re-
search, said high inflation is
eating into the wage gains
workers have seen over the
past two years. “The labor
market will eventually cool. It
may be cooling already,” he
said. “At best, wages after in-
flation are holding even.”

Wages rose a bit more
quickly in August from July
for employees of service pro-
viders—which include retail-
ing, travel, financial activities,
health and education—than
those of makers of goods such
as houses, trucks and clothing.

Of the Labor Department’s
broad industry categories, the
information sector—which in-
cludes book publishers, movie
makers and data processors—
saw the strongest monthly
growth in average hourly
earnings in August, at 1.2%.

Employees of businesses in
the category of leisure and hos-

BY AUSTEN HUFFORD

Wage Growth Eases
As More Seek Work

Hiring
Slowed
In August
working or seeking a job rose
to 62.4% in August from 62.1%
in July, as participation among
women ages 25 to 54 jumped
to the highest level since
2000.

The rise in labor-force par-
ticipation—along with other
signs such as lower average
weekly hours worked—sug-
gested employers are finding
it easier to hire. That could
help ease wage pressures in
the coming months. The Fed-
eral Reserve is closely watch-
ing the health of the labor
market and wages trends, an
important factor in the out-
look for inflation.

Average hourly earnings
rose 5.2% in August from a
year earlier, in line with the
previous month and down
from a recent peak of 5.6% in
March. Wages rose 0.3% in Au-
gust from a month earlier,
down from July’s increase.

The figures keep the Fed on
track to raise interest rates by
either 0.5 or 0.75 percentage
point at its meeting later this
month to combat high infla-
tion.

Stocks turned lower Friday

ContinuedfromPageOne

after an initial surge following
the release of the August jobs
figures, and Treasury yields
fell. The S&P 500 and Dow
Jones Industrial Average each
finished Friday down 1.1%. The
Nasdaq Composite dropped
1.3% and is down for six
straight sessions, its first such
stretch since 2019.

“In all, the data suggest la-
bor market conditions are be-
ginning to slow more mark-
edly, which we expect will
contribute to weaker economic
growth over the coming
years,” said Michael Pearce,
senior U.S. economist at Capi-
tal Economics.

Some signs point to an
economy that is rapidly cool-
ing under the weight of high

inflation. The Fed is raising in-
terest rates to slow the econ-
omy and curb price increases.
Some major employers, includ-
ing Ford Motor Co., Snap Inc.,
T-Mobile US Inc. and Wayfair
Inc., have announced job cuts
in the past few weeks. Gross
domestic product shrank in
both the first and second
quarters of the year, according
to the Commerce Department.

This year’s tight labor mar-
ket followed steep pandemic-
driven job cuts in early 2020
that left the U.S. economy
with about 22 million fewer
jobs. As employers clawed
those jobs back, payrolls grew
by a monthly average of about
800,000. Now that payrolls are
slightly above their prepan-

demic peak, rehiring is set to
fade as a source of job growth
in many sectors, according to
economists.

Leisure and hospitality
might be an exception. The in-
dustry—which includes restau-
rants, bars and hotels—was
particularly hard hit by shut-
downs earlier in the pandemic
and continues to recoup jobs
lost in early 2020.

Unemployment rates rose
last month across racial
groups and ethnicities, with
particularly large increases
among Black and Hispanic
workers. Fewer Black adults
were working or seeking a job
in August.

Job growth remains histori-
cally strong as the labor mar-

ket holds up better than many
other parts of the economy.
Hiring remained solid last
month in interest-rate sensi-
tive sectors such as construc-
tion and manufacturing. Job
gains were strong in profes-
sional and business services,
healthcare and retail.

In Winston-Salem, N.C.,
Jennifer Coulombe has yet to
see any indication of softening
labor demand. Ms. Coulombe,
an associate vice president at
Forsyth Technical Community
College, said graduates have
little trouble finding a job.
“We are now at a point where
employers are knocking on our
doors begging us for stu-
dents,” she said.

One of the school’s recent

graduates, Stephen Hendrix,
20, started working while in
college as an apprentice for a
firm manufacturing furniture-
door hinges and drawer slides.
The company paid him for the
hours he worked and those he
spent in class.

By the time he graduated
with an associate degree, he
was making $18 an hour. After
graduation, his pay jumped to
$23 an hour.

“I was honestly kind of sur-
prised,” he said. Now Mr. Hen-
drix is saving up to buy land
on which to build a house.

The job market could
weaken in the coming months,
as the Fed tries to tame infla-
tion that is running near a
four-decade high. Fed officials
have raised their benchmark
interest rate by 0.75 percent-
age point at each of their past
two meetings.

Higher interest rates are in-
tended to make it more expen-
sive for people and businesses
to borrow and spend money,
which could lead to slower
economic growth and an eas-
ing of price pressures.

Fed Chairman Jerome Pow-
ell warned in late August that
the Fed’s moves would hurt
the labor market and the over-
all economy.

“While higher interest
rates, slower growth, and
softer labor market conditions
will bring down inflation, they
will also bring some pain to
households and businesses,”
he said.

Source: Labor Department
Note: Seasonally adjusted. July and August data are preliminary.
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Employer Data Keep Fed on Track

From left, New York Fed President John Williams, Fed Vice Chairwoman Lael Brainard and Fed
Chairman Jerome Powell at the central bank’s symposium in Jackson Hole, Wyo., last week.
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from Alabama. They backed
out of the purchase and opted
to rent instead.

While their rent is more
than they expected to pay, it
is still less than their mort-
gage payments would have
been, Mrs. Siani said.

“The combination of the
prices of houses plus the in-
terest rates—it’s making it
harder to afford,” she said of
buying a home.

Her family expects to stay
in Texas for about three
years. “I’m hoping the market
calms down a little bit for our

in July, according to the
MBA, and it may continue to
fall if home prices and mort-
gage rates moderate.

Moreover, the median
mortgage cost for buyers in
the 25th percentile, a proxy
for first-time buyers who typ-
ically purchase cheaper
homes, is still below the me-
dian asking rent, despite ris-
ing along with the rest of the
market.

Many Americans are still
in a good position to buy,
even if they have to reduce
their budgets to compensate
for higher mortgage costs.
Consumers built up savings
over the course of the pan-
demic and received pay
bumps because the hot labor
market gave workers more
power to demand them.

They may reason that the
higher costs of buying are
justified, in part because
mortgage payments are typi-
cally locked in for many years
to come, while rents increase
over time, Mr. Seiler said.

“People have started to
come to acceptance with
rates,” said Sam Polland, se-
nior loan officer at Inter-
coastal Mortgage LLC in Po-
tomac, Md. “It’s no longer a
struggle or fight with folks.”

Rates Alter
Buy-Rent
Calculus

Average hourly
earnings for private-
sector workers rose
by 10 cents.

Sales of existing homes have been falling for months.
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posed by Russia on the Polish
part-owner.

Germany’s economy minis-
ter, Robert Habeck, said this
week that the country can’t
count on Nord Stream during
the winter.

In reaction to the Nord
Stream closure, a spokes-
woman for the ministry said
on Friday that Germany was
far better prepared than a few
months ago.

“We have already seen Rus-
sia’s unreliability in the past
few weeks, and accordingly we
have unwaveringly and consis-
tently pursued our measures
to strengthen our indepen-
dence from Russian energy im-
ports,” the spokeswoman said.

Klaus Müller, head of Ger-
many’s energy regulator, said
the country would need to
boost gas imports from other
suppliers, continue to fill up
gas stores and cut gas con-
sumption.

European officials had ex-
pected that the Kremlin would
use gas flows to keep markets
and governments on edge and
erode support for Ukraine
among Western voters.

Gazprom’s shutting down of
Nord Stream “under fallacious
pretenses is another confirma-
tion of its unreliability as a
supplier,” European Commis-
sion spokesman Eric Mamer
wrote on Twitter.

Natural-gas prices have
broken records in recent
weeks amid the energy crunch,
though they have also dropped
sharply in the past days, with
some analysts crediting the
speed at which Europeans
have been filling up their gas
storage facilities through the
summer.

—Bojan Pancevski
contributed to this article.

seeking to insure their ship-
ment via insurers located in a
G-7 or European Union coun-
try to observe the price limit
on their purchases. The cap,
whose level will be set at a fu-
ture meeting, originated in a
U.S. initiative and has been
under discussion for months.

Russia has said countries
imposing a cap wouldn’t re-
ceive any Russian oil. Sales of
oil make up a far bigger share
of Russian state revenues than
sales of natural gas.

Hours before Gazprom’s
Nord Stream announcement,
German Finance Minister
Christian Lindner praised the

G-7 decision, saying “Russia is
generating big profits from
the export of commodities
such as oil, which is some-
thing we must push back on
vigorously.”

The cap, he added, would
help combat inflation in the EU.

Russia would have enough
capacity via other gas pipe-
lines to Europe to compensate
for the Nord Stream shortfall.
However, flows via these other
routes declined following the
start of the war in Ukraine.

Ukraine halted one gas-
transit route in May, blaming
interference by Russian forces.
Deliveries through another,
called Yamal, which tradition-
ally transported gas from Rus-
sia to Europe, have stopped
this year due to sanctions im-

‘By further reducing
gas deliveries, Russia
is tightening the
screws on theEU.’

WORLD NEWS

The Group of Seven wealthy
nations rolled out a plan to
cap the price of Russian oil on
global markets, committing to
a novel sanctions design
aimed at limiting Russia’s rev-
enue from oil sales as its inva-
sion of Ukraine grinds on.

The finance ministers of the
G-7 said they would move to
ban the insurance and financing
of shipments of Russian oil and
petroleum products unless they
are sold under a set price cap.

With the plan, the U.S. and
its allies are hoping to leverage

their control over the financing
and insurance of global shipping
to force Russia to comply with
the cap or face the possibility of
being unable to ship its oil.
More than 90% of the world’s
ships are insured through a
London-based association of in-
surers, according to Bruegel, a
Brussels-based think tank.

The announcement didn’t
mention several key details,
including the level at which
the price cap would be set. The
G-7 ministers said they would
consult with international
partners about where to set
the cap, with the possibility of
changing the level over time.

The ultimate design would
include three price caps, with
one set for Russian crude and
two sets for Russian petro-
leum products, said a senior
Treasury official.

The plan seeks to resolve a
dilemma that has so far con-
founded Western attempts to
penalize Russia for its invasion
of Ukraine: How to cut off Mos-
cow’s revenue without reduc-
ing global oil supply and rais-
ing prices. Inflation is already
running at the highest levels in
decades, posing a major eco-
nomic and political problem for
governments across the West.

“This price cap is one of the
most powerful tools we have to
fight inflation and protect
workers and businesses in the
United States and globally from
future price spikes caused by
global disruptions,” said Trea-
sury Secretary Janet Yellen.

The price cap would soften
the European Union’s plan for a
total ban on insuring and fi-
nancing shipments of Russian
oil, which is set to go into effect

on Dec. 5 for crude and Feb. 5
for refined products. Ms. Yellen
has warned for months that the
EU’s ban could take large vol-
umes of Russian oil off global
markets, driving up prices and
causing a global recession.

G-7 officials are aiming to
put the cap in place before
Dec. 5.

At the center of the plan is
the assumption that Russia
would choose to sell its oil at
a reduced price rather than
risk selling far less oil, possi-
bly damaging its long-term
production capacity. Russian
officials repeatedly have said
they would refuse to sell oil
under the cap, which U.S. offi-
cials believe is a bluff.

Kremlin spokesman Dmitry
Peskov said Friday that Russia
would respond to the price
cap by selling its oil “in alter-

native directions to those
countries that operate under
market conditions.”

Russia has shown a willing-
ness to throttle access to en-
ergy during the war. Moscow
has sharply reduced gas ship-
ments to Europe, citing tech-
nical issues and sanctions. Eu-
ropean officials say the
Kremlin is using gas as a
weapon. European nations are
racing to fill up gas stores to
avoid a shortage this winter.

European Commission Pres-
ident Ursula von der Leyen
said Friday that the EU could
seek to introduce a separate
price cap that would target
natural gas.

Another central challenge
in the oil-price cap plan is
convincing other countries to
agree to subscribe to the U.S.-
led sanctions against Russia.

Many Western countries have
themselves banned the import
of Russian oil, meaning the
price-cap effort would rely on
other buyers of Russian oil to
comply with the plan.

India and China are two
major buyers of Russian oil
that are unlikely to formally
join the effort, and officials are
hoping to convince other buyers
to sign on. U.S. officials have
said even a small coalition
would help drive down the
price of Russian oil. “Russia
may try and find alternative
ways to move their [oil] but
those ways are all going to be
far more expensive than the
tried and true ways that the
vast majority of global seaborne
oil is sold,” said Deputy Trea-
sury Secretary Wally Adeyemo.

—Kim Mackrael
contributed to this article.

BY ANDREW DUEHREN

G-7 Will Cap the Price of Russian Oil
Rich nations aim to
leverage control over
financing and insurance
of global shipping

pointing to a color-coded sum-
mary of the status of the plant.
“There is a lot of fighting in
the region…the military activity
and operations are increasing
and this worries me a lot.”

Mr. Grossi added that he
would brief the U.N. Security
Council on Tuesday and would
produce a full report for the
agency’s board of governor’s.

Earlier Friday, Russian state

media reported that 13 IAEA
representatives remained at the
plant. Energoatom said Thurs-
day that only five members of
the team were still there.

“They of course are now
fully studying the whole situa-
tion regarding the safe support
of the nuclear power plant’s
operations,” said Alexander
Volga, the Russian-installed
head of Enerhodar, according
to Russian state news agencies.

Russian media also accused
Ukraine of shelling the plant
during the IAEA visit. The
British Ministry of Defense
said Friday that heavy fighting
was continuing in the area
around the plant, but didn’t
try to assess which side was
responsible for the shelling.

Beginning in August, Russia
stationed armored vehicles
and other military equipment
on the grounds of the plant.
Each side has accused the
other of shelling the facility in
the weeks since. Last week,
the plant was briefly cut off
entirely from the electric grid,
following explosions and fire
near the facility.

A complete shutdown of
Nord Stream will compel Euro-
pean governments to acceler-
ate their push to become inde-
pendent of Russian gas ahead
of the winter months and
could force them to ration en-
ergy—a move that would hurt
industrial companies and tip
the continent’s already fragile
economy into a recession.

“By further reducing gas
deliveries, Russia is tightening
the screws on the EU,” said
Janis Kluge, an expert on Rus-
sia at the German Institute for
International and Security Af-
fairs. “Europe will now have to
take its efforts up a notch to
conserve more gas.”

At the same time, the move
deprives Moscow of its most
potent economic leverage on
the continent and could remove
any remaining misgivings in
European capitals about raising
sanctions on Moscow for fear
of retribution.

“Until it is repaired, gas
transport via Nord Stream is
completely stopped,” Gazprom
said Friday.

Moscow and the West have
been engaged in an economic
war since Russia invaded
Ukraine in February. Western
democracies have inflicted
economic and financial sanc-
tions on Russia, and Moscow
has tried to choke unfriendly
countries’ access to its natural
gas, which Europe uses for
heating and electricity produc-
tion.

ArcelorMittal SA, one of the
world’s largest steelmakers,
was the latest industrial giant
to say it is reducing European
production capacity amid the
energy crisis. The company
said Friday it will close two of
its plants in Germany amid
soaring electricity costs.

Steelmaking is particularly
energy intensive, alongside
other industries like fertilizer
and chemical production and
glass making.

G-7 countries said on Friday
they would impose a cap on
the price of Russian oil. The
mechanism would force buyers

ContinuedfromPageOne

Nordstream is main route for Russian gas to reach Germany.
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Kremlin
Halts Flow
Of Pipeline

Ukrainian officials are ac-
cusing Russia of obstructing
the International Atomic En-
ergy Agency mission to in-
spect the Zaporizhzhia nuclear
plant, which investigators vis-
ited on Thursday for the first
time since the war began.

Ukraine’s state nuclear-en-
ergy company Energoatom
wrote on the Telegram social-
media platform Friday that Rus-
sian forces, who have occupied
the nuclear plant since the early
days of the war, blocked foreign
journalists from observing the
visit, limited the workers at the
plant who could speak to inves-
tigators and jammed internet in
the nearby town of Enerhodar
to prevent transmission of pho-
tos and videos from the facility.

“Russia did a lot of cynical
things to deceive the mission,”
Ukrainian President Volodymyr
Zelensky said, in a video
posted online Thursday night.
“The key thing that should
happen is the demilitarization
of the territory of the plant.

This is exactly the goal of the
Ukrainian and international ef-
forts. And it is bad that we
have not yet heard the appro-
priate calls from the IAEA.”

A Russian-installed official
in Zaporizhzhia, Vladimir
Rogov, said Friday that repre-
sentatives from the United Na-
tions atomic agency weren’t
obstructed during their visit.
“Members of the IAEA mission
got access to everything they
wanted,” he told Russian state
news agency TASS.

Russian Defense Minister
Sergei Shoigu said Friday that
Russia’s Defense Ministry
hopes the visit would produce
an objective review, according
to Russian state news agen-
cies. He added that Moscow is
doing everything to ensure the
plant’s safe operation.

The director-general of the
IAEA, Rafael Grossi, said in a
news conference late Thursday
that the agency wasn’t manip-
ulated and would retain a
presence at the plant, with six
inspectors staying at the site
in the short term and two
more remaining as a perma-

nent mission. He cautioned
that the plant’s physical integ-
rity is still in serious danger.

“Physical integrity is a big
red,” Mr. Grossi told reporters
at Vienna International Airport,

BY IAN LOVETT
AND EVAN GERSHKOVICH

Kyiv AccusesMoscow of Hindering Access to Nuclear Plant

U.N. inspectors visited the Russian-controlled Zaporizhzhia nuclear power plant on Thursday.
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622 Royal Street, New Orleans, LA • 888-767-9190 • ws@rauantiques.com • msrau.com

Since 1912, M.S. Rau has specialized in the world’s finest art, antiques and jewelry.
Backed by our unprecedented 125% Guarantee, we stand behind each and every piece.

THE COLOR OF PERFECTION
COLOMBIAN EMERALD BRACELET

Ideal color. Important origin. Completely natural.
Incredibly rare untreated Colombian Muzo mine emeralds
and pure white diamonds combine in this stunning bracelet.
The emeralds, totaling over 25.00 carats, display the perfect
vivid green hue. Colombian emeralds are the most desirable in
the world for their incomparable depth of color, and the most
important of these gems originate from the famed Muzo mine.
Each of the 13 perfectly matched emeralds in this bracelet holds
a certificate from the AGL and SSEF stating that they are 100%
untreated with exceptional clarity. These gems are set in platinum
with 13 pure white diamonds totaling nearly 25.00 carats, all
GIA-certified as colorless and VVS1-VS1 clarity. 7” length. #31-5878

Scan to view a video
of this bracelet
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WORLD NEWS

With the help of Serhiy Rozhok, right, and Oleksandr Zyoma, Maria Voronitskaya leaves her apartment in Bakhmut, eastern Ukraine.
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forecasts of China’s rise and
earlier prognostications that
Japan or Russia would over-
take the U.S.—predictions that
look ridiculous today, he said.

“I think there is a real pos-
sibility that something similar
would happen with respect to

often scoffing at a payout
promised to evacuees that is
equivalent to about $50.

Aleksei Yukov, another volun-
teer who has helped evacuate
people, said he recently visited
a front-line town where he tried
in vain to persuade a woman
with four children to leave. They
later died in shelling, he said.

“People say they have no-
where to go. Yes, this is a prob-
lem,” he said. “But for many
the fear of being homeless out-
weighs the fear of death.”

Mr. Zyoma, Mr. Rozhok’s
partner at Vostok SOS, said
80% of the people their team
picks up have no set destina-
tion and no relatives or friends
to go to. They accept help to

evacuate only when the situa-
tion becomes unbearable.

With cell connections down
across swaths of eastern
Ukraine, people sometimes are
unaware how close their home
is to the fighting. As the
Vostok SOS van neared
Bakhmut, a helicopter swooped
nearby, dropping rockets on a
strategic position overlooking
the road. “Sometimes we show
people a map and say, ‘Look,
the Russians are just 2 miles
away,’ ” Mr. Zyoma said.

In towns across the Donetsk
region, 60% of which is now
occupied by Russian forces, it
is predominantly the poor, the
elderly and the infirm who re-
main. Bakhmut is one such

town, right on the front lines
as Russian forces seek to
break through.

The streets navigated by
the Vostok SOS van on the
morning Ms. Voronitskaya was
evacuated were deserted. The
windows of government build-
ings, residential blocks and
churches were boarded up. A
downtown grocery store of-
fered slim pickings.

Ms. Voronitskaya had
spurned one ticket out. Her
husband died five years ago,
and she lived with her daugh-
ter Olha and 18-year-old grand-
daughter, Viktoria. The two
women left Bakhmut in early
April after failing to convince
Ms. Voronitskaya to join them.

“I should have left a long
time ago,” she said. “I didn’t
think it would get so bad.”

Ms. Voronitskaya said only
seven people remained in her
seven-story building in
Bakhmut. One neighbor slept on
the sixth-floor landing, flanked
by concrete walls. Others spent
nights in the basement. Some
who remain say they will stick
it out no matter what.

Oleksandr Beliy, a 72-year-
old welder living on the first
floor, spends his days drinking
tea and feeding the pigeons
that land on his windowsill
each morning.

“My parents and grandpar-
ents are buried here,” he said.
“Where should I go?”

money saved and no relatives
offering shelter elsewhere.

“The evacuation train will
spit me out onto the platform in
Dnipro or Lviv, and then what?”
she said, referring to two Ukrai-
nian cities where refugees are
accommodated. “I will live in the
basement if I have to, because I
have nowhere else to go.”

The women’s contrasting
choices show the wrenching
dilemma faced by residents of
cities in eastern Ukraine.

The Russian army is attempt-
ing to advance behind withering
artillery bombardments. A lack
of gas and water portends a se-
vere winter for those who re-
main. The government in Kyiv
issued a decree on mandatory
evacuation in August.

Many are taking up the of-
fer, and groups such as Vostok
SOS are facilitating their depar-
ture. The nonprofit’s call center
in western Ukraine fields re-
quests from relatives of people
stuck in front-line cities, whose
addresses are then relayed to
volunteers like Mr. Rozhok.

He sets off in a silver Renault
van each morning with Olek-
sandr Zyoma, another volunteer,
hanging flak jackets over each
door to protect against shrapnel.
He picks up evacuees and takes
them to Pokrovsk, on the edge
of the Donetsk region, where he
puts them on a free train to Dni-
pro, Kyiv and farther west.

But across the war-torn re-
gion, which Russia has
pledged to capture, many resi-
dents are choosing to stay,
hoping the fighting stops and

BAKHMUT, Ukraine—The
evacuation van idled outside a
housing block in this eastern
city, as artillery barrages rang
out from Russian army posi-
tions less than 2 miles away.

In her apartment on the
fourth floor, 81-year-old Maria
Voronitskaya scrambled to get
dressed and pack as the win-
dows shook. “I’m giving you
two minutes!” shouted Serhiy
Rozhok, a volunteer whose
Vostok SOS organization pulls
residents out of embattled
towns in Ukraine’s east.

It was the kind of scene
playing out across Ukraine’s
eastern front, where Russia’s
artillery and air attacks aim to
pummel Kyiv’s forces into sub-
mission. Ukraine has blunted
Russia’s advance, but cities
like Bakhmut, now in Mos-
cow’s crosshairs, are living un-
der a bombardment that is
showing no sign of abating.

Ms. Voronitskaya stuffed
clothes and documents into
two plastic bags and struggled
down the stairs to the van.

Antonina Antonova, her 59-
year-old neighbor, watched
from the courtyard, her shoul-
ders hunched. She said she was
staying in the hope the violence
abates, because she had no

BY MATTHEW LUXMOORE

Leaving Their
War-ZoneHomes
Can Be Difficult
Most people who are
evacuated from eastern
Ukraine have nomoney
and nowhere to go

Federal police said they
found boxes of ammunition
with 100 9mm bullets in the
suspect’s apartment. Authori-
ties didn’t provide a motive
for the attempted attack.

Some government officials
asserted the attack was the
product of constant public criti-
cism against Mrs. Kirchner, who
is the defendant in a corruption
trial that she says is politically
motivated on charges she de-
nies. Mrs. Kirchner, a 69-year-
old former president, has lost
popularity amid the graft allega-
tions. A July poll by Giacobbe &
Associates found 22% of Argen-
tines approved of Mrs. Kirchner
while 70% disapproved.

In a show of solidarity, loy-
alists of the ruling leftist party
gathered at Buenos Aires’
Plaza de Mayo public square
and a crowd waved Argentine
flags outside Mrs. Kirchner’s
apartment.

President Alberto Fernández
declared Friday a national hol-
iday and condemned the attack
in a televised address, calling
it “the most serious act since
the return of democracy.”

Some critics accused the
government of using the inci-
dent to garner sympathy for
Mrs. Kirchner. “Instead of seri-
ously investigating a grave act,
they’re accusing the opposition
and the press and decreeing a
holiday to mobilize support-
ers,” a spokeswoman for the
center-right party, Republic
Proposal, said on Twitter.

BUENOS AIRES—Thousands
of Argentines rallied in the
capital and soccer matches
were canceled Friday in a
show of support for Vice Pres-
ident Cristina Kirchner, a day
after a man thrust a gun at
her face and pulled the trigger
in what authorities said was a
failed assassination attempt.

Fernando Andrés Sabag
Montiel, a 35-year-old Brazil-
ian man residing in Argentina,
was arrested and declined to
make a statement to a judge
as he was formally charged
with attempted aggravated ho-
micide Friday night. The
weapon didn’t discharge and
Mrs. Kirchner wasn’t hurt.

BY SILVINA FRYDLEWSKY
AND KEJAL VYAS

Argentines Rally After
Assassination Attempt

Cristina Kirchner, 69, was the
target of a failed assassination.
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WASHINGTON—The Penta-
gon has launched a wide-rang-
ing push to speed up sales of
U.S. arms to foreign allies in an
effort to better compete with
China and refill the arsenals of
friendly nations that have
given military gear to Ukraine.

The Pentagon last month
created a task force of senior
officials to examine longstand-
ing inefficiencies in U.S. sales
of billions of dollars of weap-
onry to foreign countries. The
so-called tiger team will look
at ways for the Defense De-
partment to streamline parts
of the program, according to a
senior defense official, with
the aim of putting coveted
American drones, guns, heli-
copters, tanks and other weap-
onry into partners’ and allies’
hands faster, officials said.

Increasing tensions with
China and Russia’s invasion of
Ukraine have brought urgency
to the review, which began
within the Pentagon about a
month ago, officials said.

The Pentagon executes much
of the foreign arms-sales pro-
gram but it is overseen by the
State Department, which uses
the $45 billion in annual weap-
ons sales as a foreign-policy
tool to spread American influ-
ence. Congress ultimately ap-
proves all foreign military sales.

Deputy Secretary of Defense
Kathleen Hicks last month
signed a memo creating the
group, which is co-chaired by

Sasha Baker, the deputy under-
secretary of defense for policy,
and Bill LaPlante, undersecre-
tary of defense for acquisition
and sustainment. Other Penta-
gon officials including repre-
sentatives of each of the ser-
vices are also part of the team.

U.S. officials who work with
countries on initial requests
for new drones could be
trained to help the countries
draft those letters better, re-
moving roadblocks that pop
up because the initial request
was too broad or triggered

other security concerns, the
defense official said.

“It’s about the mechanical
steps in the process,” said a se-
nior defense official. “How can
we do a better job of bringing
inefficiencies out of the system
that will apply to all of the
countries that we work with?”

Additionally, with certain
systems, the Pentagon ap-
proves contracts only once a
year, so orders that miss that
deadline are held until the
next cycle, the officials said.
The State Department is pro-
viding input to the Pentagon-
driven assessment.

The foreign-military sales
program has long been seen as
risk-averse and sluggish. Con-
cerns about selling a piece of
sensitive technology can slow
a sale for years. Officials can
scrutinize a country’s military
to see if it has competent
troops to operate the equip-
ment and safeguards to keep it
secure.

That slow pace can leave
some countries unsure if the
U.S. really wants them as part-
ners and risks sending coun-
tries with whom the U.S.
wants to stay close elsewhere
to shop for arms.

Former Secretary of the
Navy Richard Spencer said he
welcomed the Pentagon review
but warned the Pentagon often
applies Band-Aids instead of
conducting an overhaul.

“The building has to get
agility,” he said. “We are scle-
rotic, we are arthritic, we have
to get over it.”

BY GORDON LUBOLD
AND VIVIAN SALAMA

Pentagon Aims to Speed Arms Sales

Ammunition, weapons and equipment were prepared for shipment
to Ukraine in January at Dover Air Force Base in Delaware.
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weighing on any rebound.
In one of the most recent

revisions, the Centre for Eco-
nomics and Business Research,
a U.K. think tank, predicted
China will pass the U.S. as the
world’s biggest economy two
years later than it previously
expected when it last made a
forecast in 2020. It now thinks
it will happen in 2030.

The Japan Center for Eco-
nomic Research in Tokyo has
said it thinks the passing of
the baton won’t happen until
2033, four years later than its
previous forecast.

Other economists question
whether China will ever claim
the top spot.

Former U.S. Treasury Secre-
tary Lawrence Summers said
China’s aging population and
Beijing’s increasing tendency to
intervene in corporate affairs,
along with other challenges,
have led him to substan-
tially lower his expectations
for Chinese growth.

He sees parallels between

China,” said Mr. Summers, now
a Harvard University professor.

Researchers debate how
meaningful GDP rankings are,
and question whether much will
change if China does overtake
the U.S. The depth and open-
ness of the U.S. economy mean
the U.S. will still have outsize
influence. The dollar is expected
to remain the world’s reserve
currency for years to come.

Size alone doesn’t reflect
the quality of growth, said Le-
land Miller, chief executive of-
ficer of China Beige Book, a
research firm. Living stan-
dards in the U.S., measured by
per capita gross domestic
product, are five times greater
than in China, and the gap is
unlikely to close soon.

Still, a change in the rank-
ing would be a propaganda
win for Beijing as it seeks to
show the world—and its own
population—that China’s state-
led model is superior to West-
ern liberal democracy, and that
the U.S. is declining both polit-

ically and economically. Over
time, it could lead to more-
substantive changes as more
countries reorient their econo-
mies to serve Chinese markets.

“If China slows down sub-
stantially in its growth, it im-
pacts China’s capacity to proj-
ect power,” said Mr. Summers.

How the two countries
stack up economically matters
to Chinese leaders: After the
U.S. economy grew faster than
China’s during the last quarter
of 2021, Chinese President Xi
Jinping told officials to ensure
the country’s growth outpaces
the U.S.’s this year, the Journal
previously reported.

Economic fortunes can re-
verse quickly. In 2020, when
China bounced back faster than
the U.S. did from initial Covid-19
outbreaks, it looked like China’s
economy might surpass the U.S.
sooner than expected.

Some economists appear
less perturbed by near-term
threats to China’s growth. Jus-
tin Yifu Lin, a former chief

economist at the World Bank
who has long been bullish on
China’s potential, argues its
larger population means the
country’s economy will wind
up twice as big as the U.S.’s
eventually. At a forum in Bei-
jing in May, he predicted that
process would continue despite
the country’s latest slowdown.

Nevertheless, economic
problems keep piling up in
China, in part because of pol-
icy choices Beijing has made
to contain Covid-19 and rein in
debt. An index tracking con-
sumer confidence plunged to
its lowest level in decades in
spring this year.

Measured by purchasing
power, which takes into account
differing costs of goods and ser-
vices across countries, China
overtook the U.S.’s economy in
2016, according to the World
Bank. Measured in U.S. dollar
terms, however, China’s GDPwas
77% of the size of the U.S’s. in
2021, up from 13% in 2001, data
from the World Bank shows.

HONG KONG—The sharp
slowdown in China’s growth in
the past year is prompting
many experts to reconsider
when China will surpass the
U.S. as the world’s largest econ-
omy—or even if it ever will.

Until recently, many econo-
mists assumed China’s gross
domestic product measured in
U.S. dollars would surpass that
of the U.S. by the end of the de-
cade, capping what many con-
sider to be the most extraordi-
nary economic ascent ever.

But the outlook for China’s
economy has darkened this
year, as Beijing-led policies—
including its zero tolerance for
Covid-19 and efforts to rein
in real-estate speculation—
have sapped growth. As econo-
mists pare back their forecasts
for 2022, they have become
more worried about China’s
longer term prospects, with
unfavorable demographics and
high debt levels potentially

BY STELLA YIFAN XIE

Some Economists Rethink When, if Ever, China Will Pass U.S. in GDP
Gross domestic product
measured in U.S. dollar terms

Source: World Bank
Note: Data as of July 20, 2022
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U.S. Eyes $1 Billion
Boost for Taiwan

The U.S. is aiming to bol-
ster Taiwan’s defenses with
more than $1 billion in new
weapons and military logistics
amid rising tensions with China
after House Speaker Nancy
Pelosi’s visit to Taipei.

The pending sale of as many
as 60 Harpoon antiship missiles

and 100 Sidewinder missiles for
warplanes was approved by the
State Department and shared
with Congress Friday, the de-
partment said. The U.S. has also
approved $665 million in logistics
support contracts for Taiwan’s
surveillance radar, a State De-
partment spokesman said. The
package is expected to be the
largest military sale to Taiwan
during the Biden administration.

—William Mauldin
and Charles Hutzler

P2JW246000-7-A00800-1--------XA



THEWALL STREET JOURNAL. * * * * * * Saturday/Sunday, September 3 - 4, 2022 | A9

KAZUO INAMOR I
1 9 3 2 — 202 2

Kyocera Chief Wrote
Management Books

F or Kazuo Inamori, a com-
pany wasn’t just a place to
work and earn a salary. It

was more like a family, and man-
agers were responsible for their
teams’ spiritual health and happi-
ness, he thought.

His name wasn’t widely known
in the West, but in Japanese and
Chinese business circles, he was
revered as a practical philosopher
and apostle of Asian-style man-
agement. His books sold millions
of copies in the two countries.

Mr. Inamori died of old age at
his home in Kyoto on Aug. 24 at
age 90. His death was announced
by the company he founded, Kyo-
cera Corp., which makes printers,
solar-power generating systems
and tiny electronic parts found in
devices around the world.

Mr. Inamori also helped create
a powerful competitor to Japan’s
longstanding telephone monopoly,
and was pulled back to the front
lines in 2010 to lead Japan Air-
lines Co. after a bankruptcy filing.

Mr. Inamori was born on Jan.
30, 1932, the second of seven chil-
dren of a printer in Kagoshima city
on the southern island of Kyushu.

He worked his way through the
local university and in 1955 got a
job at a ceramics maker in Kyoto,
Japan’s ancient capital and a cen-
ter of ceramics manufacturing.

In 1959, he set out on his own,
starting Kyoto Ceramic Co., later
trimmed to Kyocera. Mr. Inamori
picked the name because he
thought the word Kyoto would be
internationally recognized.

—Chieko Tsuneoka

OBITUARIES

WORLDWATCH

IRAN

U.S. Drones Returned
But Cameras Missing

Iran returned two captured
U.S. maritime drones on Friday
after being confronted by U.S.
destroyers, but the unmanned
vessels were missing their cam-
eras, a U.S. official said.

It wasn’t clear if the Iranians
kept the cameras, the official
added, or if they fell off when
the Iranians hauled the drones
out of the Red Sea and later put
them back in the water.

U.S. officials have said that
the cameras, radars and other
equipment on the drones are
commercially available and aren’t
classified technology.

But retaining the cameras
and inspecting the drones up
close could give Iran a better
idea of the system’s capabilities.

The U.S. Navy has been de-
ploying a network of advanced
aerial and maritime sensors in the
region, known as Task Force 59,
which is designed to use artificial
intelligence to monitor Iran’s activ-
ities at sea and potential threats.

The episode began Thursday
afternoon when an Iranian navy
ship seized two of the unmanned
vessels that were operating in in-
ternational waters.

The capture marks the sec-
ond time that Iran has sought to
seize unmanned U.S. maritime
craft following an attempt on
Tuesday.

—Michael R. Gordon

MYANMAR

Ex-U.K. Ambassador
Is Given Prison Term

A court in junta-controlled
Myanmar sentenced a former
British ambassador and her hus-
band to one year in prison each
for violating immigration law, as
the military regime continues to
defy international pressure since
seizing power in a coup last year.

Vicky Bowman, a citizen of
the U.K. who lives in the South-
east Asian country, was con-
victed of residing at an ad-
dress—of a property owned by
her husband—that was different
from the one registered on her
official documents, according to
the junta. Her husband, Htein

Lin, a Myanmar national, was
convicted of abetting her. The
couple was arrested Aug. 24.

Thousands of people have been
detained since last year’s Feb. 1
coup that ended the country’s dec-
adelong transition to democracy.

Ms. Bowman served as the
U.K.’s ambassador to Myanmar
from 2002 to 2006. Since 2013,
she has been the director of the
Myanmar Center for Responsible
Business, a nonprofit initiative
that advises investors on hu-
man-rights issues in the country.
She is a fluent Burmese speaker.

Her husband is an artist who
became known internationally for
works he produced secretly while
he was a political prisoner under
a former military regime.

—Feliz Solomon

GERMANY

ArcelorMittal Will
Close 2 Steel Plants

ArcelorMittal SA, one of the
world’s largest steelmakers, said
it plans to close two of its
plants in Germany amid soaring
electricity costs.

Steelmakers have also been
hit by efforts to reduce emis-
sions and by lower metals
prices, as slowing global growth
impacts order books. Luxem-
bourg-based ArcelorMittal said
separately on Thursday that it
will close a blast furnace in
Spain amid low demand.

On Friday, it said the com-
pany will close a blast furnace in
Bremen, Germany, in the coun-

try’s north, and a plant that pro-
duces wire rod in Hamburg.

“The high costs for gas and
electricity are putting a heavy
strain on our competitiveness,”
said Reiner Blaschek, chief exec-
utive of ArcelorMittal’s German
business.

The cost of gas has leapt in
Germany and around Europe as
Russia throttles back supply.
Russia shut down its main ar-
tery for natural gas to Europe,
citing maintenance, on Wednes-
day. Gas flows are expected to
resume over the weekend, but
Russia has throttled back its
overall sales to Europe dramati-
cally. Western governments have
accused the Kremlin of weap-
onizing energy.

—Alistair MacDonald

religious groups feared changes
like those in much of the West,
where same-sex marriage has
become a goal post of the gay-
rights movement.

In a speech announcing the
repeal, Mr. Lee said it would
bring the law in line with pre-
vailing social mores. “I believe
this is the right thing to do,
and something that most Sin-
gaporeans will now accept,” he
said—but added that it was as
far as he believed most Singa-
poreans were willing to go.

Religious groups that
wanted to keep the law acqui-
esced to the compromise, but
some said it doesn’t do enough
to stave off further changes.

While neither side was fully
satisfied, they didn’t react
strongly. The compromise calls
for amending the constitution
to give parliament sole author-
ity to define marriage—leaving
the door open to further
change but preventing activists
on either side from seeking to
impose it through the courts.

Across Asia, governments
are grappling with global shifts
in attitude about LGBT rights.
Some countries in the region
still criminizalize homosexual-
ity and few have antidiscrimi-
nation laws that expressly pro-
tect LGBT people. Same-sex
marriage isn’t legal anywhere

except Taiwan and two tiny
British territories.

Singapore’s solution put
same-sex marriage at the cen-
ter of debate, though it has
never been the focus of the
country’s LGBT rights move-
ment. Activists say they are
more concerned with social-
welfare policies and discrimi-
nation in public housing, work-
places and schools. They say
media controls—such as a film

and broadcast rating system
that censors content deemed
to promote homosexuality—re-
strict exposure to LGBT issues
and reinforce social stigma.

But people like Ms. Eng and
Ms. Tam found ways to fit in
Singapore’s society. They met
as teenagers, having had virtu-
ally no outside exposure to ho-
mosexuality, and went on their
first date two days later.

Their middle-class Christian

families didn’t like the rela-
tionship, but thought it was a
phase. As that phase stretched
over years, they accepted it.
To sidestep potential discrimi-
nation in the workplace, the
couple forged their own un-
conventional path, becoming
certified balloon artists and
starting their own company.

Much of the pushback
against expanding LGBT rights
in Singapore is framed around

protecting families. The coun-
try’s laws are based on the idea
that families come from mar-
riages, legally defined as being
between a man and a woman.

A range of religious associa-
tions including Christians,
Muslims and Hindus have op-
posed expanding LGBT rights.
The National Council of
Churches in Singapore, one of
its largest church groups, said
that allowing same-sex couples
to marry would be inconsis-
tent with the Christian scrip-
tural definition of the family.

Polls suggest Singaporeans
are divided on the issue,
though attitudes appear to be
shifting, especially among the
young. A recent poll by Asia-
based data firm Blackbox Re-
search found that while 55% of
all Singaporean respondents
don’t support same-sex mar-
riage, more than half of those
under 35 years old do.

Ms. Eng and Ms. Tam aren’t
pushing for legal changes, but
for more acceptance. Their
daughter, Velda, was born in
2020. Since then they have used
their Instagram account to raise
the visibility of same-sex couples
and parenthood. “People fear
the unknown,” Ms. Eng said.
“The more interactions people
have with us, the more they real-
ize we’re just a normal couple.”

SINGAPORE—Growing up in
a conservative Christian
neighborhood in Singapore,
Brenda Eng and Pearlyn Tam
never imagined they would
lead the life they do today. The
lesbian couple share a home,
run a business and raise a
daughter, and are an accepted
fixture of their community.

An announcement last week
showed howmuch the city-state
has changed, though it came
with a trade-off. Prime Minister
Lee Hsien Loong said the gov-
ernment will repeal a law that
criminalizes sex between men,
which isn’t enforced but that
rights advocates say stigma-
tizes homosexuality. At the
same time, he said the govern-
ment would move to safeguard
its definition of marriage as be-
tween a man and a woman.

The ruling party, which has
won majority support for six
decades, struck the compro-
mise to manage shifting atti-
tudes in a society that remains
deeply divided over the issue
of LGBT rights.

During the past two de-
cades, a gay community flour-
ished here despite the law. But
as homosexuality became more
accepted and visible, opposi-
tion also grew. Conservative

BY FELIZ SOLOMON

Compromise Lies Behind Singapore’s New LGBT Rights

She served as a director of major
companies including CSX Corp. and
Honeywell Inc. For much of her ca-
reer, she was a single mother rais-
ing a special-needs child.

E lizabeth Ellery Raymond,
known as Betsy, was born
Nov. 26, 1938, in New York.

She was the second of five daugh-
ters born to history professors.
Her father, Irving W. Raymond,
was a moderate Republican and
her mother, Henrietta Dana Ray-
mond, a liberal Democrat. Dinner-
table conversations about politics
were lively and frequent, said Mar-
ion Bestani, her youngest sister.

After graduating from Radcliffe
College in 1960 with an economics
degree, she worked for Bell Labs
as a computer programmer. Bell
Labs, the research arm of Ameri-
can Telephone & Telegraph Co.,
paid for her to study mathematics
at Stevens Institute of Technology,
where she earned a master’s de-
gree. One summer, she accepted an
offer to join a group studying reg-
ulatory issues at Bell Labs. She
gave a presentation on regulatory
distortions to a panel of economic
advisers to AT&T, including Wil-
liam Baumol and Alfred Kahn.

Dr. Baumol helped her gain ad-
mission to Princeton as a doctoral
candidate in economics. She delved
into business-competition issues
and received her Ph.D. in 1972.

Dr. Kahn, later chairman of the
CAB, became her mentor and ally
at the agency, where she rose to
vice chairman. In 1981, while par-
ticipating in tense negotiations
over an aviation treaty with Japan,
Dr. Bailey broke the ice by dancing
the hula with members of the Jap-
anese delegation, the Honolulu
Star-Bulletin reported.

When she became a dean at Car-
negie Mellon in 1983, she pushed
for all students to use personal
computers and for a program com-
bining engineering and graduate
studies in business. After seven
years at Carnegie Mellon, she
moved to Wharton as a way to re-
turn to teaching.

Though she mastered abstruse
economic concepts, Dr. Bailey had
trouble differentiating between left
and right when driving her car. In
one case, according to family lore,
this confusion resulted in her turn-
ing onto a bridge that diverted her
into another state.

Her marriage to James Law-
rence Bailey ended in divorce. She
is survived by four sisters, a son
and two grandchildren. Another
son, James L. Bailey Jr., died in
2018.

Her dignity survived the usual
slights against ambitious women.
As the newly promoted economic-
research chief at Bell Labs, she was
invited to a meeting of department
heads. “There was perhaps one
other woman in the room,” she
said in an interview with the
American Economic Association.
“A male executive director ap-
proached me to say I should be sit-
ting in the back…as he assumed
my role was as a note-taker for the
meeting.”

 Read in-depth profiles at
WSJ.com/news/types/obituaries

EL I ZABETH BA ILEY
1 938 — 202 2

Economist Helped Free
Airlines From Red Tape

W hen Elizabeth Bailey was
appointed in 1977 as the
first woman to serve on

the Civil Aeronautics Board, or
CAB, she saw her job as freeing
the airline industry “from the ten-
tacles of restrictive government
regulation.”

During a confirmation hearing,
Sen. Ted Stevens of Alaska asked
Dr. Bailey, a Republican with a
Ph.D. in economics, whether she
had “enough steel” for the task.

“I hope so,” she said. “I’m
tougher than I look.”

The Airline Deregulation Act of
1978, approved by Congress with
strong bipartisan support, led to
abolition of the CAB at the end of
1984 and freed airlines to set fares
without government permission.
During her six years on the board,
Dr. Bailey proved one of the most
ardent advocates for swift deregu-
lation, a process that reduced
fares, increased choice and
doomed inefficient airlines.

One of her favorite causes was
banning smoking on flights. During
her term on the CAB, an Eastern
Airlines flight attendant once in-
formed her it was too late to re-
serve a place in the nonsmoking
section. Dr. Bailey noted that the
rules at that time required airlines
to provide a smoke-free seat to
anyone who sought one. An argu-
ment erupted, and Dr. Bailey was
called a “witch,” among other
things, the New York Times re-
ported. The airline’s chairman,
Frank Borman, later visited her of-
fice to apologize.

Dr. Bailey died Aug. 19 at her
home in Reston, Va. She was 83
and had Parkinson’s disease.

At various points in her career,
she headed the economic-research
team at Bell Laboratories, was
dean of Carnegie Mellon Univer-
sity’s business school and taught
economics at the University of
Pennsylvania’s Wharton School.

BY JAMES R. HAGERTY

JOHN BOLL
1929 — 2022

Entrepreneur Built
Mobile-Home Chain

J ohn Boll, who started his ca-
reer as a digger of sewer
ditches, relaunched himself in

the mid-1960s as a highly success-
ful developer of mobile-home
parks. One of his goals was to es-
cape the “trailer trash” stigma
and prove that such developments
could be comfortable and stylish.

The size of his ambition was
clear from the name he chose for
his company: Chateau Estates.

In what Mr. Boll dubbed five-
star communities, residents
weren’t allowed to let weeds
grow or to perch old cars on cin-
der blocks. He provided club-
houses, swimming pools and
sometimes fitness centers.
Through organic growth, acquisi-
tions and mergers, the company,
renamed Chateau Communities

Inc., spread to more than 200 lo-
cations in 36 states in the early
2000s. It was the largest mobile-
home-park company in the U.S.

Once he could no longer visit
all of the parks, Mr. Boll found it
harder to ensure quality. He grew
tired of pressure to hit quarterly
earnings targets. In 2003, he sold
Chateau to Hometown America
LLC, owned by the Washington
state pension fund, for about $1
billion, plus $1.2 billion in as-
sumed debt and preferred stock.

Mr. Boll then spent more time
on philanthropy, including gifts to
Christian, educational and cultural
causes. He shuttled between homes
at Key Largo, Fla., Grosse Pointe
Shores, Mich., and Beaver Creek,
Colo. He died Aug. 24 at age 93.

—James R. Hagerty

WORLD NEWS

Brenda Eng, right, and Pearlyn Tam with their daughter, Velda, say they are accepted in their community.
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Above, a water main break caused damage in Philadelphia in June. Below, a water main break flooded Interstate 5 in San Diego last year.
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yelling directly into the micro-
phone,” he says. “And they are
exponentially louder at that
moment than Billie.”

Sean “Sully” Sullivan, who is
running front-of-house sound
on Rage Against the Machine’s
current tour, says he has to talk
to some vocalists about holding
the microphone closer to their
mouths so the mic doesn’t pick
up amplified noise.

Sound engineers have to
contend with how the music is
going to sound outside the
arena, too, with many concerts
streaming over the internet.

Artists aren’t above show-
ing their sound engineers You-

Tube videos that fans capture
at their concerts and critiqu-
ing the sound, thinking they
are a reflection of what the
band sounded like onstage,
says Ms. Pettinato. “YouTube
and cellphones have been the
bane of our existence.”

Live music has historically
been an afterthought to build-
ers of arenas and stadiums
whose anchor tenants are of-
ten hockey, basketball and
football teams. Tim Leiweke,
chief executive of Oak View
Group—part owners and man-
agers of UBS Arena and Cli-
mate Pledge—says the com-
pany is building its new

Jackson
Has Cities
On Alert

FROM PAGE ONE

loud noise. Or the sound-ab-
sorbent “bass trap” built
above the broadcast booth, or
maybe the upholstered seats.

“I was just really shocked at
the low end,” says Mr. Thorn-
ton, the front-of-house engi-
neer who runs sound for Ms.
Eilish, the pop star, who
played the UBS Arena in Feb-
ruary. “I just remember think-
ing: Man, this literally was ef-
fortless to get that clean,
deep, hip-hop low end.”

It was once unthinkable
that an audio engineer like Mr.
Thornton would have nice
things to say about the acous-
tics in a room that can hold
19,000 people. Bands, promot-
ers and fans have complained
of poor sound quality in large
venues since before the Beat-
les played Shea Stadium.

But sound engineers, archi-
tects and executives have de-
veloped different ways to

ContinuedfromPageOne

cope, ranging from industrial-
strength drapes to testing a
venue with recordings of the
artist Seal.

Jack Wrightson, a consul-
tant who has worked on
acoustics in large venues in-
cluding UBS for more than 35
years, says a big problem is
the way sound creates an echo
when it reflects off flat, verti-
cal surfaces across from the
stage. Arenas and stadiums
are full of such obstacles, from
jumbo screens and walls to
stairs, poles and luxury suites.

Mr. Wrightson
says arenas can
combat echo in
existing venues
with drapery
pleated to maxi-
mize absorbency.
Seattle’s new Cli-
mate Pledge
Arena—home to
sports groups in-
cluding the Seattle Storm
women’s basketball team—re-
tained the historic roof of what
was most recently known as
KeyArena, which is held up by
a concrete post that has caused
some acoustic problems. The
venue addressed it by strategi-
cally hanging drapes around it.

Drapes are best placed
where fans won’t destroy them,

Mr. Wrightson says, and those
within arm’s reach must be du-
rable. “You don’t want concert
people going crazy and setting
fire to it.”

To make music in arenas
palatable, front-of-house engi-
neers like Mr. Thornton also
have to deal with temperature
and humidity swings—and
with fans yelling louder than
the sound system.

Michelle Sabolchick Petti-
nato has been running sound
for the Pittsburgh band Ghost
Hounds lately. She says her ar-

senal of tricks in-
cludes playing the
same few songs over
the sound system at
every venue before
concerts to get a feel
for how the room
sounds. She plays
Seal’s “Bring It On,”
she says, to listen
for the way the

song’s “low-frequency energy”
translates in the room.

Because Ms. Eilish is a quiet
vocalist, Mr. Thornton says, he
has to make constant realtime
adjustments to keep outside
sounds from getting into the
vocal mix, such as when she
gets close to her fans. “I will
always have these screeching
girls just losing their minds,

venues with music in mind.
Messrs. Leiweke and Wright-

son say that means doing
things such as not building a
wall of luxury suites facing the
stage and making the rooms
tall enough for ample seating
but without big domes that
create more space for reverb.

The “bass trap” above the
broadcast booth at UBS is es-
sentially a large, open cavity
that captures low-end sound
so it doesn’t reverberate
through the building. The pan-
els pockmarked with holes
against the walls capture and
kill sound to reduce echo.

Concertgoers Wendy and
Ryan Linton have noticed. Sit-
ting in Climate Pledge Arena
before Coldplay’s set in Octo-
ber, the Seattle couple said
they didn’t go to arenas for
the acoustics. “You’re here for
the show,” said Ms. Linton, a
stay-at-home mother. “You’re
not here for audiophile sound.”

Mr. Linton, a software pro-
fessional, later said he was
surprised by the quality of the
sound in the arena.

“I grew up in central Can-
ada, and I can still recall Billy
Corgan and The Smashing
Pumpkins playing in the tin
shed that was the Winnipeg
Arena,” he said. “Painful.”

Drew Thornton runs sound for a Billie Eilish show in June, left.
The artist, right, performs at UBS Arena in February.
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ready been in effect for more
than a month due to warnings
the water could contain bacte-
ria, viruses or parasites. Repub-
lican Gov. Tate Reeves says it
could take three or four
months, and billions of dollars,
to repair the system.

Other water utilities across
the U.S. say that they are strug-
gling with the cost of upkeep of
their own systems, and some-
times choosing between short-
term patches and costlier long-
term solutions. Some say their
cities could be next to see a wa-
ter crisis.

Half of the 1,600 miles of
water main that distribute wa-
ter across New Orleans are
more than 80 years old, ex-
ceeding their expected service
life, says Ghassan Korban, exec-
utive director of the Sewerage
and Water Board. The majority
of the board’s financial re-
sources go to emergency re-
pairs rather than replacements,
he says. “And a repaired pipe is
still an old pipe that could
break again the next day,” he
adds.

Vulnerable
In Santa Cruz, Calif., a single

pipe runs from the storage res-
ervoir to the treatment plant,
without a backup system, leav-
ing the city vulnerable if the
pipe breaks. Many of its water
systems need overhauls, says
Rosemary Menard, the city’s
water director.

On top of aging pipes and
pumps, she says, the utility is
dealing with big storms, infla-
tion, supply-chain delays and
labor shortages. She received a
note this summer from the con-
tractor behind a 14-mile, $20
million pipeline replacement
project that the price of the
pipe material had gone up 12%.
The material accounts for
about a quarter of the project’s
total cost.

“The reality is, we are
headed for a train wreck if we
don’t figure out a way to break
the paradigm we’re in,” Ms.
Menard says.

Water-main breaks, boil-wa-
ter advisories and treatment-
plant failures are all becoming

more common as the water in-
frastructure ages. The median
age of the oldest part of those
systems in 2020 was 113 years,
and the average age of pipe is
40 years, according to the As-
sociation of Metropolitan Wa-
ter Agencies, a lobbying group
in Washington, D.C., that repre-
sents close to 200 public drink-
ing water utilities.

More than 19,000 people in
the Southside neighborhood of
Jacksonville, Fla., were told to
boil their water this week after
an E. coli sample was collected
from wells near a treatment
plant. Two weeks ago, more

ContinuedfromPageOne

than 130,000 people north of
Detroit were placed under a
multiday advisory following a
break in the water main that
distributes drinking water to
the region. Earlier in August,
residents of Newark, N.J., went
without running water, geysers
erupted in the street and a
sinkhole swallowed a car after
a 140-year-old, 72-inch pipe
snapped.

Unlike bridges, roads and
subway lines, clean drinking
water isn’t primarily funded by
taxes. More than 90% of the av-
erage utility’s revenues come
directly from constituents’ wa-
ter bills.

Those bills are soaring along
with the costs to fix problems.
Homeowners’ water and waste-
water maintenance bills across
the country are up an average
of 46.6% over the past 10 years,
according to the Labor Depart-
ment. This outpaces the aver-
age 29.3% increase for all items
the Labor Department mea-
sures. The bills are on track to
keep climbing, say the heads of
associations representing the
country’s biggest water utilities.

President Biden’s infrastruc-
ture bill allots $55 billion to ex-
pand access to clean drinking
water. That’s a fraction of the
more than trillion-dollar need
identified by the American Wa-
ter Works Association.

In Jackson, Democratic

Mayor Chokwe Antar Lumumba
said at a press conference Mon-
day that recent flooding had in-
undated the city’s main treat-
ment plant, leaving the capital
with little to no water—and
sometimes raw reservoir wa-
ter—flowing through the pipes.

Miqueria Thompson, a single
mother to four young children
in Jackson, says she has had
enough of paying $135 water
bills every month and wonder-
ing where the money goes.
Now, without enough water to
cook with, she says she doesn’t
know how she will afford to
keep buying meals out. She
hasn’t been able to properly
bathe her kids in the 90-plus
degree heat. “There are not
enough baby wipes in the
world,” she says.

As soon as Ms. Thompson
is able, she says, she wants to
leave the city where she has
lived all her life. Her sights
are set on Texas, where a
freeze in early 2021 left al-
most half the state’s popula-
tion without water.

“This problem in Jackson
has been going on for decades,”
Tracy Mehan, executive direc-
tor for government affairs at
the American Water Works As-
sociation, says. “It does illus-
trate the need to really be pay-
ing attention to the basics.”

Almost 200 miles south of
Jackson, dozens of active wa-

ter-main and roadway repair
projects dot the streets in New
Orleans. Construction crews dig
up many of the holes in an ef-
fort to repair frequent leaks,
which prevent half the city’s
treated water from ever making
it to residents’ taps. The leaks
raise rates for everyone.

The water board is often in
triage mode, says Mr. Korban of
the water board. “I’m not going
to say our system isn’t fragile,
because it is,” he says.

Lyn and Ronnie Strickland,
who live in the East Carrollton
neighborhood, have been war-
ring with the water board since

moving to New Orleans in
spring 2021. The couple says
the board ignored their re-
peated pleas to investigate
their roughly $600 monthly
bills for almost nine months.

In November, Mr. Strickland,
a 44-year-old golf course su-
perintendent, discovered water
pooling at the bottom of their
driveway. He realized the city
had charged them for a water-
main leak that had been send-
ing thousands of gallons of wa-
ter straight down the storm
drain. Six billion gallons of
treated water are lost through
leaks each day in the U.S., ac-
cording to the American Soci-
ety of Civil Engineers—enough
to fill over 9,000 swimming
pools.

The water board sent out a
crew to fix the leak in January
2022, leaving a crater in the
driveway that remains today. It
still holds the Stricklands re-
sponsible for thousands of dol-
lars in past bills. The water
board says it is investigating
the situation.

Raising rates
Mr. Korban estimates a typi-

cal water bill for a family of
four runs between $100 and
$150 with fixed fees and sanita-
tion charges. The water board
hasn’t raised rates since 2020,
when an eight-year series of
10% annual rate increases
ended. Mr. Korban says they
might have to raise rates again
in the near future.

The cost of a typical repair
has skyrocketed in recent
months, he says, when contrac-
tors can be found at all. Often,
the water board will put out a
request for proposals and re-
ceive no bids, he says. He attri-
butes this to construction com-
panies not wanting to gamble
on prices for materials going
up between issuing a quote and
finishing a job.

“I am worried,” Mr. Korban
says. “I have to be.”

Denver has largely kept up
with necessary repairs and re-
placements to its water sys-
tem, but there are still big ex-
penses to tackle. A water-
board initiative aims to
replace the estimated 64,000
to 84,000 customer-owned

lead pipes that carry water
from the city’s main lines into
houses. At about $10,000 a
line, the project will cost ap-
proximately $681 million over
the next 15 years. The utility’s
operating budget for 2022 is
$213.6 million.

The project comes on top of
the largest planned develop-
ment phase in the utility’s his-
tory, which includes a new
$520 million water treatment
plant, $531 million reservoir
enlargement and $200 million
redevelopment of the 35-acre
central campus. Denver Water
CEO Jim Lochhead says Den-
ver Water will look to raise
rates and boost revenue 5%
next year.

As head of a Western water
utility, Mr. Lochhead is also vig-
ilant about the risk of drought.
Water restrictions, he says, re-
duce revenue and add capital
costs for education and efforts
to promote water-conserving
appliances.

“I am worried. I think it’s a
challenge we’re all going to be
facing together, particularly in
the West,” Mr. Lochhead says.

In Santa Cruz, water short-
ages and aging infrastructure
are challenging the utility’s
ability to serve the 100,000 res-
idents that depend on it, says
Ms. Menard, the city’s water di-
rector.

The pipeline that siphons
water from the San Lorenzo
River to the water-treatment
plant suffered five substantial
breaks that caused service dis-
ruption in the winter of 2017.
Chunks of concrete are crum-
bling away from the plant, built
in 1960.

She says of the situation in
Jackson, “a different version of
the same problem could be any
one of us tomorrow.”

Ms. Menard says the city
used to get gradual rain be-
tween November and April, but
now, with a warming climate,
often gets two or three big
storms a year. The less fre-
quent, larger storms make it
harder to filter soil and pollut-
ants out of the city’s source
water, rendering it unusable for
days at a time.

The average water bill for a
family of four in the city is
about $80 today, up from under
$50 in 2014. By 2030, bills will
be about $150, after a series of
rate increases approved by the
city in part to help rehabilitate
and upgrade a water treatment
facility.

To keep down his water
bills, Benjamin Strock installed
a turf front yard a few years
ago and switched to low-flow
shower heads. The bill for his
family of four is about $200, up
from about $66, adjusted for
inflation, when he moved to the
city in 2002. He says his real-
estate company loses employ-
ees every month who are mov-
ing away due to the city’s ever-
increasing cost of living.

“You’re never at peace be-
cause the cost of living just
keeps getting more and more
exorbitant,” says Mr. Strock, 43.

Santa Cruz will need other
water-system overhauls esti-
mated to cost $650 million, and
local funding alone won’t cover
it, Ms. Menard says. She also
can’t imagine an alternative,
having seen from Jackson and
elsewhere what the worst-case
scenario looks like. “We’re at a
place where we can’t push off
these projects any longer, be-
cause that would mean no wa-
ter for anybody,” she says.

—Cameron McWhirter
contributed to this article.

Tricks Coax
Music From
Big Arenas

‘We’re at a place
where we can’t push
off these projects
any longer.’

Price of water and
wastewater bills,
change since July 2012

Note: Seasonally adjusted
Source: Labor Department
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OPINION

I f you think of art museums
at all, you probably imagine
them as places that are
filled with beautiful things,
that put on high-profile so-

called blockbuster exhibitions, and
that throw glitzy—sometimes
tacky—parties.

They are all that, but they’re
much more. Those beautiful things
are our collective cultural patri-
mony, symbolizing who we are and
where we came from. They are,
too, transmitters of cultural val-
ues. If you’ve been appalled at the
destruction of cultural heritage by
the invading Russians in Ukraine,
similar depredations by the Tali-
ban and Islamic State, or the eco-
radicals gluing themselves to
paintings in Europe’s museums
this summer, chances are your un-
derstanding of the beauty and im-
portance of what has been threat-
ened or lost was formed by a visit
to an art museum.

Those exhibitions are engines of
scholarship, opportunities to ad-
vance our knowledge of a particu-
lar subject. They are the primary
means by which the public has
learned the history of art. So it’s
no exaggeration to say that art
museums have played a role in the
intellectual and cultural life of the
nation on par with that of colleges
and universities.

Like higher education, art muse-
ums face a crisis of purpose. They
are now widely seen as shameful
relics of the era of Western colo-
nialism, whose proper social role
is to advance a progressive
agenda. The doctrine of art for
art’s sake, the idea that aesthetic
values alone should guide their op-
erations, is increasingly taking a
back seat to political ideology. As
a result, they are undergoing the
greatest transformation since the
1960s, when the art museum as we
know it—popular, populist and a
must-see destination—came into
existence.

The art museum is a creation of
the Enlightenment, born of the
desire to understand the world
through the collection, classifica-
tion and display of its specimens
and artifacts. They were built with
the belief that cultural treasures
belong not to the elites but to all
citizens and should be available
for everyone’s edification and en-
joyment. America’s first museum
boom occurred between the Civil
War and World War II. Those in-
stitutions are triumphs of nation-
hood and democratic culture. The
former, because museums grew
out of the belief that this country
could never be taken seriously on
the world stage unless it had art
museums to equal those in Eu-
rope. The latter because, particu-
larly since the 1960s, they have
brought the greatest quantity of
the greatest artworks to the

greatest number of people.
In their early days, art

museums were disorga-
nized and often contained
works of dubious quality—
sometimes outright fakes.
Starting in the early 20th
century, a process of pro-
fessionalization began, at
the center of which was
connoisseurship. Aspiring
curators trained by closely
studying individual works
of art—their appearance,
style, physical makeup and
history. They acquired a
discriminating eye that al-
lowed them to determine a
work’s authenticity, au-
thorship, artistic quality
and historical significance.
Harvard once offered a
graduate course in con-
noisseurship that produced
some of the country’s
greatest museum directors,
among them Alfred H. Barr
Jr., founding director of
the Museum of Modern
Art.

You can see connois-
seurship in action on “An-
tiques Roadshow.” But in
too many museums, con-
noisseurs have been replaced by
commissars—ideologues for whom
aesthetics is less important than
ensuring we view art through pro-
gressive lenses. This tendency had
long existed, but in recent years
the “great awokening” made it
dominant.

The nature and extent of this
transformation can be measured
by comparing statements by two
directors of the same institution
15 years apart. In 2005, Philippe
de Montebello, then the head of
New York’s Metropolitan Museum
of Art, wrote an op-ed for the
Journal titled “Why Should We
Care?” His answer: “Works of art,
embodying and expressing with
graphic force the deepest aspira-
tions of a time and place, are di-
rect, primary evidence for the
study and understanding of man-
kind.” Fast forward to 2020, when
the current director, Max Hollein,
told the New York Times: “There
is no doubt that the Met and its
development is also connected
with a logic of what is defined as
white supremacy.’’

The politicization of art muse-
ums is so pervasive that the there
is hardly an institution or aspect
of museum practice exempt from
it. It’s now commonplace for labels
accompanying portraits as dispa-
rate as those from colonial Amer-
ica and 18th-century France to in-
clude information about the
sitter’s connection to slavery, no
matter how tenuous.

Last year Boston’s Isabella
Stewart Gardner Museum put on
an exhibition of mythological
paintings by the great Renaissance
painter Titian built around one in
its collection titled “The Rape of
Europa.” It shows Jupiter, who has
turned himself into a bull, abduct-
ing Europa, who is sprawled
across his back and holding on for
dear life.

This was the first time in some
500 years that this group of paint-
ings, commissioned as a series,
had been seen together, and the

Gardner’s is considered the great-
est Renaissance painting in Amer-
ica. Yet the museum turned the ex-
hibition into a #MeToo moment. It
commissioned contemporary art-
ists to create works and scholars
to write commentary that would,
as it said, “engage with questions
of gender, power and sexual vio-
lence” that are “as relevant today
as they were in the Renaissance.”
It even created a support page on
its website for anyone “triggered”
by the exhibition.

Last fall the Baltimore Museum
of Art staged a major exhibition of
work by Henri Matisse, among the
greatest of all modern artists. One
of his recurring themes is the
“odalisque”—a female studio
model costumed, sometimes quite
minimally, in Middle Eastern garb
and posed in a setting intended to
evoke a harem. In the wall texts
the museum made sure visitors
understood that this made Matisse
both a sexist and a colonialist.

T he commissars don’t hesitate
to bite the hand that feeds
their institutions. In 2020

the Met commemorated its 150th
anniversary with an exhibition cel-
ebrating its many treasures and
the donors who’d helped the mu-
seum acquire them. Of the latter,
two of the biggest were depart-
ment store owner Benjamin Alt-
man (1840-1913) and sugar mag-
nate H.O. Havemeyer (1840-1907).
After outlining their contributions
to the museum, the wall texts in-
formed visitors that the fortunes
that had made these generous acts
possible had been built on, respec-
tively, “intolerable” and “harsh”
labor conditions.

One of the notable features of
this revolution is that it is coming
from within as well as without.
Exhibit A is the remarkable arti-
cle penned for the British maga-
zine Apollo in 2018 by Kaywin
Feldman, now director of the Na-
tional Gallery of Art. At the time,
she was running the Minneapolis

Institute of Arts, and her article
included a list of her museum’s
eight core values. At the top was
“gender equality.” The list contin-
ued in a similar vein until finally
getting around to “essentialness
of the arts” at No. 8. The director
of one of the country’s leading art
museums placed art at the bottom
of her list of institutional core
values.

Outside the walls this agenda is
being advanced by professional
bodies such as the American Asso-
ciation of Museums, the media and
the big foundations, which are so
committed to progressivism that
no museum can hope to get a
grant unless it toes their line. In
2019 Darren Walker, president of
the Ford Foundation, wrote an op-
ed for the New York Times titled
“Museums Need to Step Into the
Future,” in which he described
them as “contested spaces” where
on one side you have “trustees
who benefit from a distorted eco-
nomic system that protects and
promotes inequality” and on the
other “people whom the system
excludes and exploits.” Two
months after it ran, Mr. Walker
was voted onto the board of the
National Gallery.

To reprise Mr. de Montebello’s
question, why should we care? Be-
cause the tax dollars that support
these institutions are intended for
heritage preservation and disin-
terested scholarly inquiry, not po-
litical tub thumping. And because
the public is being cheated out of
an experience only museums can
provide.

What happens when we look at
a work of art? There’s no one an-
swer to that question, but an al-
most universal response is won-
der. Take a familiar example:
Michelangelo’s statue of David in
Florence. Standing in front of it,
you don’t need any art background
to understand that you’re looking
at something that started life as a
large boulder; that it was fash-
ioned into one of the world’s

greatest masterpieces us-
ing the most rudimentary
technology, a hammer and
a chisel; and that this was
accomplished by someone
who didn’t own an iPhone
or attend an Ivy League
university.

You are astonished. How
did Michelangelo create
something of such vision-
ary conception, breathtak-
ing beauty and surpassing
technical accomplishment?
How could any mortal have
done so?

At that moment you are
placed in an altered rela-
tionship with the past,
your own time and, hope-
fully, your sense of your-
self. You realize that high-
functioning, supremely
talented people walked the
Earth before you did. And
you begin to wonder
whether, your comfortable
assumptions notwithstand-
ing, the present era really
does represent the pinna-
cle of human achievement.
You might even feel a little
humbled.

At the same time, the
idea that you’re staring at a rock
quickly falls away as you are
pulled out of your everyday world
and into the imaginative universe
Michelangelo has created. What’s
over there that’s caught David’s
eye? Why is his brow furrowed?
How is it that he appears simulta-
neously both tense and relaxed?
On and on. It’s a unique and won-
derful experience, one only art can
deliver.

T he new ideological approach
upends all that. Art’s rich-
ness and complexity is re-

duced to a few crude slogans.
Works of art, springboards to the
great epochs of the past, are
turned into fields on which to
fight the battles of the present.
The past itself, revered since the
Renaissance as a source of inspira-
tion and a standard of excellence,
is portrayed as fatally, even irre-
deemably flawed. Driving all this
are the commissars, who have ar-
rogated to themselves the status
of superior beings, entitled to pass
summary judgment on artists, art,
its institutions and supporters.
There is no humility, only moral
vanity.

On Sept. 13, 2001, the Met re-
opened two days after the attack
on the World Trade Center. The
next day the New York Times re-
ported that by 4 p.m., 8,270 visi-
tors had passed through its doors,
“more than normal for this time of
year.” Those people didn’t come to
be lectured about colonialism, gen-
der equality and the rest. They
came to connect with beauty, the
creative imagination and our com-
mon humanity. We need to insist
that our art museums revert to
that aspirational, Enlightenment-
derived mission. Otherwise some-
thing precious and irreplaceable
will be lost.

Mr. Gibson is the Journal’s Arts
in Review editor. This is adapted
from a talk he gave at the Bohe-
mian Grove Club in July.

When Connoisseurs Yield to Commissars
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Woke ideologues are
taking over American
art museums. The result
is as ugly as you’d expect.

By Eric Gibson

How Teachers Are Secretly Taught Critical Race Theory
Randi Weingarten
left no room for
doubt. “Critical race
theory is not taught
in elementary
schools or high
schools,” the Ameri-
can Federation of
Teachers president
said in a speech last
year. Even if that’s
true, a Pennsylvania
father’s battle with a
school district dem-

onstrates that public-school teachers
are being trained in the deeply divi-
sive racial ideology—and defensive
administrators are playing semantic
games to allay parental concerns.

In 2018 the Tredyffrin-Easttown
School District near Philadelphia
signed a contract with Pacific Educa-
tional Group, a California-based con-
sulting firm. According to the school
district’s website, the partnership’s
purpose was “to enhance the policies
and practices around racial equity.”
The district assured parents in an on-
line update last summer that no
“course, curriculum or program” in
the district “teaches Critical Race
Theory.”

Benjamin Auslander didn’t buy it.
The parent of a high schooler in the
district, he wanted to see the materi-
als used to train teachers. Mr. Aus-
lander, 54, made a formal document
request but was denied. Officials told
him the materials couldn’t be shared
because they were protected by Pa-
cific Educational Group’s copyright.
His only option was to inspect them
in person—no copies or photos al-

lowed. “What are you trying to
hide?” he asked school board mem-
bers at a meeting in December.

Mr. Auslander accepted the dis-
trict’s offer and in February went to
inspect the documents in person.
When he tried to record voice memos
on his phone about what he was read-
ing a district official called it a copy-
right violation. According to a subse-
quent complaint filed by Mr.
Auslander in federal court, the official
threatened him “with civil and crimi-
nal liability” if he kept recording. The
official then ended the meeting.

In April, Mr. Auslander sued the
district. His argument? The First
Amendment protects his right to ac-
cess information about officials’
public activities and issues of public
debate without retaliation. Pacific
Educational Group declined to de-
fend its copyright claim, and in June
the judge in the case vacated a con-
fidentiality order on the training
materials.

Our examination of those materi-
als indicates that Tredyffrin-East-
town staff are being trained in criti-
cal race theory.

Documents emailed from 2019 to
2021 by Pacific Educational Group to
district administrators in advance of

various training seminars cite critical
race theory explicitly. A rubric dated
Feb. 4, 2020, encourages participants
to “Deconstruct the Presence and
role of Whiteness” in their lives. A
March 17, 2020, presentation lists
“aspects and assumptions of white
culture” in the U.S. Some are nega-
tive, such as “win at all costs,”
“wealth = worth,” “don’t show emo-
tion,” and in reference to food,
“bland is best.” Others are seemingly
universal principles such as “cause-
and-effect relationships,” “objective,
rational, linear thinking,” and “plan
for future.”

That presentation also spells out
the “5 tenets of critical race theory”
to “better understand the critical in-
tersection of race and schooling.”
One tenet is the “permanence of rac-
ism,” or the idea that “racism is en-
demic to all our institutions, systems
and structures” in the U.S. Another is
“whiteness as property.” The “cri-
tique of liberalism” tenet argues that
“colorblindness,” “neutrality of the
law” and the “myth of meritocracy”
must be “deconstructed.”

These tenets aren’t presented as
abstract notions for faculty to con-
sider, but ideas they’re meant to ap-
ply. School staff’s ability to use “criti-
cal race theory . . . to inform racial
equity leadership and analysis of
school policies, practices and proce-
dures” is considered a sign of the
successful “internalization and appli-
cation” of Pacific Educational Group’s
framework. And a chart includes
“Critical Race Theory” as a step to-
ward “Equity/Anti-Racism School
Transformation Action Planning.” A

Feb. 3, 2021, seminar is even titled
“Using Critical Race Theory to Trans-
form Leadership and District.”

Brian Elias, an attorney represent-
ing the school district, told us via
email that these materials “were for
District leadership team training
only.” He insisted that materials “were
not designed to train for classroom
teaching” but merely to help district
leaders understand “what Critical
Race Theory is.” He added that “none
of the training designed for core class-
room teachers included a discussion of
critical race theory.”

Does that mean no Tredyffrin-
Easttown teachers attended Pacific
Educational Group training that dis-
cussed critical race theory? Mr. Elias
refused to say.

Information on the district’s web-
site seems to show that they did. A
2020 update on the district’s racial
equity work declares that five to
eight teachers from each “building”
in the district would attend Site Eq-
uity Leadership Team, or E-Team,
training. The material quoted above
was marked to be included in E-Team
training.

Perhaps districts like Tredyffrin-
Easttown think they can shoo parents
away by making a distinction be-
tween teacher training and curricu-
lum. But what is the point of teacher
training if not to inform teachers on
how they should teach?

Teacher training is “where a lot of
bad things actually happen,” says Ni-
cole Neily, president of Parents De-
fending Education, a nonprofit advo-
cacy group. She says the group’s tip
line hears often from frustrated

teachers forced to endure training in
woke concepts. Records requests and
whistleblowers have uncovered staff
training, including in Loudoun
County, Va., and Rhode Island, that
push “antiracism” ideology.

Tredyffrin-Easttown is far from the
only district contracting with teacher-
training organizations like Pacific Ed-
ucational Group. Lawmakers in some
states are pushing—with little suc-
cess—to require schools to post their
classroom and teacher-training mate-
rials online. Wisconsin Gov. Tony
Evers vetoed a transparency bill in
December. A former teacher and prin-
cipal, Mr. Evers was Wisconsin’s
elected superintendent of public in-
struction for a decade.

Mr. Auslander is still fighting in
court to prove that the Tredyffrin-
Easttown school district violated his
rights by denying him access to the
documents and allegedly threatening
him with liability if he recorded what
he saw. The district maintains that its
actions were justified because of the
copyright asserted by Pacific Educa-
tional Group at the time. If Mr. Aus-
lander gets a favorable ruling, it may
help protect Pennsylvania parents
from similar stonewalling by educa-
tors. If Tredyffrin-Easttown contin-
ues to make a dubious distinction be-
tween teacher training and classroom
instruction, more parents may start
to wonder exactly what it is the dis-
trict is trying to hide.

Ms. Ault is an assistant editorial
page writer at the Journal. Ms. Keller
is an assistant editorial features edi-
tor at the Journal.

A Pennsylvania father’s
determined effort to find
out what’s being taught
to his kids’ instructors.

CROSS
COUNTRY
By Nicole
Ault and
Megan
Keller
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There Is a Better Way for College Education
I worked until I was 80 to ensure

that my four grandchildren go to col-
lege and come out without any debt.
Now President Biden’s student-loan
gift (“A Half-Trillion-Dollar Executive
Coup,” Review & Outlook, Aug. 25)
will encourage colleges to continue
raising tuition while relieving stu-
dents of their responsibility to pay
the loans they voluntarily took out.

Unless the Republicans nominate
Donald Trump or an extreme conspir-
acist, this blue-leaning unaffiliated
voter will be turning red.

DAVID SHACK
Farmington, Conn.

I graduated Columbia College,
class of 1958. My tuition was about
$500. After a scholarship, the net
outlay for my parents was $200. I re-
ceived a superior liberal-arts educa-
tion without indoctrination or stu-
dent loans.

The U.S. Department of Education
was created in 1980, and there has
arguably been a diminution in the
quality of education since then. You
can chart the extraordinary increase
in tuition to the proliferation of stu-
dent loans. Solution: Disband the Ed-
ucation Department and return loans
to the private sector.

FRED EHRMAN
New York

In “Campus Wokeness Harms
America Globally” (Global View, Aug.
30), Walter Russell Mead asks, “Is in-
structing future global elites in the
importance of stifling dissent really
the mission Americans want our uni-
versities to embrace?” No, and not
only because it places us at a compet-
itive disadvantage. Academic illiberal-
ism has entered the mainstream and
now informs the decisions of politi-
cal, corporate and cultural leaders,
threatening our “experiment in demo-
cratic self-governance.”

That experiment must not be al-
lowed to fail. UATX, commonly known
as the University of Austin, aspires to
revitalize U.S. higher education as a
steward of tradition and an engine of
innovation. This is a winning proposi-
tion, as the demand for real educa-
tion now far exceeds the supply. We
are building an institution committed
to freedom of inquiry, freedom of
conscience and civil discourse. We
advocate self-discipline, personal re-
sponsibility, informed citizenship and
responsible leadership. We hope and
expect that academic entrepreneurs
will join us in the exciting work of
rescuing higher education.

PROF. JACOB HOWLAND
Austin, Texas

Mr. Howland directs the Intellec-
tual Foundations Program at UATX.

LETTERS TO THE EDITOR

“So, after offering pretend food and
impaling my face he throws me back.

Then he thinks himself humane.”

THEWALL STREET JOURNAL

Letters intended for publication should
be emailed to wsj.ltrs@wsj.com. Please
include your city, state and telephone
number. All letters are subject to
editing, and unpublished letters cannot
be acknowledged.

Adults Once KnewWhen Not to Listen to Kids
I thank God I was born in the

1940s and not recently (“Academy of
Pediatrics Responds on Trans Care,”
Letters, Aug. 22). Although I was a
girl, I was tall and good at sports,
and wanted only to play with the
boys. I still remember the screaming
fit that rewarded my mother for of-
fering me an underskirt with a frill
on it. At age 10, if I had been given
the chance to change into a boy, I
wouldn’t have hesitated one second.

Then puberty happened. Around
age 13, boys looked interesting in ways
other than as wrestling opponents. I
grew my hair and decided there was a
lot to be said for being a girl.

It is not only my life that has been
saved because people were too smart
to listen to me when I was a child. If
today’s criminal stupidity had existed
then, my two beautiful, accomplished
daughters and four wonderful grand-
children wouldn’t exist.

CHRISTINE MEIER
Stuart, Fla.

I am encouraged by the American
Academy of Pediatrics’ statement in
its letter that gender-affirming care
“doesn’t push medical treatments or
surgery; for the vast majority of chil-
dren, it recommends the opposite.”
Unfortunately, this is not the experi-
ence of families of gender-distressed
children.

Genspect represents thousands of
parents of gender-questioning chil-
dren and young people around the
world. We are not aware of any cases
in the U.S. or Canada in which chil-
dren seeking “gender-affirming care”
were not given the option of puberty
blockers or cross-sex hormones.

The AAP should recognizes this
fundamental point: There is no con-
sensus and no evidence base on
which to confidently declare what is
“medically appropriate” for gender
transitioning of children.

STELLA O’MALLEY
Executive Director, Genspect

Dublin

Regulation Debate Misses the Point of Crypto
In “Why Warren and Sanders Ob-

ject to Crypto Rules” (op-ed, Aug. 24),
Brian Brooks and Charles Calomiris
correctly acknowledge that crypto de-
velopers are trying to build a finan-
cial system in which users have more
control. But then they advocate a gov-
ernment-controlled financial system,
much as Sens. Elizabeth Warren and
Bernie Sanders have done. The differ-
ence is that this time it would be run

by the Office of the Comptroller of
the Currency instead of the Postal
Service or Federal Reserve.

Regulators must remember that
our bank regulatory framework isn’t a
universal solution. Not all crypto com-
panies should be classified as banks.
Not all crypto users need banks to
send money. And not all crypto users
want to do business with banks. Peo-
ple want more financial options be-
cause they don’t like the current ones.
That’s why crypto was invented.

How might we reinforce a user-
controlled financial system? Start
with a few market-based solutions,
such as private market insurance,
bankruptcy-remote entities for sta-
blecoin reserves, privacy layers for
blockchain payments and accredita-
tion bodies that regularly audit code
for security flaws.

AGNES GAMBILL WEST
Mercatus Center, George Mason U.

Arlington, Va.

SALT-Cap Repeal Is Pushed
For the Few, Not the Many

In urging repeal of the $10,000 cap
on the deduction for state and local
taxes (SALT), Rep. Tom Suozzi writes,
“For 100 years, Americans relied on
this deduction” (Letters, Aug. 22).
That may have been true for some
Americans, but not for most.

The first income tax enacted after
the 1913 ratification of the 16th
Amendment, like the taxes enacted
during the Civil War and in 1894, af-
fected only a small slice of the popu-
lation, well under 10%. For most
Americans—not subject to the tax at
all—a deduction was valueless, not
something to rely on.

The income tax now reaches many
more of us, but the SALT deduction
today benefits only those who itemize
deductions—always a minority of tax-
payers. The rest of us can’t rely on
the SALT deduction. The dramatic in-
crease in the standard deduction in
2018, part of the same legislation
that imposed the SALT cap, further
reduced the number of itemizers. And
that number would have gone down
(although not by as much) even if no
SALT cap had been imposed.

EM. PROF. ERIK M. JENSEN
Case Western Reserve University

Cleveland

History Takes a Wrong Turn
Regarding Elliot Kaufman’s op-ed

“‘Popular’ Historians Are No Longer
Alone in Being Lured by Politics”
(Aug. 30): The “presentism” of sub-
jectivity in historical writing has un-
fortunately gone from being an im-
pediment to an imperative.

ROBERT BLOHM
Fort Erie, Ontario

Pepper ...
And Salt

Carbon Tax? Make the Case
Holman Jenkins again beats the

drum for a carbon tax (“The Pro-Biden
Media’s False Narrative About Green
Subsidies,” Business World, Aug. 27).
But he doesn’t provide details for his
panacea; no framework for a “revenue
neutral” scheme and no path to imple-
ment his world-wide tax and “con-
certed forced march to replace coal
with nuclear.” Desirable goals? Cer-
tainly. But attainable? Details, please.

JACK R. EKSTROM
Golden, Colo.

Joe Biden Holds a Trump Rally

I t’s been obvious for years that while Demo-
crats claim to fear and loathe Donald
Trump, they really can’t live without him.

They need him around, they
want him around, because
they think he’s their ticket to
remain in power.

Any doubt about that
proposition vanished with
President Biden’s Thursday
night speech that had a single political pur-
pose: Elevating Mr. Trump to the center of the
fall campaign. Forget all the high-minded talk
about saving democracy, which is hardly in
danger in a midterm election in which Mr.
Trump isn’t even on the ballot. Democrats
want to pretend the former President is on
the ballot to campaign against as the great
Democratic foil.

The strategy is especially helpful for Mr. Bi-
den, whose main (and perhaps only) utility to
Democrats is as the man who defeated Mr.
Trump.WithoutMr. Trump to kick around, the
unpopular 79-year-old President will likely be
nudged, or perhaps elbowed, aside by younger
Democrats in 2024. But if Mr. Trump runs
again, Mr. Biden has a raison d’etre. As our col-
umnist Holman Jenkins has argued, the two
men are political co-dependents.

That’s why Mr. Biden has so pointedly
goaded Mr. Trump and his followers with the
“MAGARepublican” label. His escalating rheto-
ric is intended to smear the GOP as under Mr.
Trump’s sway and “semi-fascist.” If voters be-
lieve the stakes in November are the future of
democracy, the autumn debate will shift from
inflation, rising crime andwoke ideology. More
Democratsmight vote, and the partymight hold
Congress.

All of this is deeply cynical and divisive. It
contradictsMr. Biden’s pledge, during the 2020
campaign and in his inaugural address, that he
would unite the country. He repeated that claim
of “unity” on Thursday but by now it is a throw-
away line.

His strategy is to out-TrumpTrumpby polar-
izing the electorate around the former President
because he thinks a majority will come his way.
Even as we write this, his own party is running
ads inNewHampshire to support themostMAGA
Republican in the GOP Senate primary. A group
allied with Senate GOP leader Mitch McConnell
is supporting the other main GOP candidate.

In his broadside, Mr. Biden is maligning half
the country and the 70million Americans who
voted for Mr. Trump. He includes a line that
“not every Republican, not even the majority
of Republicans” areMAGA, but that too is a to-

ken gesture. He quickly moves on to say that
“there is no question that the Republican Party
today is dominated, driven, and intimidated by

Donald Trump and the MAGA
Republicans and that is a
threat to this country.”

Yet the people who really
saved American democracy af-
ter the 2020 election and on
Jan. 6 were Republicans:

• governors, secretaries of state and legisla-
tors who resisted Mr. Trump’s demand to
change slates of electors to the Electoral Col-
lege;

• judges appointed by Mr. Trump who fol-
lowed the evidence and the law in assessing
claims of election fraud;

• lawyers at theWhite House and Justice De-
partmentwho refuted the claims ofMr. Trump’s
clown-show legal team of Rudy Giuliani and
Sidney Powell;

• and above all Mike Pence, the Vice Presi-
dent who followed the Constitution in rejecting
Mr. Trump’s private and public pressure to stop
the counting of electoral votes that certifiedMr.
Biden as the victor.

If Mr. Biden believed his saving democracy
rhetoric, he’d include those Republicans as he-
roes of the cause. But he won’t because his de-
mocracy line is a political gambit. He has to
smear most Republicans as would-be fascists
to make swing voters believe none of them can
be trusted with power.

i i i
It’s possible this will work for Democrats in

November, especially if Mr. Trump keeps taking
Mr. Biden’s bait. Mr. Trump did precisely that
on Thursday night with a typically ad hominem
rant in response to the speech, which is exactly
what Democrats want.

But we wonder if the voters will be as gull-
ible. They’ve been able to observe over the 20
months of the Biden Presidency that Democrats
have their own authoritarian temptations and
have acted on them when they can.

Mr. Biden forgives half-a-trillion dollars in
student debt without the assent of Congress.
White House aides collude with tech platforms
to silence dissenting voices on Covid. His regu-
lators stretch the law beyond previous under-
standing to impose more control over the pri-
vate economy. And that’s before they get the
votes to break the Senate filibuster, add new
U.S. states, override 50 state voting laws, and
pack the Supreme Court.

Mr. Biden has become his foe’s polarizing
mirror image. It is exactly what he promised as
a candidate he wouldn’t do.

The President has
become his foe’s mirror

polarizing image.

California’s Union Whopper

C alifornia is a leading exporter of progres-
sive policy and businesses. So it’s worth
paying attention to a bill heading to the

Governor’s desk that would let
the government fix fast-food
worker wages andmicroman-
age restaurants. Sayonara,
McDonald’s dollar menu.

The bill passed by the Dem-
ocratic Legislature this week
creates a 10-member council appointed by the
Governor and state legislative leaders with
nearly carte blanche authority to fix wages,
benefits and working conditions at most fast-
food restaurants. This is a recipe for higher res-
taurant prices and lower business and job
growth.

The state’s $15 an hourminimumwage is al-
ready among the highest in the U.S., but the
council could raise it as high as $22 next year
and an additional 3.5% every year after that. It
could also require that employers provide paid
vacation or “protest days” off as some tech
companies do. A bill establishing a 32-hour
work week stalled in the Legislature this year,
but the council could impose one for fast-food
workers. Its orders would take effect without
even a rubber stamp by the Legislature. Demo-
crats have delegated sweeping powers to avoid
political accountability.

Democrats pretend they’re not char-broiling
small businesses since only restaurants that are
part of chains with 100 ormore establishments
nationwide are covered by the law. But this in-
cludes some 16,753 franchise locations in the
state run by 5,820 franchisees—that is, small
businesses.

The Service Employees International Union
championed the bill because it will help extort

fast-food employers. Restaurants with collec-
tive-bargaining agreements that pay 30%more
than the state minimumwage are exempt from

most of the council’s orders, so
owners would have an incen-
tive to surrender to the union
to avoidmore costly regulation
and potential lawsuits by the
state Labor Commissioner.

Restaurants will almost
certainly be forced to raise prices to the extent
they can to cover higher labor costs. But most
fast-food customers aren’t wealthy, so some
restaurants may reduce worker hours or lay off
employees. Those in lower-income areas may
close. A University of California, Riverside
study found that the state minimum-wage hike
last decade had amuch larger negative jobs im-
pact on restaurants in low-income areas where
restaurants couldn’t easily pass on the costs to
customers.

“Even during this time of historic prices, we
have resisted price increases on our customers
because we know they can’t afford it,” says
Jesse Lara, an El Pollo Loco franchisee in south-
ern California. If the fast-food bill “becomes
law, small businesses like mine will face no
choice but to raise prices to stay afloat or be
forced to shut our doors.”

The economic damage will extend beyond
fast food since other businesses such as hotels,
retail and food delivery services compete with
restaurants for workers. Their extra labor costs
will also be passed onto consumers.

Gov. Gavin Newsom is expected to sign the
bill, which he hopes will build his progressive
brand for a presidential run in 2024. He
shouldn’t be surprised if more businesses close
or leave the Golden State.

Sacramento finds a
new way to put small

business out of business.

Another Week, Another Leak at the IRS

‘S peedy” isn’t the first word we associ-
ate with the Internal Revenue Ser-
vice, but the agency hardly wasted a

minute in showing why it
shouldn’t be trusted with tens
of billions of dollars in new
funding. Once again it has
managed to fail its most basic
mandate: Keep taxpayer infor-
mation private.

The IRS told the press Friday that it had in-
advertently published confidential information
on its website, with details from about 120,000
filers. “Disclosures included names, contact in-
formation and financial information,” the Jour-
nal reported.

The error affected taxpayers who filed 990-
Ts, which individual retirement account holders
use to report certain taxable business income.
The data was apparently public formonths until
the mistake was spotted. The agency believes

human error was the cause, with an internal
coder accidentally posting private records
alongside public corporate records.

Recent history suggests ac-
countability will come slowly,
if ever. More than a year after
untold numbers of tax filings
somehow made it into the
hands of the progressive site
ProPublica, the agency has

told Congress nothing about what happened,
making corrective action impossible.

Democrats recently handed the IRS $80 bil-
lion in new funding in full knowledge of these
shortcomings. Not to fix them, mind you. The
legislation spends $4.8 billion on moderniza-
tion but nearly 10 times as much on its top pri-
ority: enforcement. If the agency wants to sell
the public on its newfound effectiveness, it
ought to focus on its own errors as much as on
taxpayers’.

The newly supercharged
agency can’t protect

taxpayer info.
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CO2 Fight Dies (Again) in Zaporizhzhia
If government fol-
lowed the science it
would be ready to
chuck established
practice when bet-
ter information
came along. Not the
U.S. Nuclear Regu-
latory Commission,
which one year ago
upheld a 70-year-
old nuclear risk

standard while admitting that the
science didn’t support it.

Why bring this scientific embar-
rassment up now? Because if the
question were revisited a year later,
reason might actually prevail. The
climate crowd has begun rethinking
its opposition to nuclear power. At
the same time, depressingly, such a
revolution could be urgently needed
if events at the Zaporizhzhia nuclear
plant in Ukraine poison the burgeon-
ing pro-nuclear mood.

In a little-noticed fact, coal
plants are estimated to emit 5,000
tons of uranium and 15,000 tons of
thorium a year, about 100 times the
amount of radiation that escapes
into the environment from the
world’s 440 nuclear reactors. If coal
plants were made to follow the
same rules as nuclear plants or even
hospital radiation labs, we’d have no
coal plants. The rules deliberately
exaggerate the health risks from
low-level radiation while requiring
certain facilities (but not others) to
spare no expense in reducing expo-
sures to the lowest “reasonably
achievable” level.

One consequence, after the con-
tained meltdown of three Japanese
reactors in 2011 caused by a large
earthquake and tsunami, no deaths
from radiation exposure were re-
corded or expected, and yet a mini-
mum of 32 deaths and as many as
2,000 were attributed to the forced
evacuation of 150,000 people against
an exposure risk equivalent to half a

CT scan. Even more absurd, the un-
derlying risk standard that produced
this result not only was known to
lack scientific backing, it increas-
ingly appears to have been the prod-
uct of scientific fraud in the 1940s.

But it’s not facetious to say polit-
ical agencies aren’t going to be
caught relaxing a nuclear safety
standard as long the first thing
Americans think of is the three-eyed
fish from “The Simpsons.” “The
problem with nuclear is actually
quite simple,” the U.S.-based Energy
Intelligence Group acutely puts it.
“People are afraid of it and this is
justified by nearly everything they
have heard about it since they were
born.”

All this might, but won’t, shed
light on the Zaporizhzhia nuclear
plant in Ukraine. The reactors are
well contained and shielded, the
Russians want the power, not to cre-
ate a nuclear cloud that might blow
back over Russia. Vladimir Putin
wants to play on Europe’s nuclear
fears.

Put all that aside. In a not far-
fetched worst case, all six reactors
could melt down and one or more
containments could fail; nearby
spent fuel could catch fire and burn.

The disaster could be as bad as
Chernobyl, a power plant so badly
designed that it produced an uncon-
tained meltdown without any out-
side assistance.

But it’s also worth noting that the
thousands of cancer deaths expected
from Chernobyl based on low-level
radiation risk haven’t materialized,

including lung cancer and leukemia
deaths.

The recognized death toll con-
sists of 60 (mostly firefighters)
from acute radiation exposure, plus
a likely 50 or so from preventable
and usually curable thyroid cancer
among millions who were exposed
as children to radioactive iodine-131.
(Against a repeat, Ukrainian offi-
cials have been handing out preven-
tative iodine tablets, but nothing
similar has been reported in Russia
or Belarus.)

A disaster of historic proportions
is already engulfing Ukraine, thanks
to the war. An uncontained, Cher-
nobyl-like meltdown would be a ca-
tastrophe piled on catastrophe. It
would remind us, as nobody needed
reminding, that nuclear power plants
are sensitive, high-risk industrial in-
stallations. But then the U.S. govern-
ment tells us that U.S. power plants,
in normal peacetime operation, kill
nearly 3,000 people annually with
fine-particle pollution. The estimate
is contentious but almost certainly
more die in coal-mining accidents ev-
ery year, especially in China, than the
proven deaths from all nuclear acci-
dents combined.

In all likelihood, nuclear power
will grow in coming decades but not
enough to assuage climate fears. Un-
derstandably, in the event of an acci-
dent, if thousands of neighbors know
they might be forcibly displaced
against the risk of a CT scan, the
number of plants that can surmount
local opposition will be limited.

Events seem to have conspired
against us. If there were any chance
of reducing long-term CO2 emissions,
nuclear was the key. But a risk stan-
dard that once seemed exemplary,
erring on the side of caution even if
lacking in scientific rigor, has proved
itself to be a source of risk. I hear a
few saying “follow the science” but it
will take many more to turn around
Western politics on nuclear power.

The consequences of
nuclear accidents are
bad, but not as bad as
the public has been told.

BUSINESS
WORLD
By Holman W.
Jenkins, Jr.

Boris Looms, Trumplike, Over British Politics
in household heating
bills were forecast due
to Vladimir Putin’s en-
ergy war on Europe, the
National Health Service
seemed to be teetering
on some new kind of
collapse. Everyone
seemed to be braced for
something.

In America every po-
litical conversation
quickly devolves into
“Trump,” and in London
it goes quickly to “Boris.”
And how with his gifts,
with his cleverness and
best-in-a-generation po-
litical talent, the prime
minister still couldn’t get
himself in order and han-
dle the scandals that sur-
rounded him, that he
made.

Boris Johnson loomed
over the Tory race and in
looming muted it. Ballots
came in low and slow. People
couldn’t make up their minds. Con-
servatives far from London were
roiled: They knew Mr. Johnson had to
leave but didn’t like it that he’s gone.
He unified the party just three years
ago, now it’s all split up again. Nei-
ther candidate to replace him seemed
his size.

When Mr. Johnson became prime
minister I thought I was witnessing
the beginning of an era. It turned out
to be a moment. As I watched Mr. Su-
nak and Ms. Truss I thought whoever
wins, this is the beginning of a mo-
ment, not an era.

Mr. Sunak, 42, in Parliament seven
years, is thoughtful, accomplished,
knows policy and takes it seriously.
He has a clear and cultivated mind.
He is unjustly accused of having be-
trayed Mr. Johnson by resigning from
his cabinet. But Mr. Johnson did in
Mr. Johnson. Ms. Truss, 47, in Parlia-
ment 12 years, and having held simi-
larly impressive posts, is more politi-
cally agile, even a bit shape-shifty. A
member of Parliament who has taken

no public stand on the race saw that
as a virtue. “You don’t quite know
what she will do, which makes her in-
teresting and perhaps a better fit for
the moment.” In Ms. Truss’s unpre-
dictability there may be creativity. In
Mr. Sunak’s steadiness people see
more of the same.

There are policy differences—she
would cut taxes to ignite things; he,
worried about inflation, would forgo
early cuts to get it under control.
When the race was called, Mr. Sunak
made a mistake in calling Ms. Truss’s
tax cuts “fantasy economics.” It had
echoes of 1980, when George H.W.
Bush called Ronald Reagan’s eco-
nomic plan “voodoo economics.”
From that moment Ms. Truss was
cast as the Reagan figure, and em-
braced the comparison.

It seemed to me Charles Moore,
Margaret Thatcher’s biographer, had
it best, in July, in the Telegraph,
about why Ms. Truss would win. “Al-
most all people who do, or might
ever, vote Conservative have experi-
enced nothing whatever to encourage

them since Covid-19 be-
gan.” Their taxes are up,
savings down, “wokery
has insulted their cul-
ture.” While I was there
the head of recruitment
for the Royal Air Force
stepped down over race
and gender directives.

Mr. Sunak read the
Conservatives of Parlia-
ment right but Ms. Truss
read those on the ground
right, and the latter will
decide. I think she saw
the almost poignant de-
sire of regular Conserva-
tives simply to feel like
conservatives again: Re-
duce taxes, make the
government less over-
bearing, stop the liquid
wokeness that keeps ris-
ing—you plug the hole
here and it comes in
there. Can’t we have a
few victories that we ac-

tually recognize as conservative?
The week she pulled ahead I met

Ms. Truss at her campaign offices
on Lord North Street. I told her I am
a famously bad interviewer because
I am embarrassed to ask people
questions and put them on the spot,
which made us laugh, and we did
questions at the start and then off
the record. Naturally off the record
was the most interesting part. But it
was immediately apparent that
while Mr. Sunak was out asking for
votes, Ms. Truss was planning a
government.

Conservatives, she said, must be
more confident in their positions.
“Profit is a good thing.” “Don’t allow
the left to have the high moral
ground.” She sloughs off criticism
she’s imitating Thatcher. “I admire
Margaret Thatcher, I admire Ronald
Reagan. I admire Robert Peel.” She
defended against charges her policies
just play to the base. “I think being
popular is a good thing. It’s extraor-
dinary people can say that’s some-
how bad.”

I said it was my sense that she had
to fight for everything she had, not in
a class sense—she is from a middle-
class family of the political left—but
some other way. She considered this.
“I’m not claiming I was in any way dis-
advantaged.” But yes, “I have always
wanted to be in control of my own fu-
ture. And I want that for others. But I
fought hard for my beliefs.”

At a meet-the-candidates event
later that evening, Mr. Sunak was
greeted with enthusiasm. He is vi-
bratingly eager when he takes a po-
dium, like a Christmas puppy just out
of the box. Ms. Truss, who spoke af-
ter, was all business, standing with
feet apart on a small riser, hands on
hips. She enjoyed mixing with the
crowd.

The best moment I saw on the
hustings came later that evening
when, in Q-and-A with an audience,
Mr. Sunak, the son of Indian immi-
grants, was asked about being the
ethnic minority in the race. There
was a reference to Benjamin Disraeli,
the 19th-century prime minister, who
was Jewish. “I can tell you this,” Mr.
Sunak said: “Whoever is announced
the winner in September it is going
to either be the third woman prime
minister in British history or the sec-
ond ethnic minority. Who produced
these people? The Conservative
Party.”

Mr. Johnson at this time, while
London was bracing, was off on a se-
ries of vacations. But returning to
Britain last week for a goodbye tour
he refused to rule out the idea of
launching a comeback.

The next two years will be hella-
cious for his successor. How will he
or she survive inflation, fuel prices,
the NHS, a weakening pound, the
constant air of crisis? And with a
split party?

Mr. Johnson will be a parliamen-
tary backbencher, one who knows his
gifts, who resents his fall and those
who pushed him. Simmering, highly
quotable, wanting what’s rightly
his . . .

Does this remind you of anyone?
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London

I am not sentimental about the
special relationship between
the U.S. and Britain but fully
support it. Nations have to look
out for their own interests, but

in a dangerous world you keep old
friends close. We came from them:
The Magna Carta flowed into our
Declaration, the English and Scottish
Enlightenments helped form our
Founders. We are English-speaking
peoples, democratic ones that fought
side by side through the turbulent
20th century. Margaret Thatcher
once said in conversation that she
saw part of England’s role as stop-
ping bad ideas on the Continent from
jumping across the ocean to us. Per-
haps part of our job, in our better
years—Silicon Valley 40 years ago,
say—was to inspire with an anarchic
energy.

So it matters that Britain will
have a new prime minister Monday,
when the votes of Conservative
Party members are announced. The
Tory leadership race commenced in
July and the winner will almost
surely be Foreign Secretary Liz
Truss over former Chancellor of the
Exchequer Rishi Sunak.

London was bustling when I was
there mid-August, full of tourists,
restaurants humming, yet every
conversation reflected a rising sense
of alarm about the future. Inflation
had just gone over 10%, huge hikes

A divided party, a nation
beset by an air of crisis.
Americans may find the
situation familiar.
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By Peggy Noonan
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The Americans Who Never Went Back to Work After the Pandemic

T he latest monthly jobs numbers
underscore a troubling paradox
about the state of work in

America. Despite recession worries,
job growth seems strong, employ-
ment levels are finally above pre-pan-
demic highs, and unemployment
rates continue to skirt 50-year lows.

But that is only part of the picture.
An extraordinary “flight from work”
is also under way. Inadvertently exac-
erbated by the largess of the Covid-19
emergency measures, that flight is
spreading to parts of the U.S. work-
force that didn’t suffer from it before
the pandemic.

We now face an unprecedented
peacetime labor shortage, with em-
ployers practically begging for work-
ers, while vast numbers of grown
men and women sit on the sidelines
of the economy—even though job ap-
plicants have more bargaining power
in the “Great Resignation” than at
any time in recent memory. Never
has work been so readily available in
modern America; never have so many
been uninterested in taking it.

Since Labor Day 2021, unfilled
nonfarm positions have averaged
over 11 million a month. For every
unemployed person in the U.S. today,
there are nearly two open jobs, and
the labor shortage affects every re-
gion of the country. Major sectors are
now wide open to applicants without
any great skills, apart from the ability
to show up to work, regularly and on
time, drug-free.

Why the bizarre imbalance be-
tween the demand for work and the
supply of it? One critical piece of the
puzzle was the policy response to the
pandemic.

In 2020-21, Washington pulled out
all the monetary and fiscal stops to

avoid an economic collapse. Those
extraordinary interventions may have
forestalled world-wide depression.
But they also created disincentives
for work as never before.

Padded by transfer payments, dis-
posable income in America spiked in
2020 and 2021, reaching previously
unattained heights despite the eco-
nomic crisis. And after the initial
steep but temporary plunge in con-
sumer spending from the Covid
shock, the stimulus-funded rebound
pushed consumer demand well above
its pre-Covid trend line.

Americans actually had more
money in their pockets during pan-
demic emergency years than they
cared to spend—so their savings
rates doubled. In 2020 and 2021, a
windfall of more than $2.5 trillion in
extra savings was bestowed by Wash-
ington on private households through
borrowed public funds. That nest egg
could supplement earnings—or sub-
stitute for them.

Before the pandemic, as my study
“Men Without Work” details, work
rates for men of prime working age
(25 to 54) had already collapsed to
late-Depression-era levels, driven
down mainly by a half-century-long
“flight from work.” For each jobless
prime-age man looking for work, an-
other four were neither working nor
looking by 2019.

But the current manpower short-
age highlights the new face of the
flight from work in modern America.
With pre-Covid rates of workforce
participation, almost three million
more men and women would be in
our labor force today. Prime-age men
account for only a small share of this
shortfall: Half or more of the gap is
owing to men and women 55 and
older no longer working. Strangely,
workforce participation rates for the
55-plus group remain lower now than
in summer 2020, before the advent of
Covid mRNA vaccines. Why?

Many appear to have gone into a
sort of premature retirement, thanks
in part to pandemic policy “wealth
effects.” Covid-era subventions, for
example, transformed the financial
profile of America, nearly doubling
the net worth for the bottom half of

American households. In effect, those
64 million households reaped an av-
erage of about $25,000 from this
Covid-policy lottery.

Just before Covid, almost nine mil-
lion homes headed by men and
women 55 to 69—more than 1 in 5—
had less than $25,000 in savings.
Covid-era windfalls generated by
pandemic policies may have played a
role in the withdrawal of many older
men and women from the work-
force—for now.

For America’s workforce today, the
question is: Shock or shift? Will we
witness a gradual return to earlier
patterns of work—or have longer-
term norms and attitudes been af-
fected by the pandemic, too?

Self-reported time-use surveys
may offer preliminary hints. “Men
Without Work” paints a grim portrait
of unworking prime-age men:

checked out from civil society; largely
disengaged from family care and
housework; sitting before screens as
if that were a full-time job—habits
that heighten the risk of “deaths of
despair.”

There are uncomfortable echoes of
the “men without work” syndrome in
some of the Covid-era time-use read-
ings among other population groups.
Men 55 to 64 who were neither work-
ing nor looking for work (“not in la-
bor force,” or NILF) were kings of the
screen, clocking in a self-reported
2,400 hours during 2020—possibly a
new record in the inactivity olympics.
Prime-age women who are both
work-free and child-free exhibit simi-
lar traits—especially those neither
employed nor in education or train-
ing (called NEETs by economists). In
2020 they reportedly devoted even
less time to household chores, taking

care of other household members or
getting out of the house than prime
male labor-force dropouts—and allo-
cated almost 11.5 hours a day to “per-
sonal time” (mainly sleep), more than
any other group.

The signs that growing numbers of
citizens are ambivalent about work-
ing shouldn’t be ignored. Success
through work, no matter one’s sta-
tion, is a key to self-esteem, indepen-
dence and belonging. A can-do, pro-
work ethos has served our nation
well. America’s future will depend in
no small part on how—and whether—
her people choose to work. And that
question stands only to grow in im-
portance as our society ages.

Mr. Eberstadt holds a chair at the
American Enterprise Institute. He is au-
thor of “MenWithoutWork: Post-Pan-
demic Edition,” forthcoming Sept. 19.

By Nicholas Eberstadt

With pre-Covid rates of
participation, almost three
million more people would
be in the labor force today.
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late, somewhat baffling
move for a 33-year-old
striker, Pierre-Emerick Au-
bameyang. This time last
year, Aubameyang was still
the captain of Arsenal. But a
string of disciplinary
breaches saw him stripped
of the armband and fall out
with manager Mikel Arteta,
who relegated him to the
bench. Barcelona then
agreed to take on his enor-
mous salary in January, be-
fore agreeing to sell him to
Chelsea for a reported $13
million this week.

“I have some unfinished
business with the Premier
League,” Aubameyang said.

The 20 Premier League
clubs shelled out a combined
$2.2 billion, almost three
times the amount spent by
the next biggest shopper in
Europe, Italy’s Serie A, ac-
cording to Deloitte.

109 goals in 320 appearances
for Liverpool and Man City,
became the first marquee
signing. But early-season re-
sults injected some unex-
pected urgency. After five
games, the club sits in 10th
place with just seven points.
The latest setback was a 2-1
defeat at Southampton on
Tuesday.

Tuchel refused to single
out Chelsea’s forward line as
the problem, but it was clear
that something was going
wrong up top. The club’s six
goals in five games simply
can’t keep pace with the
teams it’s supposed to com-
pete with for the title. Man-
chester City has already
scored 19 times. Liverpool,
despite a couple of early hic-
cups, has banged in 15 goals.

So on Thursday, as the re-
mains of the transfer window
ticked away, Chelsea made a

THE EXIT OF RUSSIAN oli-
garch Roman Abramovich as
Chelsea owner last spring
was supposed to mean that
one of Europe’s freest spend-
ing clubs was finally turning
off the faucet.

But this is the English
Premier League: club owner-
ship may change. Expensive
habits don’t.

Under its new American
owner Todd Boehly, who also
appointed himself interim
sporting director, Chelsea
closed out the transfer win-
dow on Thursday night with
the highest bill of a record-
breaking summer in English
soccer. Its $310 million out-
lay on new players, including
forward Raheem Sterling
from Manchester City and
defender Wesley Fofana from
Leicester City, led a $2.2 bil-
lion spree across a league
that has decided the effects
of a global pandemic are
fully behind it.

“This is how the market
was for us—maybe we
weren’t in the perfect posi-
tion to find the right price,”
Chelsea manager Thomas
Tuchel said on Friday. “The
new owners stepped in and
didn’t sleep at all.”

Boehly, who bought the
club alongside Clearlake
Capital Group, had been in-
tent on making a statement
in his first transfer window
with Chelsea.

Sterling, a proven Premier
League star who has scored

Weather
Shown are today’s noon positions of weather systems and precipitation. Temperature bands are highs for the day.
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Anchorage 56 50 c 58 50 s
Atlanta 83 72 t 82 70 t
Austin 84 69 t 86 70 t
Baltimore 90 69 pc 90 70 pc
Boise 99 64 pc 97 64 s
Boston 76 63 pc 83 65 t
Burlington 83 64 s 66 60 c
Charlotte 89 70 t 86 68 t
Chicago 84 66 t 78 64 pc
Cleveland 85 68 s 79 66 t
Dallas 90 73 t 92 73 t
Denver 90 61 s 93 64 s
Detroit 88 68 t 78 65 sh
Honolulu 88 76 pc 88 77 s
Houston 85 72 t 81 72 t
Indianapolis 84 68 s 80 67 s
Kansas City 86 64 c 83 66 s
Las Vegas 108 85 s 107 86 s
Little Rock 86 71 t 87 71 t
Los Angeles 99 77 s 102 75 s
Miami 92 81 t 92 79 s
Milwaukee 77 64 t 72 64 s
Minneapolis 75 54 s 74 56 s
Nashville 84 71 t 81 70 t
New Orleans 86 76 t 84 76 t
New York City 83 71 s 86 70 t
Oklahoma City 90 67 pc 89 66 pc

Omaha 80 58 s 82 62 s
Orlando 93 76 t 91 77 t
Philadelphia 90 72 pc 91 72 t
Phoenix 107 87 s 108 87 s
Pittsburgh 81 67 t 78 66 t
Portland, Maine 73 57 pc 76 59 t
Portland, Ore. 79 59 pc 85 62 s
Sacramento 101 63 s 103 69 s
St. Louis 82 69 t 82 71 t
Salt Lake City 103 73 s 103 73 s
San Francisco 77 57 pc 80 59 s
Santa Fe 81 52 t 81 53 s
Seattle 75 57 sh 77 59 s
Sioux Falls 79 52 s 82 57 s
Wash., D.C. 89 71 s 89 72 pc

Amsterdam 78 61 c 78 62 pc
Athens 86 73 s 88 73 pc
Baghdad 117 82 pc 117 85 pc
Bangkok 92 79 t 92 79 t
Beijing 82 62 c 85 64 pc
Berlin 72 57 pc 75 57 pc
Brussels 76 59 t 82 62 pc
Buenos Aires 61 50 s 66 51 s
Dubai 107 87 pc 106 87 pc
Dublin 59 53 r 67 55 r
Edinburgh 69 58 sh 66 57 r

Frankfurt 72 60 c 81 60 pc
Geneva 76 57 t 79 58 pc
Havana 89 72 t 90 72 t
Hong Kong 93 82 c 93 82 pc
Istanbul 82 71 t 78 69 pc
Jakarta 93 76 t 92 76 c
Jerusalem 90 68 s 89 67 s
Johannesburg 77 52 s 76 54 s
London 75 62 t 72 63 c
Madrid 85 59 pc 86 57 s
Manila 85 80 t 87 79 t
Melbourne 58 45 pc 58 43 pc
Mexico City 72 57 sh 70 57 r
Milan 76 62 r 81 66 pc
Moscow 60 40 pc 60 40 pc
Mumbai 88 81 t 87 80 t
Paris 76 58 t 83 63 pc
Rio de Janeiro 78 66 pc 69 65 sh
Riyadh 109 83 pc 109 81 pc
Rome 84 70 t 81 67 t
San Juan 88 79 c 89 78 sh
Seoul 85 70 pc 78 72 r
Shanghai 84 78 sh 86 78 r
Singapore 87 79 t 87 80 pc
Sydney 59 53 c 62 51 sh
Taipei City 85 79 r 87 79 r
Tokyo 82 74 c 83 76 pc
Toronto 86 64 t 69 62 t
Vancouver 72 59 pc 70 58 pc
Warsaw 71 50 pc 71 51 pc
Zurich 75 54 t 78 55 pc

Today Tomorrow

U.S. Forecasts

International

City Hi Lo W Hi Lo W

s...sunny; pc... partly cloudy; c...cloudy; sh...showers;
t...t’storms; r...rain; sf...snow flurries; sn...snow; i...ice
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Raheem Sterling moved from Manchester City to Chelsea.

ChelseaSpendsBig inTransferMarket

SPORTS

The Serena Williams farewell,
originally expected to take a matter
of hours and one awkward match,
wound up lasting almost a week.

In the space of five manic days in
Queens, she went from too old to
compete and too hobbled to keep
up to suddenly wondering how far
she could go at the U.S. Open. Ap-
proaching her 41st birthday, she
seemed to be turning back the
clock.

But under the lights of Arthur
Ashe Stadium on Friday night, the
Serena revival party turned back
into her curtain call. A crowd that
had packed Arthur Ashe Stadium
expecting her to win instead wit-
nessed the strange sight of Williams
coughing up her chance. She served
for the first set, nearly lost the sec-
ond and fell apart in the third, 5-7,
7-6(4), 1-6.

The player who finally nudged
her out of the tournament and into
likely retirement on Friday was Ajla
Tomljanovic, the 29-year-old Croa-
tian-Australian who became Wil-
liams’s 322nd different opponent in
27 years—and possibly the last.

Each of her final points had been
miniature dramas of all-or-nothing
forehands and pained expressions,
as she vowed to go down swinging.
One point at a time, Williams was
wringing just a little more from her
career. The three-hour match ended
and tennis’s Serena Era drew to a
close when Williams drove her last
forehand into the net. U.S. Open or-
ganizers responded by blasting Tina
Turner’s “Simply the Best” into the
stadium.

“These are happy tears,” Wil-
liams said on court after thanking
her family. “It’s been a fun ride.”

Asked if she would reconsider re-
tirement, she added, “I don’t think
so, but you never know.”

The irony is that Williams had,
improbably, made it far enough in
this tournament for Friday’s loss to
feel galling. She had battled
through the first two rounds and
appeared to be improving as she
went, relying on her serve and cov-
ering the court more comfortably.
The mood at the U.S. Open was
shifting around her. And perhaps
for the first time this year, she en-
tered a match looking like a clear
favorite.

After losing in the first round at
Wimbledon and stumbling through
the hardcourt calendar, Williams
said she had no regrets about com-
ing back to play this season after a
year away from competition. All she
wanted was one last run at the ma-
jor that started it all.

This U.S. Open is where she had
first proven herself as the real
thing. In 1999, at just 18, she
stormed through the tournament to
win the first of what would be 23
Grand Slam titles, the most of any
man or woman in the Open Era. Her
dreams of a 24th remained remote
when she stepped onto the court in
a black sparkly jacket, even if book-
makers were shortening her odds
all the time.

Tomljanovic, ranked No. 46, re-
minded the tennis world why Wil-
liams should have remained a long
shot. A consistent hitter and able
returner, she took advantage of Wil-
liams’s suddenly erratic serve and

moved her around well. More im-
portantly, she weathered Williams’s
most intense spell of pressure, late
in the first set.

With the score at 5-3, 30-30 in
Williams’s favor, Tomljanovic fought
back to win four straight games and
take the first set. Then in the sec-
ond, her comeback was even more
dramatic: Tomljanovic climbed out
of a 4-0 hole to force a tiebreak.

Williams couldn’t sustain the old
brilliance anymore, but she could
occasionally find it when she
needed it most. And an ace at 4-4
opened the door for Williams to
take the second set.

Still, the efforts had cost her—
particularly a 23-point, 16-minute
game (which she lost). By the third
set, Williams was piling up unforced
errors and running out of gas.

The signs of her inconsistency
had been there in the first two
rounds, too. Facing No. 80 Danka
Kovinic in her opener, Williams
leaned on some timely serving
when the rest of her game seemed
to escape her. She also drew
strength from the crowd in her sec-
ond match to steady herself and
take down No. 2 seed Anett Kon-
taveit in round two.

“I expected for her to be more
aggressive,” Kovinic said.

Williams had already been show-
ered in tributes after her first two
matches, but when the time came

five seasons from 2012 to 2016
when she won nine Grand Slam ti-
tles, including four in a row across
two calendar years, a feat that be-
came known as the Serena Slam.
Back then, she seemed a sure bet to
set an untouchable record for major
titles.

In practice, however, the Serena
Era ended some time before
Wednesday night. She hasn’t won a
Grand Slam tournament since the
2017 Australian Open, which she
managed to breeze through while
secretly two months pregnant with
her daughter Olympia. Williams re-
turned from childbirth to reach two
more finals in 2018 and another
two in 2019, only to lose all of them
in straight sets.

That run of defeats left her
deeply frustrated in the pursuit of
Margaret Court’s all-time mark of
24 major titles, which had once
seemed so firmly within her reach.

But the older Williams got—and
the more her body began to falter—
the less she could count on her
steely mentality alone to carry her
through the two weeks of a Grand
Slam. Since 2020, she has been
eliminated in the first round of ma-
jors (three times) more often than
she has reached the semifinals
(twice).

“I know that a lot of people are
excited about and look forward to
retiring, and I really wish I felt that

way,” Williams wrote in her retire-
ment announcement in Vogue in
August. “There is no happiness in
this topic for me.”

That announcement unleashed a
tide of assessments of what Wil-
liams meant to the game. Summing
up her career before her final twirl
through Flushing Meadows—from
the many triumphs and the players
she inspired, to the comebacks and
the occasional meltdowns—became
an impossible task.

“I think that her legacy is really
wide to the point where you can’t
even describe it in words,” said Na-
omi Osaka, who defeated Williams
in the final of the 2018 U.S. Open. “I
just think she’s the biggest thing
that will ever be in the sport.”

Clearly, there is only one Serena
Williams. But the tennis she leaves
behind has been irrevocably shaped
by her game, which looked unlike
anyone else’s other than her sister’s
when the pair emerged.

More than any one shot or her
style on the court, though, the
traits players remember most are
her unrelenting drive, her ability to
intimidate opponents, and the sheer
span of her successes.

“I still feel like I’m just a kid
who’s watching,” world No. 1 Iga
Swiatek said last week. “I watched
her my whole life. Basically she was
everywhere, because she always
won.”

BY JOSHUA ROBINSON

SerenaWilliams Loses at U.S. Open
As SheHeads for Retirement

The23-timemajor championbowedoutofher tennis careerwitha three-set loss toAjlaTomljanovic

Serena Williams reacts
during her three-set
loss to Ajla Tomljanovic.
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for her to exit the stage on Friday,
she left knowing that she defined
an entire age of tennis. Having
grown up playing on the run-down
concrete courts of Compton, Calif.,
alongside her sister Venus and un-
der the strict tutelage of their par-
ents, she has been a professional in
four different decades.

The Williams sisters started out
as the precocious teens with beads
in their hair, on a mission to change
their predominantly white sport.

And soon they were towering over
Grand Slams. Venus tasted success
first, and Serena was close behind.

“I wouldn’t be Serena if there
wasn’t Venus,” she said on Friday.

The became so omnipresent at
the turn of the century that in six
of Serena Williams’s first seven ma-
jor finals, from 2001 to 2003, her
opponent was Venus. From there,
Serena took charge of the sibling ri-
valry—and tennis history, too. In a
career that saw several waves of
trophies, the peak came during the

There is only oneSerena.
But the sport she leaves
behind has been shaped

by her game.
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Shell PLC is laying groundwork to
replace longtime Chief Executive Of-
ficer Ben van Beurden as the Dutch-
man prepares to step down after
nine years running the London-
based energy company, according to
people familiar with the matter.

Shell executives have told the
people close to the company that Mr.
van Beurden is preparing to leave
next year, the people said, capping a
period of continuous change at Shell
and within the oil-and-gas industry.
Mr. van Beurden earlier presided
over Shell’s largest fossil-fuel acqui-
sition in years. More recently he has
pledged to reduce the company’s
greenhouse-gas emissions and in-
crease its investments in renewable
energy.

Candidates to succeed the 64-
year-old Mr. van Beurden include
Wael Sawan, head of Shell’s inte-
grated gas and renewables business,
who has been described by people
inside and close to the company in
recent months as the internal front-
runner. Mr. Sawan, 48 years old,
joined Shell in 1997 and has steadily
taken on expanded responsibilities
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BY JENNY STRASBURG

Shell Preps
Shortlist of
Possible CEO
Successors

A surge in demand, costs and
prices collided this summer with
severe labor shortages, leading to
some tough choices for hospitality
properties across the U.S. Hotels
cut housekeeping, restaurants cut
hours and some services became
automated—occasionally by robots.
Prices for labor and supplies rose
while owners and managers strug-
gled to recruit back workers laid
off earlier in the pandemic.

These trials tested the Bar Har-
bor Inn, a historic property in
Maine that opens from mid-March
through November each season.
Surrounded by rocky beaches and
lobster boats, it began as a social
and literary club in 1887 that drew
wealthy summer visitors such as
the Vanderbilts and Pulitzers. Dur-
ing World War II, it became an ob-
servation headquarters for the
Navy, and in 1950 opened as an inn.
One popular draw for the 153-room,
five-building complex is nearby
Acadia National Park, which spans

more than 37,000 acres and at-
tracts millions of visitors annually.

Like almost all hotels around the
country, the Bar Harbor Inn closed
during the early stages of the pan-
demic and had limited demand
once it opened for the 2020 sea-
son. Bookings skyrocketed in 2021
when lockdowns lifted and re-
mained strong this year as Ameri-
cans scratched their travel itch,
aided by the savings they’d
amassed in lockdown. Occupancy is
up 11 percentage points through
August when compared with the
last prepandemic season, in 2019.
Labor costs are up 24% from 2021
as the hotel pays workers more,
but room rates also rose to keep
pace with surging inflation. Room
revenue is up 12.7% through August
compared with the same period
last year.

The task of managing the cur-
rent surge in demand falls to Mr.
Dougherty, 41, an Army veteran
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L
abor Day marks the line in the
corporate sand.

Many company leaders say the
end-of-summer holiday repre-
sents the best chance to finally
lean on workers to return to the
office this year.

After months of encouraging
white-collar employees to return, or at-
tempting to coax them back with free
pizza, warm cookies and catered lunches,
many executives now say they feel em-
boldened to take a tougher stance. No
longer can workers merely come to the
office if they so choose; this fall, execu-
tives say, attendance is expected and the
office resisters will be put on notice.

Employers including Apple Inc., Pru-
dential Financial Inc. and BMO Financial
Group plan broader September returns
at their U.S. offices. Some companies,
such as Ally Financial Inc., have sent
notes in recent weeks reminding workers
to come into the office consistently.
Goldman Sachs Group Inc. said it was
lifting all vaccination and other require-

ments to enter most of its offices after
Labor Day, eliminating a final barrier to
a full return.

Others, including Marriott Interna-
tional Inc., are opening gleaming new of-
fice spaces with the hope—and expecta-
tion—that workers will use them.

Many executives say that, with
schools in session and the weather still
warm, a post-Labor Day return is their
best hope at getting workers on a more
regular office schedule before the fall

and winter holidays. With Covid-19 cases
and hospitalizations in decline and the
death rate lower, workers say they are
growing accustomed to living with the
risk of the virus, making it less of a de-
terrent to office work. Bosses also feel
emboldened to step up demands as signs
emerge that the economy is weakening.

“A lot of employers are saying, ‘We’re
going to set a line of demarcation,’ ” this
fall, said Steve Pemberton, chief human-
resources officer at the workplace tech-
nology company Workhuman, which is
requiring its employees in the Boston
area to return one day a week starting
this month under hybrid schedules, while
some employees can remain remote.

Many bosses say it remains difficult to
hire in an environment in which the un-
employment rate is 3.7%. Still, workers
might be more willing to accept return-
to-work orders given recent announce-
ments from several prominent compa-
nies that they planned to shed workers.
Social-media company Snap Inc. said
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Back toWork*
Or Else**

*We really mean it this time.
** Please don’t force our hand.

BY CHIP CUTTER
AND KATHERINE BINDLEY

Running a Resort This Summer Was No Vacation
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Jeremy Dougherty, above, is the general manager of the Bar Harbor Inn.

Stag-gering
The stockmarket’s
surprising inflation

fighters B6

Worthy Tactic
Gettingmore from
your charitable
bequests B6

Bar Harbor, Maine

O n a recent Wednesday at the
Bar Harbor Inn, general
manager Jeremy Dougherty’s

day started with a text saying an
employee had Covid-19 and would
be out sick, adding to a summer
pileup of absences and staffing
shortages.

There was rainwater leaking
from the ceiling of the hotel restau-
rant and an employee who needed
to crash at the hotel following a
dispute with her roommate. During
Mr. Dougherty’s patrols of the
property, which is almost fully
booked from Mother’s Day to mid-
October, he picked trash off the
grass and scooped up room-service
trays from hallways.

Days like this are no longer un-
usual at this popular New England
vacation spot. “Every day is full-ca-
pacity and we simply have to make
it happen,” Mr. Dougherty says.

BY ALLISON POHLE

INSIDE
 Yes, Zoom has an office.
No, it’s not a place to work B5
 The CEO who ordered

everyone back—a year ago B5

CVS Health Corp. is in advanced
talks to acquire home-healthcare
company Signify Health Inc. for
around $8 billion, according to peo-
ple familiar with the matter.

CVS appears to have beat out

other heavy hitters including Ama-
zon.com Inc. and UnitedHealth
Group Inc.. that had been circling
Signify. (UnitedHealth never submit-
ted an official bid, one of the people
said.)

A deal could be finalized soon.
There is still no guarantee that

CVS will reach a deal for Signify,
which has been exploring strategic al-
ternatives since earlier this summer.

Bids for the company were due
Sept. 6, but people familiar with the
matter have said that an eager buyer
could make a move before then.

Signify’s valuation has ballooned
since The Wall Street Journal re-
ported it was for sale in early August.
Shares of the company closed at
$28.77 on Friday, giving it a market
capitalization of roughly $6.7 billion.

Signify works with a big group of
doctors to facilitate house calls. It
uses analytics and technology to
help physician groups, health plans,
employers and health systems with
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CVS Nears
$8 Billion
Purchase
Of Signify
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EXCHANGE
BUSINESS | FINANCE | TECHNOLOGY | MANAGEMENT

By Laura Cooper,
Sharon Terlep

and Cara Lombardo
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Bar Harbor Inn
general manager
Jeremy Dougherty,
left, talks with
breakfast line cook
Fitzroy Walters, right.

EXCHANGE

alongside the natural-gas business
he heads that is behind Shell’s re-
cord profits recently. He declined to
comment.

The CEO-change plans, earlier re-
ported by Reuters, have involved a
shortlisting process by Shell’s board
that includes other candidates on
the executive committee, people
close to the company said. The other
potential successors discussed by di-

ContinuedfrompageB1

rectors have included Sinead Gor-
man, the global finance chief since
April who joined Shell in 1999; Huib-
ert Vigeveno, head of the down-
stream businesses including chemi-
cals, with Shell since 1995; and Zoe
Yujnovich, upstream director and the
relative newcomer on the list, who
joined Shell in 2014 from the mining
industry.

The Shell executives declined to
comment or couldn’t be reached. A
Shell spokesman also declined to
comment. It isn’t clear how close the
board is to a final decision, but one
person said executives have de-
scribed the process as having accel-
erated over the past several months.

Shell, like some of its peers, has
sought to balance its traditional
business producing and trading oil,
gas, refined fuels and chemicals with

renewable-energy initiatives such as
solar and wind power aimed at re-
ducing greenhouse-gas emissions.

Multinational oil companies face
pressure from investors, govern-
ments and the public to address cli-
mate change. Shell has appealed a
landmark 2021 Dutch court ruling
ordering the company to pick up the
pace at which it is reducing carbon
emissions. The company says it is
being unfairly singled out in the
case, brought by environmental
groups that alleged Shell’s produc-
tion of oil and natural gas contrib-
uted to climate change.

The Dutch climate case has made
Mr. van Beurden a target for envi-
ronmental groups such as dozens of
protesters who delayed Shell’s an-
nual shareholder meeting in May in
London by almost three hours,

chanting that Shell was endangering
global climate goals. That pressure
won’t subside for a new CEO. Shell
also faces U.S. court cases against
multiple oil-and-gas companies over
their alleged contributions to cli-
mate change.

Mr. van Beurden was already a
30-year veteran of Shell when he
was promoted in 2013 from his role
running its refining and marketing
operations to take over as CEO, ef-
fective January 2014.

Shell completed its biggest acquisi-
tion in decades in 2016, buying rival
BG Group for more than $50 billion,
transforming its footprint in natural
gas in ways that have paid off hand-
somely over the past year.

In November 2021, Shell—then
called Royal Dutch Shell PLC—said it
would consolidate its dual British

and Dutch structure and relocate its
headquarters to London rather than
The Hague.

Mr. van Beurden made “bold share-
holder-friendly moves” as CEO, in-
cluding focusing Shell on spending
money more efficiently and giving
priority to dividends over capital in-
vestment, Sanford C. Bernstein ana-
lyst Oswald Clint said in a research
note Friday. Mr. Clint said the CEO’s
departure will be a loss for investors,
but that Shell’s executive bench.

Mr. van Beurden’s CEO tenure ex-
perienced wild swings in commodity
prices and downturns that included
cratering energy demand early in the
Covid-19 pandemic. This year has
seen Shell and its oil-major peers re-
bound with banner profits, spurring
billions of dollars in share buybacks
and increased shareholder dividends.

Finding seasonal workers and
keeping them healthy and moti-
vated is hard enough. Landing
them a place to stay is another rid-
dle Mr. Dougherty has to solve.
Available housing is so scarce that
Mr. Dougherty says he let an em-
ployee sleep in his above-garage
apartment earlier this year while
he looked for space. Supply is tight
partly because workers have to
compete with tourists for rentals
each season.

The hotel owner, Witham Family
Hotels, has tried to solve the issue
by developing housing for its work-
ers. It purchased its first home for
that purpose in 1987, and currently
owns six single-family homes, four
duplexes and 23 apartment units.
In those spaces it houses 235 of its
430 employees who work for its
eight properties in the area. This
year it charged them $65 a week
for a shared space, up slightly from
$60 a week in 2018.

Witham Chief Executive David

and ultramarathoner who got his
start in the hospitality industry as
a security guard and worked his
way to management roles at hotels
in the Phoenix area. He set himself
a goal of becoming a general man-
ager by the age of 35 and achieved
that at 33 with a startup hotel
company in Tempe, Ariz. In 2017,
he, his wife and their two children
moved across the country to Bar
Harbor so he could take the top job
at the Bar Harbor Inn, which is
owned by Maine-based Witham
Family Hotels.

The new surroundings were an
adjustment. One surprise for Mr.
Dougherty, he says, was that some
employees had “lumberjack
beards.” Another was how hard it
was to find younger seasonal work-
ers in a state that has the highest
median age in the country, accord-
ing to the most recent U.S. census
data. That got even tougher once
the labor market tightened during
the pandemic.

The hotel has raised wages in an
attempt to lure and retain more
workers. In 2019, front-desk atten-
dants made $13 an hour, and now
they begin at $17 an hour—well
above the state’s minimum wage of
$12.75. Yet this year not a single
person came to the three job fairs
Bar Harbor Inn held on different
days in different locations. In the
past, Mr. Dougherty says at least 75
people would show up to each one.

Like many businesses in Maine,
the Bar Harbor Inn has long relied
on workers, primarily from Ja-
maica, who come to the U.S. on
seasonal worker, or H-2B, visas.
The H-2B workers now make up
about 35% of the inn’s workforce of
roughly 160.

But Mr. Dougherty found that
recruiting foreign workers isn’t a
surefire way to fill positions, ei-
ther. Even though the hotel em-
ploys about 30% more H-2B work-
ers than it did in 2019, the number
of workers who can return is un-
certain year to year. The federal
government instituted a national
lottery for these visas in 2019 due
to what it says was intense compe-
tition, and the inn has struggled
with staffing shortages while wait-
ing for approved workers to arrive,
Mr. Dougherty says.

One such employee in that posi-
tion this year was Alax McCalla, a

ContinuedfrompageB1

31-year-old seasonal worker from
Jamaica who has been working
summers at the Bar Harbor Inn
since 2016 and relies on the job for
most of his annual income. He says
he usually arrives in March, but
this year wasn’t able to arrive until
early July because the national lot-
tery reached its initial cap without
awarding him a visa. He got it as
part of an additional round of ap-
provals designed to help alleviate
the country’s labor shortage.

The server now picks up extra
shifts to make up for the months
he lost and sends money home to
his grandmother, who is going
through cancer treatment, and to
his girlfriend, who is expecting a
baby in September. He is “always
working,” he says. “That’s what I’m
here for.”

The worker shortages leave the
hotel with roughly the same num-
ber of staff members it had in 2019,
according to Mr. Dougherty, despite
the rise in demand for rooms over
the last two seasons. If he
could, Mr. Dougherty says, he
would hire 20 to 25 more work-
ers. He hopes to bring in 15% to
25% more H-2B workers for
next year.

Many employees are logging
extra hours so the hotel can of-
fer everything it provided be-
fore the pandemic, from daily
housekeeping to room service.
This year, employees are pro-
jected to work more than twice
as much overtime than in 2019,
the general manager says. The
company offers staffers the op-
portunity to work another job
at the hotel instead of search-
ing for second jobs elsewhere,
which provides them with addi-
tional overtime. That practice,
which started last year, comes
at the risk of staff burnout,
says Mr. Dougherty, while not-
ing that many employees would
seek out multiple jobs even if
the hotel didn’t offer them.

One way Mr. Dougherty
works to boost morale is by ap-
proaching employees on his
rounds to discuss everything
from career ambitions with col-
lege students to homesickness
with workers from other coun-
tries. On this day, he also
stopped to see a cook who
mentioned he needed help cov-
ering some overdue dental
work. Mr. Dougherty told him
he would look into contributing
some of the company’s em-
ployee relief fund—which offers
up to $1,000 per request and is
funded by employee and com-
pany donations.

“We know about everything
that’s going on in people’s
lives,” Mr. Dougherty says.

Witham also worked with local of-
ficials to give detailed input on
zoning changes for employee living
quarters in Bar Harbor. This was
done to help relieve pressure on
denser residential neighborhoods
dominated by year-round residents.
Witham now has plans to build a
$6 million employee dorm-style
building in Bar Harbor that will
house roughly 84 workers.

Because about half of Bar Har-
bor Inn’s employees live in em-
ployee housing, Mr. Dougherty says
20% of his job is devoted to manag-
ing issues that result from those
accommodations, though some
days it takes up 100%. Depending
on the day, the drama can get com-
plicated. On this particular
Wednesday in August, he had to
navigate a dispute between em-
ployees sharing a space.

“It’s like ‘The Bachelor,’ ” he
says.

Mr. Dougherty has to worry
about the satisfaction of visitors,

too, as demand for rooms surges
while the ratio of staffers to guests
drops. The Bar Harbor Inn is charg-
ing 10% to 15% more for rooms this
year than last. Mr. Dougherty and
Mr. Witham say they could charge
more, but don’t want to raise ex-
pectations beyond the service they
can provide or alienate their cus-
tomer base. Summer room rates
range from $449 a night to $1,000
a night.

Mr. Dougherty oversees more
than a dozen managers who work
with the seasonal staff. In a meet-

ing with some of these managers,
Mr. Dougherty distributed packets
of every guest comment and the
ranking score left on feedback sur-
veys for everything from room con-
dition to food quality, and then
read each of the dozens of com-
ments aloud.

Many praised the friendliness of
the staff, daily housekeeping and
the fistbumps from bellmen Errol
England and Harry Blair. Some also
complained about the options at
the continental breakfast. Mr.
Dougherty still hears about the
slow Wi-Fi, even though it was up-
graded last year.

The good news is that certain
guest scores measuring the perfor-
mance of staff and service either
stayed consistent or rose. But the
overall value score capturing what
guests feel they received for what
they paid has declined a few points
since June.

“Where last year they were like,
‘Hey thanks so much for just being
here.’ Now it’s like ‘I’m paying
more money. You need to have ev-
erything here,’ ” Mr. Dougherty
says.

Some guests have made annual
pilgrimages to the Bar Harbor Inn
for decades, with one celebrating a
60th annual stay this summer.
These guests send photos and
handwritten notes to Mr. Dough-
erty, and call ahead a year in ad-

vance to book the same room
over the same dates.

But visitor patterns are
changing, Mr. Dougherty says,
with people taking several trips
to different locations instead of
one big family pilgrimage to
the same place each year. Mr.
Dougherty hopes to make guest
stays memorable enough that
they return someday.

One of these newer visitors
was Christie Malayil-Lincoln,
who was at the Bar Harbor Inn
with her family for the first
time. The 46-year-old Housto-
nian initially thought the price
was steep before she arrived,
but the radiologist says she
feels she got her money’s
worth. She cited the location,
cookies in the lobby every af-
ternoon and free stuffed ani-
mals given to her two younger
children.

Mr. Dougherty says he knows
there are some guests who
won’t be happy, despite best ef-
forts. He expects complaints
from guests about a pool heater
that broke down earlier in the
week. He and his team scram-
bled to find another heater, but
the pool took time to warm
back up

He returned to his office at
the end of the day and checked
on the two employees who had
their roommate dispute, con-
firming that one would be tem-
porarily staying at the hotel in-
stead. Two buckets were now
collecting rainwater from the
restaurant roof, which he knew
would be repaired in the off
season. His parents were due to
visit in the morning. Tomorrow
would be another busy day.

A Summer of
Chaos for
U.S. Resorts

Shell Makes
Shortlist
Of CEO Heirs

‘Every day is full
capacity, and we simply
have to make it happen.’

People pack the patio during lunch hour at the Terrace Grille, above, a restaurant
that is part of the Bar Harbor Inn, below. It overlooks the Frenchman Bay.
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of birds served on Thanksgiv-
ing—currently cost 57% more
than the five-year average, the
firm estimated. Both prices
represent all-time highs.

Some of the biggest U.S.
turkey suppliers said the virus
has already cut into their sup-
plies, pushing up prices.
Hormel Foods Corp., the sec-
ond-largest turkey processor
by volume behind Butterball
LLC, said sales volumes for its
Jennie-O Turkey Store brand
fell 20% year over year for the
three months that ended July
31. For the current quarter, the
company expects sales vol-
umes to be 30% lower.

Jacinth Smiley, Hormel’s
chief financial officer, said,
“Lower industrywide turkey
supplies are expected to keep
prices higher.”

Hormel executives said on
Thursday that recent cases
have affected its turkey supply
chain, and that the company
expects reduced production
volume through at least the
end of the first quarter of fis-
cal year 2023. The combina-
tion of higher turkey-meat
prices and limited supply
helped boost Minnesota-based
Hormel’s quarterly profits
from its turkey business,
which increased by about $30

million from 2021 levels.
Turkey supplies were tight

before the bird-flu outbreak,
following years of cutbacks by
farmers responding to stag-
nant consumer demand and
overproduction, said Russ
Whitman, senior vice presi-
dent at Urner Barry. Despite
escalating prices, higher ani-
mal-feed costs are keeping
turkey farmers from expand-
ing their flocks, he said.

The National Turkey Feder-
ation, a trade group for the in-
dustry, still expects there will
be enough turkeys to go
around for the coming holiday
season. Supply-chain problems
have contributed to sporadic
shortages of turkey products
in the short term, said Beth
Breeding, a spokeswoman for
the group.

Turkey production for the
third quarter of this year is es-
timated to be down nearly 7%,
or about 20 million pounds,
compared with the same pe-
riod a year ago, according to
the USDA.

Cargill Inc., the third-larg-
est turkey processor, hasn’t
been hit by the bird-flu out-
break as badly as others, said
Tom Windish, president of
Cargill’s primary business di-
vision, which oversees turkey.

Inflation is coming for
Thanksgiving dinner.

Turkey supplies have be-
come stretched this year after
an avian-influenza outbreak
devastated flocks in the spring-
time and threatens to re-
emerge in the fall, meat indus-
try executives said. Reduced
flocks have lifted turkey prices
to record levels, analysts said,
and price tags for the holiday
staple are likely to remain high
through Thanksgiving.

The bird-flu outbreak has
affected 39 states this year
and has led to the death of
more than 40 million birds, in-
cluding roughly 6 million tur-
keys, according to the Agricul-
ture Department—the second-
deadliest outbreak on record.
Newly confirmed cases in Cali-
fornia and Minnesota have
farmers and processors fear-
ing a resurgence of the virus
in the months ahead, analysts
and executives said.

Breast-meat prices for con-
sumers have climbed above
$6.50 a pound this year, com-
pared with less than $2 a
pound two years ago, accord-
ing to market-research firm
Urner Barry. Turkey hens—
which represent the majority

BY PATRICK THOMAS

Record Turkey Prices Are
Coming for Thanksgiving
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wants to make that journey,
depending on where they’re lo-
cated or the level of expendi-
ture that the transition will de-
mand,” he said. “So if they
want to exit the Buick fran-
chise, then we will give them
monetary assistance to do so.”

Mr. Aldred declined to say
how many dealers he expects
to accept the buyout offer. A
similar program completed for
GM’s Cadillac brand last year
resulted in the phaseout of
several hundred of Cadillac’s
U.S. franchise dealers.

Nearly all of Buick’s dealers
also have at least one of GM’s
three other brands, most nota-
bly GMC. Most dealers who
take a buyout likely would con-
tinue to operate their stores
while selling one or more of
the other three GM brands,
without stocking Buicks, Mr.
Aldred said. The move points
to the shifting landscape for
car dealers as auto makers
race to populate their show-
rooms with plug-in vehicles.

Many auto makers are re-
quiring dealers to make expen-

sive store renovations to ac-
commodate charging stations
and special equipment needed
to service EVs. Facility im-
provements, which sometimes
require piping in more elec-
tricity to the building, can run
more than $300,000 in invest-
ment costs, dealers have said.

Traditional auto makers also
are using the nascent EV tran-
sition to change some long-
standing operational norms at
their U.S. dealerships. Those
changes often are aimed at de-
livering a retail experience akin
to that of Tesla Inc. and other
startup EV makers, which don’t
use franchise dealers and have
control over pricing and cus-
tomer interactions.

GM’s Cadillac buyout, initi-
ated in 2020 and completed last
year, trimmed the luxury
brand’s U.S. dealer network by
roughly one-third, to around
575 franchises, the company
has said. GM has said it spent
around $275 million on activi-
ties related to that program.

Both Buick and Cadillac plan
to sell only electric vehicles by
2030, GM has said. Buick today
doesn’t sell any EVs in the U.S.
but plans a new battery-pow-
ered SUV sometime in 2024,
which will mark the beginning
of the shift to electric models.
Other changes will coincide
with the transition, including a
new logo and marketing cam-
paign, the company said.

Buick’s U.S. market share
has held steady in recent years,
around 1.2%, but has shrunk by
nearly half since 2000, accord-
ing to data from research firm
Motor Intelligence. The brand
has long ranked near the bot-
tom on industrywide sales-per-
store measures, and some deal-
ers have complained over the
years that there are too many
Buick stores. Buick is strongest
in China, where it sells more
than four times the number of
vehicles it does in the U.S.

The electric push for Buick
is part of GM’s effort to con-
vert nearly all of its global ve-
hicle lineup to electric by
2035. Like many auto makers,
GM is spending tens of billions
of dollars on the switch.

General Motors Co. will of-
fer buyouts to U.S. Buick deal-
ers as an alternative for fran-
chise owners who don’t want to
make investments that will be
needed as the brand goes all-
electric, an executive said.

Global Buick chief Duncan
Aldred confirmed in an inter-
view that all of Buick’s roughly
2,000 U.S. franchise dealers
will be given the opportunity
to take a buyout. A dealer who
takes a buyout would give up
the Buick franchise and no
longer sell the brand, although
nearly all Buick dealers also
sell other GM models. Mr.
Aldred was scheduled to out-
line the plan during a virtual
dealer meeting Friday.

GM said in June that Buick
would transition to sell exclu-
sively electric vehicles by 2030.
That will require substantial
investments in charging sta-
tions and store upgrades, along
with other changes in the way
dealers do business, Mr. Aldred
said. “Not everyone necessarily

BY MIKE COLIAS

Buick Franchisees
Offered Buyouts in
GM’s Switch to EVs

platform allowed it to gather
data it could use to undercut
other companies.

The FTC is investigating
Amazon’s Prime membership
program, according to a legal
petition Amazon filed last
month. The company argued
that FTC staff had made exces-
sive demands on founder Jeff
Bezos and other company ex-
ecutives and asked officials to
quash the subpoenas.

An Amazon spokeswoman
declined to comment.

Mr. Jassy is focused on
healthcare as an industry in
which Amazon could find sig-
nificant growth opportunities.
The company recently re-
vealed that it plans to shut
down a healthcare unit it
launched in 2019 called Ama-
zon Care after it announced
the One Medical deal.

The transaction would give
Amazon more than 180 clinics
with employed physicians
across roughly two dozen U.S.
markets. One Medical Chief
Executive Amir Dan Rubin is
expected to remain as CEO
once the deal closes.

As Amazon seeks to grow in
healthcare, the company faces
added challenges from com-
petitors such as UnitedHealth
Group Inc.’s Optum health-ser-
vices arm and CVS Health
Corp., in addition to hospital
systems.

In a memo to employees,
Neil Lindsay, senior vice presi-
dent of Amazon Health Ser-
vices, said the healthcare in-
dustry continued to be an
important arena for innova-
tion.

“As we take our learnings
from Amazon Care, we will
continue to invent, learn from
our customers and industry
partners, and hold ourselves
to the highest standards as we
further help reimagine the fu-
ture of health care,” Mr. Lind-
say wrote.

WASHINGTON—The Federal
Trade Commission is investi-
gating Amazon.com Inc.’s $3.9
billion deal to buy 1Life
Healthcare Inc., which oper-
ates One Medical primary care
clinics in 25 U.S. markets.

1Life, which went public in
2020, disclosed the investiga-
tion in a securities filing. The
disclosure says One Medical
and Amazon each received a
request on Friday for addi-
tional information about the
deal from the FTC.

Amazon’s bid for One Medi-
cal added momentum to the
push by technology and retail

giants to make inroads into
the nation’s $4 trillion health-
care economy. The deal was
the first major acquisition an-
nounced during the tenure of
Chief Executive Andy Jassy,
for whom expansion into
healthcare is a priority.

The FTC’s move to investi-
gate the deal could delay its
completion as federal competi-
tion investigations often take
months to finish. Significant
U.S. antitrust probes on aver-
age take about 11 months, ac-
cording to data compiled by
law firm Dechert LLP.

FTC Chairwoman Lina Khan
is a critic of Amazon, having
written a 2017 law review arti-
cle that argued Amazon’s con-
glomerate-like structure
shouldn’t have escaped anti-
trust scrutiny. Ms. Khan said
Amazon’s entry into busi-
nesses beyond its e-commerce

BY DAVE MICHAELS

FTC Probes Amazon
Deal for One Medical

The FTC’s move to
investigate the deal
could delay its
completion.

Ford’s U.S. Sales
Rose 27% in August

Ford Motor Co.’s U.S. sales
rose 27% in August, rebound-
ing from year-ago production
shortages and benefiting from
increased demand for electric
vehicles.

Ford has been posting
strong year-over-year gains this
summer on climbing electric-ve-
hicle sales and improved deliv-
eries of trucks and SUVs. The
company’s EV sales increased
fourfold from a low base a year
earlier, while sales of gas-en-
gine vehicles rose by a quarter.

The Dearborn, Mich., auto
maker cited interest in its new,
all-electric F-150 Lightning truck,
which was launched in the
spring. The company said the
electric truck is being sold, on
average, eight days after hitting
dealership lots, the fastest cur-
rent rate for any Ford vehicle.

Ford said last month that it
was raising the price of the
F-150 Lightning above the sub-
$40,000 starting price tag it
originally touted, citing rising
materials costs. Overall, for the
whole industry, Ford said U.S.
sales grew 5% in August. The
company said its share of the
hybrid-vehicle market increased
to 13%, helped by sales of
Ford’s F-150 and Maverick
model hybrids.

Ford’s U.S. sales fell by
more than a third year-over-
year in August 2021, when
both it and GM were curbing
production in light of a global
shortage of computer chips
and dealerships struggled to
get their hands on inventory.

The turnaround seen a year
later comes as Ford is laying off
roughly 3,000 white-collar and
contract employees. The job
cuts are part of the company’s
effort to slash costs and shift
its focus toward electric vehicles.

—Dean Seal

The Delaware judge over-
seeing the legal battle be-
tween Elon Musk and Twitter
Inc. scheduled a hearing for
Tuesday for oral arguments
over a range of issues, includ-
ing Mr. Musk’s request to
amend his countersuit.

Chancellor Kathaleen McCor-
mick said in a filing Friday she
would consider several pending
legal motions from both parties,
such as Mr. Musk’s recent re-
quest to add allegations from a
whistleblower complaint by
Twitter’s former head of secu-
rity to his counterclaims. Mr.
Musk has also requested that
the nonjury trial be pushed to
November from October.

The forthcoming hearing
shows how contentious the
battle has become. The outcome
could grant or block access for
either side to more emails,
texts, data and legal claims,
among other things.

Twitter sued Mr. Musk in
July over his attempt to walk
away from their $44 billion
merger agreement reached in
April. Mr. Musk later filed a
countersuit, accusing the com-
pany of misrepresenting the
condition of its business and
key metrics about the users on
its platform.

On Friday, Chancellor Mc-
Cormick said she would allow
Mr. Musk’s lawyers to reargue
their request to compel Twitter
to collect and review docu-
ments from a more extensive
date range. The judge denied
Mr. Musk’s motion in a decision
last week.

Representatives for Mr.
Musk didn’t respond to a re-
quest for comment. A spokes-
man for Twitter said the com-
pany had nothing to add
beyond the court filings.

BY SARAH E. NEEDLEMAN

Musk and
Twitter Set
To Face Off
At Hearing
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cific days for a return, though Mr.
Capuano said he expects office at-
tendance to grow over time—par-
ticularly as workers start to feel
left out. Already, he has noticed a
shift during daylong hybrid meet-
ings. When the in-person group
breaks for lunch and rejoins the
meeting in the afternoon, laughing
together as the meeting resumes,
those at home seem to look on with
what Mr. Capuano described as the
same expression of children peering
into a store window in a Norman
Rockwell painting. “You can tell
they miss some of that unofficial
interaction,” he said.

If a Marriott employee refuses to
return to the new office altogether,
the company would assess the situ-
ation based on the business needs
and the specific role, he said. A cy-
bersecurity professional would
likely be allowed to work from
home. But if someone who often in-
teracts with executives asks to
work remotely in a different time
zone instead of at headquarters,
that is likely to get a “no,” Mr.
Capuano said.

Ally Financial encouraged em-
ployees to return to its offices in
recent months. Like many compa-
nies, it found that some employees
stayed home anyway, said Kathie
Patterson, the financial-services
company’s HR chief. Ally has hired
close to 2,000 people during the
pandemic, Ms. Patterson said, and
new employees need to learn along-
side company veterans.

The company sent a message to
staff in recent weeks to remind em-

ployees that office attendance is ex-
pected, and leaders are telling staff
to reiterate that point. “There is a
real strong push now, after Labor
Day, for all employees to come back
into the workplace,” she said. “We
want a more consistent schedule.”

For those workers who have
spent little to no time in the office,
managers are reaching out to have
individual conversations, Ms. Pat-
terson said, and may give staffers a
deadline to make personal arrange-
ments to return. Further action
could take place in the year ahead.

“We’re prepared to have a very
clear conversation that this posi-
tion is in-office,” she said. “If
they’re not in the office, it could be
seen as a form of insubordination,
but we have not gotten to that
point yet.” G
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Marriott’s new headquarters, above
and left, features high ceilings,
treadmill desks and a cafeteria with
indoor and outdoor seating.

Wednesday it plans to slash a fifth
of its workforce. Others that have
announced layoffs this year include
Ford Motor Co., Carvana Co., Net-
flix Inc., Coinbase Global Inc., Rob-
inhood Markets Inc., and Peloton
Interactive Inc.

Fears of a recession or job cuts
could give employers an upper
hand, but some remain reluctant to
tell workers they will be fired for
not showing up—even if companies
are reserving the right to do so as a
last resort.

Other corporate leaders are arm-
ing themselves with new data that
help to bolster their case for in-per-
son work. Some are linking identifi-
cation-badge swipe data with sepa-
rate metrics to show whether
employees who go to the office reg-
ularly are more productive and en-
gaged, said Zig Serafin, chief execu-
tive of cloud-software company
Qualtrics, recounting an experience
of one of the company’s clients.

What makes the return effort
more complex now is that many
employees say they appreciate the
flexibility that comes with remote
work, and hope to retain at least a
hybrid arrangement, according to
interviews and surveys. Bosses are
often more interested in what they
see as the benefits of coming in:
promoting collaboration, energiz-
ing the corporate culture and help-
ing younger employees connect
with colleagues.

Some companies say they have
had success in trying to balance all
preferences. Audio giant Spotify
Technology SA said its roughly
8,600 employees, who have been
largely remote during the pan-
demic, returned in recent months
in larger numbers than the com-
pany expected. That is partly be-
cause it hasn’t forced them to do
so, said Katarina Berg, Spotify’s
human-resources chief. After Spo-
tify offered most employees a
choice on their work setup, about
60% chose to work from an office a
majority of the time, while roughly
40% decided to remain largely at
home.

“Psychology comes into play on
this,” Ms. Berg said. “Nobody is
telling me that I need to come in.
It’s just my choice. And I think that
is very important for you as a hu-
man being, too. I’m smart; I know
how I want to do my job, when I
want to do my job.”

She added: “If you recruit
grown-ups and then you treat
them as kids, it’s going to back-
fire.”

Previous campaigns to get work-
ers together in-person—including
one last Labor Day—largely failed,
executives said, as Covid-19 cases
surged or workers simply ignored
return-to-office decrees. The office
occupancy in an average of 10 ma-
jor U.S. cities hasn’t surpassed 50%
throughout the pandemic, accord-
ing to data from security provider
Kastle Systems, which tracks badge
swipes.

How strongly a company can
push for in-person work now de-
pends on an employer’s industry,
what competitors are doing and
how much leverage companies as-
sume workers have to easily switch
jobs, executives say. When Christian
Ulbrich, CEO of real-estate com-
pany Jones Lang LaSalle Inc., chats
with clients or executives at other
companies, many ask: What’s it go-
ing to take to repopulate work-
spaces?

“They’re also concerned because,
as we all know, that message was
sent earlier, and it didn’t really res-
onate” with some employees, Mr.
Ulbrich said.

Apple initially chose a phased
approach in which employees at its
California headquarters were to
come in two days a week starting
in April and work their way up to

ContinuedfrompageB1

It’s Labor
Day. Get to
The Office!

three days a week by the end of
May. The company later pushed to
September its timeline for adding
the extra day.

At Prudential, where hybrid-
work arrangements take effect after
Labor Day at its New Jersey head-
quarters and other offices, the com-
mute is likely to be the biggest hur-
dle to employees returning, said
Vice Chair Robert Falzon. Still, the
company wants people to come in,
he said.

“We expect people to work their
hybrid arrangement,” Mr. Falzon
said. “I am trying to create inten-
tionality and reasons for people to
be in the office. If we have a prob-
lem [doing that] six months from
now, we’ll have to cross that
bridge.”

Erik Kostelnik, CEO of the mar-
keting-technology company
Postal.io, called his workers back
three days a week to the company’s
headquarters in San Luis Obispo,
Calif., in mid-August. Workers who
live within commuting distance,
which is about half of the com-
pany’s 120 employees, don’t get to
choose which days they go in: it’s
Tuesdays, Wednesday and Thurs-
days.

“If you don’t have a standardized
time of when you’re in the office
and when you have core working

hours, it becomes too loose,” said
Mr. Kostelnik.

When everyone was working re-
motely earlier in the pandemic, Mr.
Kostelnik said he found that his “A
players” were self-sufficient and
thriving but his B and C players
weren’t benefiting from the knowl-
edge and experience of their col-
leagues.

“It’s not about productivity; it’s
not about the output or making
sure you’re getting what you pay
for,” he said. “The office is a re-
source.”

Mr. Kostelnik said there has been

no pushback on the attendance re-
quirement and the office is about
80% full on the days people are
supposed to be in. He doesn’t have
a plan to enforce the policy if em-
ployees start slipping.

Workers largely prefer flexibility
both in terms of when they work
and how often they go to the office,
surveys have shown. And while the
labor market has been tight, many
companies have obliged them:
Some firms that initially planned to
bring people back three days a
week decided to opt for two in-
stead. Others, including cloud-com-
munications company Twilio Inc.,
initially rolled out hybrid arrange-
ments but changed course and de-
cided to go remote-first.

Some hiring managers say they
have been able to attract talent by
telling prospective candidates they
can work from anywhere. But the
number of remote jobs has started
to fall, even as demand for remote
roles remains high. Around 17% of
paid job postings in the U.S. on the
professional-networking site
LinkedIn offered remote work in
July of this year, down from a high
of around 20% in March. In July,
paid remote jobs attracted the ma-
jority of applications, at around
54%.

While worker preferences about

flexible work might not budge, peo-
ple’s willingness to show up at an
office may be affected by factors
like concerns over proximity bias,
the tendency to favor those physi-
cally close to you, and worries
about job security amid an uncer-
tain economy.

When it comes to primary moti-
vators for going into the office,
“putting in facetime” rose from 2%
last quarter to 10% in the most re-
cent quarter, according to a survey
of more than 10,000 knowledge
workers from Future Forum, a con-
sortium funded by Slack Technolo-
gies LLC, Boston Consulting Group
and MillerKnoll.

“That is not good,” said Brian El-
liott, executive leader of Future Fo-
rum, referring to making an ap-
pearance in front of superiors as a
reason for going to the office.

Workers should ideally be moti-
vated to go in to collaborate and
build relationships with colleagues,
Mr. Elliott said, not because they
feel it’s important for the boss to
see them working.

The same survey also showed
that 40% of employees working
mostly or entirely in-person said
that doing so was helping their ca-
reer trajectory.

Yuen Yee See, a 29-year-old ac-
count director with an advertising
agency in New York City, said she’s
expected to go into the office two
to three days a week after Labor
Day. She isn’t planning to go in
more than is required.

“Two to three times is a nice
balance for me personally,” she
said. “You can still do your job
equally well when you’re remote.”

Some companies hope new
spaces will boost enthusiasm for
the office. Hotel giant Marriott
plans to hold an opening ceremony
for a new headquarters in
Bethesda, Md., in mid-September.
The space has high ceilings, pods of
treadmill desks for group meetings
and a cafeteria with indoor and
outdoor seating.

“Once you get here, the prevail-
ing view I hear is, ‘I want to be
here a lot,’ because it’s a great
work environment,” said Anthony
Capuano, Marriott’s CEO. “In some
ways, walking around this building
is like a family reunion.”

Marriott hasn’t mandated spe-

Spotify hasn’t required employees to return to offices, including this one in Los
Angeles, but many have done so voluntarily, says the company’s HR head: ‘If
you recruit grown-ups and then you treat them as kids, it’s going to backfire.’

‘Wewant amore
consistent

schedule,’ says
anHRexecutive.
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other employer. “They can work
from home, they just can’t work at
our company from home. There’s no
hard feelings,” he said. “It just
means they weren’t a great fit.”

One who left was Joseph Danz,

27, who started at UWM in August
2020 in the IT department and lives
in Rochester, Mich. Mr. Danz said he
enjoys working with others in per-
son, but then several people he con-
sidered mentors left the company.

Last summer, a Michigan com-
pany decided all employees needed
to return to their desks five days a
week. A year later, the executive
who made that call said he has no
regrets.

“Not one second did I second-
guess this decision. Not for one in-
stance,” said Mat Ishbia, CEO of
mortgage lender UWM Holdings
Corp. The company employs more
than 7,000 people in Pontiac, Mich.,
a suburb of Detroit. “Without ques-
tion, it’s been worth it.”

The decision—made before many
other companies asked workers to
return—came at a cost. Roughly 500
employees quit United Wholesale
Mortgage over the policy, Mr. Ishbia
said. Those who did typically de-
parted for other jobs six to 12
months after the mandate. Some of
those employees indicated in exit in-
terviews they left UWM because
they wanted to work more from
home, he said.

United Wholesale Mortgage wel-
comed its employees back in July
2021 with everything from ice cream
carts and goody bags to team gath-
erings. During the pandemic the
company added two new buildings,
additional massage rooms and shuf-
fleboard courts to a sprawling cam-
pus that also includes an arcade
room, sand volleyball courts and an
on-site hair salon.

Every week, Mr. Ishbia said he
sees reminders that in-person work
is speeding up decision making and
helping employees quickly resolve

problems. A technical team working
on a new lending product, for exam-
ple, avoided weeks of unnecessary
work, Mr. Ishbia said, by sitting near
a product group. The team was able
to overhear a problem that needed
to be addressed and make an adjust-
ment to plans.

David Yeh, an IT product manager
who returned in June 2021, said get-
ting re-acclimated to a five-day-a-
week schedule took some time. He
now spends time with coworkers at
a company sports center. He also
finds it more efficient to work on
projects in the office since he can
pop over to a colleague’s desk.

“It was fun working from home,”
he said. “It’s so much easier, in my
opinion, to work directly with the
people on my team.”

Kristin Allen, an assistant vice
president of sales who oversees
about 60 people, said she can hear
when calls go awry in the office, or
look across the room and see an ac-
count executive who appears to be
struggling. “Overall, this strength-
ens us as a team,” she said.

UWM has made some changes to
address employees’ desire for at-
home time, such as the choice of
four 10-hour days in office rather
than a typical five-day-a-week
schedule. About 10% of workers have
now opted for such schedules, Mr.
Ishbia said. Managers also remain
flexible when employees need to
leave the office to attend to personal
matters, he said.

When employees told him last
year that they wanted to stay re-
mote, the CEO said that was a fine
choice—as long as they found an-

Ordering Everyone Back, With No Regrets
BY CHIP CUTTER
AND KATHERINE BINDLEY

tions: There are four-letter words
more acceptable in polite society
these days than Zoom.

The first days of the pandemic
were horrible for the world but
phenomenal for Zoom, and there
was a moment last year when it
reached a peak market capitaliza-
tion of $159 billion, briefly making
it worth more than Exxon Mobil.
But like other pandemic winners,
Zoom is one of the past year’s big-
gest stock-market losers. Its mar-
ket cap has dropped to $24 bil-
lion—below where it was when
Zoom’s office closed in early 2020.

The office was so crowded back
then that employees looking for a
place to work often found them-
selves spilling into hallways. Now
their desks are bare, the parking
lot where they once raced for
spots is empty and most of their
new colleagues have never set foot
here.

And yet not even Zoom is pre-
dicting the death of the office.

“I still like the idea of having
busy offices,” Mr. Saxon said. “I
think we have to optimize it so
that it’s as good as or better than
we had before.”

If any company were prepared
to build such an office, it would be
one with the latest Zoom tech.
Which, as it happens, is Zoom.

One simple but powerful exam-
ple of Zoom’s software is the com-

Even Zoom Needs Its Workers
In the Office (Sometimes)

The videoconferencing giant sees the workplace more like an off-site

SCIENCE OF SUCCESS | BEN COHEN

EXCHANGE

pany’s Smart Gallery feature. Let’s
say there is a meeting in a confer-
ence room with some people gath-
ering in person and others attend-
ing by Zoom. Smart Gallery
displays the faces of everyone
around the table in their own indi-
vidual boxes, in addition to the
wide shot of the conference room,
which is meant to put remote
workers on more equal footing
with their colleagues in the office.

Zoom’s offices also have com-
mon areas with “acoustic fencing”

that block ambient noise,
monitors that display
seating charts so you can
pick a desk near your
team and signs outside
phone booths that turn
red when occupied so you
can see which ones are
free without awkwardly
peeking through windows.

The point of hybrid
work is to accommodate
employees no matter
where they happen to be
on a given day. But com-
panies can’t suddenly de-
clare themselves flexible,
much like people can’t
wake up one day and
touch their toes.

Zoom used offices in
Amsterdam, Denver and
Sydney to study the pat-
terns of hybrid work, and
those lab spaces have al-
ready inspired one big
change: Zoom ripped
down the cubicles here in
the San Jose headquarters
to make it feel less like a
traditional place of work
and more like an event
space.

I was curious after I
left my Zoom meetings
for another perspective,
so I called someone
nearby, Stanford Univer-
sity economist Nick

Bloom, whose research focused on
these work issues decades before
they became the battleground of
corporate America.

Office work is better for group
activities like meeting, training
and mentoring, said Mr. Bloom,
while remote work is better for in-
dividual tasks like writing, coding
and deep thinking. Hybrid work
can provide the best of both
worlds. Those findings sounded fa-
miliar: They were similar to
Zoom’s.

But at most tech companies, the
pendulum of hybrid work is still
closer to the remote side, so I
asked Zoom’s chief people officer if
anything could swing it back to the
office.

The most provocative theory
Mr. Saxon floated was the possibil-
ity that remote work would prove
harmful in the long term. Will
those who work from home be
lonelier and unhealthier? What if
research shows that men and
women who come to the office are
getting promoted faster and earn-
ing higher salaries than the ones
Zooming into meetings? How can
young employees learn from their
colleagues and companies sustain
their cultures without sharing a
physical space?

He didn’t have the answers yet.
When it comes to hybrid work, no-
body does. D
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San Jose, Calif.
Everyone with a cer-
tain type of job has
plenty of experience
by now talking to
someone on a screen.
But there was still

something uncanny about a meet-
ing I recently had with a Zoom ex-
ecutive.

She was on Zoom from her
Texas home. I was inside the Sili-
con Valley headquarters of Zoom.

I had come to the offices of the
company that helped
cripple the office to un-
derstand how it was
handling the disruptions
of hybrid work vexing
businesses around the
world. There has never
been so much uncer-
tainty about who should
work where and when.
The abrupt transition to
remote work was
smoother than adapting
to the current reality, in
which some people stay
home and others schlep
back to the office.

“It’s the million-dollar
question everybody is
still trying to answer,”
Kelly Steckelberg,
Zoom’s chief financial
officer, told me on the
weirdest Zoom of my
life. “I don’t know if
we’ve exactly found the
right balance yet.”

But it’s more than a
million-dollar question
to Zoom. It’s actually
worth many billions.
Zoom’s previously niche
product became a
household name early in
the pandemic, when its
videoconferencing tech-
nology simulated the ex-
perience of being to-
gether, and there are
few companies with stronger fi-
nancial incentives to get the future
of work right.

So far it has discovered that
many people do want to work from
offices—even people at Zoom.
They just don’t want to work from
offices every day in the ways they
always have.

“What is the purpose of an of-
fice?” said Matthew Saxon, Zoom’s
chief people officer. “It’ll be differ-
ent for different companies, but
one of the things I think this huge
experiment that we’ve all been a
part of has proven is that it’s not
necessarily to get work done.”

The office does not exist to get
work done.

That would have sounded pre-
posterous not long ago. It still
does to many people.

But what Zoom believes is that
offices have become a place to be
social. They are no longer for do-
ing good work so much as making
good work possible, and their pri-
mary functions are facilitating col-
laboration and fostering camarade-
rie.

The office is now like an off-site.
“People really want to use the

office to come together,” said Al-
ana Collins, Zoom’s head of real es-
tate and workplace.

I have to admit that visiting
Zoom’s offices to meet people in
person felt a bit like eating in the

all at home,” Ms. Steckelberg said.
“And now we’re in between.”

That kind of limbo is where
most of us find ourselves these
days.

There are many offices that
have operated more or less as
usual for the past two years, and
most people don’t have the luxury
of Zooming into calls from their
bedrooms.

For those who do have the op-
tion of working from home, the
most common arrangement is
some kind of hybrid setup, accord-
ing to the Survey of Working Ar-
rangements and Attitudes, which is

run by economists who have
studied thousands of em-
ployees from the start
of the pandemic. Their
data suggests that
knowledge workers
prefer the office a
few days a week—
not every day, but
not never.
They don’t want to

work from home or the
office. They want to

work from home and
the office.

It’s why compa-
nies outside tech dragging employ-
ees back to the office might stand
a chance this fall, especially since
people are sick of anything that re-
minds them of pandemic restric-

Pepsi cafeteria and ordering a
Coke. The company’s global head-
quarters sits on a downtown bou-
levard lined by palm trees in a
pocket of the country with the na-
tion’s lowest office-occupancy rate.
It was a supposedly busy day at
Zoom, but I saw more people in a
coffee shop across the street.

It turns out Zoom and its 8,000
employees are dealing with the
fundamental problem of hybrid
work the company’s technology is
trying to solve: how to be produc-
tive and creative without being in
the same place.

It’s peculiar how many tech
companies were based al-
most exclusively in of-
fices before the pan-
demic given how
easily they have now
left that world be-
hind. Zoom gave
employees permis-
sion to work from
home forever earlier
this year, and only
1% are regular office
presences, with 75% liv-
ing remotely and
the rest identifying
themselves as hy-
brid workers.

“It worked before the pandemic
because we were all in the office,
and it worked once we got it fig-
ured out at home because we were

Zoom CFO Kelly Steckelberg

He also got used to the convenience
of being able to do tasks like laun-
dry in the middle of the day when
there was downtime. He resigned in
April.

“I always said if they would in-
crease flexibility it would be some-
thing I’d consider coming back to,”
he said. “Who doesn’t want a little
bit of flexibility?”

Archie Woods, 38, commuted into
the office five days a week before
the return policy went into effect so
he could build relationships and be
around company leaders. But he
tired of the drive once roads got
busier, and left UWM’s IT depart-
ment this past October.

“When I started spending like
two and a half, three hours a day in

the car, I
started think-
ing about do-
ing something
else,” said Mr.
Woods, who

lives in Ann Arbor, Mich.
Over the past year, some senior

managers have informed him that
teams had lost good employees over
the policy, Mr. Ishbia said. He said
his response was that the company
would find a competent replace-
ment.

“If you want to work from home
and just kind of exist, and you have
no growth opportunity—you don’t
want to build your career and get to
this next level and just want to be
average—there’s nothing wrong with
that,” he said. “That’s what a lot of
people are.”

When executives at competitors
call Mr. Ishbia and say they are hesi-
tant to push their own workers back
to the office, Mr. Ishbia said he jokes
in response: “I tell them, ‘Let them
stay home,’ ” he said. “I’m kicking
their ass and having fun with it.”

UWM employees
were asked to go
into the office five
days a week.
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only Loews is still publicly traded, al-
though a few stocks lower on the list
of top performers, including CVS
Health Corp. (up 2,005%) and Altria
Group Inc. (up 1,738%), still exist.

CVS, however, wasn’t a huge
drugstore chain then. It was part of
Melville Corp.—the second discount
footwear and apparel retailer, along
with Scoa Industries, near the top
of the list.

Say what?
Most of the companies that

turned out to be the “superstocks”
of this stagflationary period don’t
seem to have had the ability to foist
rising costs onto their customers
without losing business.

That’s what professional inves-
tors call pricing power—and con-
ventional wisdom says it’s what
companies must have to prosper
amid stagflation.

Certainly Altria, then Philip Mor-
ris Inc., had pricing power: Smokers
generally don’t resist paying more
over time for something they’re ad-
dicted to.

Also, products like tobacco and
movies offer consolation in tough
times. Alcohol and sugar companies
did well, too.

THE INTELLIGENT INVESTOR | JASON ZWEIG

Many other stars of
that stagflationary time
tell a different story,
though.

Tandy’s TRS-80
desktop microcomputer
was one of the first
personal computers to
hit the market. In a
Wall Street Journal ad-
vertisement for the
TRS-80 in 1978, Tandy
emphasized its “afford-
ability” at $599; by
1980, a far more power-
ful version cost just
$699.

Between 1976 and
1982, Tandy’s earnings
roughly quadrupled—
not because it had pric-
ing power, but because
its business boomed in a
stagnant economy.

Meanwhile, House of
Fabrics, which sold sew-
ing machines, textiles,
“notions” and other
cheap tchotchkes, also
had little pricing
power—but raked in
cash anyway as consum-
ers, reluctant to buy new
clothes at ever-climbing
prices, took to mending
old ones at home.

Today, just about ev-
ery brokerage and asset-manage-
ment firm around is flogging the
idea that stocks with plenty of pric-
ing power are the panacea for stag-
flation.

But the price you pay for pricing
power matters—a lot.

The market has already sent such
stocks to the moon. Healthcare com-
panies Centene Corp. and United-
Health Group Inc., which investment
professionals admire for their ability
to pass along price increases, are up
more than 10% and 5% this year, out-
performing the broader market by
more than 20 percentage points.

Veteran investor Shelby Davis,
whose New York Venture mutual
fund thrived in the 1970s largely by
buying cheap insurance and other
financial stocks, says that instead of
chasing the latest fad, “diversifica-
tion is probably the best answer
right now.”

He points out that insurance and
bank stocks are again much cheaper
than the rest of the stock market.

History never repeats itself ex-
actly, but you’re more likely to de-
fend against stagflation by buying
what’s cheap than by buying what’s
already inflated.

The Surprising Superstocks of the Stagflation Era
Is now the time to
invest in companies
with pricing power?
Maybe not.
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you might expect that the energy in-
dustry dominated the list of the
best-performing stocks of the time.
And sure, a few, such as Texas Oil &
Gas Corp. and Southland Royalty Co.,
were among the top performers.

The single-best performing stock
between early 1966 and late 1982,
however, was Tandy Corp. (later
known as RadioShack Corp.). Ac-
cording to the Center for Research
in Security Prices, Tandy returned

14,175% over that period.
The second-biggest winner?

O’Sullivan Corp., a plastics manu-
facturer that also made rubber shoe
heels, returned 4,820%.

Not far behind were media and
entertainment giant Harcourt Gen-
eral Inc., up 3,196%; theater, tobacco
and insurance conglomerate Loews
Corp., up 3,190%; and retailer House
of Fabrics Inc., up 2,916%.

Among those biggest winners,

Jane wants to minimize taxes and
maximize benefits for her heirs and
chosen charities.

A $20,000 charitable bequest of
assets from any of the three ac-
counts will bring a federal estate-
tax deduction. But Jane’s estate,
like that of most Americans, will be
smaller than the current estate-tax
exemption of about $12 million. So,
there will be no federal estate taxes
to reduce.

This means Jane should focus on
minimizing her heirs’ income taxes
on the assets she’s leaving them,
and donating traditional IRA assets
typically does this best. If Jane
leaves the IRA assets to her heirs,
they will have taxable withdraw-
als—and the IRA will likely have to

Stagflation Stars
From 1966 to 1982, a period of severe stagflation, these were the U.S. stocks
that earned the highest returns.

Note: Total return from
Feb. 1, 1966, through

July 30, 1982. Stocks' names
are as of date last traded.

Source: Center for Research in
Security Prices

RadioShack

O'Sullivan

TexasOil &Gas

Harcourt General

Loews

House of Fabrics

HiltonHotels

SouthlandRoyalty

Scope Industries

Scoa Industries

14,175%

4,820%

3,650%

3,196%

3,190%

2,916%

2,754%

2,695%

2,664%

2,585%

they held at year-end 2012, accord-
ing to latest data from the Invest-
ment Company Institute.

With the demise of pensions,
traditional IRAs are now the larg-
est financial account many people
have, especially baby boomers—so
it’s worth knowing about tax strat-
egies using them.

Some donors already do. Lesley
Mitchell Jones, who retired as a
partner after decades at a New
York financial services firm, says
she is leaving her seven-figure IRA
to the Community Foundation of
Broward, a charity serving the Fort
Lauderdale area where she now
lives.

“The foundation will get my IRA
assets tax-free after I’m gone, and
they’ll give the money over time to
causes I’ve designated,” says Ms.
Jones.

For smaller donors as well as
large ones like Ms. Jones, there are
two big benefits to making gifts at
death using traditional IRA assets.

The first advantage is tax effi-
ciency. Donors of traditional IRA
assets at death can win an income-
tax trifecta—no tax on contribu-
tions going in, no tax on annual
growth, and no tax on assets at
death.

Here’s a simplified example.
Say that Jane, a widow with

children, wants to leave a total of
$20,000 at her death to several
charities such as her church and
college. She expects to have more
than $20,000 in each of three ac-
counts at that time. One account
holds cash, one is a traditional IRA
holding stock and funds, and one is
a taxable investment account hold-
ing stock she bought decades ago.

be emptied within 10 years, ending
its tax-free growth.

Giving IRA assets funnels pretax
dollars to charities, which won’t
owe tax on them. A cash donation
would be of after-tax dollars.

Donating the IRA assets to char-
ity is also typically better than giv-
ing stock held in a taxable account.
Under a provision known as the
step-up, there is no capital-gains
tax on such investment assets held
at death.

So if Jane purchased her
$20,000 of stock for $5,000, the
step-up could save her heirs capi-
tal-gains tax on $15,000 when they
sell the shares later. This valuable
benefit would be lost if she made
her donations with stock.

Get More From Your
Charitable Bequests
IRAs are an efficient way to steer funds to worthy
causes—and away from Uncle Sam—after death

TAX REPORT | LAURA SAUNDERS

I hope you spend
Labor Day weekend
relaxing at the park,
the pool or the beach.
I know I will spend
too much of it fending
off questions from

friends and family about when the
stock market will finally recover.

With inflation still flaming and
with U.S. stocks down 4% in August
and 16% so far this year, lots of peo-
ple suddenly seem to be asking
whether we are in for a repeat of the
miserable markets of 1966-82.

I don’t think so, but the best in-
vestors always consider the worst-
case scenarios. And market scenar-
ios don’t get much worse than the
stagflationary period that began
during the Vietnam War.

On Feb. 9, 1966, the Dow Jones
Industrial Average closed at 995.15.
On Aug. 12, 1982—16½ years later—
the closing value of the Dow bot-
tomed at 776.92.

Worse, inflation averaged nearly
7% annually over that period. Inves-
tors in stocks and bonds alike lost
ground against the relentless rise in
the cost of living.

Stagflation—in which economic
growth stagnates while inflation
runs hot—is merciless. Researchers
at Robeco Institutional Asset Man-
agement in Rotterdam recently
found that from 1875 through 2021,
stocks lost an average of nearly 17%
annually, after inflation, during
stagflationary periods.

We need to realize, though, that
when we look back at the past, we
don’t recapture it; we reconstitute
it. We turn it into something it
never was: clear from the start.

The stagflation of the past, so
obvious to us now, was ambiguous
then.

The rate of inflation fell sharply
in 1971-72 and again in 1975-76 be-
fore going bonkers in 1979. Eco-
nomic growth was flat in 1970; it
went negative in 1974 and 1975 and
again in 1980 and 1982, but ex-
ceeded 4% in five years of the
1970s.

Like a funhouse mirror, hindsight
distorts other facts.

Knowing today that the price of
oil exploded over that period—crude
went from under $3 a barrel to more
than $39 between 1966 and 1980—

Death is a cer-
tainty, but some taxes
actually aren’t when
you make charitable
bequests using indi-
vidual retirement ac-
count assets.

“If leaving money to charity is
part of your estate planning, there
are no better funds to leave than
traditional IRA assets. When I ex-
plain this to people, a lightbulb
goes on,” says Tim Steffen, director
of tax planning at Robert W. Baird
& Co., who has helped his own fam-
ily members with such donations.

This strategy is especially rele-
vant given the growth in tradi-
tional IRAs over the last decade,
even with this year’s selloffs in
both bond and stock markets. Tra-
ditional IRAs held about $11 trillion
at the end of 2022’s first quarter,
more than double the $5 trillion
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The second advantage of leaving
traditional IRA assets to charities
is flexibility. Wills are often drawn
up years before someone dies, and
circumstances change. As a result,
the donor may want to name dif-
ferent charities or donation
amounts.

Making these changes is often
easier with traditional IRAs than a
will. For example, an IRA owner
could set up a dedicated IRA nam-
ing one or more charities as benefi-
ciaries and then move assets from
other IRAs into it via direct tax-
free transfers. The beneficiaries
and the percentage they will re-
ceive can easily be changed, and
the owner also can raise or lower
the total donation by transferring
assets between IRAs.

What if the IRA owner is age 72
or older and has to take annual re-
quired distributions? There’s flexi-
bility here as well, because the
owner doesn’t need to take a with-
drawal from each IRA. If a saver
has three IRAs and a total required
payout of $40,000, he could with-
draw $30,000 from one account,
$10,000 from another, and none
from the third.

A useful twist on this strategy
that’s gaining popularity: Leave IRA
donations at death to a donor-ad-
vised fund like Fidelity Charitable,
Vanguard Charitable, Schwab Char-
itable, or at many community foun-
dations. Before death, the IRA
owner officially designates family
members (or someone else) to rec-
ommend grants of the DAF funds
to qualified charities in the future.

The DAF donations don’t have to
be made immediately, and the as-
sets can grow tax-free until they
are, notes Brandon O’Neill, a plan-
ning consultant at Fidelity Charita-
ble.

“Often these givers want to
deepen the family commitment to
philanthropy, and using IRA assets
is a great way to do it,” he says.

If leaving money to
charity is part of your
estate planning, look to
your traditional IRA.

Traditional IRA assets

Note: 2020 and 2021 are ICI estimates. 2022 is an
estimate as of 1Q.
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ConsumerRates andReturns to Investor
U.S. consumer rates
A consumer rate against its
benchmark over the past year
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Selected rates
30-yearmortgage, Rate

Bankrate.comavg†: 6.14%
FirstMontanaBank, Inc. 3.38%
Libby,MT 406-293-0280

UnitedTeletechFinancial 3.88%
Tinton Falls, NJ 732-530-8100

OurCommunityBank 4.30%
Spencer, IN 800-690-2095

Raymond JamesBank,NA 4.50%
St. Petersburg, FL 800-718-2265

First Shore FedSavings andLoanAssoc. 4.75%
Salisbury,MD 800-634-6309

Yield/Rate (%) 52-WeekRange (%) 3-yr chg
Interest rate Last (l)Week ago Low 0 2 4 6 8 High (pct pts)

Federal-funds rate target 2.25-2.50 2.25-2.50 0.00 l 2.50 0.25
Prime rate* 5.50 5.50 3.25 l 5.50 0.25
Libor, 3-month 3.16 3.07 0.11 l 3.16 1.03
Moneymarket, annual yield 0.16 0.16 0.07 l 0.16 -0.56
Five-year CD, annual yield 1.88 1.88 0.41 l 1.88 0.14
30-yearmortgage, fixed† 6.14 5.90 3.04 l 6.14 2.46
15-yearmortgage, fixed† 5.30 5.12 2.32 l 5.39 2.09
Jumbomortgages, $647,200-plus† 6.17 5.91 3.06 l 6.17 1.62
Five-year adjmortgage (ARM)† 4.52 4.40 2.82 l 4.52 0.33
New-car loan, 48-month 5.10 5.10 3.41 l 5.10 0.46
Bankrate.com rates based on survey of over 4,800 online banks. *Base rate posted by 70% of the nation's largest
banks.† Excludes closing costs.

Sources: FactSet; Dow JonesMarket Data; Bankrate.com

BenchmarkYields
andRates
Treasury yield curve
Yield to maturity of current bills,
notes and bonds
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Forex Race
Yen, euro vs. dollar; dollar vs.
major U.S. trading partners
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MajorU.S. Stock-Market Indexes
Latest 52-Week % chg

High Low Close Net chg % chg High Low %chg YTD 3-yr. ann.

DowJones

Industrial Average 32026.90 31182.09 31318.44 -337.98 -1.07 36799.65 29888.78 -11.5 -13.8 5.9
TransportationAvg 14055.27 13662.69 13737.61 -175.48 -1.26 17039.38 12868.60 -6.9 -16.6 10.7
UtilityAverage 1037.46 1010.95 1014.17 -10.38 -1.01 1071.75 869.74 7.3 3.4 6.3
Total StockMarket 40420.76 39315.07 39491.05 -399.09 -1.00 48929.18 36759.60 -16.1 -18.8 9.6
Barron's 400 928.24 905.30 909.61 -4.68 -0.51 1127.20 852.16 -12.9 -17.8 11.4

NasdaqStockMarket

NasdaqComposite 11945.91 11573.51 11630.86 -154.26 -1.31 16057.44 10646.10 -24.3 -25.7 13.5
Nasdaq-100 12451.28 12035.53 12098.44 -176.18 -1.44 16573.34 11127.57 -22.7 -25.9 16.3

S&P

500 Index 4018.43 3906.21 3924.26 -42.59 -1.07 4796.56 3666.77 -13.5 -17.7 10.3
MidCap400 2446.41 2383.67 2393.10 -18.10 -0.75 2910.70 2200.75 -13.3 -15.8 8.4
SmallCap600 1185.49 1156.17 1161.88 -7.60 -0.65 1466.02 1087.48 -15.2 -17.1 8.1

Other Indexes

Russell 2000 1846.98 1802.14 1809.75 -13.07 -0.72 2442.74 1649.84 -21.0 -19.4 6.6
NYSEComposite 14981.50 14635.00 14689.50 -82.40 -0.56 17353.76 14097.05 -13.1 -14.4 4.9
Value Line 552.21 539.05 541.20 -3.17 -0.58 696.40 510.18 -19.4 -19.5 2.4
NYSEArcaBiotech 4808.83 4682.05 4699.40 -59.56 -1.25 5998.75 4208.43 -21.7 -14.8 2.3
NYSEArcaPharma 770.96 753.26 755.86 -12.06 -1.57 887.27 732.23 -4.3 -8.6 9.1
KBWBank 108.09 104.46 104.97 -0.64 -0.61 147.56 98.36 -17.2 -20.6 4.1

PHLX§Gold/Silver 99.78 95.83 98.07 3.36 3.55 167.76 94.71 -27.9 -26.0 -0.3

PHLX§Oil Service 69.65 67.45 68.98 2.81 4.25 88.37 49.14 28.1 30.8 3.1

PHLX§Semiconductor 2686.02 2587.90 2599.26 -26.69 -1.02 4039.51 2458.46 -24.2 -34.1 20.0
CboeVolatility 26.28 23.19 25.47 -0.09 -0.35 36.45 15.01 55.2 47.9 10.3

§NasdaqPHLX Sources: FactSet; DowJonesMarketData

TradingDiary
Volume,Advancers, Decliners

NYSE NYSEAmer.

Total volume* 789,929,201 12,304,253
Adv. volume* 294,788,518 9,415,769
Decl. volume* 478,710,051 2,771,119
Issues traded 3,342 283
Advances 1,339 148
Declines 1,828 123
Unchanged 175 12
Newhighs 18 1
New lows 101 13
ClosingArms† 1.03 0.28
Block trades* 3,890 125

Nasdaq NYSEArca

Total volume*4,257,416,449 306,223,261
Adv. volume*1,359,398,333 103,695,976
Decl. volume*2,842,883,736 200,535,186
Issues traded 4,813 1,731
Advances 1,696 522
Declines 2,811 1,191
Unchanged 306 18
Newhighs 42 1
New lows 216 45
ClosingArms† 1.26 0.72
Block trades* 21,021 1,053

* PrimarymarketNYSE, NYSEAmerican NYSEArca only.
†(TRIN)A comparison of the number of advancing and declining
issueswith the volumeof shares rising and falling. An
Armsof less than 1 indicates buying demand; above 1
indicates selling pressure.

PercentageGainers...

Percentage Losers

Latest Session 52-Week
Company Symbol Close Net chg % chg High Low %chg

PaxMedica PXMD 5.17 1.67 47.71 10.48 2.80 ...
SunriseNewEnergy EPOW 2.80 0.67 31.46 6.42 1.05 15.2
Wheeler Real Est Invt Tr WHLR 2.65 0.56 26.79 3.39 1.51 -17.7
Liquidia LQDA 5.86 1.00 20.58 8.79 2.52 113.9
Reviva Pharma RVPH 2.66 0.42 18.75 4.66 0.53 -38.6

ForzaX1 FRZA 4.39 0.67 18.01 15.00 3.51 ...
MiromatrixMedical MIRO 4.46 0.64 16.75 9.79 2.02 -49.9
HollysysAutomationTechs HOLI 19.76 2.80 16.51 21.24 11.05 1.2
TScanTherapeutics TCRX 3.27 0.46 16.37 9.35 1.60 -61.6
Rain Therapeutics RAIN 5.50 0.75 15.79 18.15 2.15 -69.0

Aurora Innovation AUR 2.43 0.32 15.17 17.77 1.84 -75.5
Werewolf Therapeutics HOWL 6.93 0.88 14.55 19.72 3.42 -61.0
HoustonAmer Energy HUSA 4.66 0.59 14.50 16.61 1.07 149.2
BlueApronCl A APRN 5.70 0.64 12.65 12.76 2.27 30.4
BorrDrilling BORR 4.46 0.50 12.63 6.96 1.32 178.4

Latest Session 52-Week
Company Symbol Close Net chg % chg High Low %chg

PolyPid PYPD 1.43 -3.96 -73.47 8.77 1.12 -83.2
Shuttle Pharma SHPH 14.90 -37.50 -71.56 126.26 11.77 ...
AddentaxGroup ATXG 9.59 -20.41 -68.03 656.54 8.61 27.9
ShiftPixy PIXY 13.60 -6.98 -33.92 203.00 11.60 -90.4
Hempacco HPCO 5.64 -2.71 -32.46 41.80 4.80 ...

ViraxBiolabs VRAX 3.96 -1.61 -28.90 29.00 3.01 ...
AmylyxPharmaceuticals AMLX 18.08 -5.46 -23.19 33.41 6.51 ...
IN8bio INAB 2.41 -0.48 -16.61 9.50 1.75 -71.0
TDHHoldings PETZ 3.70 -0.72 -16.29 188.00 1.70 -91.1
CalavoGrowers CVGW 35.09 -6.63 -15.89 48.85 28.76 -24.6

GigaCloudTechnology GCT 20.04 -3.61 -15.26 62.00 12.51 ...
bioAffinity Technologies BIAF 7.05 -1.25 -15.06 15.55 6.96 ...
Semantix STIX 2.40 -0.38 -13.67 11.34 2.34 -75.3
Comera Life Sciences CMRA 1.89 -0.29 -13.30 15.30 1.11 -81.1
Eyenovia EYEN 1.77 -0.27 -13.24 6.63 1.52 -66.2

MostActiveStocks
Volume %chg from Latest Session 52-Week

Company Symbol (000) 65-day avg Close % chg High Low

ProSharesUltraProQQQ TQQQ 226,461 43.6 26.68 -4.17 91.68 21.32
ProShUltraProShrtQQQ SQQQ 177,260 55.8 47.23 4.21 67.69 28.15
AmerVirtual CloudTechs AVCT 135,465 447.9 0.21 -4.09 4.97 0.13
NewAge NBEV 129,163 1768.0 0.15 21.28 1.80 0.12
DirexionDly SCOND3BL SOXL 100,159 58.7 12.86 -2.72 74.21 10.53
* Common stocks priced at $2 a share ormorewith an average volumeover 65 trading days of at least
5,000 shares =Has traded fewer than 65 days

CorporateBorrowingRates andYields
Yield (%) 52-Week Total Return (%)

Bond total return index Close Last Week ago High Low 52-wk 3-yr

U.S. Treasury, Bloomberg 2146.250 3.410 3.310 3.550 0.860 –11.071 –2.306

U.S. Treasury Long, Bloomberg3409.940 3.550 3.390 3.630 1.720 –23.960 –7.149

Aggregate, Bloomberg 1997.420 3.990 3.830 4.140 1.400 –11.797 –2.065

Fixed-RateMBS, Bloomberg1996.790 4.020 3.820 4.240 1.670 –9.799 –1.991

HighYield 100, ICEBofA 3089.804 7.700 7.420 8.427 3.272 –10.893 –0.199

MuniMaster, ICEBofA 552.349 3.120 2.943 3.191 0.800 –8.230 –0.821

EMBIGlobal, J.P.Morgan 756.941 7.677 7.360 8.085 4.516 –19.399 –4.422

Sources: J.P.Morgan; Bloomberg Fixed Income Indices; ICEDataServices

International Stock Indexes
Latest YTD

Region/Country Index Close Net chg % chg % chg

World MSCIACWI 606.98 –1.33 –0.22 –19.6
MSCIACWI ex-USA 271.97 3.06 1.14 –21.0
MSCIWorld 2605.21 –5.04 –0.19 –19.4
MSCIEmergingMarkets 972.02 –4.12 –0.42 –21.1

Americas MSCIACAmericas n.a. n.a. n.a.

Canada S&P/TSXComp 19270.85 128.13 0.67 –9.2
LatinAmer. MSCIEMLatinAmerica 2162.69 38.10 1.79 1.5
Brazil BOVESPA 110864.24 458.94 0.42 5.8
Chile S&P IPSA 3471.89 150.56 4.53 23.7
Mexico S&P/BMV IPC 45888.63 504.78 1.11 –13.9

EMEA STOXXEurope600 415.97 8.31 2.04 –14.7
Eurozone EuroSTOXX 391.95 9.52 2.49 –18.1
Belgium Bel-20 3614.82 81.69 2.31 –16.1
Denmark OMXCopenhagen20 1663.68 22.54 1.37 –10.7
France CAC40 6167.51 133.20 2.21 –13.8
Germany DAX 13050.27 420.04 3.33 –17.8
Israel TelAviv 2000.20 … Closed 1.1
Italy FTSEMIB 21921.26 619.10 2.91 –19.8
Netherlands AEX 678.57 11.63 1.74 –15.0
Russia RTS Index 1284.53 5.08 0.40 –19.5
SouthAfrica FTSE/JSEAll-Share 67378.31 1356.60 2.05 –8.6
Spain IBEX35 7932.20 126.20 1.62 –9.0
Sweden OMXStockholm 760.86 18.79 2.53 –26.6
Switzerland SwissMarket 10891.71 228.27 2.14 –15.4
Turkey BIST 100 3222.74 80.00 2.55 73.5
U.K. FTSE 100 7281.19 132.69 1.86 –1.4
U.K. FTSE250 18853.22 359.48 1.94 –19.7

Asia-Pacific MSCIACAsiaPacific 154.35 –0.71 –0.46 –20.1
Australia S&P/ASX200 6828.70 –16.90 –0.25 –8.3
China Shanghai Composite 3186.48 1.50 0.05 –12.5
HongKong HangSeng 19452.09 –145.22 –0.74 –16.9
India S&PBSESensex 58803.33 36.74 0.06 0.9
Japan NIKKEI 225 27650.84 –10.63 –0.04 –4.0
Singapore Straits Times 3205.69 –18.39 –0.57 2.6
SouthKorea KOSPI 2409.41 –6.20 –0.26 –19.1
Taiwan TAIEX 14673.04 –128.82 –0.87 –19.5
Thailand SET 1622.15 0.20 0.01 –2.1
Sources: FactSet; DowJonesMarketData

Track theMarkets:Winners and Losers
A look at how selected global stock indexes, bond ETFs, currencies and
commodities performed around the world for the week.

Index Currency,
vs. U.S. dollar

Commodity,
traded in U.S.*

Exchange-
traded fund

Wheat 1.05%

WSJ Dollar Index 0.94

DAX 0.61

Mexico peso 0.39

Indian rupee 0.31

FTSE MIB 0.12

Russian ruble 0.04

Corn 0.04

S&P BSE Sensex-0.05

Euro area euro-0.09

iSh 1-3 Treasury-0.11

Chinese yuan-0.41

Indonesian rupiah-0.53

iShNatlMuniBd-0.62

Lean hogs-0.68

Canada dollar-0.72

VangdTotIntlBd-0.75

Australian dollar-1.10

VangdTotalBd-1.28

BOVESPA Index-1.28

Euro STOXX-1.38

iSh 7-10 Treasury-1.42

South Korean won-1.49

Swiss franc-1.50

Shanghai Composite-1.54

Comex gold-1.54

S&P 500 Utilities-1.57

IBEX 35-1.63

iShJPMUSEmgBd-1.69

CAC-40-1.70

S&P 500 Health Care-1.79

Japanese yen-1.88

UK pound-1.93

FTSE 100-1.97

iShiBoxx$HYCp-1.98

S&P 500 Communication Svcs-2.37

STOXX Europe 600-2.37

S&P 500 Consumer Staples-2.38

South African rand-2.41

iShiBoxx$InvGrdCp-2.45

Norwegian krone-2.49

S&P 500 Financials-2.51

S&P 500 Consumer Discr-2.66

iSh TIPS Bond-2.86

KOSPI Composite-2.89

S&P/BMV IPC-2.93

Dow Jones Industrial Average-2.99

iSh 20+ Treasury-2.99

S&P/TSX Comp-3.03

S&P 500-3.29

S&P 500 Energy-3.31

NIKKEI 225-3.46

Hang Seng-3.56

S&P 500 Industrials-3.59

S&P/ASX 200-3.88

S&P 500 Real Estate-3.94

Nasdaq-100-4.02

Nasdaq Composite-4.21

S&P MidCap 400-4.29

Bloomberg Commodity Index-4.41

Dow Jones Transportation Average-4.47

Russell 2000-4.74

S&P 500 Information Tech-4.98

S&P 500 Materials-4.99

Comex silver-5.17

S&P SmallCap 600-5.19

Nymex natural gas-5.21

Soybeans-5.90

Nymex crude-6.65

Comex copper-7.45

Nymex RBOB gasoline-7.99

Nymex ULSD-9.08
*Continuous front-month contracts

Sources: FactSet (indexes, bond ETFs, commodities), Tullett Prebon (currencies).
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Nasdaq Composite Index
11630.86
t 154.26
or 1.31%

Year agoLast

Trailing P/E ratio *†
P/E estimate *†
Dividend yield *†

All-time high:

24.82 36.25
22.31 29.15
0.90 0.66
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S&P 500 Index
3924.26
t 42.59
or 1.07%

Year agoLast

Trailing P/E ratio *
P/E estimate *
Dividend yield *

All-time high

21.53 31.70
17.52 22.27
1.68 1.29

4796.56, 01/03/22
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Weekly P/E data based on as-reported earnings from Birinyi Associates Inc. †Based on Nasdaq-100 Index

Commodities
Pricing trends on some rawmaterials, or commodities

Friday 52-Week YTD
Close Net chg %Chg High Low %Chg %chg

DJCommodity 1053.46 4.40 0.42 1264.48 888.27 16.88 11.33
Refinitiv/CCCRB Index 284.47 -0.14 -0.05 329.59 217.91 29.24 22.42
Crude oil,$per barrel 86.87 0.26 0.30 123.70 65.57 25.37 15.50
Natural gas,$/MMBtu 8.786 -0.476 -5.14 9.680 3.561 86.46 135.55
Gold,$ per troy oz. 1709.80 13.20 0.78 2040.10 1696.60 -6.61 -6.44

MARKETS DIGEST

Methodology
Performance reflects price change (except DAX, Bovespa, and Tel Aviv 35, which
reflect total returns). Commodities are represented by the continuous front-month
futures contract. Bond exchange-traded fund performance may diverge from that of
their underlying index. Bond categories are represented by the following ETFs: U.S.
Bonds Total Market: Vanguard Total Bond Market; 1-3 Yr U.S. Treasurys: iShares 1-3
Year Treasury; U.S. 7-10 Yr Treasurys: iShares 7-10 Year Treasury; 20+ Yr U.S.
Treasurys: iShares 20+ Year Treasury; Treasury Inflation-Protected Securities (TIPS):
iShares TIPS; Investment Grade Corporate Bonds: iShares iBoxx $ Investment Grade
Corporate; High Yield Corporate Bonds: iShares iBoxx $ High Yield Corporate; Municipal
Bonds: iShares National Muni; International Bonds: Vanguard Total International;
Emerging Market Bonds: iShares J.P. Morgan USD Emerging Markets.

Currencies
U.S.-dollar foreign-exchange rates in lateNewYork trading

US$vs,
Fri YTD chg

Country/currency inUS$ perUS$ (%)

Americas
Argentina peso .0072139.1672 35.5
Brazil real .1934 5.1707 –7.2
Canada dollar .7616 1.3131 3.9
Chile peso .001138 878.72 3.1
Colombiapeso .000223 4492.00 10.5
EcuadorUSdollar 1 1 unch
Mexico peso .0501 19.9490 –2.7
Uruguay peso .02450 40.8100 –8.7
Asia-Pacific
Australian dollar .6812 1.4680 6.7
China yuan .1449 6.9000 8.6
HongKong dollar .1274 7.8493 0.7
India rupee .01254 79.719 7.0
Indonesia rupiah .0000671 14897 4.5
Japan yen .007132 140.20 21.8
Kazakhstan tenge .002123 470.95 8.2
Macau pataca .1236 8.0910 0.7
Malaysia ringgit .2235 4.4740 7.4
NewZealand dollar .6105 1.6380 12.0
Pakistan rupee .00456 219.300 24.5
Philippines peso .0176 56.807 11.4
Singapore dollar .7131 1.4023 4.0
SouthKoreawon .0007339 1362.53 14.6
Sri Lanka rupee .0027778 360.00 77.4
Taiwan dollar .03265 30.626 10.5
Thailand baht .02726 36.680 10.4

US$vs,
Fri YTD chg

Country/currency inUS$ perUS$ (%)

Vietnam dong .00004262 23463 2.7
Europe
CzechRep. koruna .04060 24.632 12.6
Denmark krone .1339 7.4702 14.2
Euro area euro 0.9957 1.0044 14.2
Hungary forint .002476 403.81 24.4
Iceland krona .007025 142.35 9.7
Norway krone .0998 10.0204 13.8
Poland zloty .2109 4.7425 17.7
Russia ruble .01659 60.275 –19.4
Sweden krona .0928 10.7810 19.1
Switzerland franc 1.0194 .9810 7.5
Turkey lira .0549 18.2001 36.6
Ukraine hryvnia .0271 36.9500 35.1
UK pound 1.1512 .8687 17.5
Middle East/Africa
Bahrain dinar 2.6525 .3770 0.01
Egypt pound .0520 19.2307 22.4
Israel shekel .2962 3.3763 8.6
Kuwait dinar 3.2421 .3084 1.9
Oman sul rial 2.5973 .3850 ...
Qatar rial .2734 3.657 0.4
SaudiArabia riyal .2660 3.7594 0.1
SouthAfrica rand .0578 17.2994 8.5

Close Net Chg %Chg YTD%Chg

WSJDollar Index100.94 –0.08–0.08 12.72

Sources: Tullett Prebon, DowJonesMarketData
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Metal&PetroleumFutures
Contract Open

Open High hi lo Low Settle Chg interest

Copper-High (CMX)-25,000 lbs.; $ per lb.
Sept 3.4230 3.4615 3.3890 3.4215 0.0070 4,264
Dec 3.4110 3.4550 3.3815 3.4135 0.0070 109,674
Gold (CMX)-100 troy oz.; $ per troy oz.
Sept 1703.40 1715.70 1703.10 1709.80 13.20 2,243
Oct 1698.60 1719.80 1696.90 1713.00 13.40 41,231
Nov 1709.60 1709.60 s 1709.60 1717.70 13.30 6
Dec 1707.80 1729.50 1705.90 1722.60 13.30 380,131
Feb'23 1720.60 1741.80 1720.20 1735.00 13.10 26,552
April 1733.50 1752.00 1731.50 1747.10 13.40 6,667
Palladium (NYM) - 50 troy oz.; $ per troy oz.
Sept 2004.00 2004.00 2004.00 2012.30 29.50 18
Dec 1997.00 2055.00 1995.00 2026.10 29.80 5,919
Platinum (NYM)-50 troy oz.; $ per troy oz.
Sept 809.80 810.30 806.40 817.10 13.10 5
Oct 807.60 827.20 804.90 818.30 12.80 59,816
Silver (CMX)-5,000 troy oz.; $ per troy oz.
Sept 17.530 18.000 17.530 17.776 0.225 425
Dec 17.665 18.165 17.620 17.881 0.215 125,610
CrudeOil, Light Sweet (NYM)-1,000bbls.; $ per bbl.
Oct 86.56 89.66 86.35 86.87 0.26 205,485
Nov 85.99 89.15 85.93 86.48 0.26 147,835
Dec 85.37 88.42 85.32 85.90 0.24 199,914
Jan'23 84.86 87.49 84.68 85.19 0.20 76,136
June 80.93 83.03 80.81 81.46 0.16 116,141
Dec 77.22 78.88 77.22 77.70 0.02 138,314
NYHarborULSD (NYM)-42,000gal.; $ per gal.
Oct 3.5575 3.6827 3.5172 3.5780 .0168 74,883
Dec 3.4393 3.5331 3.3963 3.4414 .0072 39,315
Gasoline-NYRBOB (NYM)-42,000gal.; $ per gal.
Oct 2.3853 2.4978 2.3807 2.4636 .0783 78,329
Nov 2.3373 2.4402 2.3309 2.4059 .0682 53,303
Natural Gas (NYM)-10,000MMBtu.; $ perMMBtu.
Oct 9.190 9.240 8.619 8.786 –.476 116,331
Nov 9.259 9.310 8.692 8.850 –.480 128,011
Dec 9.399 9.460 8.840 8.997 –.482 69,670
Jan'23 9.449 9.533 8.919 9.078 –.478 87,122
April 5.988 6.000 5.779 5.890 –.113 71,532
May 5.802 5.818 5.618 5.733 –.075 77,738

AgricultureFutures
Corn (CBT)-5,000bu.; cents per bu.
Sept 657.00 671.00 656.75 669.00 10.75 6,130
Dec 658.00 669.50 656.50 665.75 7.75 751,321
Oats (CBT)-5,000bu.; cents per bu.
Sept 394.25 8.25 4
Dec 375.00 386.75 t 364.00 379.75 2.75 2,942
Soybeans (CBT)-5,000bu.; cents per bu.
Sept 1480.00 1518.50 1480.00 1510.50 37.75 899
Nov 1395.00 1422.00 1391.75 1420.50 25.75 316,188
SoybeanMeal (CBT)-100 tons; $ per ton.
Sept 452.20 455.00 442.90 444.10 –7.90 1,248
Dec 415.70 421.20 414.20 417.70 2.40 198,761
SoybeanOil (CBT)-60,000 lbs.; cents per lb.
Sept 68.13 72.00 68.13 71.50 2.98 474
Dec 63.72 66.37 63.23 66.25 2.66 143,250
RoughRice (CBT)-2,000 cwt.; $ per cwt.
Sept 17.38 –.01 319
Nov 17.64 17.94 17.64 17.67 –.01 8,446
Wheat (CBT)-5,000bu.; cents per bu.
Sept 793.75 795.25 790.00 793.00 17.50 747
Dec 797.75 819.50 796.25 811.00 16.75 168,173
Wheat (KC)-5,000bu.; cents per bu.
Sept 872.75 883.25 872.75 871.50 8.00 108
Dec 870.25 893.00 870.25 877.75 9.75 92,918
Cattle-Feeder (CME)-50,000 lbs.; cents per lb.
Sept 182.925 184.050 182.225 183.875 .725 6,058

FuturesContracts Contract Open
Open High hi lo Low Settle Chg interest

Contract Open
Open High hi lo Low Settle Chg interest

Contract Open
Open High hi lo Low Settle Chg interest

Oct 184.225 185.325 183.400 184.950 .600 17,441
Cattle-Live (CME)-40,000 lbs.; cents per lb.
Oct 143.350 144.750 142.800 144.550 1.750 115,125
Dec 149.000 150.350 148.575 150.250 1.675 77,264
Hogs-Lean (CME)-40,000 lbs.; cents per lb.
Oct 91.325 91.925 89.750 90.025 –1.925 75,555
Dec 83.325 83.675 82.250 82.700 –1.075 72,390
Lumber (CME)-110,000bd. ft., $ per 1,000bd. ft.
Sept 492.40 499.00 484.00 493.80 –5.90 380
Nov 477.50 478.00 467.00 476.40 .60 1,921
Milk (CME)-200,000 lbs., cents per lb.
Sept 19.64 19.83 19.58 19.75 .16 4,869
Oct 19.53 20.32 19.53 19.94 .42 5,991
Cocoa (ICE-US)-10metric tons; $ per ton.
Sept 2,401 2,404 2,401 2,430 48 1,384
Dec 2,372 2,419 2,358 2,416 48 143,641
Coffee (ICE-US)-37,500 lbs.; cents per lb.
Sept 236.90 237.55 232.30 232.65 –3.70 282
Dec 232.50 234.05 228.25 228.80 –3.70 104,801
Sugar-World (ICE-US)-112,000 lbs.; cents per lb.
Oct 18.06 18.32 18.03 18.15 .16 280,754
March'23 17.90 18.12 17.85 18.01 .19 225,043
Sugar-Domestic (ICE-US)-112,000 lbs.; cents per lb.
Nov 35.00 –.74 1,865
Cotton (ICE-US)-50,000 lbs.; cents per lb.
Oct 113.27 113.79 109.30 108.39 –4.90 84
Dec 108.10 108.70 103.21 103.21 –5.00 114,134
Orange Juice (ICE-US)-15,000 lbs.; cents per lb.
Sept 185.35 –7.65 136
Nov 181.20 182.15 171.75 173.50 –7.65 8,782

InterestRateFutures
UltraTreasuryBonds (CBT) - $100,000; pts 32nds of 100%
Sept 146-130 147-120 145-140 147-060 30.0 28,486
Dec 146-090 147-050 145-060 146-300 29.0 1,336,913
TreasuryBonds (CBT)-$100,000; pts 32nds of 100%
Sept 134-080 135-100 133-210 135-050 1-01.0 50,992
Dec 133-220 134-250 133-030 134-190 1-01.0 1,171,022
TreasuryNotes (CBT)-$100,000; pts 32nds of 100%
Sept 115-300 116-255 115-280 116-210 21.5 50,415
Dec 116-015 116-260 115-285 116-210 21.5 3,519,528
5Yr. TreasuryNotes (CBT)-$100,000; pts 32nds of 100%
Sept 110-117 110-317 110-102 110-275 17.2 45,357
Dec 110-105 110-310 110-090 110-265 17.2 3,991,426
2Yr. TreasuryNotes (CBT)-$200,000; pts 32nds of 100%
Sept 104-055 104-132 104-052 104-123 7.2 42,535
Dec 104-015 104-098 104-010 104-088 8.2 1,921,545
30DayFederal Funds (CBT)-$5,000,000; 100 - daily avg.
Sept 97.4600 97.4750 97.4600 97.4725 .0125 192,167
Oct 96.9900 97.0300 96.9800 97.0250 .0450 310,766
10Yr. Del. Int. RateSwaps (CBT)-$100,000; pts 32nds of 100%
Sept 90-215 91-085 90-125 91-025 16.5 15,745
Three-MonthSOFR (CME)-$1,000,000; 100 - daily avg.
June 98.0600 98.0600 98.0575 98.0600 .0025 709,905
Dec 96.2200 96.3150 96.2100 96.3100 .1000 962,306
Eurodollar (CME)-$1,000,000; pts of 100%
Sept 96.5950 96.6650 96.5875 96.6550 .0625 1,126,280
Dec 95.8900 95.9850 95.8850 95.9750 .0900 1,679,347
March'23 95.8200 95.9550 95.8150 95.9500 .1350 1,039,313
Dec 96.1850 96.3400 96.1850 96.3250 .1400 937,129

CurrencyFutures
JapaneseYen (CME)-¥12,500,000; $ per 100¥
Sept .7140 .7157 t .7110 .7143 .0004 250,471
Dec .7207 .7222 t .7175 .7207 .0003 18,598
CanadianDollar (CME)-CAD 100,000; $ per CAD
Sept .7598 .7647 .7591 .7616 .0024 145,436
Dec .7599 .7644 .7591 .7614 .0023 15,663
BritishPound (CME)-£62,500; $ per £
Sept 1.1545 1.1594 t 1.1497 1.1515 –.0025 264,317
Dec 1.1565 1.1608 t 1.1515 1.1531 –.0027 12,126
Swiss Franc (CME)-CHF 125,000; $ per CHF
Sept 1.0198 1.0232 1.0154 1.0210 .0017 47,774
Dec 1.0286 1.0309 1.0233 1.0287 .0015 1,141

AustralianDollar (CME)-AUD 100,000; $ perAUD
Sept .6787 .6856 .6781 .6816 .0033 171,028
Dec .6795 .6873 .6791 .6825 .0033 5,455
MexicanPeso (CME)-MXN500,000; $ perMXN
Sept .04939 .05006 .04936 .04996 .00059 200,662
Dec .04875 .04919 .04853 .04909 .00058 1,033
Euro (CME)-€125,000; $ per €
Sept .9955 1.0043 .9951 .9974 .0021 689,559
Dec 1.0020 1.0105 1.0016 1.0036 .0019 16,366

IndexFutures
MiniDJ Industrial Average (CBT)-$5 x index
Sept 31646 32029 31182 31312 –351 74,233
Dec 31775 32105 31277 31400 –357 902
Mini S&P500 (CME)-$50 x index
Sept 3967.50 4019.25 3906.00 3924.50 –44.25 2,207,224
Dec 3986.25 4035.75 3922.50 3940.50 –44.75 101,329

Mini S&PMidcap400 (CME)-$100 x index
Sept 2409.20 2446.20 2381.30 2391.70 –18.70 51,612
Dec 2391.40 2454.60 2391.40 2400.30 –19.40 7
MiniNasdaq 100 (CME)-$20 x index
Sept 12297.75 12461.75 12040.25 12104.25 –188.00 267,066
Dec 12372.50 12534.25 12113.50 12176.00 –190.25 6,213
Mini Russell 2000 (CME)-$50 x index
Sept 1824.00 1849.00 1800.20 1809.30 –14.90 524,729
Dec 1831.20 1856.00 1806.90 1815.80 –14.90 6,817
MiniRussell 1000 (CME)-$50 x index
Sept 2197.70 2208.90 2148.20 2156.60 –24.20 13,504
Dec 2192.70 2212.40 2162.00 2161.10 –25.40 1
U.S. Dollar Index (ICE-US)-$1,000 x index
Sept 109.60 109.70 108.91 109.51 –.17 59,352
Dec 109.30 109.43 108.66 109.26 –.15 2,241

Source: FactSet
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Global GovernmentBonds:MappingYields
Yields and spreads over or underU.S. Treasurys on benchmark two-year and 10-year government bonds in
selected other countries; arrows indicatewhether the yield rose(s) or fell (t) in the latest session

Country/ Yield (%) Spread Under/Over U.S. Treasurys, in basis points
Coupon (%) Maturity, in years Latest(l)-2 -1 0 1 2 3 4 Previous Month ago Year ago Latest Prev Year ago

3.250 U.S. 2 3.398 t l 3.520 3.077 0.212
2.750 10 3.190t l 3.264 2.740 1.293

2.750 Australia 2 3.052 t l 3.076 2.490 0.017 -35.0 -44.0 -19.5
1.250 10 3.658 t l 3.697 2.988 1.217 46.0 43.3 -7.3

0.000 France 2 0.924 t l 0.992 0.223 -0.699 -247.8 -252.4 -91.1
2.000 10 2.146 t l 2.187 1.373 -0.034 -105.2 -107.7 -132.4

0.400 Germany 2 1.094 t l 1.173 0.329 -0.721 -230.8 -234.2 -93.2
1.700 10 1.523 t l 1.562 0.820 -0.383 -167.5 -170.2 -167.2

0.000 Italy 2 2.136 t l 2.257 1.290 -0.509 -126.6 -125.9 -72.1
2.500 10 3.839 t l 3.956 2.914 0.670 64.1 69.3 -61.9

0.005 Japan 2 -0.079 t l -0.077 -0.083 -0.125 -348.1 -359.3 -33.6
0.200 10 0.243 s l 0.240 0.177 0.035 -295.5 -302.4 -125.5

0.000 Spain 2 1.250 t l 1.363 0.545 -0.612 -215.1 -215.3 -82.3
2.550 10 2.708 t l 2.800 1.942 0.317 -49.0 -46.4 -97.3

0.125 U.K. 2 3.110 s l 3.081 1.751 0.200 -29.1 -43.5 -1.2
4.250 10 2.916 s l 2.882 1.869 0.590 -28.2 -38.1 -69.9

Source: Tullett Prebon, Tradeweb ICE U.S. Treasury Close

CorporateDebt
Prices of firms' bonds reflect factors including investors' economic, sectoral and company-specific
expectations
Investment-grade spreads that tightened themost…

Spread*, in basis points

Issuer Symbol Coupon (%) Yield (%) Maturity Current One-day change Lastweek

Celanese CE 6.050 5.35 March 15, ’25 191 –54 238

ArrowElectronics ARW 7.500 5.18 Jan. 15, ’27 185 –11 n.a.

WestpacBanking WSTP 1.019 3.67 Nov. 18, ’24 28 –10 n.a.

BanqueFederative duCreditMutuel BFCM 2.375 4.31 Nov. 21, ’24 83 –9 100

International BusinessMachines IBM 4.000 3.98 July 27, ’25 53 –8 55

NomuraHoldings NOMURA 2.999 5.51 Jan. 22, ’32 228 –8 224

Georgia–Pacific … 7.750 4.58 Nov. 15, ’29 138 –7 n.a.

National Australia Bank NAB 1.388 3.95 Jan. 12, ’25 52 –7 n.a.

…Andspreads thatwidened themost

MorganStanley MS 3.700 4.15 Oct. 23, ’24 73 24 43

AmericanAirlines AAL 2.875 4.56 July 11, ’34 133 9 n.a.

BancoSantander SANTAN 5.147 5.29 Aug. 18, ’25 184 9 179

Procter&Gamble PG 2.300 3.75 Feb. 1, ’32 52 8 50

Royal Bank of Canada RY 1.600 4.05 Jan. 21, ’25 61 8 n.a.

Hess HES 5.600 6.04 Feb. 15, ’41 242 4 231

Anheuser–Busch ABIBB 6.800 4.97 Jan. 15, ’31 175 3 n.a.

National Australia Bank NAB 1.388 4.03 Jan. 12, ’25 59 3 n.a.

High-yield issueswith thebiggest price increases…
BondPrice as%of face value

Issuer Symbol Coupon (%) Yield (%) Maturity Current One-day change Lastweek

DishDBS … 7.750 14.70 July 1, ’26 80.200 1.95 80.500

ToledoHospital TOLHOS 5.325 12.04 Nov. 15, ’28 71.250 1.27 63.500

FordMotor Credit … 4.389 6.24 Jan. 8, ’26 94.495 1.21 94.762

HowmetAerospace HWM 5.900 5.54 Feb. 1, ’27 101.390 1.14 101.222

Transocean RIG 7.500 16.93 April 15, ’31 58.030 1.03 57.500

FirstEnergy FE 7.375 4.86 Nov. 15, ’31 118.462 0.71 118.000

TevaPharmaceutical FinanceNetherlands … 3.150 7.58 Oct. 1, ’26 84.750 0.50 86.021

IntesaSanpaolo ISPIM 5.017 7.65 June 26, ’24 95.639 0.48 97.167

…Andwith thebiggest price decreases

WeWork WEWORK 7.875 21.16 May1, ’25 74.022 –0.48 77.250

Sprint Capital … 8.750 5.97 March 15, ’32 120.000 –0.25 124.000

Occidental Petroleum OXY 6.450 5.81 Sept. 15, ’36 106.125 109.991

*Estimated spread over 2-year, 3-year, 5-year, 10-year or 30-year hot-run Treasury; 100basis points=one percentage pt.; change in spread shown is for Z-spread.
Note: Data are for themost active issue of bondswithmaturities of two years ormore

Source:MarketAxess

Borrowing Benchmarks | WSJ.com/bonds

MoneyRates September 2, 2022

Key annual interest rates paid to borrowor lendmoney inU.S. and
internationalmarkets. Rates beloware a guide to general levels but
don’t always represent actual transactions.

Inflation
July index ChgFrom (%)

level June '22 July '21

U.S. consumer price index
All items 296.276 –0.01 8.5
Core 295.646 0.33 5.9

International rates

Week 52-Week
Latest ago High Low

Prime rates
U.S. 5.50 5.50 5.50 3.25
Canada 4.70 4.70 4.70 2.45
Japan 1.475 1.475 1.475 1.475

PolicyRates
Euro zone 0.50 0.50 0.50 0.00

Switzerland 0.25 0.25 0.25 0.00
Britain 1.75 1.75 1.75 0.10
Australia 1.85 1.85 1.85 0.10

Secondarymarket
FannieMae
30-yearmortgage yields

30 days 5.359 5.086 5.434 2.337
60days 5.412 5.128 5.526 2.371
Notes ondata:
U.S. prime rate is the base rate on corporate
loans posted by at least 70%of the 10 largest
U.S. banks, and is effective July 28, 2022.Other
prime rates aren’t directly comparable; lending
practices varywidely by location. Complete
MoneyRates table appearsMonday through
Friday.
Sources: Bureau of Labor Statistics; FactSet

Week —52-WEEK—
Latest ago High Low

iShESGAwareUSA ESGU 87.40 –1.02 –19.0
iShEdgeMSCIMinUSA USMV 71.26 –1.27 –11.9
iShEdgeMSCIUSAQual QUAL 114.82 –1.01 –21.1
iShGoldTr IAU 32.47 0.96 –6.7
iShiBoxx$InvGrCpBd LQD 108.39 0.07 –18.2
iShJPMUSDEmgBd EMB 85.08 0.35 –22.0
iShMBSETF MBB 96.39 0.36 –10.3
iShMSCIACWI ACWI 84.95 –0.86 –19.7
iShMSCI EAFE EFA 60.47 –0.66 –23.1
iShMSCIEmgMarkets EEM 38.76 –0.92 –20.7
iShMSCIEAFEValue EFV 41.64 –0.24 –17.4
iShNatlMuniBd MUB 105.50 0.43 –9.3
iSh1-5YIGCorpBd IGSB 50.34 0.18 –6.6
iShPfd&Incm PFF 32.98 0.43 –16.4
iShRussell1000Gwth IWF 230.96 –1.19 –24.4
iShRussell1000Val IWD 149.08 –0.83 –11.2
iShRussell2000 IWM 180.09 –0.78 –19.0
iShRussellMid-Cap IWR 68.06 –0.58 –18.0
iShRussellMCValue IWS 106.03 –0.60 –13.4
iShRussell1000 IWB 216.43 –1.03 –18.2
iShS&P500Growth IVW 63.74 –1.25 –23.8
iShS&P500Value IVE 140.70 –0.86 –10.2

Closing Chg YTD
ETF Symbol Price (%) (%)

CnsmrDiscSelSector XLY 155.49 –0.92 –23.9
CnsStapleSelSector XLP 72.56 –1.31 –5.9
DimenUSCoreEq2 DFAC 24.32 –0.82 –16.1
EnSelSectorSPDR XLE 79.96 1.83 44.1
FinSelSectorSPDR XLF 32.89 –0.78 –15.8
HealthCareSelSect XLV 124.99 –1.44 –11.3
IndSelSectorSPDR XLI 92.16 –0.97 –12.9
InvscQQQI QQQ 295.17 –1.41 –25.8
InvscS&P500EW RSP 139.86 –0.72 –14.1
iSh0-5YTIPSBd STIP 99.11 0.25 –6.4
iShCoreDivGrowth DGRO 48.61 –1.06 –12.5
iShCoreMSCIEAFE IEFA 57.08 –0.68 –23.5
iShCoreMSCIEM IEMG 47.76 –0.77 –20.2
iShCoreMSCITotInt IXUS 55.53 –0.64 –21.7
iShCoreS&P500 IVV 394.28 –1.07 –17.3
iShCoreS&PMC IJH 239.31 –0.73 –15.5
iShCoreS&PSC IJR 95.33 –0.74 –16.7
iShCoreS&PTotUS ITOT 87.27 –1.02 –18.4
iShCoreTotalUSDBd IUSB 46.32 0.30 –12.5
iShCoreUSAggBd AGG 100.36 0.29 –12.0
iShSelectDividend DVY 119.69 –0.51 –2.4

Closing Chg YTD
ETF Symbol Price (%) (%)

Friday, September 2, 2022 iShShortTreaBd SHV 109.97 ... –0.4
iShTIPSBondETF TIP 112.28 0.59 –13.1
iSh1-3YTreasuryBd SHY 82.31 0.22 –3.8
iSh7-10YTreaBd IEF 100.52 0.56 –12.6
iSh20+YTreasuryBd TLT 110.22 0.57 –25.6
iShUSTreasuryBd GOVT 23.53 0.38 –11.8
JPMUltShtIncm JPST 50.16 0.04 –0.6
SPDRBlm1-3MTB BIL 91.44 0.01 0.01
SPDRGold GLD 159.26 0.88 –6.8
SPDRS&P500Value SPYV 37.71 –0.79 –10.2
SPDRPtfS&P500 SPLG 46.13 –1.03 –17.4
SPDRS&P500Growth SPYG 55.20 –1.31 –23.8
SchwabIntEquity SCHF 30.52 –0.68 –21.5
SchwabUSBrdMkt SCHB 46.08 –0.99 –18.4
SchwabUSDiv SCHD 72.03 –0.91 –10.9
SchwabUSLC SCHX 46.44 –1.07 –18.4
SchwabUSLCGrw SCHG 61.26 –1.29 –25.2
SchwabUSSC SCHA 41.35 –0.74 –19.2
SchwabUSTIPs SCHP 55.42 0.53 –11.9
SPDRDJIATr DIA 313.76 –1.04 –13.6
SPDRS&PMdCpTr MDY 437.40 –0.74 –15.5
SPDRS&P500 SPY 392.24 –1.05 –17.4
SPDRS&PDiv SDY 123.04 –0.73 –4.7
TechSelectSector XLK 132.85 –1.30 –23.6
UtilitiesSelSector XLU 74.60 –1.07 4.2
VangdInfoTech VGT 342.15 –1.18 –25.3
VangdSCVal VBR 158.12 –0.41 –11.6
VangdExtMkt VXF 138.95 –0.63 –24.0
VangdSCGrwth VBK 210.62 –0.86 –25.3
VangdDivApp VIG 147.11 –1.11 –14.3
VangdFTSEDevMk VEA 39.67 –0.63 –22.3
VangdFTSEEM VWO 40.61 –0.81 –17.9
VangdFTSEEurope VGK 50.16 –0.67 –26.5
VangdFTSEAWxUS VEU 48.53 –0.61 –20.8
VangdGrowth VUG 236.28 –1.30 –26.4
VangdHlthCr VHT 231.43 –1.43 –13.1
VangdHiDiv VYM 103.45 –0.75 –7.7
VangdIntermBd BIV 76.67 0.31 –12.5
VangdIntrCorpBd VCIT 79.32 0.23 –14.5
VangdLC VV 179.40 –1.03 –18.8
VangdMC VO 207.08 –0.63 –18.7
VangdMCVal VOE 135.15 –0.49 –10.1
VangdMBS VMBS 47.39 0.30 –10.3
VangdRealEst VNQ 91.88 –1.40 –20.8
VangdS&P500ETF VOO 360.45 –1.05 –17.4
VangdSTBond BSV 76.24 0.14 –5.7
VangdSTCpBd VCSH 75.97 0.15 –6.5
VangdShtTmInfltn VTIP 49.58 0.24 –3.5
VangdShortTrea VGSH 58.57 0.22 –3.7
VangdSC VB 186.85 –0.59 –17.3
VangdTaxExemptBd VTEB 49.56 0.24 –9.7
VangdTotalBd BND 74.23 0.26 –12.4
VangdTotIntlBd BNDX 49.29 0.55 –10.6
VangdTotIntlStk VXUS 50.22 –0.61 –21.0
VangdTotalStk VTI 196.71 –0.99 –18.5
VangdTotWrldStk VT 86.54 –0.85 –19.4
VangdValue VTV 134.32 –0.83 –8.7

Closing Chg YTD
ETF Symbol Price (%) (%)

Exchange-Traded Portfolios | WSJ.com/ETFresearch

Largest 100 exchange-traded funds, latest session

MARKET DATA

Highs
ABG Acqn I ABGI 9.98 0.2
ADMA Biologics ADMA 2.85 4.5
AES AES 26.68 1.2
A SPAC I A ASCA 10.49 5.1
AlaunosTherap TCRT 3.12 -3.7
AlphaStarAcqn ALSA 10.03 ...
AltimarAcqnIIIA ATAQ 9.93 0.1
Altimmune ALT 23.49 2.7
AtlStreetAcqn ASAQ 10.02 0.3
BlueWorldA BWAQ 10.38 0.2
CONX CONX 9.98 ...
CapricorTherap CAPR 6.05 -1.4
CardinalHealth CAH 72.28 -0.5
CatchaInvtA CHAA 9.94 0.1
ChemoCentryx CCXI 51.78 -0.4
CogentBio COGT 17.35 -4.0
CompassDigitalAcqn CDAQ 9.77 -0.4
ConsldWater CWCO 16.80 -3.4
ConstellationEner CEG 83.69 -1.8
Cytokinetics CYTK 55.28 0.6
DakotaGoldWt DC.WS 1.81 9.7
DataKnightsA DKDCA 10.35 0.1
DelekLogistics DKL 64.47 0.3
elfBeauty ELF 39.21 -0.3
EuropeanBioA EBAC 10.50 -0.4
FirstSolar FSLR 130.95 -1.1
FortressValueIV A FVIV 9.96 0.1
GSquaredI A GSQD 10.02 ...
Geron GERN 2.79 -0.7
GigCapital5 GIA 10.14 0.2
HCM Acqn A HCMA 10.10 0.5
HillIntl HIL 3.39 -0.3
InsuAcqnIII A IIII 9.93 ...
IndlHumanCap AXH 10.12 0.1
InvestcorpIndiaA IVCA 10.13 0.2
JaguarGlbGrwI A JGGC 10.87 0.6
KairosAcqnA KAIR 9.93 ...
KairousAcqn KACL 10.08 0.5
LCattertonA LCAA 9.94 0.5
LiveOakMobilityA LOKM 9.88 0.3
ManaCapAcqn MAAQ 10.12 ...

52-Wk %
Stock Sym Hi/Lo Chg

ManTechIntl MANT 95.99 ...
MidlandStBncpPfA MSBIP 26.01 -0.5
MountainCrestV MCAG 9.96 -0.2
OverseasShip OSG 3.24 2.9
PrimeImpactI A PIAI 10.17 0.2
PrometheusBio RXDX 57.84 1.2
PropTechInvII PTICU 10.14 2.0
PyxisTankersWt PXSAW 0.45 9.5
RMGAcqnIII A RMGC 9.91 0.2
ROC Energy ROC 10.08 -0.3
SatsumaPharm STSA 7.00 3.2
Scholastic SCHL 48.28 0.4
7AcqnA SVNA 10.08 0.5
SotherlyHtlsPfB SOHOB 24.45 0.3
TailwindAcqnA TWND 10.04 ...
TigaAcqnA TINV 10.38 0.1
TurmericAcqn TMPM 9.99 0.2
TwinRidgeCapA TRCA 10.00 0.1
WelsbachTech WTMA 9.99 0.1

Lows
ACCO Brands ACCO 5.71 -2.2
ACI Worldwide ACIW 22.42 -2.6
AMC Networks AMCX 25.28 -2.6
AcastiPharma ACST 0.80 1.2
Addentax ATXG 8.61 -68.0
AdvEmissions ADES 3.55 0.8
AEyeWt LIDRW 0.23 -3.8
Agrify AGFY 0.65 -3.2
AirspanNetworks MIMO 2.01 -2.4
Allot ALLT 4.39 -1.3
AlphaTeknova TKNO 3.92 -10.6
AmbrxBio AMAM 1.48 -1.3
AmericanPubEdu APEI 9.70 -2.4
AmerGold&Silver USAS 0.44 -5.4
AquaBountyTech AQB 1.12 -1.7
Arcimoto FUV 1.93 -1.0
ArdaghMetalWt AMBP.WS 0.57 -4.3
Argan AGX 32.55 -3.8
ArgoGroupNts42 ARGD 22.00 -1.0
ArgoGoupPfdA ARGOpA 20.44 -1.0
ArloTech ARLO 5.67 -4.0
Arrival ARVL 1.00 -3.8

52-Wk %
Stock Sym Hi/Lo Chg

AspenInsPfd AHLpD 20.75 -1.3
AspenInsPfd AHLpE 20.61 -1.0
AstraSpace ASTR 0.78 -2.7
Astronics ATRO 8.63 ...
Athersys ATHX 2.44 2.0
AtlanticusPfdB ATLCP 21.70 -0.3
Audacy AUD 0.49 -2.4
AultDisruptWt ADRT.WS 0.03 -41.8
AuroraAcqnWt AURCW 0.04 -44.3
AuroraInnovWt AUROW 0.28 37.9
AustinGold AUST 1.53 -0.6
AvanosMedical AVNS 23.71 -2.6
AveannaHealth AVAH 1.66 -4.0
B&G Foods BGS 20.49 -2.4
Bandwidth BAND 14.25 -4.8
BaxterIntl BAX 55.88 -1.0
BeasleyBroadcast BBGI 1.17 0.7
Benefitfocus BNFT 6.39 -2.2
BetterChoice BTTR 1.59 -7.0
bioAffinityTech BIAF 6.96 -15.1
BitBrother BTB 0.17 -4.5
Blackboxstocks BLBX 0.85 -7.9
BlueRidgeBkshs BRBS 13.75 -1.0
Boxed BOXD 0.95 -7.1
BrickellBiotech BBI 2.40 2.0
BrightHorizons BFAM 65.87 -2.0
BrightView BV 9.50 -3.0
Broadstone BNL 18.57 -0.7
BrooklynImmuno BTX 0.38 ...
Build-A-Bear BBW 13.51 -8.3
CI&T CINT 7.77 0.2
Cardlytics CDLX 11.73 -5.6
CareDx CDNA 18.28 -9.7
CascadiaAcqn CCAIU 9.60 0.5
Cato CATO 10.35 -2.5
CentralGarden CENT 38.37 -3.2
CentralGardenA CENTA 36.09 -3.3
CerberusCyber CISO 2.38 -4.8
Certara CERT 15.04 -2.7
Cerus CERS 3.90 -4.2
Charles&Colvard CTHR 1.14 -2.4
CharlesRiverLabs CRL 199.30 -1.5
CharterComms CHTR 405.35 -3.1

52-Wk %
Stock Sym Hi/Lo Chg

Friday, September 2, 2022

Check-Cap WtC CHEKZ 0.03 -25.4
Co-Diagnostics CODX 3.11 -0.3
CognizantTech CTSH 62.05 -1.7
CohnRobbinsA CRHC 8.31 -8.5
CohnRobbins CRHC.U 8.84 -5.1
CommVaultSys CVLT 52.01 -0.7
Comstock LODE 0.51 -4.9
Conformis CFMS 0.24 ...
Crawford B CRD.B 5.83 -0.2
Creatd CRTD 0.33 -31.0
CreatdWt CRTDW 0.12 -42.9
Cyanotech CYAN 2.29 -0.4
CyxteraTech CYXT 5.55 -2.6
Dave DAVE 0.46 -5.3
DeltaApparel DLA 17.66 -0.9
Deluxe DLX 18.10 -5.3
DentsplySirona XRAY 31.57 -1.2
DigihostTech DGHI 0.61 -11.7
DigitalRealty DLR 118.02 -3.0
DigitalTransWt DTOCW 0.06 -28.0
Diversey DSEY 5.60 -3.8
DormanProducts DORM 86.37 -2.2
ESM Acqn Wt ESM.WS 0.08 -11.2
EaglePharm EGRX 31.77 -2.7
EastsideDistilling EAST 0.44 -4.1
EchoStar SATS 17.70 -2.3
EdibleGarden EDBL 0.76 -0.2
EducDev EDUC 3.03 ...
EffectorWt EFTRW 0.07 -2.3
EffectorTherap EFTR 0.47 -8.1
EHang EH 6.10 -1.6
eHealth EHTH 5.63 -4.4
ElPolloLoco LOCO 8.86 -2.2
ElevationOnc ELEV 1.02 1.6
Emcore EMKR 2.15 -3.5
Escalade ESCA 11.16 -0.9
EssaPharma EPIX 2.40 -3.5
ExelaTech XELA 0.84 -2.2
Farmmi FAMI 0.82 -2.7
Fastly FSLY 8.44 -3.4
First HS Educ FHS 0.59 -2.8
FivePoint FPH 3.49 -1.1
FlushingFin FFIC 20.16 -0.9
Forestar FOR 12.00 -2.7
ForresterRes FORR 39.26 -3.0
Freshpet FRPT 40.53 -4.4
FulgentGenetics FLGT 41.19 -1.2
GSK GSK 31.47 0.5
Genesco GCO 42.72 -6.8
GenesisUnicornWt GENQW 0.08 -20.0
GIIIApparel GIII 19.26 -4.7
GoHealth GOCO 0.40 -4.2
Greenbrier GBX 27.48 -0.9

52-Wk %
Stock Sym Hi/Lo Chg

Greenhill GHL 7.07 -3.4
Greenlane GNLN 2.43 -1.2
GpoAvalAcc AVAL 2.82 0.7
Guidewire GWRE 67.43 -0.4
Gyrodyne GYRO 10.01 ...
HNI HNI 30.77 -1.2
Haleon HLN 5.59 -2.9
Hanesbrands HBI 8.51 -0.6
HarborCustom HCDI 1.10 1.8
HarmonyGold HMY 2.40 3.7
Heartbeam BEAT 1.12 -5.6
HomeTrustBcshs HTBI 22.80 -1.8
HysterYaleMatls HY 27.64 -1.0
II-VI IIVI 43.23 -2.5
II-VI 6% Pfd IIVIP 188.68 -1.7
IceCureMedical ICCM 1.56 -1.6
IdexBiometrics IDBA 6.42 -11.7
Immucell ICCC 7.04 -3.4
InnovativeEyeWt LUCYW 0.50 -12.4
Innoviva INVA 12.82 0.5
IntegerHoldings ITGR 60.08 -2.6
IntegraResources ITRG 0.55 1.4
IntegratedMedia IMTE 1.29 -1.5
IntegratedRailWt IRRX.WS 0.17 -12.0
Intel INTC 31.06 -1.7
Intercure INCR 4.84 -1.4
Interface TILE 10.69 -1.9
iPower IPW 0.95 2.0
Iridex IRIX 2.44 -1.2
IronNet IRNT 1.84 3.1
IterumTherap ITRM 2.42 -6.5
JELD-WEN JELD 10.38 -4.3
JaguarHealth JAGX 0.21 0.2
KinsTechWt KINZW 0.04 7.9
KKRRealEstFinPfdA KREFpA 20.45 -3.2
KandiTech KNDI 2.08 -2.3
KernelWt KRNLW 0.03 -16.2
KimballIntl B KBAL 7.41 -2.6
Knowles KN 14.18 -1.1
KoninklijkePhil PHG 16.13 -1.3
KoreaElcPwr KEP 7.11 -3.0
LakeShoreBancorp LSBK 13.04 -3.4
Leafly LFLY 1.41 -2.0
LibertyBroadbandA LBRDA 98.55 -3.0
LibertyBroadbandC LBRDK 99.61 -3.4
LibertyLatAmC LILAK 6.74 -3.7
LibertyLatAmA LILA 6.75 -3.7
LifetimeBrands LCUT 8.51 -1.4
Lipocine LPCN 0.54 -2.2
LyondellBasell LYB 80.35 -1.3
LytusTech LYT 1.81 0.3
MindTech MIND 0.72 -1.3
MSD Acqn MSDAU 9.79 -0.9

52-Wk %
Stock Sym Hi/Lo Chg

MaxarTech MAXR 22.45 -2.6
MesaLab MLAB 163.30 -8.1
MetenHolding METX 0.53 -0.1
MineralsTechs MTX 56.38 -0.8
Minim MINM 0.30 -7.2
MobilicomWt MOBBW 0.31 -2.2
ModelPerformRt MPACR 0.08 -0.4
MolecularData MKD 0.40 -3.7
MotusGI MOTS 2.87 -5.8
MudrickCapII Wt MUDSW 0.01 -18.3
MultiPlanWt MPLN.WS 0.40 -12.2
NatlWesternLife NWLI 187.02 -1.5
NatrlOrderAcqnWt NOACW 0.02 25.0
NavideaBiopharm NAVB 0.31 -6.3
Neogen NEOG 17.56 -5.1
Nephros NEPH 1.21 -6.4
NewMarket NEU 280.28 -0.9
NiuTech NIU 5.37 -9.2
Nogin NOGN 2.23 -9.8
NorthernStrII Wt NSTB.WS 0.05 -26.1
Novavax NVAX 30.33 -4.9
NutexHealth NUTX 2.36 -7.7
NuvveHolding NVVE 2.51 -8.6
NuvveHoldingWt NVVEW 0.22 -20.7
ON24 ONTF 8.51 -2.2
Oblong OBLG 0.25 3.0
ObsEva OBSV 0.16 -6.5
Offerpad OPAD 1.39 -2.1
Omnicell OMCL 99.36 -2.2
1-800-FLOWERS FLWS 7.28 -4.4
180LifeSciWt ATNFW 0.06 -29.4
OneStopSystems OSS 3.72 ...
OpenText OTEX 29.68 -1.7
OpendoorTech OPEN 4.05 -4.2
Organogenesis ORGO 3.47 -4.9
OrientalCulture OCG 1.50 -6.5
Orix IX 80.32 -0.2
Ouster OUST 1.35 -2.2
Owens&Minor OMI 26.89 -2.4
PFSweb PFSW 8.38 0.1
PROS PRO 18.23 -5.4
ParamountA PARAA 25.84 -1.7
Patterson PDCO 25.18 -2.8
Perficient PRFT 72.53 -3.0
PetIQ PETQ 8.60 -3.9
PetrosPharm PTPI 0.64 -0.1
Pluri PLUR 0.86 -2.2
PLxPharma PLXP 0.75 -7.3
Polished.comWt POL.WS 0.16 -3.3
PolyPid PYPD 1.12 -73.5
PrestigeCnsHlth PBH 50.19 -1.5
PriceSmart PSMT 61.17 -1.6
PrimorisSvcs PRIM 19.61 -2.3

52-Wk %
Stock Sym Hi/Lo Chg

QuanergySystems QNGY 0.25 -3.5
Quotient QTNT 0.17 -3.9
QuotientTech QUOT 1.72 -2.2
RMR Group RMR 25.77 -1.8
RailVisionWt RVSNW 0.07 -42.3
Rapid7 RPD 52.69 -0.9
RegulusTherap RGLS 1.33 5.2
RekorSystems REKR 1.23 -6.1
ReShapeLife RSLS 0.36 -2.7
ReunionNeuro REUN 2.80 -12.7
RigettiCompWt RGTIW 0.35 ...
RockleyPhotonics RKLY 1.26 -2.3
RockyBrands RCKY 23.50 -3.2
RogersComm B RCI 42.42 -1.0
Root ROOT 11.04 -2.0
Rover ROVR 3.60 -1.9
RubiconTech RBT 4.35 0.3
RubiconTech RBCN 3.16 -1.1
SLGreenRealtyPfd SLGpI 23.82 -1.7
Science37 SNCE 1.45 -5.8
SCWorx WORX 0.59 -6.7
SealedAir SEE 52.67 -1.2
SecurityNatFin SNFCA 7.22 -1.9
SelectQuote SLQT 0.95 -12.0
Semantix STIX 2.34 -13.7
SemantixWt STIXW 0.14 -11.1
SeniorConnectI Wt SNRHW 0.03 -12.3
ShoulderUpTechWt SUAC.WS 0.07 -20.1
ShuttlePharm SHPH 11.77 -71.6
SimplyGoodFoods SMPL 29.51 -2.2

52-Wk %
Stock Sym Hi/Lo Chg

SiyataMobile SYTA 0.61 ...
SizzleAcqnWt SZZLW 0.04 -40.7
Skillsoft SKIL 2.88 -4.3
SkillsoftWt SKIL.WS 0.30 -5.4
SmartShareGlbl EM 0.86 2.2
SolarWinds SWI 8.62 0.5
Soluna SLNH 2.46 0.6
SomaLogic SLGC 3.45 -4.6
SonnetBio SONN 0.20 1.4
Sony SONY 76.92 -2.1
StandardMotor SMP 36.17 -2.3
StanleyBlackDck SWK 85.28 -1.3
Starbox STBX 4.15 -12.6
StarryGroupWt STRY.WS 0.14 0.1
Surmodics SRDX 31.17 -4.9
SyneosHealth SYNH 57.93 -2.2
TCBioPharm TCBP 0.30 -2.7
TOP Ships TOPS 0.28 -0.5
T2Biosystems TTOO 0.11 -1.8
TakungArt TKAT 1.40 -4.8
Tech&EnerWt TETCW 0.10 -24.0
Telefonica TEF 4.05 -1.2
10xGenomics TXG 30.51 -4.6
TenaxTherap TENX 0.20 -9.1
Teradata TDC 31.91 -1.6
TesscoTech TESS 4.53 -1.7
3M MMM 121.15 -3.2
Tilly's TLYS 6.65 -7.0
ToyotaMotor TM 145.08 -0.8
Traeger COOK 2.52 -1.1

52-Wk %
Stock Sym Hi/Lo Chg

Transalta TAC 9.09 -2.4
TreasureGlobal TGL 3.06 ...
TrinityCapNts2025 TRINL 25.23 -0.4
Trinseo TSE 25.20 -3.5
TriumphBancorp TBK 59.45 -1.6
Tronox TROX 14.14 -1.5
TrueCar TRUE 2.05 -3.3
TurtleBeach HEAR 7.49 -9.0
TutorPerini TPC 6.61 -0.9
Tuya TUYA 1.22 -1.6
US PhysTherapy USPH 79.82 -1.3
uCloudlink UCL 0.53 1.7
UnicoAmerican UNAM 1.53 2.9
UnitedSecBcshrs UBFO 7.00 -2.2
UnityBiotech UBX 0.42 ...
UnivElectro UEIC 21.03 -2.9
UsanaHealth USNA 62.51 -1.3
VF VFC 40.52 -1.6
Vaccinex VCNX 0.79 -2.2
Verizon VZ 41.15 -1.2
VivaniMedical VANI 3.39 -11.1
Welltower WELL 75.53 -1.0
WeTrade WETG 1.40 -9.4
WholeEarthBrds FREE 4.83 0.6
Willdan WLDN 21.42 -3.3
XilioTherap XLO 2.01 -2.8
Xos XOS 1.42 -3.4
XPeng XPEV 16.61 -3.4
ZimIntShipping ZIM 34.01 -2.1
ZeroFox ZFOX 5.00 -6.1

52-Wk %
Stock Sym Hi/Lo Chg

New Highs and Lows

The following explanations apply to the New York Stock Exchange, NYSE Arca, NYSE American
and Nasdaq Stock Market stocks that hit a new 52-week intraday high or low in the latest
session. % CHG-Daily percentage change from the previous trading session.

DividendChanges
Amount Payable /

Company Symbol Yld% New/Old Frq Record
Amount Payable /

Company Symbol Yld% New/Old Frq Record

Increased
Avnet AVT 2.7 .29 /.26 Q Sep28 /Sep14
BradyCl A BRC 2.0 .23 /.225 Q Oct28 /Oct07
Stewart Info Svcs STC 3.5 .45 /.375 Q Sep30 /Sep15

Foreign
Epsilon Energy EPSN 3.6 .0625 Q Sep30 /Sep15

Sources: FactSet; DowJonesMarketData

KEY:A: annual;M:monthly; Q: quarterly; r: revised; SA: semiannual; S2:1: stock split and ratio; SO:
spin-off.
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BIGGEST 1,000 STOCKS

Net YTD
Fund NAV Chg %Ret

American Century Inv
Ultra 64.45 -0.70-26.4
American Funds Cl A
AmcpA 30.90 -0.31-26.8
AMutlA 48.65 -0.43 -7.7
BalA 28.82 -0.07-12.8
BondA 11.75 +0.05-10.6
CapIBA 62.09 -0.16-10.3
CapWGrA 49.86 -0.22-20.9
EupacA 47.44 -0.14-26.4
FdInvA 60.57 -0.39-18.2
GwthA 54.47 -0.49-26.7
HI TrA 9.23 +0.04 -9.3
ICAA 41.97 -0.33-17.3
IncoA 23.17 -0.07 -9.1
IntBdA 12.76 +0.05 -5.8
N PerA 49.18 -0.39-25.9
NEcoA 44.40 -0.42-28.2
NwWrldA 65.78 -0.33-23.5
SmCpA 56.03 -0.25-30.0
TxExA 12.09 ... -9.5

Net YTD
Fund NAV Chg %Ret

WshA 51.39 -0.41-11.8
Artisan Funds
IntlVal Inst 35.60 -0.13-16.0
Baird Funds
AggBdInst 9.91 +0.04-11.5
CorBdInst 10.16 +0.04-11.4
BlackRock Funds
HiYldBd Inst 6.77 +0.03-11.0
BlackRock Funds A
GlblAlloc 16.54 -0.02-15.5
BlackRock Funds III
iShS&P500IdxK461.54 -5.00-16.8
BlackRock Funds Inst
EqtyDivd 18.57 -0.11 -6.9
StratIncOpptyIns 9.48 +0.01 -5.0
Bridge Builder Trust
CoreBond 9.13 +0.04-11.1
CorePlusBond 9.05 +0.04-11.4
Intl Eq 10.24 -0.04-23.5
LargeCapGrowth 17.82 -0.21-24.2
LargeCapValue 15.55 -0.12 -9.3

Net YTD
Fund NAV Chg %Ret

MunicipalBond 9.74 -0.01 -8.3
Calamos Funds
MktNeutI 13.77 -0.03 -5.1
Columbia Class I
DivIncom I 28.31 -0.26 -9.7
Dimensional Fds
5GlbFxdInc 10.04 +0.02 -6.2
EmgMktVa 27.36 -0.21-11.2
EmMktCorEq 20.74 -0.16-16.4
IntlCoreEq 12.73 -0.02-19.8
IntSmCo 16.71 -0.03-22.8
IntSmVa 17.49 ...-17.6
LgCo 27.99 -0.31-16.8
US CoreEq1 30.70 -0.26-15.2
US CoreEq2 27.87 -0.24-15.0
US Small 39.74 -0.27-15.2
US SmCpVal 39.99 -0.13 -7.6
US TgdVal 27.63 -0.08 -8.0
USLgVa 41.00 -0.20-10.1
Dodge & Cox
Balanced 97.80 -0.42 -9.1

Friday, September 2, 2022

Mutual Funds Net YTD
Fund NAV Chg %Ret

Net YTD
Fund NAV Chg %Ret

Net YTD
Fund NAV Chg %Ret

Net YTD
Fund NAV Chg %Ret

Net YTD
Fund NAV Chg %Ret

Net YTD
Fund NAV Chg %Ret

Net YTD
Fund NAV Chg %Ret

Top 250 mutual-funds listings for Nasdaq-published share classes by net assets.

e-Ex-distribution. f-Previous day’s quotation. g-Footnotes x and s apply. j-Footnotes e
and s apply. k-Recalculated by Lipper, using updated data. p-Distribution costs apply,
12b-1. r-Redemption charge may apply. s-Stock split or dividend. t-Footnotes p and r
apply. v-Footnotes x and e apply. x-Ex-dividend. z-Footnote x, e and s apply. NA-Not
available due to incomplete price, performance or cost data. NE-Not released by Lipper;
data under review. NN-Fund not tracked. NS-Fund didn’t exist at start of period.

GblStock 13.18 -0.04 -8.7
Income 12.57 +0.05 -9.6
Intl Stk 41.31 +0.15-12.6
Stock 217.62 -1.88-10.1
DoubleLine Funds
TotRetBdI 9.23 +0.02 -9.2
Edgewood Growth Instituti
EdgewoodGrInst 36.91 -0.40-39.0
Fidelity
500IdxInstPrem136.57 -1.47-16.8
Contrafund K6 17.39 -0.17-25.1
ExtMktIdxInstPre 66.22 -0.40-23.7
FidSerToMarket 13.05 -0.13-17.9
GrowthCompanyK6 16.26 -0.12-28.9
InflPrBdIndInsPr 10.29 +0.05 -7.8
IntlIdxInstPrem 38.76 -0.12-21.4
MidCpInxInstPrem 26.21 -0.16-17.4
SAIUSLgCpIndxFd 18.92 -0.20-16.8
SeriesBondFd 9.17 +0.03-10.8
SeriesOverseas 10.31 -0.03-28.4
SerLTTreBdIdx 6.42 +0.04-23.4
SmCpIdxInstPrem 22.45 -0.16-18.5
TMktIdxInstPrem109.62 -1.10-17.9
TotalMarketIndex 13.80 -0.14-17.8
USBdIdxInstPrem 10.53 +0.04-10.8
Fidelity Freedom
FF2020 13.35 ...-15.2
FF2025 12.22 -0.01-16.1
FF2030 15.21 -0.02-16.7
FF2035 13.00 -0.04-18.0
FF2040 9.15 -0.03-19.0
Freedom2030 K 15.21 -0.02-16.6
Idx2030InsPre 17.28 -0.05-16.2
Fidelity Invest
Balanc 25.30 -0.13-16.3

BluCh 125.75 -1.10-31.5
Contra 13.81 -0.14-25.4
ContraK 13.86 -0.14-25.4
CpInc 9.28 +0.03-10.4
GroCo 25.99 -0.20-28.7
InvGrBd 10.20 +0.04-10.7
LowP 47.94 -0.07-10.9
Magin 11.27 -0.15-23.8
NASDAQ 147.40 -1.95-25.1
OTC 14.07 -0.16-28.2
Puritn 22.64 -0.08-16.2
SAIUSQtyIdx 15.53 -0.23-18.0
SrsEmrgMkt 16.06 -0.10-23.6
SrsGlobal 12.05 -0.04-20.0
SrsGroCoRetail 14.69 -0.10-28.0
SrsIntlGrw 13.93 -0.07-27.1
SrsIntlVal 9.25 -0.01-17.2
TotalBond 9.66 +0.03-11.1
Fidelity SAI
TotalBd 9.16 +0.04-10.7
U.S.TreBdIdx 8.96 +0.04-10.1
First Eagle Funds
GlbA 57.20 -0.10-11.3
FPA Funds
NwInc 9.60 +0.01 -2.7
Franklin A1
IncomeA1 2.27 ... -6.6
FrankTemp/Frank Adv
IncomeAdv 2.25 ... -6.5
FrankTemp/Franklin A
Growth A 114.67 -1.30-23.8
RisDv A 82.24 -0.86-14.8
Guggenheim Funds Tru
TotRtnBdFdClInst 24.27 +0.09-13.0
Harbor Funds

CapApInst 69.21 -0.77-31.3
Harding Loevner
IntlEq NA ... NA
Invesco Funds A
EqIncA 10.23 -0.03 -9.2
Invesco Funds Y
DevMktY 34.70 -0.27-26.2
JHF III DispVal
DispValMCI 24.70 -0.11-10.8
John Hancock
BondR6 13.84 +0.05-12.3
JPMorgan I Class
CoreBond NA ... NA
EqInc NA ... NA
LgCpGwth NA ... NA
JPMorgan R Class
CoreBond NA ... NA
CorePlusBd NA ... NA
Lord Abbett A
ShtDurIncmA p 3.91 +0.01 -4.2
Lord Abbett I
ShtDurInc p 3.91 +0.01 -3.9
Metropolitan West
TotRetBdI 9.46 +0.04-12.0
TRBdPlan 8.87 +0.04-11.9
MFS Funds
IIE 26.32 -0.02-21.3
MFS Funds Class I
GrowthI 141.81 -1.64-27.1
ValueI 48.62 -0.43-10.3
Northern Funds
StkIdx NA ... NA
Nuveen Cl I
HYMunBd 15.53 -0.01-13.1
Old Westbury Fds

LrgCpStr 14.58 -0.12-22.6
Parnassus Fds
ParnEqFd 51.81 -0.71-18.2
PGIM Funds Cl Z
HighYield NA ... NA
TotalReturnBond NA ... NA
PIMCO Fds Instl
AllAsset NA ... NA
TotRt 8.91 +0.04-11.8
PIMCO Funds A
IncomeFd 10.73 +0.03 NA
PIMCO Funds I2
Income 10.73 +0.03 NA
PIMCO Funds Instl
IncomeFd 10.73 +0.03 NA
Price Funds
BlChip 122.49 -1.55-31.1
DivGro 64.51 -0.69-12.5
Growth 71.07 -0.80-33.2
HelSci 87.39 -1.11-16.0
LgCapGow I 51.84 -0.57-29.5
MidCap 90.48 -0.69-22.9
NHoriz 51.72 -0.25-32.7
R2020 19.08 -0.05-14.1
R2025 16.55 -0.05-15.2
R2030 24.54 -0.11-16.8
R2040 26.51 -0.17-19.1
Schwab Funds
1000 Inv r 85.00 -0.88 NA
S&P Sel 60.70 -0.65 NA
TSM Sel r 67.51 -0.67 NA
TIAA/CREF Funds
EqIdxInst 28.16 -0.28-17.6
VANGUARD ADMIRAL

500Adml 363.24 -3.92-16.8
BalAdml 41.08 -0.18-15.1
CAITAdml 11.11 ... -7.5
CapOpAdml r157.47 -1.72-18.7
DivAppIdxAdm 39.92 -0.45-13.5
EMAdmr 33.86 -0.23-16.6
EqIncAdml 86.06 -0.63 -5.4
ExplrAdml 92.62 -0.65-22.2
ExtndAdml 105.46 -0.63-23.8
GNMAAdml 9.57 +0.04 -8.0
GrwthAdml 121.64 -1.58-26.2
HlthCareAdml r 83.56 -1.11 -9.6
HYCorAdml r 5.19 +0.02-10.0
InfProAd 25.37 +0.16 -7.5
IntlGrAdml 94.37 -0.73-32.3
ITBondAdml 10.41 +0.05-11.2
ITIGradeAdml 8.53 +0.04-12.6
LarCapAd 90.57 -0.97-18.1
LTGradeAdml 8.25 +0.04-22.5
MidCpAdml 256.47 -1.67-18.2
MuHYAdml 10.40 ...-11.5
MuIntAdml 13.37 +0.01 -7.6
MuLTAdml 10.58 ...-11.1
MuLtdAdml 10.69 ... -3.4
MuShtAdml 15.57 ... -1.3
PrmcpAdml r140.94 -1.65-16.8
RealEstatAdml130.21 -1.83-19.8
SmCapAdml 89.52 -0.55-16.9
SmGthAdml 74.08 -0.60-25.1
STBondAdml 10.01 +0.03 -4.8
STIGradeAdml 10.07 +0.03 -5.4
STIPSIxAdm 24.87 +0.08 -1.1
TotBdAdml 9.80 +0.04-11.0
TotIntBdIdxAdm 19.68 +0.05-10.2
TotIntlAdmIdx r 27.01 -0.11-20.0

TotStAdml 95.75 -0.97-18.0
TxMCapAdml203.05 -2.05-17.6
TxMIn r 12.78 -0.04-21.1
USGroAdml 111.38 -1.28-33.9
ValAdml 52.40 -0.43 -7.6
WdsrllAdml 69.66 -0.57-14.2
WellsIAdml 62.40 -0.04 -9.8
WelltnAdml 70.95 -0.41-14.5
WndsrAdml 75.52 -0.44 -6.7
VANGUARD FDS
DivdGro 34.40 -0.40 -9.5
IntlVal 34.33 -0.14-17.4
LifeCon 19.69 -0.01-14.0
LifeGro 36.46 -0.19-17.2
LifeMod 28.07 -0.09-15.6
PrmcpCor 28.44 -0.29-15.4
STAR 26.17 -0.09-17.6
TgtRe2020 26.89 -0.03-13.3
TgtRe2025 17.28 -0.05-15.0
TgtRe2030 32.29 -0.12-16.0
TgtRe2035 19.91 -0.08-16.5
TgtRe2040 34.84 -0.18-17.1
TgtRe2045 23.36 -0.14-17.7
TgtRe2050 38.51 -0.24-17.9
TgtRe2060 39.44 -0.25-17.9
TgtRet2055 42.87 -0.27-17.9
TgtRetInc 12.69 +0.01-11.5
WellsI 25.76 -0.01 -9.8
Welltn 41.09 -0.23-14.5
WndsrII 39.27 -0.32-14.3
VANGUARD INDEX FDS
ExtndIstPl 260.25 -1.56-23.7
IdxIntl 16.15 -0.06-20.0
MdCpGrAdml 80.03 -0.64-26.7

MdCpVlAdml 70.01 -0.37 -9.2
SmValAdml 67.91 -0.32-10.8
TotBd2 9.68 +0.04-11.1
TotIntlInstIdx r108.02 -0.43-20.0
TotItlInstPlId r108.05 -0.42-20.0
TotSt 95.72 -0.97-18.0
VANGUARD INSTL FDS
BalInst 41.09 -0.18-15.1
DevMktsIndInst 12.80 -0.03-21.1
DevMktsInxInst 20.00 -0.06-21.1
ExtndInst 105.45 -0.64-23.8
GrwthInst 121.65 -1.57-26.2
InPrSeIn 10.34 +0.07 -7.5
InstIdx 333.34 -3.59-16.8
InstPlus 333.34 -3.60-16.8
InstTStPlus 69.68 -0.70-17.9
MidCpInst 56.66 -0.37-18.2
MidCpIstPl 279.42 -1.82-18.2
RealEstaInstl 20.15 -0.29-19.8
SmCapInst 89.52 -0.55-16.9
SmCapIstPl 258.39 -1.59-16.9
STIGradeInst 10.07 +0.03 -5.3
STIPSIxins 24.89 +0.08 -1.1
TotBdInst 9.80 +0.04-11.0
TotBdInst2 9.68 +0.04-11.1
TotBdInstPl 9.80 +0.04-11.0
TotIntBdIdxInst 29.54 +0.09-10.2
TotStInst 95.77 -0.97-18.0
ValueInst 52.40 -0.43 -7.6
WCM Focus Funds
WCMFocIntlGrwIns 18.99 -0.01-31.4
Western Asset
CoreBondI 11.03 +0.05 NA
CorePlusBdI 9.78 +0.05 NA
CorePlusBdIS 9.78 +0.06 NA

Data provided by

A B C
-28.40 39.11 25.80 ABB ABB 2.6 13 27.33 0.08
-14.27 10.39 6.00 ADT ADT 1.9 dd 7.21 -0.03
-7.34 79.97 60.74 AECOM ACM 0.8 34 71.67 -0.06

s 7.61 26.68 18.62 AES AES 2.4 dd 26.15 0.30
1.73 67.20 51.28 Aflac AFL 2.7 9 59.40 -0.12
-7.90 150.28 88.55 AGCO AGCO 0.9 10 106.85 0.10

... 2555.30 12.05 AMTDDigital HKD ... ... 100.01 -12.19
-39.01 413.89 225.92 Ansys ANSS ... 47 244.63 -1.86
44.29 51.95 18.52 APA APA 1.3 4 38.80 0.88
-29.45 9.37 4.88 ASETech ASX 10.3 5 5.51 -0.09
-41.32 895.93 412.67 ASML ASML 1.3 30 467.19 -2.73
-7.42 21.53 16.62 AT&T T 6.5 6 17.19 -0.31

-27.17 142.60 101.21 AbbottLabs ABT 1.8 21 102.50 -2.34
0.65 175.91 105.56 AbbVie ABBV 4.1 19 136.28 -2.17

-27.27 379.30 219.84 Abiomed ABMD ... 55 261.24 1.71
31.98 86.03 50.07 AcadiaHealthcare ACHC ... 26 80.11 -1.22
-31.48 417.37 261.77 Accenture ACN 1.4 28 284.07 -4.72
16.53 86.90 56.40 ActivisionBliz ATVI 0.6 32 77.53 -1.02
-35.08 699.54 338.00 Adobe ADBE ... 36 368.14 -2.39
-28.41 244.55 164.00 AdvanceAuto AAP 3.5 20 171.73 -0.42
-1.96 153.36 80.81 AdvDrainageSys WMS 0.4 30 133.46 0.46
-44.24 164.46 71.60 AdvMicroDevices AMD ... 34 80.24 -2.09
-10.93 6.22 3.90 Aegon AEG 4.0 17 4.40 ...
-33.52 71.38 37.20 AerCap AER ... dd 43.49 0.19
-77.68 176.65 13.64 AffirmHldgs AFRM ... dd 22.45 -0.71
-19.82 179.57 112.52 AgilentTechs A 0.7 29 128.01 -0.92
-21.96 37.45 14.36 agilon health AGL ... dd 21.07 0.05
-21.79 67.14 38.02 AgnicoEagle AEM 3.8 23 41.56 1.37
-18.97 316.39 216.24 AirProducts APD 2.6 25 246.53 -3.47
-31.74 212.58 86.71 Airbnb ABNB ... 62 113.64 0.24
-24.59 123.25 85.90 AkamaiTech AKAM ... 25 88.26 -1.95
11.17 298.17 169.93 Albemarle ALB 0.6117 259.88 2.92
-8.48 37.99 25.89 Albertsons ACI 1.7 10 27.63 -0.01

-17.34 98.09 39.56 Alcoa AA 0.8 10 49.25 1.17
-23.89 88.78 63.92 Alcon ALC 0.3 72 66.31 -0.13
-32.55 224.95 130.00 AlexandriaRlEst ARE 3.1 81 150.39 -1.36
-22.72 182.09 73.28 Alibaba BABA ... 51 91.80 -1.91
-62.79 737.45 225.86 AlignTech ALGN ... 31 244.51 -1.23
25.83 862.87 585.10 Alleghany Y 0.0 33 840.02 -1.07
-28.35 148.69 93.05 Allegion ALLE 1.7 18 94.89 -0.84
0.03 65.37 54.20 AlliantEnergy LNT 2.8 22 61.49 -0.57
3.26 144.46 106.11 Allstate ALL 2.8 37 121.48 0.09

-31.34 56.28 31.66 AllyFinancial ALLY 3.7 5 32.69 -0.10
21.15 236.80 117.58 AlnylamPharm ALNY ... dd 205.45 -5.80
-25.54 151.55 101.88 AlphabetA GOOGL ... 20 107.85 -1.89
-24.88 152.10 102.21 Alphabet C GOOG ... 20 108.68 -1.87
-5.04 57.05 41.00 Altria MO 8.4 46 45.00 -0.37

-23.52 188.11 101.26 Amazon.com AMZN ...114 127.51 -0.31
4.64 3.31 2.42 Ambev ABEV 3.5 18 2.93 0.05
0.08 13.61 10.66 Amcor AMCR 4.0 23 12.02 0.02

11.95 90.77 68.33 Amdocs DOX 1.9 19 83.78 -0.69
-28.20 769.90 447.92 Amerco UHAL 0.0 9 521.43 -10.18
4.40 99.20 80.27 Ameren AEE 2.5 24 92.93 -0.93

-16.96 22.65 16.83 AmericaMovil AMX 2.0 14 17.53 0.52
-17.86 22.57 16.52 AmericaMovil A AMOV 3.7 13 17.29 0.12
-27.67 22.35 11.93 AmerAirlines AAL 0.0 dd 12.99 0.06
13.62 105.48 80.22 AEP AEP 3.1 20 101.09 -1.29
-8.44 199.55 134.12 AmerExpress AXP 1.4 15 149.79 -1.32
-7.36 152.29 122.71 AmericanFin AFG 1.8 11 127.22 -1.26
-19.67 44.07 32.60 AmHomes4Rent AMH 2.1 61 35.03 -0.37
-7.83 65.73 48.40 AIG AIG 2.4 3 52.41 0.07
-14.24 303.72 220.00 AmerTowerREIT AMT 2.2 41 250.85 -6.79
-21.57 189.65 129.45 AmerWaterWorks AWK 1.8 21 148.12 -3.36
-11.59 37.78 23.96 AmericoldRealty COLD 3.0 dd 28.99 -0.30
-11.02 332.37 219.99 Ameriprise AMP 1.9 10 268.42 -0.76
11.15 167.19 113.68 AmerisourceBrgn ABC 1.2 17 147.71 0.10
-19.87 148.07 106.17 Ametek AME 0.7 25 117.83 -2.60
7.73 258.45 198.64 Amgen AMGN 3.2 21 242.37 -3.13

-17.01 88.45 61.67 Amphenol APH 1.1 25 72.58 -0.87
-15.44 191.95 138.50 AnalogDevices ADI 2.0 41 148.63 -2.06
-20.94 67.91 47.23 AB InBev BUD 0.8 25 47.87 -0.11
-18.41 8.94 5.45 AnnalyCap NLY 13.8 3 6.38 ...
125.83 48.80 15.26 AnteroResources AR ... 15 39.52 0.65
-7.39 341.98 246.21 Aon AON 0.8 40 278.34 -2.44
32.59 69.98 27.50 ApellisPharm APLS ... dd 62.69 -0.89
-24.06 81.07 45.97 ApolloGlbMgmt APO 2.9 dd 55.00 0.17
-12.25 182.94 129.04 Apple AAPL 0.6 26 155.81 -2.15
-42.02 167.06 82.67 ApplMaterials AMAT 1.1 12 91.24 -0.57
-74.44 116.09 23.37 Applovin APP ... dd 24.09 -0.96
-17.19 136.19 94.03 Aptargroup ATR 1.5 30 101.43 -1.19
-44.64 180.81 84.14 Aptiv APTV 0.0219 91.31 -2.25
-3.83 39.95 28.74 Aramark ARMK 1.2 59 35.44 0.03

-29.28 37.87 20.86 ArcelorMittal MT 1.4 1 22.51 0.24
2.36 50.73 37.44 ArchCapital ACGL ... 11 45.50 -0.22
29.62 98.88 58.44 ArcherDaniels ADM 1.8 14 87.61 0.03
-10.48 90.08 53.15 AresMgmt ARES 3.4 47 72.75 -0.37
7.17 403.77 249.50 arGEN-X ARGX ... dd 375.30 -1.96

-18.40 148.57 85.18 AristaNetworks ANET ... 36 117.30 0.02
-23.51 137.95 102.25 ArrowElec ARW ... 5 102.70 -0.56

... 229.60 173.81 AspenTech AZPN ... ... 208.57 0.46
1.95 194.12 144.18 Assurant AIZ 1.7 32 158.90 -1.10
4.19 71.70 53.63 AstraZeneca AZN 2.3 dd 60.69 -1.10

-39.04 483.13 159.54 Atlassian TEAM ... dd 232.42 -3.01
9.33 122.95 85.80 AtmosEnergy ATO 2.4 21 114.55 -0.23

-29.34 335.48 163.20 Autodesk ADSK ... 78 198.69 -3.26
-26.90 110.59 66.25 Autoliv ALV 3.4 20 75.59 -1.20
-3.28 261.59 192.26 ADP ADP 1.7 34 238.48 -7.48
4.87 135.57 96.56 AutoNation AN ... 5 122.54 -1.05
1.17 2362.24 1508.86 AutoZone AZO ... 19 2120.88 -24.71

-28.76 191.67 66.39 Avalara AVLR ... dd 91.98 0.16
-19.83 259.05 183.35 Avalonbay AVB 3.1 35 202.51 -1.45
-1.60 55.33 42.20 Avangrid AGR 3.6 21 49.08 0.11
-41.86 44.37 24.41 Avantor AVTR ... 28 24.50 -0.43
-14.36 229.24 151.62 AveryDennison AVY 1.6 20 185.48 -0.03
-22.01 545.11 85.68 AvisBudget CAR ... 4 161.73 -3.83
-26.25 209.00 82.49 AxonEnterprise AXON ... 60 115.78 0.78
-7.03 59.34 47.25 BCE BCE 5.9 20 48.38 0.15
-6.71 71.04 46.27 BHPGroup BHP 12.9 4 50.21 0.33
9.56 77.47 51.45 BJ'sWholesale BJ ... 21 73.37 -1.11

16.90 34.30 24.17 BP BP 4.3 dd 31.13 0.54
-5.87 182.60 101.62 Baidu BIDU ... dd 140.05 -4.43
5.07 39.78 22.30 BakerHughes BKR 2.8 dd 25.28 0.68

-42.03 98.09 54.56 Ball BALL 1.4 25 55.81 0.19
-25.04 7.25 3.93 BancoBilbaoViz BBVA 6.3 5 4.40 -0.02
13.72 3.57 2.45 BancoBradesco BBDO 2.8 7 3.00 -0.03
28.13 22.74 15.60 BancodeChile BCH 5.1 7 20.13 1.15
7.26 7.97 4.87 BancSanBrasil BSBR 6.9 ... 5.76 0.08
2.76 22.95 13.77 BcoSantChile BSAC 5.1 7 16.74 0.87

-28.57 4.01 2.28 BancoSantander SAN 3.2 4 2.35 -0.03
-10.64 45.98 26.27 BanColombia CIB 3.9 8 28.23 0.80
-24.86 50.11 29.67 BankofAmerica BAC 2.6 10 33.43 -0.04
-13.94 122.77 90.41 BankofMontreal BMO 3.7 7 92.70 0.52
-29.20 64.63 39.78 BankNYMellon BK 3.6 10 41.12 -0.24
-24.19 74.86 53.66 BkNovaScotia BNS 5.8 8 54.35 0.09
-25.41 12.20 6.88 Barclays BCS 4.0 ... 7.72 0.11
-21.58 26.07 14.53 BarrickGold GOLD 4.0 13 14.90 0.31
-44.88 82.00 25.75 Bath&BodyWks BBWI 2.1 10 38.47 0.05

t -34.52 89.70 55.88 BaxterIntl BAX 2.1 28 56.21 -0.55
5.78 277.29 223.49 BectonDicknsn BDX 1.4 43 252.84 -2.41

-38.40 426.56 118.18 BeiGene BGNE ... dd 166.88 -4.22
-25.31 71.92 26.32 BentleySystems BSY 0.3117 36.10 0.23
17.92 72.31 47.13 Berkley WRB 0.5 14 64.77 -0.21
-7.26 544389 396500 BerkHathwyA BRK.A ... 56 417940 -6349.98
-7.13 362.10 263.68 BerkHathwyB BRK.B ... 55 277.67 -4.76
-26.82 74.73 50.10 BerryGlobal BERY ... 10 53.99 0.04
-29.98 141.97 64.29 BestBuy BBY 4.9 10 71.14 -0.71
-49.18 93.47 14.93 Bilibili BILI ... dd 23.58 -1.22
-39.94 348.50 89.87 Bill.com BILL ... dd 149.64 -0.23
-36.21 543.85 318.07 Bio-Techne TECH 0.4 50 330.03 -2.81
-36.69 825.63 462.61 Bio-RadLabA BIO ... dd 478.32 -7.93
-18.29 337.80 187.16 Biogen BIIB ... 14 196.03 -3.76
8.60 151.51 79.01 BiohavenPharm BHVN ... dd 149.66 -0.16
1.46 97.76 70.73 BioMarinPharm BMRN ...355 89.64 -1.23

-42.63 374.85 117.08 BioNTech BNTX 0.0 3 147.90 0.09
-19.94 84.27 52.00 BlackKnight BKI ... 20 66.36 -0.95
-28.12 973.16 575.60 BlackRock BLK 3.0 17 658.06 -6.79
-27.49 149.78 86.97 Blackstone BX 5.5 17 93.82 -0.33
88.75 48.76 21.08 BlockHR HRB 2.6 13 44.47 -0.59
-58.93 270.63 56.01 Block SQ ... dd 66.33 -2.42
-27.50 17.89 9.52 BlueOwlCapital OWL 4.1 dd 10.81 -0.19
-24.59 233.94 113.02 Boeing BA 0.0 dd 151.82 -1.84
-23.40 2715.66 1669.34 BookingHldgs BKNG ... 49 1837.91 -14.60
12.19 99.31 69.68 BoozAllen BAH 1.8 25 95.13 -1.12
-17.86 50.09 32.28 BorgWarner BWA 1.8 14 37.02 -0.35
-30.07 133.11 78.02 BostonProps BXP 4.9 19 80.54 0.62
-4.68 47.49 34.98 BostonSci BSX ... 70 40.49 -0.50
10.04 80.59 53.22 BristolMyers BMY 3.1 23 68.61 -0.48
6.01 47.23 33.62 BritishAmTob BTI 7.1 13 39.66 -0.18

-24.83 677.76 463.91 Broadcom AVGO 3.3 22 500.22 8.21
-8.94 185.40 132.40 BroadridgeFinl BR 1.7 37 166.48 -5.23

-21.22 62.47 42.21 BrookfieldMgt BAM 1.2 21 47.57 0.09
1.58 46.01 35.81 BrookfieldInfr BIP 3.5 45 41.18 -0.16
4.67 45.35 31.10 BrookfieldRenew BEPC 3.3 34 38.55 0.30

-10.52 74.00 52.91 Brown&Brown BRO 0.7 29 62.89 -0.77
3.33 76.60 56.97 Brown-FormanA BF.A 1.1 38 70.05 -0.36
-1.67 78.15 60.23 Brown-FormanB BF.B 1.1 38 71.64 -0.68
-33.18 92.35 54.87 Bruker BRKR 0.4 31 56.07 -0.22
-31.66 86.48 48.91 BuildersFirst BLDR ... 4 58.57 -0.19
6.05 128.40 74.63 Bunge BG 2.5 9 99.01 0.94

-50.79 314.71 133.28 BurlingtonStrs BURL ... 59 143.46 -0.35
-28.91 111.00 67.68 CBREGroup CBRE ... 13 77.14 -0.35
-17.72 208.71 152.15 CDW CDW 1.2 23 168.50 -2.01
50.97 119.60 44.04 CF Industries CF 1.5 9 106.86 4.44
-11.83 93.93 73.76 CGI GIB ... 17 78.03 0.13
7.18 121.23 85.80 CHRobinson CHRW 1.9 14 115.36 0.48

-14.78 256.94 185.79 CMEGroup CME 2.1 24 194.69 -4.73
3.21 73.76 58.51 CMSEnergy CMS 2.7 15 67.14 -0.96

-11.71 50.33 38.23 CNAFin CNA 4.1 10 38.92 0.15
-28.17 17.13 10.60 CNH Indl CNHI 2.3 11 12.13 0.16
-30.87 54.54 33.13 CRH CRH 3.2 7 36.50 0.38
-16.91 38.63 27.59 CSX CSX 1.3 17 31.24 -0.37
-3.61 111.25 81.78 CVSHealth CVS 2.2 16 99.44 -0.49
-36.06 2136.14 1049.81 CableOne CABO 1.0 20 1127.55 -31.77
-9.76 194.97 132.31 CadenceDesign CDNS ... 60 168.17 -1.87

-54.45 119.81 35.10 CaesarsEnt CZR ... dd 42.60 0.10
-29.10 180.37 125.17 CamdenProperty CPT 3.0 17 126.69 -2.41
32.14 32.49 18.03 Cameco CCJ 0.3235 28.82 0.27
13.05 51.94 39.76 CampbellSoup CPB 3.0 20 49.13 -0.24
-19.35 66.24 45.09 CIBC CM 5.5 9 47.00 0.31

YTD 52-Week Yld Net
%Chg Hi Lo Stock Sym % PE Last Chg -4.77 137.19 106.61 CanNtlRlwy CNI 2.0 20 117.00 -0.34

30.22 70.60 31.71 CanNaturalRes CNQ 4.2 7 55.02 1.09
2.95 84.22 64.37 CanPacRlwy CP 0.8 32 74.06 0.10
-5.36 25.79 21.00 Canon CAJ 3.2 13 23.12 -0.27
-28.17 174.65 98.54 CapitalOne COF 2.3 5 104.22 -0.59
-26.37 72.37 36.90 Capri CPRI ... 9 47.79 0.29

s 37.87 72.28 45.85 CardinalHealth CAH 2.8 dd 70.99 -0.33
19.28 318.71 195.04 Carlisle CSL 1.0 21 295.96 -3.00
-41.24 60.62 30.01 Carlyle CG 4.0 6 32.26 -0.40
-32.77 155.98 84.37 CarMax KMX ... 15 87.56 -1.56
-53.43 27.39 8.10 Carnival CCL 0.0 dd 9.37 0.02
-54.68 24.89 7.43 Carnival CUK 0.0 dd 8.38 0.04
-27.03 57.97 34.12 CarrierGlobal CARR 1.5 13 39.58 -0.21
8.05 222.40 170.82 CaseysGenStores CASY 0.7 23 213.24 -2.46

-31.59 142.64 86.11 Catalent CTLT ... 31 87.58 -0.76
-12.53 237.90 167.08 Caterpillar CAT 2.7 14 180.83 -1.61
-36.40 176.50 104.74 Celanese CE 2.5 6 106.88 -1.83
29.22 118.19 38.31 CelsiusHldg CELH ...501 96.36 -2.83
54.15 24.91 8.18 CenovusEnergy CVE 1.7 12 18.93 0.64
9.28 98.53 59.67 Centene CNC ... 29 90.05 -1.19
13.87 33.00 24.32 CenterPointEner CNP 2.3 13 31.78 -0.17
47.62 9.80 5.17 CentraisElBras EBR 3.3 11 8.99 0.02
-44.39 130.37 43.23 CeridianHCM CDAY ... dd 58.09 ...
15.90 25.01 18.97 ChangeHlthcr CHNG ... dd 24.78 0.03

t -46.85 460.21 199.30 CharlesRiverLabs CRL ... 23 200.24 -3.00
14.40 214.14 108.29 ChartIndustries GTLS ...150 182.45 -2.49

t -37.55 820.10 405.35 CharterComms CHTR ... 13 407.14 -13.19
0.90 149.62 107.85 CheckPoint CHKP ... 19 117.61 -2.01

-10.97 539.87 403.00 Chemed CHE 0.3 26 471.00 -5.75
60.09 172.25 84.19 CheniereEnergy LNG 0.8 dd 162.36 5.61
26.44 61.91 38.00 CheniereEnerPtrs CQP 5.5 31 53.41 2.97
54.59 105.55 56.75 ChesapeakeEner CHK 1.9 9 99.74 1.72
34.51 182.40 93.31 Chevron CVX 3.6 11 157.85 2.31
-44.46 80.58 22.22 ChewyA CHWY ... dd 32.75 -1.12
-10.00 21.63 15.77 ChinaEastrnAir CEA ... dd 16.65 -0.19
-0.58 55.03 40.60 ChinaPetrol SNP 14.7 5 46.24 0.41
-13.96 35.15 23.50 ChinaSoAirlines ZNH 0.0 dd 25.52 -0.66
-7.53 1958.55 1196.28 Chipotle CMG ... 61 1616.52 3.37
-1.26 218.99 171.96 Chubb CB 1.7 12 190.88 -1.26
-6.82 45.87 39.12 ChunghwaTel CHT 6.1 24 39.33 -0.19
-17.87 105.28 80.34 Church&Dwight CHD 1.2 27 84.18 -0.68
-19.12 262.20 172.75 ChurchillDowns CHDN 0.3 16 194.84 -1.07
-42.55 78.28 41.63 Ciena CIEN ... 35 44.22 -1.26
25.29 293.96 191.74 Cigna CI 1.6 17 287.70 -0.34
-15.02 143.22 93.41 CincinnatiFin CINF 2.9 30 96.82 -0.90
-8.43 461.44 343.86 Cintas CTAS 1.1 35 405.79 -1.75
-29.64 64.28 40.82 CiscoSystems CSCO 3.4 16 44.59 -0.70
-19.13 73.72 43.44 Citigroup C 4.2 6 48.84 0.09
-23.43 57.00 34.34 CitizensFin CFG 4.6 9 36.18 -0.45
8.71 115.00 78.07 CitrixSystems CTXS 1.4 40 102.83 -0.12

-51.11 26.73 11.16 Clarivate CLVT ... dd 11.50 -0.08
4.14 41.79 29.61 ClearwayEnergyC CWEN 3.5 8 37.52 0.39
4.24 38.65 27.83 ClearwayEnergyA CWEN.A 3.7 7 34.90 0.37

-22.78 34.04 14.31 Cleveland-Cliffs CLF 0.0 3 16.81 0.20
-18.07 186.86 120.50 Clorox CLX 3.3 38 142.85 -3.05
-55.35 221.64 38.96 Cloudflare NET ... dd 58.71 -0.61
3.28 67.20 52.28 Coca-Cola KO 2.9 28 61.15 -0.85

-14.91 61.26 42.33 Coca-ColaEuro CCEP 4.6 14 47.59 -0.55
-46.14 92.17 41.07 Cognex CGNX 0.6 29 41.88 -0.64

t -29.75 93.47 62.05 CognizantTech CTSH 1.7 14 62.33 -1.11
-74.14 368.90 40.83 CoinbaseGlbl COIN ... dd 65.26 -0.27
-8.40 85.61 72.20 ColgatePalm CL 2.4 34 78.17 -1.63
-28.95 61.80 35.61 ComcastA CMCSA 3.0 12 35.76 -1.14
-6.85 102.09 70.37 Comerica CMA 3.4 12 81.04 0.02
-0.51 74.72 61.81 CommerceBcshrs CBSH 1.5 18 68.39 -0.41
0.20 36.97 30.06 ConagraBrands CAG 3.9 19 34.22 -0.08

-67.58 94.97 16.48 Confluent CFLT ... dd 24.72 -1.03
52.76 124.08 54.83 ConocoPhillips COP 1.7 9 110.26 2.73
15.42 101.57 71.52 ConEd ED 3.2 22 98.48 -0.96
-2.44 261.52 207.35 ConstBrandsA STZ 1.3 40 244.85 -2.67

s ... 83.69 38.00 ConstellationEner CEG 0.7 dd 81.07 -1.45
55.43 75.49 36.61 ContinentalRscs CLR 1.4 9 69.57 1.22
-29.46 463.59 283.03 Cooper COO 0.0 34 295.53 -4.59
-23.23 161.12 102.21 Copart CPRT ... 26 116.40 -1.49
-10.96 43.47 30.63 Corning GLW 3.3 14 33.15 -0.72
29.53 64.03 40.72 Corteva CTVA 1.0 26 61.24 0.43
-3.77 20.97 11.95 Cosan CSAN 4.0 8 15.08 0.07
-10.30 101.05 49.00 CoStar CSGP ... 85 70.89 0.90
-8.56 612.27 406.51 Costco COST 0.7 41 519.11 -10.06
58.47 36.55 17.21 CoterraEnergy CTRA 8.7 8 30.11 -0.12
-43.74 32.88 8.98 Coupang CPNG ... dd 16.53 -0.14
3.92 182.11 103.01 Credicorp BAP 4.1 9 126.85 0.39

-24.19 703.26 452.48 CreditAcceptance CACC ... 10 521.36 -12.12
-46.89 11.04 4.91 CreditSuisse CS 0.8 dd 5.12 0.12
-15.78 298.48 130.00 CrowdStrike CRWD ... dd 172.45 -0.52
-19.63 209.87 153.70 CrownCastle CCI 3.5 47 167.76 -4.24
-17.40 130.42 85.85 CrownHoldings CCK 1.0 dd 91.37 0.35
-19.24 57.34 38.67 CubeSmart CUBE 3.7 43 45.96 -0.50
4.11 147.39 106.66 Cullen/Frost CFR 2.7 20 131.25 -0.02
-2.42 247.48 184.28 Cummins CMI 3.0 15 212.87 -2.05

D E F
40.61 39.54 23.57 DCPMidstream DCP 4.5 10 38.64 0.34
-47.56 46.31 16.20 DISHNetwork DISH ... 5 17.01 -0.80
9.70 140.23 108.22 DTEEnergy DTE 2.7 33 131.14 -1.60

-18.11 333.96 233.71 Danaher DHR 0.4 32 269.42 -4.44
-16.91 164.28 110.96 Darden DRI 3.6 17 125.17 -0.76
8.50 87.59 55.71 DarlingIngred DAR ... 18 75.18 -0.11

-45.57 199.68 81.12 Datadog DDOG ... 6175 96.94 -0.20
-22.82 133.88 74.97 DaVita DVA ... 11 87.80 0.87
-13.37 451.49 212.93 DeckersOutdoor DECK ... 20 317.32 -2.55
5.64 446.76 283.81 Deere DE 1.2 18 362.22 -1.55

-32.72 61.54 37.09 DellTechC DELL ... 5 37.79 0.14
-20.83 46.27 28.09 DeltaAir DAL 0.0 34 30.94 -0.15

t -43.00 63.10 31.57 DentsplySirona XRAY 1.6 19 31.80 -0.37
-33.84 16.70 7.54 DeutscheBank DB 2.5 6 8.27 0.07
59.68 79.40 27.40 DevonEnergy DVN 6.6 9 70.34 2.18
-38.91 164.86 66.89 DexCom DXCM ...169 82.00 -1.08
-21.03 223.14 166.24 Diageo DEO 2.2 23 173.84 -1.82
24.13 162.24 73.31 DiamondbkEner FANG 5.4 6 133.87 3.57
-5.88 147.39 63.45 Dick's DKS 1.8 9 108.23 -0.58

t -33.13 178.22 118.02 DigitalRealty DLR 4.1 26 118.28 -3.72
-13.87 133.40 88.02 DiscoverFinSvcs DFS 2.4 7 99.53 -0.51
-28.21 187.58 90.23 Disney DIS 0.0 65 111.20 -1.33
-32.45 72.36 15.19 dLocal DLO ... 82 24.11 -0.52
-64.25 314.70 53.70 DocuSign DOCU ... dd 54.45 -1.25
-23.48 97.85 69.18 DolbyLab DLB 1.4 38 72.86 -0.62
2.87 262.20 183.25 DollarGeneral DG 0.9 24 242.60 -0.17
-2.80 177.19 84.26 DollarTree DLTR ... 20 136.58 -0.80
4.16 88.78 70.37 DominionEner D 3.3 31 81.83 -0.53

-35.18 567.57 321.15 Domino's DPZ 1.2 29 365.80 -5.82
-60.89 257.25 56.60 DoorDash DASH ... dd 58.23 -0.65
-29.53 184.04 116.66 Dover DOV 1.6 16 127.97 -1.09
-13.06 71.86 48.27 Dow DOW 5.7 6 49.31 -0.65
-20.56 67.76 47.88 DrReddy'sLab RDY 0.6 22 51.96 -1.09
-43.61 64.58 9.77 DraftKings DKNG ... dd 15.49 -0.47
-13.73 32.59 19.07 Dropbox DBX ... 24 21.17 -0.09
2.00 116.33 95.48 DukeEnergy DUK 3.8 22 107.00 -1.19

-12.08 66.22 47.12 DukeRealty DRE 1.9 23 57.71 -1.07
-32.21 85.16 52.56 DuPont DD 2.4 15 54.76 -0.47
-39.11 80.13 29.41 Dynatrace DT ...259 36.75 0.17
-13.85 32.56 20.88 ENI E 5.3 3 23.82 0.52
36.80 147.99 66.08 EOGRscs EOG 2.5 12 121.52 2.81
-38.34 725.40 168.59 EPAMSystems EPAM ... 67 412.14 -0.07
116.78 51.73 17.95 EQT EQT 1.3 dd 47.28 0.97
-10.40 93.51 61.65 EastWestBncp EWBC 2.3 11 70.50 -1.23
-28.15 229.84 148.33 EastGroup EGP 3.1 32 163.70 -1.68
-25.96 129.47 84.95 EastmanChem EMN 3.4 10 89.52 -0.88
-20.55 175.72 122.50 Eaton ETN 2.4 24 137.30 -1.47
-33.67 81.19 40.52 eBay EBAY 2.0 dd 44.11 -0.66
-31.10 238.93 143.82 Ecolab ECL 1.3 42 161.64 -0.76
-19.71 19.81 9.31 Ecopetrol EC 14.1 3 10.35 0.49
-0.42 73.32 54.98 EdisonInt EIX 4.1 51 67.96 -0.31
-31.54 131.73 85.58 EdwardsLife EW ... 38 88.69 -1.43
-45.84 35.00 14.72 ElancoAnimal ELAN ... dd 15.37 -0.01
-33.59 189.84 50.74 Elastic ESTC ... dd 81.74 0.34
18.68 244.80 142.20 ElbitSystems ESLT 1.0 39 206.65 -1.39
-4.98 147.54 109.24 ElectronicArts EA 0.6 40 125.33 -2.35
3.98 533.68 355.43 ElevanceHealth ELV 1.1 19 481.99 -8.18

-12.07 105.99 76.16 EmersonElec EMR 2.5 15 81.75 -0.26
5.78 47.67 36.20 Enbridge ENB 6.5 22 41.34 0.33

-34.68 35.28 17.42 Endeavor EDR ... 17 22.79 0.25
42.77 12.49 7.96 EnergyTransfer ET 7.8 9 11.75 0.02
52.55 308.88 113.40 EnphaseEnergy ENPH ...194 279.07 -2.79
-33.55 158.00 85.92 Entegris ENTG 0.4 27 92.08 -0.58
3.17 126.81 98.50 Entergy ETR 3.5 19 116.22 -0.80
19.72 28.65 20.42 EnterpriseProd EPD 7.2 12 26.29 0.12
-35.96 300.11 169.25 Equifax EFX 0.8 31 187.50 -2.16
-25.38 885.26 606.12 Equinix EQIX 2.0 90 631.16 -22.14
47.70 42.53 22.20 Equinor EQNR 1.6 8 38.89 1.19
-10.46 37.13 24.61 Equitable EQH 2.7 4 29.36 -0.17
-20.20 88.70 67.57 EquityLife ELS 2.3 47 69.95 -0.05
-18.45 94.32 67.48 EquityResdntl EQR 3.4 22 73.80 -0.40
11.90 234.96 158.46 ErieIndemnityA ERIE 2.1 39 215.59 -2.23
-8.44 53.93 40.97 EssentialUtil WTRG 2.2 29 49.16 -0.57

-24.49 363.36 250.62 EssexProp ESS 3.3 45 265.98 -2.02
-32.92 374.20 225.39 EsteeLauder EL 1.0 38 248.32 -2.86
-51.71 307.75 67.01 Etsy ETSY ... 37 105.72 -0.41
0.03 308.20 248.63 EverestRe RE 2.4 14 274.01 1.66
-0.35 73.12 59.34 Evergy EVRG 3.3 19 68.37 -1.37
-1.57 94.63 77.06 EversourceEner ES 2.8 23 89.55 -1.32
7.02 50.71 33.87 Exelon EXC 3.1 16 44.08 -0.37

-43.50 217.72 88.70 Expedia EXPE 0.0 51 102.10 0.37
-24.28 137.80 92.58 ExpeditorsIntl EXPD 1.3 11 101.68 -2.13
-11.97 228.84 156.70 ExtraSpaceSt EXR 3.0 30 199.60 -1.34
56.22 105.57 52.96 ExxonMobil XOM 3.7 10 95.59 1.72
-36.21 249.00 142.43 F5 FFIV ... 28 156.11 0.81
-3.14 140.99 87.42 FMC FMC 2.0 20 106.44 -0.38

-11.43 495.39 345.92 FactSet FDS 0.8 42 430.44 -9.62
1.41 531.03 340.48 FairIsaac FICO ... 32 439.78 -3.04

-21.21 64.75 45.68 Fastenal FAST 2.5 28 50.47 -0.48
-26.08 140.51 92.02 FederalRealty FRT 4.3 29 100.77 -0.52
-19.30 268.58 192.82 FedEx FDX 2.2 14 208.72 -3.14
-36.58 183.67 105.08 Ferguson FERG 2.2 ... 113.77 -1.73
-26.13 278.78 167.45 Ferrari RACE 0.8 34 191.18 -2.67
-24.03 56.44 34.59 FidNatlFin FNF 4.4 5 39.64 0.20
-17.57 130.55 85.00 FidNatlInfo FIS 2.1 65 89.97 -0.66
-22.69 50.64 31.80 FifthThirdBncp FITB 3.6 10 33.67 -0.17
-3.68 947.71 598.01 FirstCitizBcshA FCNCA 0.2 14 799.31 -4.44
38.40 24.24 14.67 FirstHorizon FHN 2.7 16 22.60 ...
-24.62 66.73 45.80 FirstIndRlty FR 2.4 21 49.90 -0.77
-27.73 222.86 133.37 FirstRepBank FRC 0.7 18 149.24 -2.09

YTD 52-Week Yld Net
%Chg Hi Lo Stock Sym % PE Last Chg

s 45.03 130.95 59.60 FirstSolar FSLR ... 72 126.41 -1.43
-4.04 48.85 35.32 FirstEnergy FE 3.9 17 39.91 -0.26
-2.26 117.42 87.03 Fiserv FISV ... 33 101.44 -2.06

-37.25 221.00 109.49 FiveBelow FIVE ... 31 129.82 -6.10
-33.41 176.49 80.52 Five9 FIVN ... dd 91.44 -4.68
-6.58 282.02 200.78 FleetCorTech FLT ... 18 209.12 -2.49
-5.35 19.54 13.63 Flex FLEX ... 9 17.35 -0.02

-38.44 145.89 59.91 Floor&Decor FND ... 31 80.03 -1.66
-16.15 89.59 58.73 FomentoEconMex FMX 2.2 25 65.16 0.71
-27.01 25.87 10.61 FordMotor F 4.0 5 15.16 -0.03
-32.39 74.35 47.37 Fortinet FTNT ... 60 48.60 0.05
-8.14 51.66 43.12 Fortis FTS 3.7 21 44.34 -0.02
-17.98 79.87 52.47 Fortive FTV 0.4 35 62.57 -0.70
-43.35 109.23 56.86 FortBrandsHome FBHS 1.8 11 60.56 -0.70
-8.56 44.95 31.32 FoxA FOXA 1.5 16 33.74 -0.30
-8.84 40.91 28.96 FoxB FOX 1.6 15 31.24 -0.29
-12.08 169.32 117.39 Franco-Nevada FNV 1.1 30 121.59 3.21
-22.69 38.27 22.61 FranklinRscs BEN 4.5 8 25.89 -0.04
-32.18 51.99 24.80 FreeportMcM FCX 1.9 9 28.30 0.21
-48.21 39.06 16.57 FreseniusMed FMS 2.9 11 16.81 -0.08
-16.25 19.27 4.12 FullTruck YMM ... dd 7.01 -0.30
12.98 114.99 21.23 Futu FUTU ... 25 48.92 -0.11

G H I
-24.17 43.71 24.00 GFLEnvironmental GFL 0.2 dd 28.70 -0.49

t -29.05 47.82 31.47 GSK GSK 6.3 11 31.85 0.16
6.37 192.00 142.53 Gallagher AJG 1.1 36 180.47 -1.13

-26.25 63.92 19.39 GameStop GME 0.0 dd 27.36 -0.27
-1.09 52.87 41.81 Gaming&Leisure GLPI 5.9 22 48.13 -0.11

-35.00 176.89 87.63 Garmin GRMN 3.3 17 88.51 -0.89
-13.58 369.00 221.39 Gartner IT ... 33 288.92 -2.62
-36.52 524.31 197.94 Generac GNRC ... 29 223.39 -9.62
7.87 254.99 188.64 GeneralDynamics GD 2.2 19 224.88 -0.49

-23.33 116.17 59.93 GeneralElec GE 0.4 dd 72.43 -0.65
13.86 78.53 56.67 GeneralMills GIS 2.8 17 76.72 -0.44
-34.39 67.21 30.33 GeneralMotors GM 0.9 7 38.47 -0.09
-11.20 48.90 26.19 Genmab GMAB ... 39 35.13 -0.53
-12.92 54.03 37.68 Genpact G 1.1 26 46.22 -0.78
12.16 161.45 115.63 GenuineParts GPC 2.3 20 157.25 0.47
-5.69 6.62 3.94 Gerdau GGB 0.5 3 4.64 0.17
-12.11 74.12 57.16 GileadSciences GILD 4.6 19 63.82 -1.13
-44.47 137.00 30.74 GitLab GTLB ... dd 48.31 -2.22
-8.23 175.73 105.52 GlobalPayments GPN 0.8675 124.05 -0.80
-10.91 79.49 36.81 GlobalFoundries GFS ... 65 57.88 0.45
-34.99 354.62 159.56 Globant GLOB ... 68 204.19 0.11
3.28 108.61 85.25 GlobeLife GL 0.9 14 96.79 -0.72

-19.32 84.14 52.60 GlobusMedical GMED ... 39 58.25 -0.33
-11.54 88.32 64.81 GoDaddy GDDY ... 36 75.07 -0.83
-25.66 17.20 7.75 GoldFields GFI 3.4 8 8.17 0.39
-13.35 426.16 277.84 GoldmanSachs GS 3.0 7 331.48 -2.02
-58.49 17.15 2.26 Grab GRAB ... 12 2.96 0.09
-21.32 81.09 56.48 Graco GGG 1.3 25 63.43 -0.57
7.15 588.62 391.16 Grainger GWW 1.2 22 555.31 -1.74
14.87 23.71 17.63 GraphicPkg GPK 1.3 24 22.40 0.12
-32.06 15.90 7.53 Grifols GRFS 0.0 ... 7.63 -0.11
5.39 167.24 112.88 GpoAeroportuar PAC 2.2 25 144.88 2.81

-22.14 279.02 164.47 HCAHealthcare HCA 1.1 10 200.03 0.58
-4.75 78.43 50.61 HDFCBank HDB 0.8 22 61.98 0.21
63.18 58.50 29.14 HFSinclair DINO 3.0 7 53.49 2.39
-26.63 41.47 26.11 HP HPQ 3.6 5 27.64 -0.53
1.46 38.61 24.31 HSBC HSBC 4.4 9 30.59 0.21
-5.41 52.29 21.98 HWorld HTHT 0.0 dd 35.32 -0.68

t ... 8.50 5.59 Haleon HLN ... ... 5.63 -0.17
31.22 43.99 19.09 Halliburton HAL 1.6 19 30.01 1.07
-5.87 78.17 61.59 HartfordFinl HIG 2.4 11 64.99 -0.17

-22.67 105.73 76.94 Hasbro HAS 3.6 20 78.71 -0.53
-28.21 34.83 23.28 HealthcareRealty HR 1.8 84 23.97 -0.17
-28.35 36.85 23.23 HealthpeakProp PEAK 4.6 75 25.86 -0.43
5.55 165.61 122.94 Heico HEI 0.1 62 152.22 -0.09
-4.80 139.65 102.33 HeicoA HEI.A 0.1 50 122.35 0.09
-8.09 92.68 70.25 HenrySchein HSIC ... 15 71.26 -1.43
15.81 234.56 167.80 Hershey HSY 1.8 28 224.05 -3.51
-28.41 46.00 15.00 HertzGlobal HTZ ... 11 17.89 -0.20
63.33 131.44 66.20 Hess HES 1.2 26 120.91 4.46
4.67 35.71 23.35 HessMidstream HESM 7.7 15 28.92 0.35

-16.04 17.76 12.40 HewlettPackard HPE 3.6 5 13.24 -0.13
-18.27 167.99 108.41 Hilton HLT 0.5 37 127.49 -0.18
-11.81 81.04 66.44 Hologic HOLX ... 11 67.52 -0.90
-29.66 420.61 264.51 HomeDepot HD 2.6 18 291.90 -1.47
-8.01 32.15 23.21 HondaMotor HMC 3.1 8 26.17 0.05
-10.37 231.00 167.35 Honeywell HON 2.1 25 186.89 -3.84
-44.32 120.53 57.84 HorizonTherap HZNP ... 19 60.00 -0.82
-4.96 55.11 40.48 HormelFoods HRL 2.2 25 46.39 -0.59
-34.18 110.45 59.25 DRHorton DHI 1.3 5 71.38 0.05
-0.75 21.63 15.10 HostHotels HST 2.8 22 17.26 -0.11
10.02 38.99 27.41 HowmetAerospace HWM 0.2 49 35.02 -0.03
-0.93 225.60 170.21 Hubbell HUBB 2.0 21 206.34 -1.88
-52.16 866.00 257.21 HubSpot HUBS ... dd 315.36 5.35
4.43 504.99 351.20 Humana HUM 0.7 20 484.40 -2.58

-17.45 218.18 153.92 JBHunt JBHT 0.9 19 168.74 -5.03
-13.62 17.79 11.67 HuntingtonBcshs HBAN 4.7 12 13.32 -0.05
21.45 243.46 175.50 HuntingIngalls HII 2.1 16 226.80 -0.68
-8.10 108.10 70.12 HyattHotels H 0.0 43 88.13 -0.21
10.36 22.64 16.36 ICICI Bank IBN 0.5 21 21.84 -0.11
-1.55 12.96 6.91 ICLGroup ICL 1.6 7 9.52 0.18

-47.78 695.18 318.50 IdexxLab IDXX ... 44 343.83 -6.10
-38.22 15.97 8.48 INGGroep ING 11.4 ... 8.60 -0.02
-29.41 27.03 15.20 Invesco IVZ 4.6 7 16.25 -0.12
-26.54 285.61 194.67 IQVIA IQV ... 35 207.26 -4.36
2.88 58.50 47.17 IcahnEnterprises IEP 15.7 dd 51.02 0.19

-33.25 313.00 196.34 Icon ICLR ... 82 206.74 -1.96
-15.36 240.33 172.19 IDEX IEX 1.2 30 200.02 -2.59
-20.83 249.81 173.52 IllinoisToolWks ITW 2.7 23 195.40 -1.84
-48.46 471.10 173.45 Illumina ILMN ... dd 196.07 -4.55
35.57 57.89 26.05 ImperialOil IMO 2.2 8 48.94 1.31
-4.35 84.86 61.91 Incyte INCY ... 17 70.21 -1.14

-42.75 40.13 16.20 Informatica INFA ... dd 21.17 -0.38
-28.53 26.39 17.52 Infosys INFY 1.3 26 18.09 -0.33
-22.84 62.64 39.28 IngersollRand IR 0.2 32 47.74 -0.64
-4.40 324.81 181.00 Insulet PODD ...516 254.35 -5.18

t -39.38 56.28 31.06 Intel INTC 4.7 7 31.22 -0.54
-22.16 82.83 52.18 InteractiveBrkrs IBKR 0.6 24 61.82 -1.07
-25.95 139.79 90.05 ICE ICE 1.5 17 101.28 -0.76
-16.81 73.40 51.27 InterContinentl IHG 2.4 23 54.25 0.24
-4.39 144.73 114.56 IBM IBM 5.2 21 127.79 -1.87
-28.42 155.00 105.38 IntlFlavors IFF 3.0 43 107.83 -0.81
-12.88 57.18 40.21 IntlPaper IP 4.5 8 40.93 -0.38
-27.29 39.98 26.36 Interpublic IPG 4.3 11 27.23 -0.24
-34.69 716.86 339.36 Intuit INTU 0.7 58 420.06 -5.44
-43.31 369.69 186.83 IntuitiveSurgical ISRG ... 52 203.67 -2.44
-19.56 45.80 33.15 InvitatHomes INVH 2.4 80 36.47 -0.08
-0.38 58.61 41.67 IronMountain IRM 4.7 41 52.13 -1.14
35.20 5.89 3.60 ItauUnibanco ITUB 2.6 10 5.07 0.10

J K L
-12.53 92.69 41.56 JD.com JD 0.0 dd 61.29 -1.82
-28.19 172.96 106.06 JPMorganChase JPM 3.5 9 113.71 -0.80
-17.83 72.11 48.80 Jabil JBL 0.6 10 57.81 -0.48
14.49 212.62 147.50 JackHenry JKHY 1.0 39 191.19 -3.63
-14.67 150.32 114.11 JacobsSolns J 0.8 33 118.80 -4.55
-44.83 41.85 20.14 JamesHardie JHX 2.2 20 22.45 -0.10
21.57 169.98 117.64 JazzPharm JAZZ ... dd 154.88 -2.27
-18.81 44.47 25.88 JefferiesFin JEF 3.8 7 31.50 -0.37
-4.87 186.69 155.72 J&J JNJ 2.8 24 162.74 -2.60

-32.49 81.77 45.52 JohnsonControls JCI 2.6 37 54.89 -0.76
-37.09 275.76 154.63 JonesLang JLL 0.0 9 169.45 -2.21
-21.56 38.14 26.20 JuniperNetworks JNPR 3.0 24 28.01 -0.13
-23.72 55.31 33.15 KBFinancial KB 5.9 4 35.21 -0.09
-0.13 56.94 36.98 KBR KBR 1.0 49 47.56 -0.70
-18.39 25.98 7.31 KEHoldings BEKE ... dd 16.42 -0.93
-33.89 83.90 44.28 KKR KKR 1.3 39 49.25 -0.88
-22.05 457.12 282.83 KLA KLAC 1.6 15 335.25 -1.86
-34.89 43.22 13.46 Kanzhun BZ ...110 22.71 -0.34
94.24 278.25 92.26 KarunaTherap KRTX ... dd 254.45 -1.35
12.85 76.99 59.54 Kellogg K 3.2 17 72.70 -0.64
2.63 41.31 32.44 KeurigDrPepper KDP 2.0 25 37.83 -0.50

-24.12 27.17 16.41 KeyCorp KEY 4.4 8 17.55 -0.13
-20.94 209.08 127.93 KeysightTechs KEYS ... 27 163.27 -0.79
-26.75 79.06 47.17 KilroyRealty KRC 4.3 29 48.68 0.77
-11.50 145.79 117.32 KimberlyClark KMB 3.7 24 126.48 -2.04
-13.87 26.57 18.52 KimcoRealty KIM 4.1 18 21.23 -0.07
14.88 20.20 15.01 KinderMorgan KMI 6.1 17 18.22 0.05
-17.46 62.29 42.50 Knight-Swift KNX 1.0 9 50.30 -0.61

t -56.07 48.72 16.13 KoninklijkePhil PHG 4.8 4 16.19 -0.22
t -21.99 10.38 7.11 KoreaElcPwr KEP 0.0 dd 7.13 -0.22

3.93 44.87 32.78 KraftHeinz KHC 4.3 30 37.31 -0.39
7.00 62.78 38.22 Kroger KR 2.1 17 48.43 -0.18

-10.96 60.43 42.36 LKQ LKQ 1.9 13 53.45 0.07
36.95 234.94 139.84 LPLFinancial LPLA 0.5 35 219.25 -3.22
6.55 279.71 200.71 L3HarrisTech LHX 2.0 23 227.20 -0.29

-28.16 317.17 212.40 LabCorp.ofAmerica LH 1.3 11 225.74 -1.35
-40.18 731.85 375.87 LamResearch LRCX 1.6 13 430.21 -1.83
-23.75 124.32 83.96 LamarAdv LAMR 5.2 21 92.49 -1.40
23.43 83.29 49.71 LambWeston LW 1.3 57 78.23 -1.29
-3.80 48.27 28.88 LasVegasSands LVS 0.0 dd 36.21 -0.49
-32.20 85.45 43.41 LatticeSemi LSCC ... 54 52.25 0.08
-25.36 195.43 118.38 Lear LEA 2.3 73 136.56 -2.21
-1.03 58.00 30.75 LegendBiotech LEGN ... dd 46.13 -0.64
5.41 111.12 81.07 Leidos LDOS 1.5 18 93.71 -1.35

-32.96 117.54 62.54 LennarA LEN 1.9 5 77.87 0.38
-35.61 96.42 52.67 Lennar B LEN.B 2.4 4 61.57 0.35
-24.19 335.14 182.85 LennoxIntl LII 1.7 19 245.90 -2.95
-29.24 28.62 15.62 LeviStrauss LEVI 2.3 12 17.71 0.49
-17.20 41.49 16.86 LiAuto LI ... dd 26.58 -1.32

t -38.09 192.14 99.61 LibertyBroadbandC LBRDK ... 12 99.73 -3.48
t -38.61 186.94 98.55 LibertyBroadbandA LBRDA 0.0 12 98.78 -3.06
-25.38 30.49 20.59 LibertyGlobal C LBTYK ... 3 20.96 0.10
-28.05 30.58 19.52 LibertyGlobal A LBTYA ... 3 19.96 0.10
-1.75 64.70 44.13 LibertyFormOneA FWONA ... dd 58.30 0.42
0.89 71.17 48.51 LibertyFormOneC FWONK ... dd 63.80 0.09
-2.12 32.69 24.50 LibertyBravesA BATRA ... 56 28.14 -0.08
-2.14 31.27 23.34 LibertyBravesC BATRK ... 55 27.50 0.10

-19.50 58.13 36.50 LibertySiriusB LSXMB ... 16 41.21 -0.09
-19.00 56.19 34.34 LibertySirius C LSXMK ... 16 41.19 -0.01
-18.72 56.26 34.40 LibertySiriusA LSXMA ... 16 41.33 -0.02
-16.63 154.45 100.66 LifeStorage LSI 3.4 34 127.71 -1.97
9.09 335.33 220.20 EliLilly LLY 1.3 48 301.33 -7.80
-2.84 148.54 118.17 LincolnElectric LECO 1.7 22 135.51 -1.64

-32.33 77.57 44.89 LincolnNational LNC 3.9 9 46.19 0.14
-19.84 352.18 265.12 Linde LIN 1.7 40 277.71 -1.43
-14.29 366.36 249.20 LithiaMotors LAD 0.7 6 254.51 -4.75
-25.11 127.75 79.50 LiveNationEnt LYV ... dd 89.64 -0.56
-23.14 3.00 1.90 LloydsBanking LYG 5.2 6 1.96 0.01
17.77 479.99 324.23 LockheedMartin LMT 2.7 24 418.57 -4.04
-4.03 68.20 51.35 Loews L 0.5 13 55.43 -0.08

-40.83 104.28 48.42 LogitechIntl LOGI 1.9 15 48.80 -0.87
-24.36 263.31 170.12 Lowe's LOW 2.1 15 195.51 -0.25
-60.16 57.75 13.25 Lucid LCID ... dd 15.16 -0.22
-26.29 9.10 3.83 LufaxHolding LU 11.3 4 4.15 -0.04
-19.74 485.82 251.51 lululemon LULU ... 37 314.17 19.72
-21.51 14.49 9.31 LumenTech LUMN 10.2 5 9.85 -0.22

t -12.41 117.22 80.35 LyondellBasell LYB 5.9 5 80.78 -1.08

M N
17.69 193.42 131.42 M&TBank MTB 2.7 17 180.75 -0.06
-26.78 51.17 26.41 MGMResorts MGM 0.0 5 32.86 0.41
9.97 35.49 27.43 MPLX MPLX 8.7 10 32.54 0.16

-26.24 679.85 376.41 MSCI MSCI 1.1 47 451.95 -4.96
10.77 53.75 43.58 MagellanMid MMP 8.1 11 51.44 0.32
-30.29 90.15 52.47 MagnaIntl MGA 3.2 25 56.42 -0.57
-11.97 188.52 106.02 ManhattanAssoc MANH ... 74 136.88 -3.21

YTD 52-Week Yld Net
%Chg Hi Lo Stock Sym % PE Last Chg

-9.91 22.19 16.27 ManulifeFin MFC 5.1 6 17.18 0.18
56.58 33.23 11.02 MarathonOil MRO 1.1 6 25.71 0.79
54.91 114.35 56.08 MarathonPetrol MPC 2.3 7 99.13 2.37
-4.26 1519.24 1162.00 Markel MKL ...673 1181.38 -16.77
-39.23 485.43 239.51 MarketAxess MKTX 1.1 39 249.91 -1.41
-6.66 195.90 131.01 Marriott MAR 0.8 29 154.23 0.28
-7.80 183.14 142.80 Marsh&McLen MMC 1.5 24 160.27 -2.30
-22.68 446.46 284.99 MartinMarietta MLM 0.8 26 340.60 -2.00
-47.70 93.85 41.07 MarvellTech MRVL 0.5 dd 45.76 -0.21
-28.99 71.06 46.27 Masco MAS 2.2 14 49.86 -0.91
-50.72 305.21 112.07 Masimo MASI ... 43 144.27 -1.90
-10.23 399.92 303.65 Mastercard MA 0.6 33 322.56 -2.69
58.10 67.78 27.60 MatadorRscs MTDR 0.7 7 58.37 0.82
-58.28 182.00 53.47 MatchGroup MTCH ...174 55.18 -0.27
2.41 26.99 17.95 Mattel MAT ... 7 22.08 -0.09

-13.14 107.02 77.05 McCormickVtg MKC.V 1.8 33 82.86 -1.90
-14.04 107.35 77.85 McCormick MKC 1.8 33 83.05 -1.74
-5.06 271.15 217.68 McDonald's MCD 2.2 31 254.51 -1.96
46.37 375.23 193.89 McKesson MCK 0.6 39 363.82 -0.01
-39.40 24.13 14.10 MedicalProp MPW 8.1 7 14.32 -0.21
-15.71 135.89 86.42 Medtronic MDT 3.1 23 87.20 -1.33
-36.52 1962.79 600.68 MercadoLibre MELI ...181 855.91 -2.88
12.51 95.72 70.89 Merck MRK 3.2 13 86.23 -0.92
-52.34 383.79 154.25 MetaPlatforms META ... 13 160.32 -5.04
4.11 73.18 57.05 MetLife MET 3.1 16 65.06 0.22

-29.59 1714.75 1082.78 MettlerToledo MTD ... 34 1195.02 -13.31
-25.91 90.00 54.33 MicrochipTech MCHP 1.9 24 64.50 -0.43
-39.53 98.45 51.40 MicronTech MU 0.7 6 56.33 -0.98
-23.86 349.67 241.51 Microsoft MSFT 1.0 27 256.06 -4.34
-28.43 231.63 158.85 MidAmApt MAA 3.0 32 164.22 -2.75
-27.66 201.34 120.30 Middleby MIDD ... 17 142.34 -1.85
-6.96 6.78 5.05 MitsubishiUFJ MUFG 3.6 9 5.08 -0.01

-10.98 3.04 2.15 MizuhoFin MFG 4.4 8 2.27 ...
-45.44 464.85 115.61 Moderna MRNA ... 4 138.57 -0.38
-40.25 199.37 106.75 MohawkInds MHK ... 7 108.85 0.79
6.33 361.25 249.57 MolinaHealthcare MOH ... 26 338.22 -2.90
9.38 70.00 51.21 MolsonCoorsA TAP.A 2.4 19 63.44 2.93

11.54 60.12 42.46 MolsonCoorsB TAP 2.9 15 51.70 0.33
-8.42 69.47 57.62 Mondelez MDLZ 2.5 22 60.73 -1.24

-53.74 590.00 213.39 MongoDB MDB ... dd 244.87 3.76
-13.97 580.00 348.02 MonolithicPower MPWR 0.7 61 424.42 -1.05
-7.97 99.81 71.78 MonsterBev MNST ... 39 88.39 -0.61

-27.19 407.94 251.01 Moody's MCO 1.0 31 284.40 -2.38
-11.98 109.73 72.05 MorganStanley MS 3.6 12 86.40 0.23
-34.04 350.21 218.25 Morningstar MORN 0.6 54 225.59 -4.68
39.58 79.28 30.58 Mosaic MOS 1.1 6 54.84 2.00
-10.28 273.65 195.18 MotorolaSol MSI 1.3 35 243.77 -0.40
44.34 303.09 145.24 MurphyUSA MUSA 0.4 13 287.58 -3.12
-31.26 319.88 179.13 NICE NICE ... 63 208.68 -1.43
-44.03 44.27 11.67 NIO NIO ... dd 17.73 -1.06
30.77 24.06 11.46 NOV NOV 1.1 dd 17.72 0.66
-3.74 47.82 34.70 NRGEnergy NRG 3.4 3 41.47 0.31

-30.73 5982.44 3576.01 NVR NVR ... 10 4093.13 -23.53
-28.71 239.91 140.33 NXPSemi NXPI 2.1 18 162.39 -2.01
-14.75 71.65 46.77 Nasdaq NDAQ 0.4 26 59.68 -0.31
-14.06 80.20 59.53 NationalGrid NGG 5.2 14 62.15 -0.91
-7.22 48.90 39.12 NatlRetailProp NNN 4.9 26 44.60 -0.28
-26.62 70.04 45.13 NatlStorage NSA 4.3 51 50.78 -0.51
-12.16 7.53 5.37 NatWest NWG 5.0 7 5.78 0.10
-22.51 96.82 61.26 NetApp NTAP 2.8 17 71.28 -0.88
-13.03 118.19 68.62 NetEase NTES 1.5 20 88.52 0.39
-62.47 700.99 162.71 Netflix NFLX ... 20 226.11 -3.93
20.95 109.26 71.88 Neurocrine NBIX ...866 103.01 -2.62
130.49 63.06 19.17 NewFortressEner NFE 0.7 56 55.64 1.69
-19.78 26.45 17.14 NewellBrands NWL 5.3 10 17.52 0.06
-32.81 86.37 40.27 Newmont NEM 5.3 42 41.67 0.76
-23.11 24.75 15.18 NewsCorpB NWS 1.2 16 17.30 0.03
-23.98 25.86 14.95 NewsCorpA NWSA 1.2 16 16.96 0.04
26.71 204.62 139.69 NexstarMedia NXST 1.9 9 191.31 0.45
-8.84 93.73 67.22 NextEraEnergy NEE 2.0 65 85.11 -1.15
35.79 27.92 16.02 NielsenHoldings NLSN 0.9 17 27.85 -0.04
-36.56 179.10 99.53 Nike NKE 1.2 28 105.74 -0.45
7.03 32.59 23.65 NiSource NI 3.2 19 29.55 -0.18

-20.74 6.40 4.37 Nokia NOK 0.6 15 4.93 -0.05
-16.86 5.28 3.38 NomuraHoldings NMR 4.4 14 3.60 ...
-12.35 272.28 194.89 Nordson NDSN 1.2 27 223.74 -2.44
-19.63 299.19 217.00 NorfolkSouthern NSC 2.0 19 239.26 -1.87
-21.93 135.15 89.68 NorthernTrust NTRS 3.2 13 93.38 -1.33
23.22 497.20 344.89 NorthropGrum NOC 1.5 13 476.95 -3.37
-12.09 30.91 21.55 NortonLifeLock NLOK 2.2 16 22.84 0.26
-8.88 94.26 79.09 Novartis NVS 2.7 8 79.70 -0.63
-8.71 122.16 91.51 NovoNordisk NVO 1.1 31 102.24 -2.29
4.75 143.69 56.39 Novocure NVCR ... dd 78.65 -0.09

-47.33 12.24 3.26 NuHoldings NU ... dd 4.94 0.04
14.57 187.90 88.50 Nucor NUE 1.5 4 130.78 0.38
22.30 117.25 60.14 Nutrien NTR 2.1 7 91.97 2.21
-53.60 346.47 132.70 NVIDIA NVDA 0.1 45 136.47 -2.90

O P Q
5.94 42.91 32.49 OGEEnergy OGE 4.0 9 40.66 -0.35
3.05 75.07 51.70 ONEOK OKE 6.2 17 60.55 1.03
-0.50 750.88 562.90 OReillyAuto ORLY ... 22 702.70 -3.77

137.22 77.13 24.39 OccidentalPetrol OXY 0.8 7 68.77 0.37
-71.17 276.30 58.12 Okta OKTA ... dd 64.63 4.03
-57.29 30.41 11.73 Olaplex OLPX ... 31 12.44 -0.38
-24.04 373.58 231.31 OldDomFreight ODFL 0.4 25 272.23 -5.48
-10.62 27.19 20.93 OldRepublic ORI 4.2 7 21.97 -0.03
-7.15 67.25 43.02 Olin OLN 1.5 6 53.41 -0.32
9.09 33.99 24.81 OmegaHealthcare OHI 8.3 18 32.28 -0.17
-9.57 91.61 61.31 Omnicom OMC 4.2 11 66.26 -0.38
-0.60 76.78 41.88 ONSemi ON ... 17 67.51 -0.71

t -37.30 55.01 29.68 OpenText OTEX 3.0 20 29.77 -0.52
-14.37 106.34 63.76 Oracle ORCL 1.7 31 74.68 -0.62
-5.12 12.71 9.85 Orange ORAN 5.9 6 10.01 -0.09
-6.40 39.48 28.32 Organon OGN 3.9 7 28.50 -0.31

t -20.81 112.91 80.32 Orix IX 3.7 7 80.60 -0.17
-17.63 92.45 66.97 OtisWorldwide OTIS 1.6 25 71.72 -1.00
56.59 63.30 27.42 Ovintiv OVV 1.9 6 52.77 1.75
-10.59 101.12 72.97 OwensCorning OC 1.7 7 80.92 0.16
3.38 13.19 9.08 PG&E PCG ...163 12.55 0.02

-21.58 228.14 146.39 PNCFin PNC 3.8 12 157.25 -1.20
-22.95 79.87 41.40 POSCO PKX 6.9 2 44.91 -1.22
-28.23 177.32 107.06 PPG Ind PPG 2.0 27 123.76 -0.78
-3.73 30.99 24.98 PPL PPL 3.1 30 28.94 -0.34
-5.04 136.00 96.55 PTC PTC ... 27 115.05 0.12
-2.03 97.56 77.00 Paccar PCAR 1.6 14 86.47 -1.00
-0.03 168.50 124.78 PackagingCpAm PKG 3.7 13 136.11 -0.37
12.49 34.50 2.42 PagayaTech PGY ... dd 11.17 -0.15
-59.36 29.29 6.44 PalantirTech PLTR ... dd 7.40 -0.09
-3.15 640.90 421.55 PaloAltoNtwks PANW ... dd 539.20 -5.95

t -22.45 46.34 25.84 ParamountA PARAA 3.7 5 25.88 -0.45
-23.39 42.17 22.93 ParamountB PARA 4.2 4 23.12 -0.34
-16.74 340.00 230.44 ParkerHannifin PH 2.0 26 264.87 -2.78
-11.43 141.92 106.55 Paychex PAYX 2.6 32 120.90 -3.35
-17.04 558.97 255.82 PaycomSoftware PAYC ... 88 344.46 -2.11
-0.17 314.50 152.01 Paylocity PCTY ...147 235.77 -1.23
-51.68 296.70 67.58 PayPal PYPL ... 53 91.13 -1.53
21.07 11.07 7.68 Pearson PSO 2.5 21 10.17 0.01
16.68 42.74 28.89 PembinaPipeline PBA 5.4 17 35.39 0.16
6.90 126.93 85.28 PenskeAuto PAG 1.7 6 114.62 -2.10

-39.87 80.10 43.60 Pentair PNR 1.9 13 43.91 -0.27
-1.76 181.07 149.48 PepsiCo PEP 2.7 26 170.66 -2.19
7.04 58.13 38.23 PerformanceFood PFGC ... 67 49.12 -0.12

-33.06 203.16 130.65 PerkinElmer PKI 0.2 25 134.59 -0.74
6.13 57.87 41.48 PetroChina PTR 8.4 5 46.92 0.50

31.51 16.30 9.20 PetroleoBrasil PBR 42.7 3 14.44 ...
27.50 15.04 8.89 PetroleoBrasilA PBR.A 47.8 3 12.89 ...
-22.61 61.71 40.94 Pfizer PFE 3.5 9 45.70 -0.93
-0.49 112.48 85.64 PhilipMorris PM 5.3 16 94.53 -1.95
22.08 111.28 63.19 Phillips66 PSX 4.4 8 88.46 2.13
-0.85 34.66 20.23 PilgrimPride PPC ... 9 27.96 -0.16
23.83 109.00 23.21 Pinduoduo PDD ... 34 72.19 0.77
6.11 80.51 62.78 PinnacleWest PNW 4.5 15 74.90 -1.04

-39.28 66.00 16.14 Pinterest PINS ... 70 22.07 -0.67
32.92 288.46 143.63 PioneerNatRscs PXD 9.7 10 241.76 2.53
26.77 12.57 8.64 PlainsAllAmPipe PAA 7.3 14 11.84 0.24
20.22 12.96 9.24 PlainsGP PAGP 7.1 21 12.19 0.23
-8.36 46.50 12.70 PlugPower PLUG ... dd 25.87 -1.07
2.20 132.50 94.24 Polaris PII 2.3 17 112.33 -1.39

-41.97 16.41 6.72 PolestarAuto PSNY ... dd 6.79 -0.10
-39.95 582.26 324.14 Pool POOL 1.2 18 339.90 3.03
2.92 80.36 60.97 PrincipalFin PFG 3.4 5 74.44 -0.24

-32.67 105.29 40.00 ProcoreTech PCOR ... dd 53.84 0.33
-16.15 165.35 129.50 Procter&Gamble PG 2.7 24 137.16 -2.48
19.25 128.58 89.35 Progressive PGR 0.3 87 122.41 -1.29
-27.60 174.54 106.46 Prologis PLD 2.6 25 121.89 -2.41
-12.33 124.22 89.73 PrudentialFin PRU 5.1 18 94.89 -0.08
-38.60 43.05 20.26 Prudential PUK 1.7 14 21.14 0.49
-4.08 75.61 58.19 PublicServiceEnt PEG 3.4 dd 64.01 -0.82

-11.10 421.76 292.32 PublicStorage PSA 2.4 28 332.99 -4.79
-29.23 58.09 35.03 PulteGroup PHM 1.5 5 40.45 -0.11
-10.41 36.71 21.89 PureStorage PSTG ... dd 29.16 0.93
-18.37 58.00 41.32 Qiagen QGEN ... 20 45.37 0.16
-42.36 188.03 87.05 Qorvo QRVO ... 12 90.14 0.06
-29.74 193.58 118.22 Qualcomm QCOM 2.3 11 128.48 -1.44
-66.72 49.03 11.33 QualtricsIntl XM ... dd 11.78 -0.09
22.62 149.33 93.91 QuantaServices PWR 0.2 46 140.60 1.50
-27.67 174.16 124.28 QuestDiag DGX 2.1 10 125.13 -0.99

R S
17.08 264.94 152.90 RBCBearings ROLL ...139 236.47 -3.19
-21.47 32.71 24.81 RELX RELX 2.5 24 25.61 -0.32
-19.07 27.86 18.73 R1RCM RCM ...110 20.63 -0.64
-8.39 101.48 74.56 RPM RPM 1.7 24 92.53 -0.94
80.43 37.44 16.52 RangeResources RRC 1.0 16 32.17 0.21
3.09 117.37 84.86 RaymondJames RJF 1.3 15 103.50 -1.06
1.78 106.02 79.00 RaytheonTech RTX 2.5 29 87.59 -0.44
-5.45 75.40 62.28 RealtyIncome O 4.4 64 67.69 -0.76
-20.17 176.91 108.28 RegalRexnord RRX 1.0 24 135.85 -1.72
-19.73 78.78 55.78 RegencyCtrs REG 4.1 21 60.48 -0.42
-8.06 747.42 538.01 RegenPharm REGN ... 12 580.62 -20.01
-2.39 25.57 18.01 RegionsFin RF 3.8 10 21.28 -0.10
13.75 132.12 94.32 ReinsGrp RGA 2.6 32 124.54 -0.85
13.38 211.66 135.46 RelianceSteel RS 1.9 6 183.92 0.68
-20.58 327.32 137.21 Repligen RGEN ... 76 210.34 -3.44
2.40 148.26 113.57 RepublicSvcs RSG 1.4 33 142.79 -1.18

-17.08 301.34 189.40 ResMed RMD 0.8 41 215.98 -3.50
-2.41 65.64 46.68 RestaurantBrands QSR 3.6 23 59.22 -0.13

-24.56 84.68 55.84 RexfordIndlRealty REXR 2.1 65 61.19 -1.03
-18.60 84.69 53.61 RioTinto RIO 12.5 5 54.49 0.15
14.69 76.17 48.65 RitchieBros RBA 1.5 27 70.20 0.03
-69.07 179.47 19.25 Rivian RIVN ... dd 32.07 0.12
-31.80 125.77 73.10 RobertHalf RHI 2.3 12 76.06 -0.91
-46.79 47.84 6.81 Robinhood HOOD ... dd 9.45 -0.18
-63.22 141.60 21.65 Roblox RBLX ... dd 37.94 -0.57
-45.57 18.13 6.27 RocketCos. RKT 0.0 6 7.62 ...
-31.77 354.99 190.08 Rockwell ROK 1.9 42 238.01 -3.76

t -10.62 64.55 42.42 RogersCommB RCI 3.7 16 42.57 -0.41
-71.08 350.60 62.00 Roku ROKU ... dd 65.99 -2.31
-1.37 40.11 28.50 Rollins ROL 1.2 50 33.74 -0.42
-18.49 505.00 369.51 RoperTech ROP 0.6 39 400.92 -4.23
-23.53 123.36 69.24 RossStores ROST 1.4 21 87.39 -0.81
-11.78 119.41 90.75 RoyalBkCanada RY 4.3 11 93.64 0.99
-46.68 98.27 31.09 RoyalCaribbean RCL 0.0 dd 41.00 0.08
5.57 44.75 34.86 RoyaltyPharma RPRX 1.8 39 42.07 0.10
2.80 46.40 30.73 RyanSpecialty RYAN ...133 41.48 -0.05

-28.89 127.25 65.07 Ryanair RYAAY ... 68 72.77 0.20
-40.57 150.91 82.41 SAP SAP 1.8 22 83.27 -0.71
-26.34 484.21 311.87 S&PGlobal SPGI 1.0 26 347.63 -4.34
-18.20 391.15 286.41 SBAComm SBAC 0.9 99 318.21 -8.19
-11.63 65.22 51.07 SEI Investments SEIC 1.5 13 53.85 -0.69
-20.25 51.70 20.95 SKTelecom SKM 7.0 6 21.27 -0.27

YTD 52-Week Yld Net
%Chg Hi Lo Stock Sym % PE Last Chg

-32.28 84.85 54.59 SS&CTech SSNC 1.4 21 55.52 -0.39
-22.35 36.13 24.48 StoreCapital STOR 5.8 22 26.71 -0.14
-41.75 763.22 355.37 SVBFin SIVB ... 15 395.10 -6.84
-39.52 311.75 150.87 Salesforce CRM ...287 153.69 0.16
-54.50 31.41 8.72 Samsara IOT ... dd 12.79 -0.15
-20.00 58.10 39.85 Sanofi SNY 3.1 13 40.08 -0.32
21.47 116.91 61.28 SareptaTherap SRPT ... dd 109.38 -0.70
18.29 28.36 14.67 Sasol SSL 3.6 20 19.40 0.41
27.11 49.83 26.44 Schlumberger SLB 1.8 21 38.07 1.22
-16.36 96.24 59.35 SchwabC SCHW 1.3 23 70.34 -1.38
-73.21 372.70 54.06 Sea SE ... dd 59.93 -1.39
-42.05 117.67 63.50 Seagate STX 4.3 9 65.47 -0.45
-1.46 192.79 105.43 Seagen SGEN ... dd 152.34 -3.62

t -21.65 70.72 52.67 SealedAir SEE 1.5 15 52.86 -0.66
26.10 173.28 119.56 Sempra SRE 2.7 47 166.80 -1.21
-49.91 78.53 18.64 SentinelOne S ... dd 25.29 -0.41
-13.26 75.11 57.27 ServiceCorp SCI 1.6 13 61.58 -0.42
-33.06 707.60 406.47 ServiceNow NOW ...480 434.51 3.95
-14.70 31.60 25.40 ShawCommB SJR 3.5 19 25.88 0.06
22.65 61.67 39.01 Shell SHEL 3.5 6 53.23 0.83
-34.17 354.15 214.22 SherwinWilliams SHW 1.0 35 231.81 -0.52
-17.15 34.92 25.17 ShinhanFin SHG 6.2 4 25.61 -0.04
63.85 314.90 113.36 ShockwaveMed SWAV ...200 292.19 -4.25
-78.14 176.29 29.72 Shopify SHOP ... dd 30.11 -1.16
-47.05 374.76 165.36 SignatureBank SBNY 1.3 9 171.28 -0.48
102.32 29.88 10.70 SignifyHealth SGFY ... dd 28.77 0.38
-37.08 171.12 93.06 SimonProperty SPG 7.0 16 100.53 -0.80
-4.41 6.88 5.69 SiriusXM SIRI 1.4 19 6.07 -0.06
-36.57 185.43 88.76 Skyworks SWKS 2.5 13 98.40 -1.19
-34.46 86.74 51.91 SmithAO AOS 2.0 17 56.27 -0.15
-28.37 38.87 23.48 Smith&Nephew SNN 2.9 22 24.80 0.09
3.08 146.74 118.55 Smucker SJM 2.9 26 140.00 -1.99

-76.14 83.34 9.34 Snap SNAP ... dd 11.22 -0.42
-0.91 235.36 190.08 SnapOn SNA 2.7 13 213.41 -1.59
-49.38 405.00 110.27 Snowflake SNOW ... dd 171.49 -1.66
100.85 115.76 46.13 SOQUIMICH SQM 3.5 14 101.29 3.65
-4.79 389.71 200.86 SolarEdgeTech SEDG ...105 267.12 -2.20

t -38.90 133.75 76.92 Sony SONY 0.5 13 77.23 -1.65
13.55 80.57 60.99 Southern SO 3.5 27 77.87 -0.90
-25.96 79.31 44.66 SoCopper SCCO 8.8 12 45.69 0.32
-14.24 56.33 34.36 SouthwestAir LUV 0.0 23 36.74 0.11
58.37 9.87 3.81 SouthwesternEner SWN ... dd 7.38 0.15
-24.53 176.66 84.63 Splunk SPLK ... dd 87.33 -1.09
-55.38 305.60 89.03 Spotify SPOT ... dd 104.42 -2.10

t -54.53 199.20 85.28 StanleyBlackDck SWK 3.7 14 85.77 -1.11
-29.09 120.76 68.39 Starbucks SBUX 2.4 23 82.94 -2.46
-7.61 26.36 19.69 StarwoodProp STWD 8.6 9 22.45 -0.14
-27.23 104.87 58.80 StateStreet STT 3.7 9 67.68 -0.91
25.57 100.37 50.54 SteelDynamics STLD 1.7 3 77.94 0.60
-30.22 21.92 11.37 Stellantis STLA 8.6 2 13.09 -0.18
-18.18 255.93 192.40 Steris STE 0.9 53 199.17 -1.05
-29.38 52.15 28.35 STMicroelec STM 0.6 10 34.52 -0.23
-23.81 281.16 188.84 Stryker SYK 1.4 37 203.76 -2.92
-11.34 7.74 5.70 SumitomoMits SMFG 4.9 6 6.02 -0.01
-27.97 211.79 148.64 SunComms SUI 2.3 55 151.24 -2.33
-21.08 58.49 42.83 SunLifeFinancial SLF 4.8 9 43.95 0.25
27.09 42.72 18.04 SuncorEnergy SU 4.6 6 31.81 0.72
-8.43 60.60 16.80 SunRun RUN ... dd 31.41 -0.70
-22.59 12.82 8.06 Suzano SUZ 1.4 5 8.36 -0.04
18.44 34.05 23.00 Switch SWCH 0.6 22 33.92 -0.06
-31.08 52.49 27.21 SynchronyFin SYF 2.9 5 31.97 -0.08
-10.30 391.17 255.02 Synopsys SNPS ... 50 330.56 -1.93
2.84 91.53 68.05 Sysco SYY 2.4 31 80.78 -1.07

T U V
3.20 59.38 44.77 TCEnergy TRP 5.8 19 48.03 0.16

-18.38 128.86 88.21 TDSynnex SNX 1.3 16 93.34 -0.87
-23.21 166.44 107.12 TEConnectivity TEL 1.8 16 123.89 -0.83
-4.07 27.50 21.34 Telus TU 4.6 21 22.61 0.13
-14.49 39.91 20.73 TelusIntl TIXT ... 51 28.27 0.13
-7.85 120.50 71.63 TFI Intl TFII 1.0 14 103.31 -0.04
-16.33 77.35 53.69 TJX TJX 1.9 23 63.52 -0.32
22.42 148.04 101.51 T-MobileUS TMUS ...104 141.98 -1.94

... 35.40 23.09 TPG TPG 5.7 dd 29.13 -0.14
-39.82 223.36 104.72 TRowePrice TROW 4.1 11 118.34 -0.66
-32.76 145.00 73.74 TaiwanSemi TSM 1.8 16 80.90 -0.74
-33.25 195.82 101.85 TakeTwoSoftware TTWO ... 78 118.63 -2.09
-0.37 17.31 13.05 TakedaPharm TAK 4.7 26 13.58 -0.16
-14.95 47.05 26.39 Tapestry TPR 3.5 11 34.53 -0.38
33.27 81.50 43.22 TargaResources TRGP 2.0 90 69.62 1.98
-28.88 268.98 137.16 Target TGT 2.6 19 164.60 -0.24
-10.91 35.38 19.64 TataMotors TTM ... dd 28.59 -0.67
13.64 45.90 22.75 TeckRscsB TECK 1.2 4 32.75 0.58
-15.83 493.97 344.66 TeledyneTech TDY ... 26 367.71 -4.27
-32.18 405.89 220.62 Teleflex TFX 0.6 21 222.77 -3.88
-33.67 12.78 6.68 Ericsson ERIC 2.3 9 7.21 ...
-7.51 11.78 7.62 TelefonicaBras VIV 8.3 13 8.00 0.07

t -4.48 5.39 4.05 Telefonica TEF 0.0 68 4.05 -0.05
4.52 33.20 23.30 TelekmIndonesia TLK 2.5 17 30.30 0.18

33.03 34.76 18.80 Tenaris TS 0.0 9 27.75 0.83
-26.13 9.53 2.95 TencentMusic TME ... 20 5.06 -0.08
-49.22 168.91 80.41 Teradyne TER 0.5 17 83.04 0.26
-23.29 414.50 206.86 Tesla TSLA ... 98 270.21 -6.95
-21.73 192.91 118.55 TetraTech TTEK 0.7 27 132.91 -1.39
10.36 11.34 6.78 TevaPharm TEVA ... dd 8.84 -0.09
-13.51 202.26 144.46 TexasInstruments TXN 2.8 18 163.00 -3.16
51.18 1899.01 946.29 TexasPacLand TPL 0.6 39 1888.01 98.27

-19.88 79.45 57.11 Textron TXT 0.1 17 61.85 -0.17
-18.54 672.34 497.83 ThermoFisherSci TMO 0.2 29 543.55 -7.20
-8.69 123.60 91.55 ThomsonReuters TRI 1.6111 109.22 -1.09

t -31.51 195.61 121.15 3M MMM 4.9 17 121.65 -3.98
-47.02 69.93 11.91 Toast TOST ... dd 18.39 -0.14
-17.26 110.86 71.86 Toro TTC 1.5 23 82.67 -0.95
-15.14 86.02 58.64 TorontoDomBk TD 4.3 10 65.07 0.79
2.79 61.15 43.21 TotalEnergies TTE ... 6 50.84 0.95

t -21.45 213.74 145.08 ToyotaMotor TM 2.6 9 145.56 -1.24
-21.37 241.54 166.49 TractorSupply TSCO 2.0 21 187.60 -0.55
-33.14 114.09 39.00 TradeDesk TTD ...933 61.27 -0.62
-33.31 102.33 59.82 Tradeweb TW 0.5 54 66.78 -1.92
-23.07 204.23 120.64 TraneTech TT 1.7 25 155.43 -1.39
-5.51 686.06 500.08 TransDigm TDG 0.0 46 601.20 -4.23
-37.76 125.35 72.26 TransUnion TRU 0.6 49 73.80 -0.86
4.01 187.98 145.40 Travelers TRV 2.3 11 162.70 -0.60

-28.75 95.95 55.35 Trimble TRMB ... 30 62.12 -0.68
2.72 33.27 14.29 Trip.com TCOM ... dd 25.29 -0.39

-20.60 68.95 44.68 TruistFinl TFC 4.5 11 46.49 -0.38
-74.55 373.00 64.29 Twilio TWLO ... dd 67.01 -0.64
-10.62 68.41 31.30 Twitter TWTR ... dd 38.63 0.01
-32.40 557.55 300.85 TylerTech TYL ... 86 363.67 -3.32
-14.39 100.72 73.92 TysonFoods TSN 2.5 7 74.62 -0.20
-13.15 21.48 0.92 UBSGroup UBS 3.2 7 15.52 0.11
-24.45 61.06 42.00 UDR UDR 3.4 95 45.32 -0.21
-14.96 47.37 33.05 UGI UGI 3.6 6 39.04 -0.04
-14.73 39.73 27.48 USFoods USFD ... 42 29.70 -0.55
-30.72 48.88 19.89 Uber UBER ... dd 29.05 0.13
-1.40 333.26 218.15 Ubiquiti UI 0.8 49 302.41 -5.13
-62.67 65.00 13.66 UiPath PATH ... dd 16.10 -0.06
2.60 438.63 330.80 UltaBeauty ULTA ... 20 423.08 -1.17

-17.08 55.82 42.54 Unilever UL 4.1 18 44.60 -0.31
-11.11 278.94 195.68 UnionPacific UNP 2.3 21 223.94 -2.12
-19.35 54.52 30.54 UnitedAirlines UAL ... dd 35.31 0.13
-44.44 12.68 6.24 UnitedMicro UMC 7.5 6 6.50 -0.05
-8.53 233.72 165.34 UPSB UPS 3.1 16 196.05 -0.56

-12.81 414.99 230.54 UnitedRentals URI ... 12 289.71 1.02
-18.91 63.57 43.74 USBancorp USB 4.0 10 45.55 -0.32
3.16 245.48 158.38 UnitedTherap UTHR ... 17 222.91 -3.16
2.83 553.29 383.12 UnitedHealth UNH 1.3 27 516.35 -7.65

-71.47 210.00 29.09 UnitySoftware U ... dd 40.79 -0.48
53.15 40.25 22.25 UnumGroup UNM 3.5 7 37.63 -0.28

t -44.35 78.91 40.52 VF VFC 4.9 16 40.75 -0.66
8.50 35.69 26.23 VICI Prop VICI 4.4 32 32.67 -0.44

-32.30 376.24 206.03 VailResorts MTN 3.4 29 222.00 -0.76
-13.20 21.29 11.16 Vale VALE 23.6 3 12.17 0.02
51.54 146.81 61.86 ValeroEnergy VLO 3.4 7 113.82 3.18
-33.47 327.78 152.04 VeevaSystems VEEV ... 70 169.97 -1.45
-7.37 64.02 45.44 Ventas VTR 3.81029 47.35 -0.85

-28.51 257.03 155.25 VeriSign VRSN ... 25 181.45 -0.98
-19.22 231.57 156.05 VeriskAnalytics VRSK 0.7 29 184.77 -4.13

t -20.52 55.51 41.15 Verizon VZ 6.2 8 41.30 -0.51
27.98 305.95 176.36 VertexPharm VRTX ... 23 281.04 -9.16
-30.16 15.60 9.32 Viatris VTRS 5.1 15 9.45 -0.12
27.38 16.36 5.75 Vipshop VIPS ... 11 10.70 -0.81
-8.74 236.96 185.91 Visa V 0.8 31 197.76 -2.37
9.62 27.39 16.51 Vistra VST 2.9 dd 24.96 ...
-0.19 167.83 91.53 VMware VMW ... 31 115.66 0.84

-12.39 19.05 12.97 Vodafone VOD 7.1 15 13.08 ...
-20.54 213.65 137.54 VulcanMatls VMC 1.0 37 164.95 -1.27

W X Y Z
6.12 108.39 86.84 WECEnergy WEC 2.8 24 103.01 -1.64
8.45 197.70 123.01 WEX WEX ... 36 152.25 -1.46
2.01 89.63 73.02 W.P.Carey WPC 5.1 30 83.70 -0.72

-44.35 83.69 41.60 WPP WPP 4.9 11 42.04 -0.22
-6.21 100.05 78.26 Wabtec WAB 0.7 25 86.39 -0.49
-32.38 55.00 34.53 WalgreensBoots WBA 5.4 6 35.27 0.01
-8.08 160.77 117.27 Walmart WMT 1.7 27 133.00 -1.48
-44.52 31.55 12.69 WarnerBrosA WBD ... dd 13.06 -0.13
-37.96 50.23 23.73 WarnerMusic WMG 2.4 32 26.79 -0.44
3.14 145.62 113.50 WasteConnections WCN 0.7 53 140.55 1.13
0.93 175.98 138.58 WasteMgt WM 1.5 33 168.45 -1.59

-19.94 428.22 288.32 Waters WAT ... 26 298.32 -2.03
-13.07 318.98 220.68 Watsco WSO 3.2 20 272.00 -1.99
-17.96 65.00 40.72 WebsterFin WBS 3.5 15 45.81 -0.83
-9.59 60.30 36.54 WellsFargo WFC 2.8 10 43.38 -0.32

t -11.59 99.43 75.53 Welltower WELL 3.2142 75.83 -0.75
0.21 144.43 99.00 WescoIntl WCC ... 11 131.86 0.39

-11.03 102.96 71.35 WestFraserTimber WFG 1.4 3 84.84 -1.02
-37.88 475.35 275.89 WestPharmSvcs WST 0.2 32 291.35 -4.75
-30.02 124.93 68.41 WestAllianceBcp WAL 1.9 8 75.33 -0.47
-36.13 69.36 40.38 WesternDigital WDC 0.0 9 41.65 -0.34
21.69 29.50 18.89 WesternMidstrm WES 7.4 10 27.10 -0.02
-1.41 141.19 80.47 Westlake WLK 1.5 4 95.76 -0.48
-10.64 54.78 38.28 WestRock WRK 2.5 11 39.64 -0.15
-17.75 43.04 32.50 Weyerhaeuser WY 2.1 10 33.87 -0.17
-27.44 51.91 29.66 WheatonPrecMet WPM 1.9 19 31.15 1.39
-34.51 245.44 145.93 Whirlpool WHR 4.6 14 153.69 -1.48
29.49 37.97 23.98 Williams WMB 5.0 26 33.72 0.14
-13.77 223.32 101.58 Williams-Sonoma WSM 2.1 9 145.84 -1.08
-13.79 249.70 187.89 WillisTowers WTW 1.6 7 204.75 -2.34
-2.18 43.71 28.14 WillScotMobile WSC ... 35 39.95 ...

-48.87 9.96 4.94 Wipro WIT 1.4 18 4.99 -0.09
-2.56 142.33 58.07 Wolfspeed WOLF ... dd 108.91 -1.96
44.38 25.87 14.17 WoodsideEnergy WDS 9.1 7 23.02 0.51
-41.97 307.81 134.10 Workday WDAY ... dd 158.54 -2.55
-30.41 107.44 50.20 WynnResorts WYNN 0.0 dd 59.18 ...
-32.57 51.87 16.97 XP XP ... 16 19.38 0.03
9.91 77.53 61.16 XcelEnergy XEL 2.6 25 74.41 -1.01

t -66.74 56.45 16.61 XPeng XPEV ... dd 16.74 -0.59
-23.94 138.45 72.08 Xylem XYL 1.3 39 91.21 -0.88
-18.81 139.85 108.37 YumBrands YUM 2.0 23 112.74 -1.52
-4.09 63.45 33.55 YumChina YUMC 1.0 27 47.80 -0.84
-6.70 34.82 19.72 ZTOExpress ZTO 0.0 25 26.33 -0.19

-50.00 615.00 283.72 ZebraTech ZBRA ... 32 297.60 -12.14
-26.39 136.30 54.16 Zendesk ZEN ... dd 76.77 0.08
-46.67 104.05 28.61 ZillowC Z ... dd 34.05 -0.32
-45.32 105.85 28.76 ZillowA ZG ... dd 34.02 -0.31
-11.70 144.71 100.39 ZimmerBiomet ZBH 0.9 97 105.57 -1.23
-12.86 75.44 47.92 ZionsBancorp ZION 3.0 10 55.04 -0.07
-35.67 249.27 154.18 Zoetis ZTS 0.8 36 156.98 -2.43
-56.07 306.26 77.79 ZoomVideo ZM ... 25 80.79 -0.35
-35.59 79.17 30.31 ZoomInfoTech ZI ...159 41.35 -1.10
-54.84 376.11 125.12 Zscaler ZS ... dd 145.12 -0.45

YTD 52-Week Yld Net
%Chg Hi Lo Stock Sym % PE Last Chg

Friday, September 2, 2022

Stock tables reflect composite regular trading as of 4 p.m. and changes in the closing prices from 4 p.m. the previous day.

How to Read the Stock Tables
The following explanations apply to NYSE, NYSE Arca, NYSE American and Nasdaq Stock Market listed securities.
Prices are composite quotations that include primary market trades as well as trades reported by Nasdaq BX
(formerly Boston), Chicago Stock Exchange, Cboe, NYSE National and Nasdaq ISE.
The list comprises the 1,000 largest companies based on market capitalization. Underlined quotations are those
stocks with large changes in volume compared with the issue’s average trading volume. Boldfaced quotations
highlight those issues whose price changed by 5% or more if their previous closing price was $2 or higher.

Footnotes:
s-New 52-week high.
t-New 52-week low.
dd-Indicates loss in the most recent
four quarters.
FD-First day of trading.

h-Does not meet continued listing
standards
lf-Late filing
q-Temporary exemption from Nasdaq
requirements.
t-NYSE bankruptcy

v-Trading halted on primary market.
vj-In bankruptcy or receivership or
being reorganized under the
Bankruptcy Code, or securities
assumed by such companies.
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Pinduoduo and Temu didn’t
respond to requests to com-
ment.

Pinduoduo’s move follows
overseas ventures by Chinese
companies including Byte-
Dance Ltd.’s short-video app
TikTok and Shein, which has
gained explosive popularity
across the world with its ex-
tremely competitive prices
and speedy supply chain.

Founded in 2015, Shanghai-
based Pinduoduo has quickly
emerged to become a chal-
lenger to Chinese rivals Ali-
baba Group Holding Ltd. and
JD.com Inc. as it gains popu-
larity among lower-income
consumers in China with its
discounted goods. Pinduoduo
amassed 882 million annual
active users as of March, ac-
cording to its first-quarter
earnings report, capturing
88% of the country’s estimated
one billion internet users.

In a call with analysts in
late August, Pinduoduo Chief
Executive Chen Lei said the
company sees cross-border e-
commerce as one of the new
opportunities to explore. “We
also see that many peers in
the industry are achieving
good results,” Mr. Chen said.
“So we believe that it is a di-
rection that is worth trying
out for us.”

Facebook parent Meta Plat-
forms Inc. has acquired
Lofelt, a Berlin startup whose
technology aims to replicate
the illusion of touch in virtual
reality, the tech giant said on
Friday.

The acquisition, completed
weeks ago but only made pub-
lic on Friday in response to
questions from The Wall
Street Journal, comes as Meta
is locked in a legal battle with
the Federal Trade Commission
over its push into virtual-real-
ity technology.

The agency said in July that
it would seek to stop Meta’s
purchase of Within Unlimited,
a virtual-reality studio. At the
time, the FTC said that Meta
was already a key player at
each level of the virtual-real-
ity sector and was trying to
use its financial might to dom-
inate the industry.

“We’re excited that mem-
bers of the Lofelt team have
joined Meta,” a Meta spokes-
person said.

The company previously
said that the FTC’s action was
sending “a chilling message”
to those who want to innovate
in the industry.

Terms of the deal couldn’t
be determined. A June finan-

cial filing describes Meta as
Lofelt’s sole shareholder. Prior
to the deal, Lofelt had raised
approximately 10 million euros
(about $10 million) in funding
and had a team of about 25
employees.

Meta Chief Executive Offi-
cer Mark Zuckerberg has de-
scribed virtual reality and the
metaverse more broadly as the
social-media company’s fu-
ture.

Lofelt specializes in haptic
technology, which can repli-
cate the experience of touch in
a virtual setting through
forces or vibrations in a hard-
ware device, like a smart-
phone or videogame console

controller.
The company’s key product

was Lofelt Studio, a suite of
tools that made it easy for de-
velopers to design how they
wanted haptics in mobile apps
and PlayStation 5 games to
feel. Lofelt updated its website
in June to announce that it
would be sunsetting its prod-
ucts, including Lofelt Studio,
in July.

“Lofelt is now embarking
on a new adventure,” the web-
site reads.

With haptic technology,
Meta could build devices that
give users a more immersive
illusion of being in the meta-
verse, which is a virtual world

China’s Pinduoduo
Starts Online Market
For U.S. Shoppers

Chinese e-commerce com-
pany Pinduoduo Inc. this past
week quietly launched an on-
line marketplace in the U.S.
called Temu, the latest exam-
ple of overseas expansions by
Chinese companies as the
economy at home slows
down.

Similar to Shein, the Chi-
nese ultrafast-fashion e-com-
merce company, Temu boasts
competitive prices. It fea-
tures products in 14 catego-
ries, including apparel, acces-
sories, pet supplies and
beauty products.

The launch came without
fanfare. Temu’s website and
social-media accounts don’t
mention its links to Pin-
duoduo. Midlevel Pinduoduo
executives said Temu is oper-
ated by Pinduoduo.

According to Temu’s web-
site, its business in the U.S. is
operated by Whaleco Inc., a
Delaware-based company. A
Singapore-based company, El-
ementary Innovation Pte.,
handles its business outside
the U.S. Elementary Innova-
tion lists Zheng Zhenwei, a
founding member and senior
vice president of Pinduoduo,
as its director.

BY SHEN LU
AND RAFFAELE HUANG

in which users can interact
with one another.

Asked in a recent interview
with podcast host Joe Rogan if
Meta could use haptic feed-
back in virtual-reality games
to make users feel experiences
like those of the film “The Ma-
trix,” Mr. Zuckerberg said “I
just think that so much of our
experience is our body and
not just our mind.”

“I think that there will be
opportunities to wear things
to augment the experience
further,” Mr. Zuckerberg said.
“We’ve already had this ex-
periment with haptic gloves
where you can, if you touch a
digital object, if you drop the
ball from one hand to the
other, you can feel the ball in
your hand physically. And
that’s pretty cool.”

Prior to its acquisition by
Meta, Lofelt had announced
that it was working with Qual-
comm Inc. to improve haptic
technology on devices running
Google’s Android mobile oper-
ating system.

Meta and Qualcomm on Fri-
day announced a partnership
to create custom chipsets for
“future VR headsets and other
devices,” Mr. Zuckerberg said
in a statement.

—Sarah E. Needleman
contributed to this article.

BY SALVADOR RODRIGUEZ

Meta Acquires Berlin Startup
To Boost Virtual-Reality Goals

With haptic technology, Meta could build devices that give users
a more immersive illusion of being in the metaverse.

person for Alphabet Inc.’s
Google said Friday. Parler
agreed to substantially modify
its app to comply with
Google’s policies, the spokes-
person said.

Parler’s app was removed
from the Google Play app store
shortly after the Jan. 6, 2021,
U.S. Capitol riot. Google, at the
time, said it took the action
due to “continued posting in
the Parler app that seeks to
incite ongoing violence in the
U.S.” At the time it was re-
moved, a Google representa-
tive said the app would stay

suspended until it fixed the is-
sues.

“We are pleased that Parler
is back on Google Play,” said
Samuel Lipoff, Parler’s chief
technology officer. “While
away from Google Play, we
have worked diligently to
build a more feature-rich and
dynamic user experience.”

The Parler app was also re-
moved from Apple Inc.’s App
Store around the same time and
Amazon.com Inc.’s cloud-com-
puting business withdrew its
services, taking the platform
offline briefly. It came back on-

and kicked off a sale process
for the rest of the company’s
formula business this summer.

Analysts and investors were
surprised by Mr. Narasimhan’s
move. Reckitt, in announcing
his departure hours before Star-
bucks named him as its new
leader, said he was leaving for
“personal and family reasons”
and had been offered an oppor-
tunity to return to the U.S.

Investors recently have
questioned the sustainability of
Reckitt’s strong performance,
boosted by Lysol and a recent
jump in sales of baby formula
Enfamil amid a U.S. shortage.
Reckitt’s share price was up 4%
compared with when Mr.
Narasimhan took over, based on
its closing price Wednesday, a
day before investors sold off

the stock on the news of his de-
parture. Over the same three-
year period, Reckitt rival Uni-
lever PLC’s shares have fallen
about 24%. Procter & Gamble
Co. shares have risen by 15%.

Before his time at Reckitt,
Mr. Narasimhan worked as
global chief commercial officer
at PepsiCo. Inc. Target Corp.
CEO Brian Cornell, who worked
with Mr. Narasimhan at Pep-
siCo and said they have known
one another for about a decade,
said that during their travels
together, Mr. Narasimhan was
able to connect with front-line
workers in Latin America along
with board executives.

“His ability to transition
from a boardroom and a lead-
ership team to the frontline or-
ganization is one of the things
that really stands out,” Mr.
Cornell said in an interview.

Mr. Narasimhan grew up in
Pune, India, where his father es-
tablished a startup supplying
machine parts to the U.S. His
mother worked as a teacher.

After getting a degree in
mechanical engineering from
the University of Pune in In-
dia, Mr. Narasimhan moved to
the U.S. in 1991 to study at the
University of Pennsylvania.

He has a master’s degree in
German and international
studies from the University of
Pennsylvania and an M.B.A. in
finance from the university’s
Wharton School.

LONDON—Incoming Star-
bucks Corp. boss Laxman
Narasimhan is returning to the
U.S. after a three-year stint in
Britain leading one of the
world’s best-known consumer-
product companies, Lysol maker
Reckitt Benckiser Group PLC.

When Mr. Narasimhan took
over the Slough, England-based
company in 2019, it was suffer-
ing from high turnover among
senior executives, volatile sales
growth and narrowing mar-
gins. Reckitt had also grappled
with a cyberattack, failed inno-
vations and manufacturing dis-
ruptions while once strong
sales at its consumer-health
arm were slowing.

During his time as Reckitt’s
chief executive, Mr.
Narasimhan reinvigorated the
company’s once flagging sales,
casting hygiene—and many of
the company’s brands—as a
cornerstone of health, just in
time for the pandemic, when
consumers flocked to disinfec-
tants such as Lysol. Reckitt’s
share price improved, too.

Through the pandemic, he
worked to broaden sales of the
company’s cleaners, launching
a disinfectant laundry deter-
gent and striking branded part-
nerships with hotel chains and
airlines for Lysol. He sold off
the company’s struggling in-
fant-formula business in China

BY SAABIRA CHAUDHURI
AND HEATHER HADDON

Boss Taking Over Starbucks
Reinvigorated Lysol Maker

During his time as Reckitt’s chief executive, Laxman Narasimhan
reinvigorated the company’s once flagging sales.

line the following month.
Parler was reinstated on

Apple’s app store a few
months later after the app
said it had added process al-
gorithms that automatically
detect violent content or in-
citements to violence. Parler
said its app, if downloaded
from Apple’s app store, would
also exclude certain content
that would otherwise be able
to be viewed on its web-based
and Android versions of the
platform.

Parler says it was founded
in Nashville, Tenn., in 2018

and bills itself as an unbiased,
free-speech alternative to
those offered by bigger social-
media companies like Twitter
Inc. and Meta Platforms Inc.,
which runs Instagram and
Facebook. Parler says it has
amassed more than 16 million
users across apps and plat-
forms, several of them people
who had been banned by other
large social networks, includ-
ing far-right talk-show host
and conspiracy theorist Alex
Jones and supporters of the
Proud Boys, the self-described
“Western chauvinist” group.

Truth Social, former Presi-
dent Donald Trump’s social
media app, also previously ap-
plied to be able to list its app
on Google Play. Two weeks ago,
the company declined their ap-
plication, notifying them of
several policy violations, and
asked them to make changes.

A Google spokesperson said
that Truth Social wrote back
saying they were working on
the issues. Truth Social didn’t
immediately respond to a re-
quest for comment.

—Miles Kruppa
contributed to this article.

Google said it has restored
the conservative social-media
app Parler LLC to its app store
after it agreed to modify some
of its content-moderation poli-
cies and enforcement.

Parler, which calls itself a
“free speech Twitter alterna-
tive,” has agreed to come into
compliance with the Google
app store content require-
ments that include moderation
policies and enforcement to
remove posts such as those
that incite violence, a spokes-

BY MEGHAN BOBROWSKY

Parler Returns to Google’s App Store After Changes
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SUMTER, SOUTH CAROLINA

ONLINE

auction
Historic Property Compound

Open House Previews:
Friday, Sept. 23rd – Sunday, Sept. 25th

� Charming & Historic 6 BR, 6 BA, 4-Structure Estate on 1.09± Acres

� Main, Guest, Carriage, and Pool Houses � 40�x20� Saltwater Pool

� Exquisite Landscaping, Optimal Location, Flexibility of Use & More!

In cooperation with Susie Dibble (Lic# 81458) & Penney Slade (Lic# 26710), Home Advantage Realty. Stacy Kirk - South
!5F.7=15 #?-B=.1))F 2%$%&( ;.B 51 .0)F B. F)D=+)1BD .E B@.D) DB5B)D 9@)F) F)C=DBF5B=.1 =D F)G?=F)+( 8F.,)FB3 /)=1C .0)F)+
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Previously Listed $1,800,000 - Starting Bid Only $500K!

(888) 415-LUXE
INTERLUXE.COM/SUMTER
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ONLINE AUCTION BEGINS SEPT. 26TH

Manufacturing Operation for Sale
Profitable manufacturing operation in

Toledo, Ohio. 30 employees.
9 MM in annual sales.

Includes newer building and all equipment.
Capacity for growth.

Management will remain. Work force is intact.
Direct sale between seller and buyer. No brokers.
kokeefe1970@gmail.com for NDA.

Joint venture partner needed.
For development of 192 acre natural gas property
with approx. 4.35 BCF proven reserves. Located
in Upstate New York with good roads and
infrastructure nearby. Depth of pay is 4,000’.

Asking $2.2 million for 50% interest.
High expected returns. Normal IDC tax benefit

CALL: 607-371-0761

9-YEAR AVG.: 9.47%
MONTHLY DIVIDENDS
FIRST LIEN MORTGAGES

9-10%
ANNUAL RETURNS

InvestWithLYNK.com
(410) 258-3903

*Past performance not an indicator of future results.
Visit website for details & disclosures.

SECURED,
COLLATERALIZED
INVESTMENT
OPPORTUNITY

FOR ACCREDITED INVESTORS

7%-8% Return
REAL ESTATE SECURED
FIXED INCOME FUND

SEEKING RIA’S &
ACCREDITED INVESTORS

CALL:

866-700-0600

alliancemortgage fund

www.AllianceMortgageFund.com

ALLIANCE MORTGAGE FUND
120 Vantis Dr., Ste. 515 • Aliso Viejo, CA 92656

M&ABUSINESSBROKERS
Sell & Show Businesses
Oppty To Earn $200K to $500K

As Independent Contractor

Work From Home / Outside Sales

Leads Furnished Training Since

1985 Send Letter & Resume to:

brokers@gottesman-company.com

Visit: gottesman-company.com

US Canada Europe Asia S America

The Marketplace
ADVERTISEMENT

To advertise: 800-366-3975 orWSJ.com/classifieds

AUCTIONS

BUSINESS OPPORTUNITIES BUSINESS OPPORTUNITIES

CAREERS

BUSINESS OPPORTUNITIES

WORLD CRUISE
Partner Up to Buy a Boat
& Cruise TheWorld.

$3M + $300K/yr EST. cost for 1/2
No smokes, no alcohol & no drugs.

brianatns@msn.com

BOATING

Showroom
ADVERTISEMENT

To advertise: 800-366-3975 orWSJ.com/classifieds

©2022 Dow Jones & Company, Inc.
All Rights Reserved.

SHOWROOM
(800) 366-3975

sales.showroom@wsj.com
Formore information visit:

wsj.com/classifieds

NOTICE OF SECURED CREDITOR FORECLOSURE SALE
Hilco Wholesale Solutions, LLC will sell at public
auction, women’s luxury designer backpacks, handbags,
wallets and belts owned by Savr Media Inc., a Delaware
corporation located at 3217 Magenta Sky Tr., Austin,
Texas, 78732 to the highest qualified bidder. The auction
will be held at the offices of Hilco Wholesale Solutions,
LLC, 5 Revere Drive, Suite 206, Northbrook, Illinois
60062, on September 14, 2022 at 10:00 am cst (11:00 am
est). For information, please please contact Sarah K.
Baker, SBaker@hilcoglobal.com, (847) 504-2462.

NOTICE OF SALE
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Scale inverted to
show strength
of the yen

Howmany Japanese yen
$1 buys, year to date

Source: Tullett Prebon
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Markets paid close attention
to a meeting of central bankers
and economists in Jackson
Hole, Wyo., for one reason—be-
cause Jerome Powell was

speaking. The
Federal Re-
serve chair-

man’s hawkish comments led to
a sharp selloff in stocks and a
rise in Treasury yields.

But another, less-noticed
speaker in Jackson Hole is
equally responsible for one of
the meeting’s consequences,
the fall of the yen this past
week to a 24-year low of more
than 140 yen to the dollar. Har-
uhiko Kuroda, governor of the
Bank of Japan, stood up from
the audience during a panel
discussion to share a few words
about his own policy direc-
tion—one diametrically op-
posed to the Fed’s.

While the U.S. is expected to
continue to raise rates aggres-
sively, the Bank of Japan has
now held short-term rates in
negative territory for more than
six years. Mr. Kuroda said that
despite Japan having “some-
what miraculously” achieved
core consumer inflation of 2.4%,
it wouldn’t last. He said infla-
tion could go higher this year
but he expected it to go back
down to 1.5% in 2023.

“So we have no choice other
than continued monetary eas-
ing until wages and prices rise
in a stable and sustainable man-
ner,” Mr. Kuroda said.

The Jackson Hole comments
from Mr. Powell and Mr.
Kuroda make clear the sharp
difference in monetary-policy
direction between the central
banks of the U.S. and Japan.
Traders, analysts and econo-
mists said that is the major ex-
planation for the rising value of
the dollar against the yen.

On Friday afternoon in To-
kyo, the yen was trading at
140.12 to the dollar, its lowest
level since August 1998. That
compares with ¥115 a dollar at
the end of 2021, representing a
fall of around 18% since the
start of the year.

CURRENCIES

Watch a Video
Scan this code
for a video on
the different
ways nations
fight inflation.

in-home care. It offers health
evaluations for Medicare Ad-
vantage and other plans.

At the close of its deal this
year to buy Caravan Health,
Signify said that it supported
roughly $10 billion in total
medical spending.

The company went public in
February 2021, raising more
than $500 million as a result of
the offering. On the day of its
initial public offering, shares of
the company priced above its
expected range, at $24.

New York-based New Moun-
tain Capital has backed Signify
since 2017. The firm—which
had over $37 billion in assets
under management as of early
August—has steadily grown
Signify through a series of
mergers and acquisitions since
its initial investment.

New Mountain is well-
versed in the healthcare sec-
tor. It previously sold health-
care payments firm Equian
LLC to UnitedHealth for
roughly $3.2 billion in 2019.

For CVS, the deal builds on
an effort years in the making to
transform itself into a major
provider of healthcare services
through acquisitions and ex-
panded medical services. The
company had been struggling
to counter slowing revenue

ContinuedfrompageB1

The difference in interest-
rate expectations between the
two countries is the key driver,
said Bart Wakabayashi, the co-
manager of State Street Bank
and Trust Co.’s Tokyo branch.
He said it wasn’t just the direc-
tion of interest rates that was
important but also a wide-
spread belief the two central
banks would hold steady until
they had met their inflation
targets—however long that
takes.

“The BOJ and the Fed have
the respect of the market, they
have credibility,” he said.
“There were some dissenters
regarding the Fed’s direction,
but after Jackson Hole every-
one is on board now.”

In theory, a weaker yen
should fuel inflation in Japan,
by making local goods cheaper
for foreign buyers and foreign
goods more expensive. But
there has been little evidence of
that happening, said Hiroshi
Shiraishi, a senior Japan econo-
mist at BNP Paribas.

The slow pace of wage
growth in Japan is one reason.
Japanese workers tend to put
more focus on the stability of
their jobs rather than the size
of their pay packets, meaning
rising energy or food prices
don’t quickly translate into
higher salaries, said Mr. Shirai-
shi.

Bank of Japan policy board
members said in late August
that they weren’t ready to
tighten monetary policy be-
cause wage growth hasn’t
caught up with inflation.

Mr. Kuroda says the central
bank doesn’t target foreign-ex-
change rates and it isn’t ratio-
nal to use rate increases as a
tool to fix the yen’s weakness.

BY MATTHEW THOMAS
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Fed Stance Pushes
Yen at 24-Year Low

inflation stance well into 2023,
sending short-term bond
yields to their highest levels in
14 years. Yields rise as bond
prices fall.

On Friday morning, how-
ever, yields declined after the
latest jobs report showed that
last month’s unemployment
rate climbed to 3.7%, up from
3.5% in July. The data added
to other recent evidence that
the pace of rising prices is on
the way down, investors and
analysts said.

“The inflation rate has
peaked, that is clear,” said
Lacy Hunt, chief economist at
Hoisington Investment Man-
agement.

The yield on the two-year
Treasury note, which is espe-
cially sensitive to near-term

Fed policy, declined to 3.398%,
after finishing Thursday at
3.52%, its high point since the
run-up to the global financial
crisis in 2007, according to
Dow Jones Market Data. The
10-year yield slid to 3.19%,
from 3.264% Thursday.

Investors have been anxious
for clues about whether busi-
nesses’ scramble to staff up—
and the resulting wage in-
creases—is adding to pressure
for the Fed to raise interest
rates to 3% this month, with
more steep rises ahead
through the end of 2022. The
Fed’s target rate range now
stands at 2.25% to 2.5%.

After seeing the latest em-
ployment figures, traders reas-
sessed their bets that the Fed
will boost rates by three-quar-

ters of a percentage point for
the third straight meeting to
take them over 3% in Septem-
ber. By noon Friday, futures
markets were reflecting three-
in-five odds of a rate hike that
size, down from three-in-four
odds Thursday.

Even so, there is little doubt
that interest rates have farther
to rise into 2023, said Michael
Kitchen, senior money-market
portfolio manager at Cavanal
Hill Investment Management.
For now, Mr. Kitchen’s funds
heavily favor cash-like posi-
tions as he waits for the Fed’s
interest-rate target to move
higher before locking in lon-
ger-term returns. “We’re cer-
tainly not there yet in my
opinion,” Mr. Kitchen said.

Investors’ interest-rate ex-

pectations are the single big-
gest factor for determining
how much yield they demand
for owning Treasurys, consid-
ered to be basically immune
from the risk of missed pay-
ments. Treasury yields, in
turn, effectively set a floor on
borrowing costs throughout
the economy, from home
mortgages to corporate lend-
ing and student loans.

Although well received by
traders, Friday’s jobs figures
don’t signal smooth sailing
ahead for the economy, said
Jack McIntyre, a portfolio
manager at Brandywine Global
Investment Management.

With inflation still far
above the Fed’s goal, the path
forward for markets could re-
main rocky.

BY MATT GROSSMAN

Bond Yields Fall on Higher August Unemployment
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Government bonds rallied
Friday after a gentle rise in the
unemployment rate eased in-
vestor concerns that the Fed-
eral Reserve’s efforts to cool
inflation might have to shift

into an even
higher gear.

The rally ar-
rested an Au-

gust downturn for bonds,
which had worsened as trad-
ers worried about how high
the Fed might raise interest
rates and how long it might
hold them there.

In recent weeks, tough talk
from Fed Chairman Jerome
Powell and other U.S. central
bankers fueled fears that the
Fed could hold a staunch anti-
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less sugar than traditional yo-
gurt, coinciding with U.S. con-
sumers’ shift toward protein-
centric foods and snacks.

Chobani has estimated that
it has about one-fifth of the
roughly $10 billion U.S. yogurt
market, and the company also
produces oat milk and coffee
creamer. It sells its products
to Walmart Inc., Kroger Co.,
Albertsons Cos. and Whole
Foods Market, among other
retailers.

Chobani previously had
planned to go forward with an
IPO in the fall of 2021, and
then in January of this year,
The Wall Street Journal re-
ported in March. The company
initially targeted a valuation of
as much as $7 billion to $10
billion, the Journal reported.

In March, Chobani put the

planned listing on hold as sev-
eral executives departed the
company, including the com-
pany’s president and its heads
of strategy and corporate af-
fairs. Chobani was planning to
wait until at least the second
half of 2022 or until 2023 to
launch its IPO, The Journal re-
ported at the time. In March
Kevin Burns, former chief ex-
ecutive of Juul Labs Inc., was
hired by Chobani as its new
president and chief operating
officer.

A volatile stock market, ris-
ing interest rates and fear of
an impending recession have
clouded the forecast for com-
panies looking to go public in
recent months. Rising labor,
commodities and freight costs
this year have made it harder
for food producers to turn a

profit.
Chobani was founded by

Hamdi Ulukaya in 2005 when
he bought a shuttered plant in
New Berlin, N.Y. The company
produced its first cup of yo-
gurt in 2007. In recent years,
the manufacturer has faced in-
tensifying competition in the
yogurt sector, as rival brands
such as Dannon and Yoplait
have launched their own new
varieties, while others market
yogurt made from oats and
other milk alternatives.

In its earlier IPO filing,
Chobani had positioned itself
as a growth company, aiming
to expand into more sections
of the supermarket, and out-
side the U.S. Cash raised via
an IPO would help drive that
expansion, executives had
said.

Chobani Inc. said it is with-
drawing its previously delayed
initial public offering, after
having pushed back the listing
earlier this year.

The yogurt maker said in a
regulatory filing Friday that it
had determined not to pursue
the IPO at this time, and that
no securities had been sold in
connection to it. A Chobani
spokeswoman said the com-
pany decided to withdraw the
offering given current market
conditions, and that it will
continue to focus on profitable
growth and execution.

The company over the past
two decades has helped popu-
larize Greek-style yogurt,
which has more protein and

BY JAEWON KANG
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Chobani Withdraws IPO After Delays

soothe fears about a slowing
economy, but not so strong as
to stir concerns about an even
more aggressive path of inter-

est rate increases ahead.
“This is certainly not a reces-

sionary labor report,” said Mona
Mahajan, senior investment

MARKETS

traday moves since April.
The S&P 500 fell 42.59

points, or 1.1%, to 3924.26. The
tech-focused Nasdaq lost
154.26 points, or 1.3%, to
11630.86, falling for a sixth
consecutive session in its lon-
gest losing streak since August
2019. The Dow Jones Industrial
Average shed 337.98 points, or
1.1%, to 31318.44. The Nasdaq
tumbled 4.2% for the week,
while the Dow shed 3%.

At first, the monthly jobs
report appeared to hit a sweet
spot for investors. The Labor
Department said the U.S. econ-
omy added 315,000 jobs in Au-
gust—roughly in line with what
economists surveyed by The
Wall Street Journal expected.

Meanwhile, wage growth
came in below what investors
and analysts forecast, an en-
couraging sign for the path of
inflation. Some analysts re-
ferred to it as a “Goldilocks”
report—strong enough to

strategist at Edward Jones.
The optimism proved to be

short-lived. By the afternoon,
major indexes had given up
those gains and traded lower.
Several investors said the jobs
number was encouraging but
didn’t change their views on
the Fed’s path forward. The
path of rate increases remains
the paramount concern of in-
vestors, and many are worried
the central bank’s aggressive
tightening may tip the econ-
omy into a recession.

Since Fed Chairman Jerome
Powell’s speech in Jackson
Hole on Aug. 26 when he reaf-
firmed the central bank’s com-
mitment to curbing inflation,
traders have ramped up wa-
gers on a faster pace of inter-
est rate increases and ditched
their stock bets.

“We are fundamentally nega-
tive on themarket right now just
because of the Fed,” said Mat-
thew Tym, managing director

and head of equity derivatives
trading at Cantor Fitzgerald.

Mr. Tym said that light
trading activity ahead of the
long weekend meant that posi-
tive and negative news could
drive bigger moves in the mar-
ket. “I think most of the seats
on the street are empty to-
day,” he said.

That was likely the case after
the initial jobs figure sparked a
premarket rally and midday
when the Kremlin-controlled
energy company Gazprom PJSC
said it would suspend the Nord
Stream natural-gas pipeline to
Germany until further notice.
The move raised the pressure
on Europe as governments race
to avoid energy shortages this
winter—and appeared to shift
sentiment in the market.

The U.S.-traded Vanguard
FTSE Europe ETF and the euro
declined against the dollar af-
ter the announcement, while
U.S. stocks also slid.

A late-summer selloff in the
stock market accelerated in a
volatile session Friday, with in-
vestors betting an encouraging
monthly jobs report wouldn’t
ultimately alter the Federal

R e s e r v e ’ s
course on in-
terest rates.

Major in-
dexes initially surged after the
release of the jobs report but
turned lower midday, capping
a third consecutive week of
losses. The end-of-week moves
continued a stretch of turbu-
lence that dragged the S&P 500
down 3.3% for the week and
8.3% over the past three weeks.

Some traders said light ac-
tivity ahead of a holiday week-
end in the U.S. helped exacer-
bate stock swings in both
directions, with the S&P 500
notching one of its largest in-
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U.S. Stocks Give Up Gains on Fed Fears
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Index performance this pastweek
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WASHINGTON—Antitrust
enforcers at the Federal Trade
Commission have appealed an
administrative-law judge’s de-
cision to dismiss a lawsuit
challenging Illumina Inc.’s
$7.1 billion acquisition of can-
cer-test developer Grail Inc.

The move means the case
will now be considered by the
five-member commission,
which is composed of three
Democratic members and two
Republicans.

Chief Administrative Law
Judge D. Michael Chappell re-
jected the FTC’s position that
the deal would hurt competi-
tion in the market for multi-
cancer early-detection tests,
Illumina said Thursday.

The commissioners sit as
an appellate panel and could
overrule Judge Chappell or
side with Illumina, which
completed its acquisition of
Grail in 2021, despite pending
legal challenges.

San Diego-based Illumina,
which makes genetic-sequenc-
ing products, declined to
comment on the FTC’s deci-
sion. Grail is developing blood
tests for early cancer detec-
tion.

BY DAVE MICHAELS

Regulators
Appeal
Illumina
Ruling

from prescription drugs, which
drive the bulk of its sales, and
to ward off competition from
Amazon.com for retail dollars.

The nation’s largest drug-
store chain by stores and reve-
nue, CVS acquired Aetna in
2018, arguing that melding the
insurance giant’s patient data
with its sprawling network of
nearly 10,000 brick-and-mor-
tar sites would squeeze out
costs while improving care
and convenience. The strategy
has paid off, buoyed by a
surge in demand for profitable
Covid vaccines and tests amid
the height of the pandemic.
CVS’s market capitalization
has grown to more than $130
billion from around $75 billion

since the Aetna deal.
The company is outper-

forming rival Walgreens Boots
Alliance Inc., which opted
against major acquisitions, in
the years since. Walgreens,
also racing to expand into
healthcare, focused largely on
partnerships rather than deals.
But last year it bought a con-
trolling stake in primary-care
network Village MD, giving it
doctors offices that CVS had
said it could do without.

CVS Chief Executive Karen
Lynch has since said that the
company must have a foothold

in primary care if its to become
a full-service medical provider.

CVS had previously been in-
terested in a deal for the parent
of One Medical, people familiar
with the matter have said. Am-
azon agreed to purchase the
primary-care clinic operator for
about $3.9 billion in July.

The Federal Trade Commis-
sion is investigating the deal.
1Life Healthcare Inc., the parent
company of One Medical, dis-
closed the investigation in a se-
curities filing. The disclosure
said One Medical and Amazon
each received a request for ad-
ditional information about the
deal from the FTC.

While Wall Street has largely
focused on CVS’s efforts to ac-
quire primary-care practice, ex-
ecutives have also discussed
their ambitions to expand its
in-home health presence.

A deal for Signify would
represent a bright spot in an
otherwise lackluster run for
deals lately. Deal volumes glob-
ally are down roughly 30% this
year after a flurry of activity
last year, due to a drop in com-
panies’ valuations, market vol-
atility and other factors includ-
ing Russia’s war in Ukraine.

Healthcare deal making in
particular has slowed more
than many other sectors. Over
$200 billion of healthcare
deals announced so far this
year compared to over $400
billion at this time last year,
according to Dealogic.

The largest healthcare deal
to date this year in the U.S. is
Pfizer Inc.’s $11.6 billion agree-
ment to purchase the rest of
Biohaven Pharmaceutical
Holding Co. in May.

CVS Nears
Purchase
Of Signify

CVS’s CEO has said
the company needs
a foothold in
primary care.
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